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Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 


ftreipra im r 
( aflr nftmmr Rtohi ) 

10^, 2012 

1732.— qgaSgKI ^ 3lf^T *rfrc!T, 
1973 (1974^3lWTOR. 2)^Ft«im24^^^Rl(8) 

{*TCT TRtT TffeRT^ 3I%T farft ^FIRR, ^ 

ftwfr $ aifafaNf, spM, s^tsmT 3 t*pit f^ft ftrcta 

WFRT (tfWtaflf) SRI 3i^d *IT 7# ^HlHCrff ^ 
3c*FT 3RT trm#‘ tMIfrH ^ ^ ^tcff 

^ wimi 3 p^»i tb$) $ 

effar Piyw ^ :— 

7P$ Wt 1 

1. 31TC. ^t. ftRFT 

2. Tt%\ Tl^WT ^1 

3. afihr^t 

4. fa ^4 cA*t< 

t^. U 225/09/2012-^fhA.-II] 


MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES 
AND PENSIONS 

(Department of Personnel and Training) 

* New Delhi, the 10th May, 2012 

j 

S.O. 1732.—In exercise of the powers conferred by 
sub-section (8) of Section 24 of the Code of Criminal 
Procedure, 1973 (Act No. 2 of 1974), the Central Government 
hereby appoints the following Advocates as Special Public 
Prosecutor of the Delhi Special Police Establishment 
(Central Bureau of Investigation) in the Delhi High Court 
at New Delhi for conducting the prosecution appeals, 
revisions or other matter arising out of the cases 
investigated by toe Delhi Special Police Establishment 
(CBI). 

S/Shri 

1/R.V.Sinha 

2. Ms. Rajdipa Behura 

3. Manoj Ohri 

4. Jitendra Vijay Tomer 

[F. No. 225/09/2012-AVD-1I) 
RAJIV JAIN, Under Secy. 



1706 GI/2012 













THE GAZETTE OF INDIA: MAY 26, 2012/JYAISTHA 5,1934 


[Part II— Sec. 3(ii)] 


4146 


10ri$, 2012 

air. 1733 .—sftfcr resr m^srt ^ Trfsrorr jfei, 

1973 (1974^3*faft*mR. 2) «fKI 24 ^ ^T-WT (8) 

51^1 W4>1 «b<ri«+» t 1 I 'S-c-'cj "Hi’HMM, 

'Flcn^mi T 3lf*n#5R SpfteTf, ro fT?fa "jf^RT 

^WTT SET RR#' ^ ’3PFT SRI rpcRtf ^FT 

aiwp ai#, ^ Erter atf ^qhws 
^ T fojM *TOft tl 

[m 7T. 225/55/201 l-^.^.-n ] 
#T, 3T^T wfaq 

New Delhi, the 10th May, 2012 

S.O. 1733.—In exercise of the powers conferred by 
sub-section (8) of Section 24 of the Code of Criminal 
Procedure, 1973 (Act No. 2 of 1974), ihe Central Government 
hereby appoints Md. Ashraf Ali, Advocate as Special Public 
Prosecutor of the Delhi Special Police Establishment 
(Central Bureau of Investigation) in the Calcutta High Court 
at Kolkata for conducting the prosecution appeals, 
revisions or other matters arising out of the cases 
investigated by the Delhi Special Police Establishment 
(CBI). 

[F. No. 225/55/2011-AVD-II] 
RAJIV JAIN, Under Secy. 

10*1$, 2012 

W.aiT. 1734.—TOR Ti? yftfvMi <rifedi, 

1973 ( 1974 °FT stfMfWT TI. 2) T[3tT, 1897 

(1897 3lfafWT u 10) *TRT 16 ^RWEfecMiro 24 
TR-VTTT ( 8 ) IRT ^tT TRTt ^ ftr, 4>d*dl 

^TFTTcPT, <*)d4>ldl 3lfc ^qrprieFT, 

3^1 4>m>Tii '^PflePT, Jlfe 7TE3T ri’ 

fTqpr^) sifa^rcr-R 225 / 11 / 2010 -Tte-nl^w 4 - 5-2010 
sro ^nrt sftroft fancii 1m, ^ ^ 5 ^ aRfah 3 

eTfar arf^HTto ^ vqjf cFt Tjf fTjfarf trf^rt 

wt£ 1 

[m U 225/55/2011 

TRfa ^T, 3ER 

New Delhi, the 10th May, 2012 

S.O. 1734.—In exercise of the powers conferred by 
sub-section (8) of Section 24 of the Code of Criminal 
Procedure, 1973 (Act No. 2 of 1974), read with Section 16 
of the General Clauses Act, 1897 (Act No. 10 of 1897), the 


Central Government hereby cancels the appointment of 
Smt. Bimla Singh, Advocate as Special Public Prosecutor 
of the Central Bureau of Investigation in the Calcutta High 
Court at Kolkata and in Sikkim High Court at Gangtok and 
Circuit Bench of Calcutta High Court at Port Blair issued 
vide this Department Notification No. 225/11/2010-AVD-II 
dated 4-5-2010. 

[F. No. 225/55/2011-AVD-U] 
RAJTV JAIN, Under Secy. 

10 *T$, 2012 

^»T.3IT. 1735.—y.d^SKl 
WETT 1946 (1946 25)^tqRT6 

^ TTTC Tfecf m 5 ^ ^T-RRT (1) SET TIM Tlf^ETf 
3PlW TFTO w«hu, iJF (T*0 f^EFT, fcl64Hd^<H 

^ IMF* 21-11-2011 ait (TTOD B. 

259/2011AJI? SET TIM Wlfd 3 RErfa M tffan, i860 
(1860 ^T‘3jfafRET R. 45) ^t tIRl 307 ^ 3f?l»f?T ^RT 
I^TeTT 'ttalH, ^ ^U|m+ ; 

TTOI f^RTO 4>)<d<4>K I 

^ TTOtl 3PRTO Tf. 1990/2011 cl«n 4Mj«td 
^fctir<sm TO ^ tjt TTORI, cT«IT 

Tiro 3 toi aiwj ro ■sift mnnm $ w apron 
^ W ^ arron ap^pji nrtf ^ leR^ft 
fn^tn ■gf^ro rsipett ^ ^rof afti nn 

t^RTR irojof TF^n T' linn nrrot 1 1 

[m U 228/78/201 l-^tfost.-II] 

TMtn "^i, ami Rfnn 


New Delhi, the 10th May, 2012 

S.O. 1735.—In exercise of the powers conferred by 
sub-section (1) of Section 5 read with Section 6 of tile Delhi 
Special Police Establishment Act, 1946 (Act No. 25 of1946), 
the Central Government with the consent of the State 
Government of Kerala Home (M) Department, 
Thiruvananthapuram, vide Notification GO. (Ms.) No. 259/ 
2011/Home, dated 21-11 -2011, hereby extends the powers 
and jurisdiction of the members of the Delhi Special Police 
Establishment to the whole of the State of Kerala for 
investigation of Crime No. 1990/2011 under Section 307 of 
Indian Penal Code, 1860 (Act No. 45 of 1860) registered at 
Police Station Kottarakkara, Kollam District, Kerala relating 
to the alleged attack on Sri Krishnakumar, Teacher, Rama 
Vilasom Vocational Higher Secondary School, Valakam, 
Kottarakkara and attempt, abetment and conspiracy in 
relation to or in connection with the above mentioned 
offence and any other offence or offence committed in 


■ i p pi 


’ll' 11 llll :."-IT- 




:#26,|2012#t3 5, 1934 



!, 2011 7^ ^R # # falR Rue# fa# 

Pi^?i«t» # W? fa nfRti $ I 


[^n—^F53(ii)] 

course of the same transaction or arising out of the same 

facts. « 

[F. No. 228/78/2011-AVD-H] 
RAJIV JAIN, Under Secy, 
finr #TWfr 
(ftwftn fastis fhRiR) 
farei), 1 2012 

W.31T. 1736.—'31TOfaR7 3#falR, 1987 (1987 
3PT 53) # RRI 6 # ’Zl-Wt <1) ^135 (7f) SRI UTR 
» l £w41f R?I #ft R# 7RRIR, Rfl^SKI, TTFTt 

3ITRRT 3?R Rfafat cR^RT mm ^ TiP^ $ft 
R>RR # 3JR1R 3 #7 3R# 3TT^5nrf ^ 3#0T 

RTriRfasiT, 7rf#, tt# aqrarcr #7 R#t iRjcPf #rri ^ 
^HM R7 Tl^fa 3TIRTR fa> fafaTT*?)’ H u sci fa Pi^i'b ^ ^H- 
fa 'IiIhci RRcft $ I 

[in u 24/1 7 / 20 1 o-3#jq> -n ] 

urn ^rr fate, mi Ttfm 

MINISTRY OF FINANCE 

(Department of Financial Services) 

New Delhi, the 1st May, 2012 

S.O.1736.—In exercise of the powers, conferred by 
clause (e) of sub-section (1) of Section 6 of the National 
Housing Bank Act, 1987 (53 of 1987), the Central 
Government hereby appoints Shri Susheel Kumar, Joint 
Secretary, Ministry of Housing Urban & Poverty Alleviation 
as Director on the Board of Directors of the National 
Housing Bank in place of Shri Anon Kumar Misra, Secretary, 
Ministry of Housing Urban & Poverty Alleviation with 
immediate effect until furthers orders. 

[ F. No. 24/17/2010-LF-H] 

RAMAN KUMAR GAUR, Under Secy. 

8^,2012 

RJT.31T. 1737.—'RRcT fK«6R, far! #RRT, f#fa 
fWT# 20 PRdJ-sR, 2011 # RRcI ^ TFTO ^ RFTIIT3FS 
3 (ii) fa aifM^RT i§H 1/1/2010-fatefa-I # 3TTf#7 

fa 3Tlfatf# 1#TT RRI $ 3# # IfaiRFJRR RST "311^ :— 

RR#R fa# #7 3rffaf#R, 1934 (1934 R7T 2) # 
RT7I 8 # ^R-^RT ( 1) ^ TsP*5 (R) SRI RRrf TTfalfaf RTT 
mm, Rd^SKI, 4lMl+< "JRn # 20 


[m 7t 1 / 1/20 io-fatefa-i] 

A 

r. . A_ _ - /-»■ ■ 

TR3RT RcitSlWI, 3RR RrR3 
New Delhi, the 8th May, 2012 

S.O. 1737.—Government of India, Ministry of 
Finance, Department of Financial Services, Notification 
Nb-1/1/2010-BO-I dated die 20th September, 2011, published 
in'Part n, Section 3(ii) of the Gazette of India, has been 
partially modified and may be read as under:— 

In exercise of the powers conferred by clause (c) of 
sub-section (1) of Section 8 of die Reserve Bank of India 
Act, 1934 (2 of 1934), the Central Government hereby 
nominates Shri Dipankar Gupta, to be Director of die Central 
Board of Directors of Resave Bank of India for a period of 
four years with effect from 20th September, 2011. 

[ F. No. 1/1/2010-BO-I] 
VUAY MALHOTRA, Under Secy. 

• R$fa#, 8 Rt 2012 

'3RT.3TT, 1738.—RRR *K«fcK, far! TfatrfR, fqnl'H 
frmm # 17 3RRJ37, 2011 # RRR $ WHT ^ RTR II 
W£3(ii)fay«bin!M SlftRJ^TT 7R54T l/l/20l0-fal#-I # 
SrJfaRPPR fa 3TRTtf*RT faRT RRI £ 3?R # PHHI^K W 
3TTtr :— 

RR<# fa# #7 3lffaf#R, 1934 ( 1934 R7T 2) # 
RTtl 9 # 3R-RR! ( 1) SRI 3PfrT RR TPlfa R# fR, 

^Cl«vSKI, RR. #. 713# Rfal # 17 3IRt|RT, 

2dn ^ ^r # # arafa ^ fam; rir# fa# ^ 

t# 7TS^I ^ ^ 'UpHd ^ I 

[RR. R. 1/1/2010-RteTt-I] 

f». a rs 

R?3pi Rrgt^T, 37^7 7It^ 

I New Delhi, the 8th May, 2012 

[ S.O. 1738.—government of India, Ministry of 
Fihance, Department of Financial Services, Notification 
No. 1/1/2010-BO-I dated the 17th October, 2011, published 
in I Part II, Section 3(ii) of the Gazette of India, has been 
pajrtially modified and may be read as under :■— 

In exercise of the powers conferred by sub-section 
(1) of Section 9 of the Reserve Bank of India Act, 1934 (2 of 
19(34), the Central Government hereby nominates Shri M V. 
Rajeev Gowda, to be the Member of the Southern Area 
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Locil Board of Reserve Bank of India for a period of four 
yeaif} with effect from 17th October, 2011. 

[ F. No. 1/1/2010-BO-I] 

VIJAY MALHOTRA, Under Secy, 


SflfalSfr 




8 2012 

«FT. W. 1739.—TO TOR, far! Wtfq, farffa Refill 
23 fatPraR, 2011 4$ ^ TRT7 W] II 

3(ii) ^'TOftTcl 3Tfa*£FTfTO7T 1/1/2010-^-1^ 

^ ^ UmtftRT favR! wt 3?fc ^ faRFJHR w 


tIRT 




m 


TOTFT 


^nTrft^T faj^ srfqfwi, 1934 ( 1934 2) ^ 

^ ^T-VRT (1) UTCT TO TffTOf m Wfr] HFT^ fti, 
i m*K, TO^RT, f*TOT 23 fTOR, 2011 

^ ^ SptfV ^ fall TOfa fas# 3 F ■% qf^'-ej if) 

^ 4 URFT ^ Fq 3 ^TfatT TOt $ I 


[m. U 1/1/2010-^-1] 

f^R 3RT ufacf 

New Delhi, the 8th May, 2012 

S.O. 1739.—Government of India, Ministry of 
ice, Department of Financial Services, Notification 
/2010-BO-I dated the 23rd September, 2011, published 
II Section 3(ii) of the Gazette of India, has been 
u illy modified and may be read as under :- 

In exercise of the powers conferred by Sub-section 
(1) of Section 9 of the Reserve Bank of India Act, 1934 (2 of 
, the Central Government hereby nominates Shri Kiran 
Kam k, to be the Member of the Western Area Local Board 
of Re serve Bank of India for a period of four years with 
effect from 23rd September, 2011. 


Fina^ 
No. 
in Pi 
part 


1/1 

art 


[ F. No. 1/1/2010-BO-I] 
VIJAY MALHOTRA, Under Secy. 
^ faevft, 8 2012 


W. 3TT. 1740.—*JTRf *K4>K, 'farT TOIMR, farfa ^Tt* 
1W1 ^ 22 1mm, 2011 ^ ^ TO II 

Kii) 3 iranfaer wn 1 / 1 / 2010 -pteit-iprt 

^ faRT 7RT $ ^ fHHI^R TO 


ms 

.f» I 

31IRI+ 

'*irq > : 


vtRdfa faiftf 3 #jfH 4 M, 1934 (1934 m 2 ) 

^ 8 (1) ^ mg’ C 7 !) 5R1 TO TTfatRf «FT 


26, 2012/JYAISTHA 5,1934 [Part II— Sec. 3(h)] 

JRhl m3 TRT^gRT, ?jt Tsfci TO ctf 22 

frorc, 20 ii 

^ tp>H *¥ Hllnd ^ I 

[m. n 1/1/2010-^-1 ] 

faTO Rc#5TT, 3TcR 

New Delhi, the 8th May, 2012 

S.O. 1740.—Government of India, Ministry of 
Finance, Department of Financial Services, Notification 
No. 1/1/2010-BO-I dated the 22nd September, 2011, 
published in Part II Section 3(ii) of the Gazette of India, has 
been partially modified and may be read as under 

In exercise of the powers conferred by clause (c) of 
Sub-section (1) of Section 8 of the Reserve Bank of India 
Act, 1934 (2 of 1934), the Central Government hereby 
nominates Shri Najeeb Jung, to be Director of the Central 
Board of Directors of Reserve Bank of India for a period of 
four years with effect from 22nd September, 2011. 

[F.No.l/l/2010-BO-I] 

VIJAY MALHOTRA, Under Secy. 

8 Pf, 2012 

37 T. 1741 .—'TO TOR, 1 %tT TOTTO, farffa ^oRTT 
fa*fFT ^ 23 2011 TOcf PH ^ TO II 

3 (ii) 3 y^ifvid tott 1/1/2010-^3^-1^ 

34ff^l<=h TO 'R 3TT?flftRT faRT TO t 3fft ^ faHI jffl< TO 
faj^ ^ 1934 (1934 P7T 2) 

m\ 9 (1) 5RT to TTfroi' ^ ^ 

TOR, 'k«<v 6 Kl, ^ 3 Tf% ^fr 23 facTRT, 

2011 ^ PTT ^7t ^ fat: VRpffa fajf^ ^ ^ TOTt 

^ vmte 3 TOR ^ ^ TOrrt t I 

[mu 1/1/2010-^-1] 

R^?] 5 d, 3 RT Mpqq 

New Delhi, the 8th May, 2012 

S.O. 1741.—Government of India, Ministry of 
Finance, Department of Financial Services, Notification 
No. 1/1/2010-BO-I dated the 23rd September, 2011, published 
in Part II Section 3(ii) of the Gazette of India, has been 
partially modified and may be read as under 

In exercise of the powers conferred by Sub-section 
(1) of Section 9 of the Reserve Bank of India Act, 1934 (2 of 
1934), the Central Government hereby nominates Shri Anil 
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Kakodkar, to be the Member of the Northern Area Local 
Board of Reserve Bank of India for a period of four years 
with effect from 23rd September, 2011. 

[F.No. 1/1/2010-BO-I] 
VIJAY MALHOTRA, Under Secy. 

to#, 8 ^,2012 

1742.— HKd W4»K , f^Tl 
1wr^73^T, 2011 

3(ii) ^ TOlfi l d WH I l/l/2010-to#t-I #anito 

TFT Tt 3TT?ftffeRT ton TOT t ^ fdHhJUK TOT :- 

*TR<fa fto ^ STfafroq, 1934 (1934 TO 2) # 
m 8 # ^T-«TRF (1) # ISPS (T) gKT TOfl Vlfad4f TO 
<***l«4 w«uk, ^o^sio, # <t4<l [*<41 *ti<rbiH 
# 7 3T5F5JR, 2011 3?^^ to toft fM 

"t^FT to ^ WT fr’ Hlfad TOdt $ I 

[TO. TT. 1/1/2010-tot-I] 
to ^tor, tot tore 

New Delhi, the 8th May, 2012 

S.O. 1742.—Government of India, Ministry of 
Finance, Department of Financial Services, Notification 
No. 1 / 1/2010-BO-I dated the 7th October, 2011, published 
in Part II Section 3(ii) of the Gazette of India, has been 
partially modified and may be read as under 

In exercise of the powers conferred by clause (c) of 
Sub-section (1) of Section 8 of the Reserve Bank of India 
Act, 1934 (2 of 1934), the Central Government hereby 
nominates Shri Yezdi Hiiji, Malegam, to be the director of 
the Central Board of Directors of Reserve Bank of India 
for a period of four years with effect from 7th October, 
2011 . 

[F.No. 1/1/2010-BO-I] 
_ VIJAY MALHOTRA, Under Secy. 

%mm ircr 'z&m tfercra 

( 4414*4 UftUH TO'UIVI OPIHI) 

3$ to#, 19 3T^T, 2012 

TO. 3TT. 1743.—VRdfrf PdPd>rHr to^ tofTOR, 
1956 (1956 TO 102) # TOT 11 #TO~TOT (2) ?RTKtT 
*lfar(4T TO TOW TOTct ^ 4HTOT, TOdt4 fdRbcHI T Tft^ 
7t W# Hd^SKI 3TO torfTOR # JTTO 3T^4j4j 4 
fHHfafiad #T toto TOdt ^ 3TTO: 


3TO 31^^41 - 

(°F) u MHIdl TO<T ^ 

(2) ^TOT^f fafe] ^ 3R^ , ‘7T^ 7 Tf4t7Z|lW 

to, to to rai wi 4 N#t" ^ Tto ^ to 

torero [*t#^to*pt (3) tot 3 ftto] #4*^ 

##1 llNU T& Ufafe CdHldfiad 

# tofte to TORT: :- 

tfpstt (toftoro) 

(toftoro)" 

(to 2on 3 totto 
vj,h 414 4fe*f»ei 

UfafitRT to ^IT # 

r__rr_ __v -* * jf «v . 

toft tto* 4 ton, 
fi i vqfiieiW4 sro 
to to m 

MMTdixiKl fafojcHI totTI 

tot )l 

(IS) "HHldlHUd P^totTl" 3lto #<fo [^T# 4>T*1H 

(2) ^ TO? ^ ^H'd J ld t*RFf ft 

to*T, u(*iCl'll4 ^ ^ 

^ (3) ^ w\ if toe] Tito ^ atofer ato 

tofe 3^ tofe ^ ^ tofaftaw ^ cHdfjne 
ton ^n*m: 

u W^3lfqr^ (toWftSRl) 

(asn«if^toT) M 

(TO^WT,2011^3TOaiT 
eto 3iKf>nl 4t^ 

Pfedxd Tfg 

ctr^Hdd, 4iTb4d W 
siRnto to 

tor, toftow 

4ein ski 

to to NMdiyim 
ftocHi ton tot )i 

(^T) HMdW i m fardirHl todTTito ^(2) 

^?^^ffnto] an^rqr^T am 

(‘str ito) ^ 7?to Rtom ^ to Titoto 
-.[5^4 (3) ^ <F\4 ^ ftto] 5flt4<t> ^ 3Rpfd 

3 lto 3 rfto T^f tofe ^ « 1 K fHHfHfold 45 t 

STmepe ton 311^11, UHd: 
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Of* f^rcrc, 2011 3 

atiqi ^ "^TTSf 

««H* ^fs=M ^rf#5f 
zmm, watt (^r 
TI^T) 3 nM$fd f^TT "5(1 
T# fwfW al 
^T. 31I<W<H 3FTO, 
Pwqf«rarci<t ^'4NI4,'3 tR 
U^T SRl/T^d fanj ^ 
tTRRfTSIFcf fqPbcH I 


3ltfi1T*Wt )l 


^ ™r feujuft : |. HM<h)tK 1 H3*raR Wf 4=ft 


M ifcft MHIdl ^ 3Tf«raRm 

srafa 5 ^ #ft f^£ 

<S4<J^1 5^f 'l4)<M u l «MM| ^Wt I 


2. ’3 T T-<a's 4 3Tm*rauTT 
3FJW RT^THI Wt WI TT 
ld1<*K u l ^ faibd ^ ^ 
^MVcT Hld4>1d< 
9144**1 3 *3*1 arf^Ff ^T 3 
^ ^ | 

Da ^ 12012/19/2012-^ (Tft-II)] 
^ Pi cl I fqsw), 3T^T *tfqq 


(D<P 


OL 


qn 


S. 

sub-sec ti 
Council Ab 
after consul 
the followi 
the saidAj 

In the said 


(a) agains 
Bangalor : 
Qualificat .< 
the last 
‘Abbreviak 


MINISTRY OF HEALTH AND FAMILY WELFARE 
artment of Health and Family Welfare) 

New Delhi, the 19th April, 2012 

1743.—In exercise of the powers conferred by 
(2) of the Section 11 of the Indian Medical 
it, 1956(102 of 1956), die Central Government, 
[ting the Medical Council of India, hereby makes 
ling further amendments in the First Schedule to 
ft, namely:- 

schedule- 


Rajiv Gandhi University of Health Sciences, 
under the heading ‘Recognised Medical 
on’ [ hereinafter referred to as column (2) ], after 
and entry relating thereto under the heading 
ion for Registration’ [hereinafter referred to as 
column (3|>], the following shall be inserted, namely:- 


edtryi 


“Master 

(Orthopaddi 


of Surgery 
lies)” 


MS (Orthopaedics) 


(This shall be a 
recognised medical 
qualification when 
granted by Rajiv Gandhi 


26, 2012/JYAISTHA 5, 1934 [Part II— Sec. 3(h)] 

« - 

University of Health 
Sciences, Bangalore in 
respect of students being 
trained at M.VJ. Medical 
College, Bangalore, 
Karnataka on or after 
May, 2011. 

(b) againstVinayaka Mission’s University.Salem, Tamil 
Nadu” under the heading ‘Recognised Medical 
Qualification’ [hereinafter referred to as column (2)], after 
the last entry and entry relating thereto under the heading 
‘Abbreviation for Registration’ [hereinafter referred to as 
column (3)], the following shall be inserted, namely:- 

‘‘Master of Surgery MS (Orthopaedics) 

(Orthopaedics)” 

(This shall be a 
recognised medical 
qualification when 
granted by Vinayaka 
Mission’s University, 
Salem, Tamil Nadu in 
respect of students being 
trained at Aarupadai 
Veedu Medical College, 
& Hospital, Puducherry 
on or after November, 
2011 . 

(c) aganst “Dr. RML Avadh University, Farizabad,Uttar 
Pradesh” under the heading ‘Recognised Medical 
Qualification’ [hereinafter referred to as column (2)}, after 
the last entry and entry relating thereto under the heading 
‘Abbreviation for Registration’ [hereinafter referred to as 
column (3)3, the following shall be inserted, namely:- 


“Diploma in Orthopaedics” D. Ortho. 

(This shall be a recognised 
medical qualification when 
granted by Dr. RML 
Avadh University. 
Faizabad, Uttar Pradesh in 
respect of students being 
trained at Era’s Lucknow 
Medical College, & 
Hospital, Lucknow, Uttar 
Pradesh on or after 
September, 2011. 


Note to all :1. The recognition so granted to a 
Postgraduate Course shall be for a maximum 
period of 5 years, upon which it shall have 
to be renewed. 

2 Failure to seek timely renewal of recognition 
as required in sub-clause-4 shall invariably 




( 
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result in stoppage of admissions to the 
concerned Postgraduate Course. 


[No.U. 12012/19/2012-ME(P-II)] 
ANITA TRIPAIHI, Under Secy. 


of Minerals and Ores Group-I, namely. Iron Ore specified 
in the Schedule annexed to the notification of the 
Government of India in die Ministry of Commerce number 
S.0.3973, dated the 20th December, 1965, prior to export of 
the said Minerals and Ores, at Goa, subject to die following 


*lft l *l nftn tfi l WW conditions, namely:- 


(Srfbw ftPBfPT ) 

w 

16^,2012 ; 
m. 3?r. 1744. -^4 mK .ftqfa ( <w i fa<a Pwi 

sfaMsm) fm, i964^15mi2^B4Pm(2)^Wi 
PimVi afk faffanr) arfafan?, 1963 
(1963 4H 22) 7 (I) SRIlPtflTlfarif 

HL fa, 4 

^ ’TOR W Tfa Hfal Tfa W, -403 

802 W 3tfv^I ^ H45T7H ^ flitter 3 <fa *nf flft 
**>i<nwfa ^ fa^ TO ¥<4>K ^ WTO 
Tteafa fl>T.3?l 3975 flitter 20 fcflTOT, 1965 ^ Tim 

3 3?It 3mmr -i 

4jt faflfafafl ttctT isrMf 

afr t£ f=rofa 3 %n 3 fatten ^ ^ fa$ 
aifw^T ^ 4 nprar to n*# t, 3mf^ : - 

(i) faltf Tfa TrfSfafl HI fa 4, AST, flrijf 

Wi ^ tte, art, T ft^T-403 802 

aifc arcrorf, tpjjt-i ah frofa (Mp) fwr, 196 $ 
^ fwr 4 ^ apfa ^ gra 3i Aft Frtm #, 
^ Tfl *1 ^ ^ ^ 

stct hwIhRw arf^rW # AAfa TjfAAiq ^tt; ato 

(ii) fate force* 3 a tefrfa * m fa. 4 fler, Arcf 

q* Tfm Tte, ArcAft-Ai art, 4 ^ 1-403 802 
5* 3lfv^n ^ ^ ^ to 3 fa* 5 m 

anfl^ *tor, a) fafai* (fitter* afa AAifa# forir*) fofa 
ffatsj* te^srct Tm-w? ht fafara 1 

[Hfl TT. 4/4/2012-M5rftffaoi] 
T(R ^Tft, T^fSRt Tlfatf 

MINISTRY OF COMMERCE AND INDUSTRY 
(Department of Commerce) 

New Delhi, die 16th May, 2012 

S.O. 1744, —In exercise of the powers conferred by 
sub-section (1) of Section 7 of the Export (Quality Control! 
and Inspection) Act, 1963 (22 of 1963), read with sub- 
rule(2) of rule 12 of the Export (Quality Control andj 
Inspection) Rules, 1964, the Central Government hereby; 
recognises M/s. Minerals Lab Services Pvt. Ltd. 4th Floor, 
Karma Paes Avenue, F. L. Gomes Road, Vasco-da gama. 
Goa-403 802, as an agency for a period of three years from 
the date of publication of this notification,for die inspection! 


(0 that M/s. Minerals Lab Services Pvt. Ltd. 4thFk)OT ) 
Karma Paes Avenue, F.L. Gomes Road,\fasco-da 
gama, Goa-4Q3802, shall give adequate facilities 
to die officers nominated by die Export Inspection 
Council in this behalf to examine die method of 
inspection followed by diem in carryin g out the 
inspection under rule 4 of die Export of Minerals 
and Ores, Group-I (Inspection) Rules, 1965; and 

(iQ that M/s. Minerals Lab Services Pvt. Ltd. 4th Floor, 
Karma Paes Avenue, F.L. Gomes Road,\fesco-da 
gama, Goa-403 802, in the performance of their 
function under this notification shall be bound 
by such directions as the Director (Inspection 
and Quality Control), Export Inspection Council 
may give in writing from time to time. 

[F. No. 4/4/2012-Export Inspection] 
_ D. S, DHESI, Jt Secy. 

(yft sfyfrm q* fay ft nw ) 

M 9 2012 

*r. an. 1745 .—imkm 

FT t^t fay? fW I, ITO (TO ^ TTRT^Rk IRtMf ^ 

Htfa) fmrfat 1976 ^ 10 ^ (4) ^ 

^ Tbm Htrm tr«tr, h > i wm'U , 

^ ^ so 

3rfW ^ ^ w w( 

fant t, ^4 \ski 3rf^fa - d ♦ 1 

[HilTt 13-10/2009-ft^t/27-52] 
f^Rfaf,3TBRTTfa^ 
MINISTRY of agriculture 
(D epartment of Agricultural Research and Education) 
New Delhi, the 9th May, 2012 

S.O. 1745.—In pursuance of sub-Rule (4) of Rule 
10 of the Official Language (use for official piupose of the 
Union) Rules 1976, the Central Government, Ministry of 
Agriculture, Department of Agricultural Research ar>H 
Education hereby notifies the Regional Research Centre, 
Kayamkulam, Kerala of C.P. C.R.L, Kasaragod, Keraka where 
more than 80% of staff have acquired the working 
knowledge of Hindi. 

[No. 13-1 (V2009-Hindi/27-52] 
VUAY SINGH, UnderSecy. 
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Rrot, mv 3ftr 44iefv>iPi«h 4*\m 

( dHRlcMT HmA fifMHI ) 

Rf fTOrft, 16TOf, 2012 

RRT.Sir. 1746.— •'hdOn W«6k TO, fated RTfa<*>l<l, T^f RR 3^, gRT ^TRt Hl-Stf Stinted ynm RR R> TOR R7) 

TO ? friti TO fRRR RR^ ^ TOIRI^RF TOTTTO Fl TOTT t fR? RTO fTO^ 3 R^TR RfecT C#^ gt R$ 3R^T ^f) TO TOT TO 
TOgT 3Tfafrom, 1976 (1976 TO 60) RRT TO 3?fc TO RTO (Rfecff TO 3Fp)gR) fTOR, 1987 ^ RRRRf $ 3FJTO$ 3lfr 5R 
RW R?t RTOTOT £ WIMK TOTPT R?t 3TRfa Rt RRR RferT RTOfclT RRIR T#T1 3^ fafTOR SM'^TO "^RT RgR 

RRTT <^ , n; 

3TO:, 3|R, «£**fa *HTO{, RRR 3 ?MHto R?t RRI 36 Rit 3WI (7) 3fk TMRRT (8) gRT wfowY TO RRpT ^ 
^RFf Zfo&P fRWm 3TT^Rft f 289 TO> RTfa, MdlftSl 32750, ’RRRR gRT fafaftcT RRT*fal Rif 0.5 RT^ M M^IdU 

II- TOTO7fylI-^37T$Rt 2, M<r^d]5 II-^'FHM.d RRR^T 2, HcdildU II-RURMmI” tf3&\ ^ RTO ^fTOT ^ 

R^?R ^ RfSR TO, f^RT^ TO TO TOR “ Hc^ldU II ” t (f^ ^ ^7^ TORTR RTO RfeTO RTO RRt t) 3^ ^Rf 
3TH it^RRH RrR5 R£ 4kR J l 1 Jl&Z fH, 231-1 RS 2, Rft gg^tRTO R5&, , fTOT-e(4k<l-391243 gRT TORT K faff) 

^ 1 ^ strrt to ^ faro froft Rfonfa ^ frofto %rt rrt 13 fR 3 i^r 1 <h fros 3 tt| Rg ^t/09/11/139 fron rri t, 

37^ptgR TOTO-RR RRt RRcft $ I 

3dd hTs^ Hid) R^ 3TTORT 37*^4 g<Rt gft Hldl (d<d< 3 tR , l(cu?f)cl RIM Rj Rim, HlHd y^iiri) RR Mddi ^ I 

anffif-i 



3TFfrfR-2 : TOcT $ t&fcj RJt Rtf^TR RR RTRRTR I 
fR jfcIRl ^ g) 3RRR-3T<RR RlgJ '^R^feRi' dVi w) fT^ ^ RRT jftflTR M()-S RR Hdl crIMlA ^ 1^1^ 3ff7 ‘‘JRR 

RR RR mRr^H RFR RR1 HRT^ ^ fclR "t I 7TRFRR rW Ri) gZT TO hImih 3TTOT '^TOJ^RR RR TO RRT RTRTRT RT 'RTOR % I Mc-MR 
Rfc e RRT 15fel fl5g t 3RlfR^^RFft^TO^^^RRRTRR 3^ R?t 7T^ gRT fTOlT TO RTOT t I gNf Rte2t 
3RR RRT TOTt RRtf TOn TOR t #R7 tTOR -RTOn t RlfRT R^ RtR^R^gZTRR^ I Ro^ r1R2 ^ RR4 TO 
g?ft R> feR RiRR TO Rt ‘ S^r^RR RR’ 37RRT ‘rTOr’ ITOrT RTRRT I 


[TO.R.^TO^RR-21 (334)/2010] 
Rt. RR. gt%T, fR^TRT, TO fRTO 
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MINISTRY OF CONSUMER AFFAIRS* FOOD AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 

New Delhi, the 16thMarch, 2012 

S.0.1746.—Whereas the Central Government, after considering the report submitted to it along with the Model 
Approval Certificate issued by the NMI, Netherlands is satisfied that the model described in the said report (see the figure 
given below) is in conformity with the provisions of the Standards of Weights and Measures Act, 1976(60 of 1976) and the 
Standards of Weights and Measures( Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy 
over periods of sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby approves, issued and publishes die certificate of approval of the model of electronic calculator- 
cum-loading batch controller of series “Multiload II-RCUII-DIV 2, Multiload II-EXL ML2, Multiload Il-SMP” with Brand 
Name “Multiload II” and Accuracy Class 0.5 (hereinafter referred to as the said model), manufactured by M/s. Toptech 
Systems Inc., 289 Hunt Park Cove, Longwood, Florida 32750, USA and sold in India without any alteration before or after 
sale by M/s. IDEX Fluid & Metering Private Ltd, 231-1&2, Por Industrial Estate, Por-Ramangamdi, Dist. Vadodara-391243 
and which is assigned the approval mark IND/09/11/139; 

The said model is a component for measuring systems for the continuous and dynamic measurement of quantities 
of liquids other than water. 

Figure-1 



Figure-2: Schematic Diagram of sealing provision of the model 

The switches consist of two separate external magnetic bolts, one for program mode access, and one for W & M 
change access. Program or W & M access is achieved for removing the corresponding bolt. Each bolt has a small hole that 
can be sealed with a wire and lead seal to detect unauthorized access. Both bolts are also have an external fold down cover 
that can be locked to prevent moving someone from removing either bolt. The cover will also be stamped as “W & M” or 
“Program” to indicate the function of each bolt. 


1706 GI/2012—2 


[F. No. WM-21 (334)/2010] 
B. N. DIXIT, Director of Legal Metrology 
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16 fe, 2012 

471.34. 1747—77747R 471, 1fe4 4Tp447Rt SRI 4^ 477J4 fife 47 144R 4R3 ^ TRT^H ^ 441 t fa 

444 fez fel4 4T5d (4H 4t M 34ff4 ^No 412 447 414 41447 arfsrfwi, 1976( 1976 ^T60) cf41w4l4N 4447 
(4fe<# 471 3Rpt44) f444, 1987 ^ ^ ST-pR f 3ft7 ^7T 414 47[ t % d'lldR TPlN 47t 3T4pR *lt 444 4fed 

4*n*ljn 4414 t#tt 4t ffeR 4 34544 fe rsr 47741 #m; 

374:, 374, di'Sld 7TT47R, 3=kl STfvPdMM 4>t 4Ri 36 4>t 34 4171 (7) ark (8) £l<) 94x1 ^iPw^l 47f ydl'l 4770|PR AtrI 
7RJT#d 47., JJTHH* TOT, «T«5TRl*l<S fe, 7RTT4T (44T4)-147101 SRI fafnftd 4$44 44T«f4T (441gf41 4?f Ill) 41^ “ RMRMdl ” 
*ji4dT ^ 374747 7344 Rffci 3TT44ifd4 fen tot (24d2f c i3T? , T) ^ Rfed 44, farar^ 4i? 44 4W “ tirtt^r M f (farl ^7R 
W$ 'imtl ^344 RfR 47?1 441 i) afk fatf 31^fr^T ffe 3TT^TR1 31/09/1 1/585 7RR]feRT f4741 44T t, 31^4 WJ-tR 4h1 
47741 I I 


3R41 

714- 


344 RTSd R47 I^kT fe TO 471 RR TOT 3RT%TTfTcT 3R44lfd4 rftrR 34477H (t4d 2TO 31f<T) t i |R7t 3Tf44744 
30 f^r.m 3?R ^JWT 4IRT 100 m tl WH H1W4 3T47PT (^) 51.ll R47 3TT44RTO fed f f4TT471 

47T4 ^447d4TcR47 RlfRT 34*l4rfd4 44T4 t I RRTTTt 7RTOf47 fete (TJ^st) wf fel4 fedR 39^ Id 47741 t I 
34^4^ 230 4ld2 fe 50 ?33f 9c4l<=ld7 4171 fa^d 4414 47 47Ef 47741 i? I 

3TTfel-l 



Ife 


344 


3fl^fd“2 : RT4cT 471 TTHrET 47t 4 47T 41^3M<s ^FRUR I 

fs^c) 4>t 4ist ^ "TftfTOT 4FR fs^Hd 47 TllfTOl 4fl 3Hdl ^ I 4^1 d ^ 7U4 "fe74^ ^ "^77 'Krld 37R 

3IR 4 44 4l 4 7THTFT 4FR fWRRR RfleT 3 ^T 441 f I 4T4d 47t 4ld4< 477^ ^ 4444 44 R47 W4t 4MHN^ 
4T44TF 34Odd 1441 4411 I 

444774 4 4T?7l d7Pd^R 447 4^4 47t ^41 tl 4TFTt ^fd'^?H 447 4|4 40 7^ % f^TR V/3 ^/447 4^ ^ fe4 
Mtl44144lt I 

3^7 ^4t4 7R47R 444 3lf¥444 47l 4RT 36 47t 444RT (12) ^RT 444 VlfddOl 471 44Rl 477^ fR 44 41^41 477411 f47 
fed ^ 3TRfel ^ ITT 444444 ^ 3RRtd 47H P^PHMidi SRI 47Tt P7R51RI, f^4|4 ^ 3T^7TR 3^7 TTTt 74441 ^ PtRTR 444 
3TR4t R4 4T5d PdPdHfd f474T 4411, fMfel4 TTTf ^ ?1 fe, 3^ 47Rf4TRR ^ fed 3M4R'J| Rl fe dl 100 

fam ^ 2 74. 447^'^ M RR^1dR 100 ^ 10,000 447 ^ MrdIMH 4T44R 3T471d (44) 3lk 5 7n. 41 4TT^ 3Tf%T4r ^ 
“^’ RR^ffeSOO^ 10,000 447 47t ^1 MdlNH MIMMH 3T471d (R4) 7T%4 50 %.74. 7147 471 3TpST4744 3RT41 414 t 3fe 
"3” HPT 1 x 10 2x10 *, 5x10 *, ^t, dl 44RRd7 41 d^llcM4> Rdf47 41 RJ^T ^ MM^ f I 


[471.77.^4.44-21 (I98)/2010j 

4t. R4- 4lP^d. fMt7T47 , M447 4T4 f44R 




[*7FTH—^F5'3(ii)] 
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New Delhi, thfe 16th March, 2012 

S.O. 1747. —Whereas the Central Government,!after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act,! 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 


Now, therefore, in exercise of the powers confenjed by sub-sections (7) and (8) of section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of Medium Accuracy (Accuracy class-III) of series “SST” and with brand 
name “SUPERSTAR” (hereinafter referred to as the said model), manufactured by M/s. Sandhu Scale Co, Guru Nanak Nagar, 
Bhawanigarh Road, Samana (Punjab)-147101 which is assigned the approval mark IND/09/10/585; 


The said model is a strain gauge type loac cell based non-automatic weighing instrument (Tabletop type) with a 
maximum capacity of 30kg. and m inimum capacity of lOOgj. The verification scale interval (e) is 5g. It has a tare device with 
a 100 per cent subtractive retained tare effect. The light emitting diode (LED) display indicates the weighing result. The 
instrument operates on 230Volts, 50Hertz alternative current power supply. 

Figure-1 Model 

I 



Figure-2: Schematic diagram of sealing provision of the model. 

Sealing is done bypassing the sealing wire from the body of the scale through holes. Atypical schematic diagram 
of sealing provision of the model is given above. 

The instrument has external control to calibration. |A dip switch has also been provided in A/D card/ mother board 
to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instrument of 
similar make and performance of the same series with maximum capacity up to 50 kg. and with number of verification scale 
inerval (n) in the range of 100 to 10000 for ‘e’ value of 100 mjg. to 2 g. and with number of verification scale interval (n) in the 
rangeofSOOto 10,000 for ‘e’ value of5g. or more and with ‘e’ value of lx 10 k , 2 xl0 k or5xl0\ kbeingthe positive drnegative 
whole number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, design and 
with the same materials with which, the approved model has been manufactured. 

[F. No. WM-21 (198)/2010] 
B. N. DIXIT, Director of Legal Metrology 
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16 2012 

W.31T. 1748.—7H*>k fafFcT 3nftnFT7t 3T7T ^ TTRJH Rl f^R ^ Ft i^TT ^ % 

3 ^f®Tcf *7feFT (#4 Ft ^ 371^fa ^i) FR cFT? *7R TOW ajfakm, 1976( 1976 «FT 60 ) cFTT FTC 3?f7 W* RRtt 
*T 3^1%) fW7, 1987 ^ 37^ f afo ^77 FTcl F?t WRT $ % rFFRTR %T mfa $ tft ^RT 

F*irfaT t^it sftr Wr MRfUifaMT k 49^ki 7fai t^ht; 

37cT:, 37F, <*'*h «k«k, 37fqfW7FTt *IRT 36 ^7 *7T7T (7) 3?k (8) £1713J^rf ¥ff*l4l 3% F77# ^ ^777? 

Rirtm Tte, tt^tht (w^)-i47ioi uttt faMd^T«mF*7i*fcTT (^T«n«fcn^r*f hi) 
s piRT 3f«f>4> TJ^T flip cl ^wqifoci old -1 TOFI ( T ^HWf ii^n) F> hT-SO FR, f*RT3> 17TF F>T FTR “ ^muck " ^ (f^kt 17?k 
ITFFRF^'HFcrqTFrf WHFTt) 37k fak 315M%fk$ 37^^^/09/10/586 f^ ^ t, ^TRt 

*4*1 

<J C W nfed RRi rqcpa 3IF>I7 Fil RR 7kl 37imf7<T 3773^1% cftcFT <JM4 j<u| (^cWoJ ZT1M) t I F773>l aiftRnTR 
TO! 200 fem 37k ^cTR STRcTT 1 %. m tl Vrtm W7H 3TcT7IcT (3) 50 R\. t \ W$ STT&TcJrFT T% f fa7PFT 

TTcT-'gfcTTTcT «H^crurH«h UlfTcT t I WRT 3 cU*Ni SlklF (T^T$gO) wf cflRFT Fftgn q RF^fflcl FiTct! f | 

230 37k so F^sf nwroff trrcr kfspi w ft fit4 tot f i 

_g». 

37T^Kf-l 





^i<^)fd-2 : ktsci FTT ulfci'i «m 4 R7I 4)*iiiq«& TFEHR I 

Is^nd F?t FTSt k k Tftlo'l FF77 Pl<*>leleM Rl -h! fd-'l ^ncft t I 77^7 ^ 77T«7 ^ |TtT fePTrf ^ ^77 RRZ 3^7 
7 k ^ k k 'HlIciM Rm rH4>ld4>< Rfa k WR t I RtSR ^ 7flcr144 ^7^ ^ ^T ^T^ft 
3M<)cW t^n W t I 


| <JHob<m k W7t chlcnil^M cR7 ^*JT tl <^rcH^VH cR7 'Rfg ^ T^FT# ^ f^TQ; Tt/^ ^ k" feR 

r\ fcn 7 mi 11 

I affc ch-iOq tl^K^cT37fl7fW7^t wa 36 ^t^WTT (12) ^Rf ¥^tT TT^TRf ^T TFlkT ^7^ H7 RZ kkP*TT^Tcft t % 
^cT TffeR ^ 37^*7^ ^ 177 W^m ^ 3TcPfcT ^Tft fkMcn ^171 ^77t fo^l-d, ^ 37-J77T7 3^7 TTmTft k 1^777^ ~&F( 

375*1% T ^ T I*iPihI«i faFTT RR\ t, fC'llHd ^7Tt ^ Ft RR\*fa\ 3^7 <*>l4HI<rH ^ cf% WT Rt #7 ^ 
ioo fk.m ^2m ctr7^ m ^ ,, ^tr^%^ 100 ^ 10,000 crer^ft^rff 77^1 1 m h i mh i h 3frtt 7 %) slks m ^r cfnk srfe 
^ " i” T7R^%ti;500 'k 10,000 7R7k*TTF7TRR 4IRRH 37cFM (^7) 77% 50 f¥.m H 37f«R7 3rk 5000 %.m cR7^ft 
^ TTFTTTF ■RFTRH 37cT7177 (T^R) 37*7cTT 3fk “4” ^7R 1x10 *, 2* 10 *, 5x10 *, ^ t, # ^H l rH=h 'RT ^ir f^ ^U | f4> 
■^TT "dfR 77*7^7 "t t 


[mTT 1 . ^PJ^R-21 (198)/2010] 
4t. TR. 4tf^TcT, fH^I'+i, tkf^Rj KN fq*1H 
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* New Delhi, the 16th March, 2012 

S.O. 1748.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with die 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Platform type) with digital indication of Medium Accuracy (Accuracy class-ill) of series “SSP” and with brand 
name “SUPERSTAR” (hereinafter referred to as the said model), manufactured by M/s. Sandhu Scale Co, Guru Nanak Nagar, 
Bhawanigarh Road, Samana (Punjab)-147101 which is assigned the approval mark IND/09/10/586; 

The said model is a strain gauge type loac cell based non-automatic weighing instrument (Platform type) with a 
maximum capacity of200kg. and minimum capacity of 1kg. The verification scale interval (e) is 50g. It has a tare device with 
a 100 per cent subtractive retained tare effect. The light emitting diode (LED) display indicates the weighing result. The 
instrument operates on 230Volts, 50Hertz alternative current power supply. 

Figure-1 Model 



* 




Figure-2: Schematic diagram of sealing provision of the model. 

Sealing is done by passing sealing wire from the body of the scale through holes. A typical schematic diagram of 
sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/ mother board 
to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instrument of 
similar make and performance of the same series with maximum capacity up to 50kg. up to 5000kg. with number ofverification 
scale interval (n) in the range of 100 to 10000 for ‘e’ value of lOOmg. to 2g. and with number of verification scale interval (n) 
in the range of500 to 10,000 for‘e’ value of5g. or more and with* e’ value of lx 10*, 2 *10 k or5*10 k , k being the positive 
or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (198)/2010] 
B. N. DIXIT, Director of Legal Metrology 
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RJT.31T, 1749.—^A4»i< RR Hi fed yifa e t>l<l ?RI "3^ y*$d RmIJ "91 [q-dK R> RVRT^RF RRTRR Iff RRT It fa 
3RT faf[<? "4 qpfid nT-scn Rt R^ 3ll<j»fd <<sl) RT3 sfa RTR HM«b 3Tf%jfii|H ) 1976( 1976 RR 60) RRT RR RTR Hidd> 
(R 3# RR ST^qfal) tRRR, 1987 # 3RRRf ^ 3T^ £ 3fft-$R Rtf Rit RRTRRT t fa d*IMK RRfr # 3TRfa 3 *ft *3^RT RfeeT 
RR r«f?TT RRTR TTSfa 3?R faf*FT nRfVqfddT 3 3PJRR Tfa RRTR RTTcIT T^RT; 

aw:, 314, «b*i{|q awr, 3ifdPidH Rft RRT 36 'Ft 3 H~Rki (7) #T 3M-RRT (8) ski yqd RR yql*i dKcf 

■p; ’fo# R #, "5R W^, 8606, TTfafft, "gRT R)Md f^tR RRT*fa (RRTsfa M 1) Rfa “^T" 

*^grrn^ strtrt*jrr ufarareraifati cft^R 3 m«mui (rrrt) #Rfe?r rr, ftrcfa «rfs rr rtr“" teR3fast"t (fa$ 

fatf RRR 3 forcf ^R ^StTfeRT RT. fa., 3TR7 %rR, Rfat fa?R 7k, R^, 
*JR £-400072 SKI fqH M fld faRI RRT $ sfo fa^ 3FJRfaf fa?T 3(1^ TTR 3t/09/l0/303 tfH^Rlld faRT RRT 1?, 3 ^mKi RRM-RR 
^FRT RRdT f I 

3<*d hTs<H >< e t> Ad^f<iq» 9>M RfpfafaTR [y^JIyci Rfa «did> ^RRtcfaft RT 3TTRTfar 3TTRRTfacf dfad 3RRRR 

SlfRRRTR 8&RRT 1510 &Z i I RcdIHH RTRRH 3RRRT (f) 0.01 ~&TZ t I T$*» 3R*faj?H Tjffa $ faRRR 
•?fa3jfaT?f amd-TIW* Rlfal STT^Rpm RRTR t I fal RRS (q?l # #) wf RfaR RffaTR 3R qfad TO11 I 3RRRR 

23^ 3?lT 50 yrqiqcft VRT fa^T RRTR RT R)Rf RR3! ^ I 

STTRrfcM 

“«•■“ • 'V • 



,• *■ V 


i'AO SEA* 


: RfecT Rj) RtfaR RR# R71 RfaRTR^ SIRTIIR I 

I 

^«*><:<. ^ cRR» fgR RR RtfaR "4 ^ RtfaR RPR fH+M RR 3-ftfaR R>t RRcft ^ I nisei Rft RfaRR RR^ ^ 
3HRR RR RRT < ll'^il , i«Si 3TRR5K 3TRRTR 3TfaRT fgRT RRT I 

3RRRR1 RHJTt R>fa#rFf cRF R^R Rft ^fRRT $1 RRRt Rifa^R RR? RfR RTt ^ faR R/st RR^/RR^ Rt^ R - f^R 

fapR tftI^RIRRI^ I 

afR■a^RfalTTCRTR3RR 3rfRfRRRRft RTR 36 R>t 3RRRT (12) gTR RRR VlRd^TRR RRtR RT^ ^RRFRt^Rf RRRt t fa 
39 c1 RffS^T ^ STJRtRR ^ RRRRRR ^ 3ppfR 3Rt Iqpinfdi 'SRI 3Rt fa^gRT, ts^lffi ^ 3RJRR 3^tr 3Rt RTRlft ^ faR^ 3RR 
3T[R^fal RfS^f tRtRRfa faRT RRT i, 3Rt i*Sm ^ ^ 3t ^RT, RRT«fa 3^ Ri pfRI^TR ^ RfaR 3RRTTR Rt ifa 3t 

0.( 11 *mc RT 3R^ 3lfRR» ^ ^ M RH ^ fat[ 1,51,000 d<6 RT 3R^ R»R R»t "4 tlrqiHd RIRRTR <Hd<Kd (Tl) ^iffa 1510 4Ui 
R^I'R?t 3TfRRRTR WRTRfa t 3fk‘‘^” RH 1x10*. 2^10 * RT 5^10 *, ^ t, Rt E R I tRRi RT ^UcHRi RT R^R ^ RT R^ g R 
$\ 


[RR.U3^TRR-21 (125 )/2010] 
Rt. TT. RtfaR, iR^TRT, fafRRT RTR f^TH 
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New Delhi, die 16th March, 2012 

S.O. 1749.—Whereas die Central Government, after considering die report submitted to it by the prescribed 
authority, is satisfied that the model described in die said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to 
render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferredby sub-sections (7) and (8) of Section 36 of die said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of Speciajl Accuracy (Accuracy class-I) of series “JL” and with brand 
name “METTLER TOLEDO” (hereinafter referred to as the said model), manufactured by M/s. Mettler Toledo, AG lm 
Langacher, 8606 Greifensee, Switzerland and marketed in IndiibyM/s Mettler Toledo India Pvt Ltd., Amar Hills, Saki Vihar 
Road, Powai, Mumbai-400 072 andwhich is assigned the appioval mark IND/09/10/303; 

The said model is an electro magnetic force compensation principle with mono block technology based non¬ 
automatic weighing instrument with a maximum capacity of \ 5 10 carats. The verification scale interval (e) is 0.01 carats. It 
has a tare device with a 100 percent subtractive retained tare effect. The light crystal (LCD) display indicates die weighing 
result The instrument operates on 230Volts, SOHertz alternative current power supply. 

Figure-1 Model 



Figure-2: Schematic diagram of sealing provision of die model. 

Sealing is done by passing the sealing wire from the body of the scale tnrough holes. Atypical schematic diagram 
of sealing provision of die model is given above. 

The instrument has external control to calibration. Adip switch has also been provided in A/D card/ mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-sec|tion(l 2)ofSection 36 ofthe said Act, the Central Government 
hereby decares that this certificate of approval of the said Model shall also cover the weighing instruments of similar make 
and performance of same series with maximum capacity up toi 1510 carats with verification scale interval (n) in die range of 
1,51,000 or less for V value of 6.01 carats or more and with V value of 1 * 10^, 2 xlO^orSxlO*, where k is a positive or negative 
whole number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, design and 
with the same materials with which, the said approved model has been manufactured. 

[F. No. WM-21 (125)/2010J 
B. N. DIXIT, Director of Legal Metrology 
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W.3R. 1750.—"h-sOq W°hK RTT, MfR RTfWkt j^R ek RRJTT ftW RTIWr RR^ ^ RYRI^RF RRTRR 

3^1 RhU k’ Wid hUm (rH ^ r^ sn^ftT ^f) MW rr Wtr stMfir, 2009 (2010 rti l) rrt MW rn Mth 
(r^rr 373WR) twr, 20 ii <£ 3 wf^ 3 T^rrfrt iM rrrrWrR ft aM«r K 4 ^rrrWt 
rrp far rrth Wit 3 ?k MW #W ^f Mt trr rrrt Wi; 

3lcl:, 37R, ®ti'?0<4 «<q>K, MW RN fWR (HiSdl R>T 3R[RfcR) IWT, 2011 rS - fRRR 8 ^ 'SR-lRRR (6) 3?fc fRRR 
11 °>3R-lRRR(4) ^RmRf^MWRNfWR WWf?R, 2009 (2010 RTT l ) Rit ^TRI 22 IflR RRR TlfRWRTT Wr RR^]FJ 
l<Rw« W*$fWr, *(t-72 «cii®hl RjW> <JtRI<9NS srt MrMt Wl RRtW (RRlW R*f III) W 

“hWchWHi" ^JOKrtl R^ WRT T^RR Rf??T 3Rq-diRld Wr RRRTRR (Wwf znpr) ^ hTs? 1 R>T, faW ?lf5 «RT RIR “rrt^ 

w’i (f^ W |W RTRi^eRR rtsr rist rrt t) 3FjWRfW ^^^/09/i 1/276 wj^fWfW rrt i, 

37^ M RRNT-RR Rift «^<d) it I 

3 °ki hU<t\ fq<|><ci W y^rc rtt rr Wt siraiM ^tq-Mcid #n 3 w>i (WnM er^R) f 1 iRRrt sifWRR 
SRcT 1000 M.HL 3fk ^id*H 8JRRT 4 Mur. ^ I tfcnm HIHHH 3RRR (t) 200 HI $ I 5R*f TJRT 3TlWjqR tjMt t fRRRTT 
YIcT- jfcTTRT °Hq<*?HKH<?> ^]Rd 3 RW[cR RRTR t I TT^rTYT T<rW Wfe (^(^1) TRjf #R mRuiih 4M4f$M RTRT t I 

^rrsfr 230 We W 50 urtW rrt Mp w rt rM rrrt i i 


'rteS^ 

Model ^LAX 



31l<$ld-2 : RTiRT R>t RlfcPI rW R5T snuih i 

R?t Wt ^ 3 UlfirfR RTRT fWRRR T R iWft W\ Wt t I Wl ^ RT«f ^ ^ feW ^ W ‘W 3 tR 
zfq c ^ ^ ^ tWft ^fr fH+imx Wi ^ i 1 ifei ^ WW rW ^ 3wi ^t wft Wrt^5 

'SI*sf >3s<) e w MlT TFH ^ t 

ewr®i wft #W cRi ■gfsftrr i?i WWft iff itW ^ fW 11 /st feq 

fW 'ftfW’Fnt I 

W ■RI^IR MW RR fWFT (^I-Sdl Rrr, 2011 ^ RfP 7 8 ^TT-RpTF (9) IRI V l Ptri^T 

^FT H M ^ ^ W^T ^R# t M ttol ^ 37517 W ^ IR ^ WflT URt feMil ?RT fWHT, fWT^f 
^ J^R W; 4*0 RRUft "k R»RTk 4«*d 37^TtMr 'WcT 1RRinf u l fWl TFTT i?, fqRiRid RRl ^ ^ W», ■q?uW 3^T 

oRFfal^R ^ Wr e^FPR^r *ft W 5 TIT. RT "aRT^ 37fW ^ RR ^ fW 500 i\ 10,000 cRF W k’ RRIFR RRRR 3RRTR 
('Q/l) WcT 50 M.TH. ^ 5000 M.RT. cFFW RfWRR aRRTRT^f* alk**f RR lxjo 2^10 * RT 5x10 *, <RT?RRT 

RT Ri J|lrH4) ^lRf> RT ^JfR ^ RRfcR f | 

j [RR.R. ^^RR -21 ( 381 )/ 2010 ] 

i TR. W^rt, RWff, MW rft Mtr 
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New Delhi, the 16th March, 2012 

S.O. 1750.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Legal Metrology Act, 2009 (1 of 2010) and the Legal Metrology (Approval ofModels) Rules, 2011 and the 
said model is likely to maintain its accuracy over periods of sustained use and to render accurate service under varied 
conditions; 

Now, therefore, in exercise ofthe powers conferred by sections 22 of the LegalMetrology Act, 2009(1 of2010)read 
with sub-rule (6) of rule 8 and sub-rule (4) of rule 11 of the Legal Metrology (Approval of the Models) Rides, 2011, the 
Central Government hereby issues and publishes the tertificate of approval of die model of non-automatic weighing 
instrument (Platform type) with digital indicates of medium accuracy (accuracy class-III) of series “PLAX” and with brand 
name “SMART IMPACT’ (hereinafter referred to as die said model), manufactured by M/s. Axis Electronics, G-72, Selaqui 
Industrial Area, Dehradun, Uttrakhand and which is assigned the approval mark IND/09/10/276: 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type-withlcg 
to litre conversion facility) with a maximum capacity of 1000kg. and minimum capacity of 4kg. The verification scale interval 
(e) is 200g. It has a tare device with a 100 percent subtractive retained tare effect The Light Emitting Diode (LED) display 
indicates the weighing result. The instrument operates on 230\blts, 50Hertz alternative current power supply. 

Figure-1 Model 



Figure-2: Schematic diagram of sealing provision of the model. 

Sealing is done on die display by passing sealing wire from the body of the display. The seal is connected by 
whole in base plate and top cover of display, than seal wire is passed through these two holes attached with seal. Atypical 
schematic diagram of sealing provision of die model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/ mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-mle (9) of rule 8 of the Legal Metrology (Approval ofModels) 
Rules, 2011, the Central Government hereby declares that this (Certificate of approval ofthe said model shall also cover the 
weighing instruments of similar make, accuracy and performance of same series with maximum capacity above 50kg and up 
to 5000kg with verification scale interval (n) in the range of 50(|) to 10,000 for V value of 5g or more and with ‘e’ value of 
lx 10 k , 2 xlO* or 5xl0 k , where k is a positive or negative whole number or equal to zero, manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
model has been manufactured. 

[F. No. WM-21 (381)/2010] 
B. N. DIXTT, Director of Legal Metrology 
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New Delhi, the 16th March, 2012 

S.0.1751.—Whereas the Central Government, aftericonsidering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approves of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of Medium Accuracy (Accuracy class-III) of series “STS-03 TE” and with 
brand name “SMART” (hereinafter referred to as the said model), manufactured by M/s. Smart Technology Systems, No. 31, 
5th ‘C’ Cross, MES Road, SharadambaNagar, Jalahalli, Bangalore-560013, Karnataka and which is assigned the approval 
marie IND/09/10/609; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table Top Type) with a 
maximum capacity of 30kg. and minimum capacity of lOOg. The verification scale interval (e) is 5g. It has a tare device with 
a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. The 
instrument operates on 230Volts, 50Hertz alternative current power supply. 

Figure-1 Model 



Figure-2 Schematic Diagram of sealing provision of the model. 

Sealing is done on the display by passing sealing wife from the body of the display. The seal is connected by 
whole in base plate & top cover of display, then seal wire is passed through these two holes attached with seal. A typical 
schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/ mother board 
to disable access to external calibration. - 

Further, in exercise of the powers conferred by sub-rule (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments of similar make 
accuracy and performance of same series with maximum capacity up to 50kg with verification scale inerval(n) in the range 
of 100 to 10000 for ‘e’ value of lOQmg. to 2g. and with verification scale interval (n) in the range of500 to 10,000 for V value 
of5g. or more and with *e’ value of 1* I0* 1 , 2 x 10 k or5 x 10 k , where kisa positive or negative whole number or equal to zero, 
manufactured by the same manufacturer in accordance with the same principle, design and with the same materials with 
which, the said approved model has been manufactured. 

(F. No. WM-21 (367)/2010] 
B. N. DDGT, Director of Legal Metrology 
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WT.3H. 1752.-—TOI ^T, TfTteKt ?RT 3^ Mi ^ ^ ^ FRTOFT ^ "WI fa 

t rt Mi 4 ■Rto (4N1 ^ -n$ asnffa M) w 3«n ~m rhst anfafam, 1976(1976 60) 3W5R. afoRNRFRT 

(• 3?5*to) fWT, 1987 ^ 3Wf 3FJ^T t W MpRT t % ctikik Mn 3T°ffa 4 353 4fe<rl 

■qpMr ^apirq Mn alft ftf*R ##if 4’ M w tM; 

3ffi:, 3ff, Mfc WftK , 353 Slfafam ^ ^RT 36 ^34 *1KI (7) ^7 (8) £RT VK3 *lfafa 37TM 7 ! 53$ ^Mf 
?ni fa^Hl , 3. 31, TO! ‘fft’ sfrfa, ^ TTR Tte, ¥IK*IM 1 W, *ltf*left, Mfo-560013, ETC WM 

3 am ^ (wlf w\ hi ) “ y.u*Mi-034^ M ^ shhhiM Mr 44«n^i cMwfzrsn) ^ 

tts^t 53, faM His^r 3m M wi” $ (M M‘^i^t) afa ta fas anf t^t 

W 09 / 10 / 6 IO fa*n w $, a^ikn wn -43 M 1 1 

353 I^T fofRT M 3f«FR 3TT *TR M aifflfal ^TET^iMt Mr 34*67^ (^4M>l4 3T?4) t I fMt arfMcR 

^rctt 1000 ftr.ui alft ^r<n 4 tan. t i iwr toh ninra (I) 200 m t 1 M 3 ttMj?r -gfan $ farren 
mo Mrcm tnftn sttMjfr -r^ir i 1 wn 3cH*fa 3ta (n^t) wf Mr mMih 34tfM t 1 

3 T^T 230 M3 sftr 50 yrqiqoT *TRT fa?J<T 3T^PT 51 34*1 3R3T t I 


37T^i%-1 



3Trf>f?f-2 : HTs<n M 4><i ^FT 4Nit4«S 514UW I 
M ^T5t 4f 3 #f^Fl ^FR fi«6id 55 fs^<rl RT 411^14 ^Fl 3J5t "t I ^TT^T ^ fefkr) ^ J ^Z in 
ei ^ 4 ^ ^ M 1 4f ^ ylRm hpr fn+id ^ TTtcT ”4 ^fter "w i? i ^ uMt 4 Khi«65 

4i^uih fM 'w ^ i 

355 m 4’ '^rcrft 35 ; TjfM f i 35 ; 5^5 5 ft Mi ^ M v/3\ 4' M 

ftnMfMn^ni t 


3^ '^^4 m'SHR 3rf%l1wi 4Tt wa 36 34^RT ( 12) ISKl 553 yifaM 53 M ^ "45 M^IT t f^ 

-HTs^f VfMl u l9^ SRcT^tcf <$41 fqpinlfll &Kl iRSFcf, ^ 37Tt flNil) ^ ^RT4 44 t( 

<^f53 TTfOT ftfMor tar 35\ i, taM M ^ ^ # M, 4«n# 4* +!4 mmh # Mr 355 m 4t ^ 
5 1^21 tT«F HT 33 $ arfM ^ *i* RH ^ ta 500 "4 10,000 rRT ^ ^ 4 TIT4FH MNHH 3TcRIR (RR) sfk 50 ftr.m ^ 
5000ftr.m t Ixl0*,2xl0 *,5xl0 fe lHlcH<6 ^ W* 

qwf rq 1 1 


[4n.U^lRR-21 (367 )/2010 ] 
^t. T^I- ^tftRT, Pii^i«h, jsfe RN 
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New Delhi, thje 16th March, 2012 

S.O. 1752.—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of .sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of die said Act, the 
Central Government hereby issues and publishes the certificate of approval of die model of non-automatic weighing 
instrument (Platform type) with digital indication of Medium Accuracy (Accuracy class-ill) of soles “STS-03 PE” and with 
brand name “SMART” (hereinafter referred to as the said model), manufactured by M/s. Smart Technology Systems, No. 31, 
5th ‘C’ Cross, MES Road, Sharadamba Nagar, Jalahalli, Bangalore-560013, Karnataka and which is assigned the approval 
markIND/09/10/610; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform Type) with a 
maximum capacity of 1000kg. and minimum capacity of 4jkg. The verification scale interval (e) is 2G0g. It has a tare device 
with a 100 percent subtractive retained tare effect The Light Emitting Diode (LED) display indicates the weighing result. 
The instrument operates on 230Volts, 50Hertz alternative current power supply. 

Figure-1 Model 



Figure-2: Schematic Diagram of sealing provision of the model. 

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected by 
whole in base plate & top cover of display, than seal wire is passed through these two holes attached with seal. A typical 
schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/ mother board 
to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby decares that this certificate of approved of the said model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with maximum capacity up to 50kg. and above 5000 kg. with 
verification scale interval (n) in the range of500 to 10,000 for ‘e’ value of 5g. or more and with ‘e* value of 1 x 10\ 2 x 10 L or 
5 X 10\ where k is a positive or negative whole number or equal to zero, manufactured by die same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 

(F. No. WM-21 (367)/20l0l 
B.N. DIXIT, Director of Legal Metrology 
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W.OT. 1753. —*moh Hll^ IWT, 1987 ^ 7 ^ ( 1 ) ^ ('ST) ^ ^ HKdl4 

cT^RT Him f ft? t^RT ’*TH4i ^ 3 fan W *FTT $ : 


wif™ «iK«il«l ‘*n 5 ra» (*ff) ^ 'HPW SRT *q|fMd filfa 

UWI ^ afk TffafT ^fdshfMd 'lKd1<l MHd> 

31*131 HHd)T, ^ Ft, 

(i) 

(2) (3) (4) 

i. 

- 

i 

i 

: 

w 1885 <»mi 74) : 2012/ - 26-04-2012 

3TT&tft 60050-151 :2001 fop 

MlR^ifaefi ¥l*4l«Wl 
t n , T 74 faga ^WI4>i3 ^fdd^T 

1885 (*n*T75) : 2012/ - 26-04-2012 

3T!$£ft 60050-351 :2006t^cT 

qm 75 fanm 
(WT ^TflSR) 

Bure a 

Sched 

^ *TH3T UfaTT *mfar W VcH, 9, W WFl ilM, ^ farft~l 10002, fiNfa 

df : ^ fa^ft, ^pwrrai, <f*n ?rrerr +n1<h4I : stch^nk, 

\, Iwis, x f^ = n, ^ ti«n fd^Rngw Rrerl f i 

[^M :t&01/3-40,zMl] 
3m. *$’ 3 FJ 13 (fajd dd>d1d>1) 

i 

t 

(BUREAU OF INDIAN STANDARDS) 

New Delhi, the 26th April,2012 

B.O. 1753.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
u of Indian Standards hereby notifies to the Indian Standards, particulars of which is given in the 
hie hereto annexed has been issued : 

SCHEDULE 

Sl.No. 

No. and Year of the Indian No. and Year of the Date of Establishment 

Standards Indian Standards, if 

any. Superseded by the 

New Indian Standard 

oi 

(2) (3) (4) 

i. 

IS 1885 (Part74):2012/IEC 60050- - 26-4-2012 

151 : 2001 Electrotechnical 

Vocabulary, Part 74 Electrical 
and Magnetic Devices 
(First Revision) 


| 

• 

| 
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(0 (2) 

(3) 

(4) 


2. IS 1885 (Part75): 2012/IEC 60050* 
351:2006 Electrotechnical 
Vocabulary, Part 75 Control 
Technology 
(First Revision) 

i 

l 

26-4-2012 



Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur 
Shah ZafarMarg, Npw Delhi-110002 and Regional Offices: New Delhi, Kolkata, C handig arh, Chennai, Mumbai and also 
Branch Offices : /Cfimedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, 
Nagpur, Patna, Pune, Thiruvananthapuram. 

[Ref: ET01/T-40,T41J 
R. K, TREHAN, Scientist ‘E* & Head (Electrotechnical) 
^ 4 2012 

1754 .—wm fm, mi $ fm i (l) to (*D ^ 

farm ^irar t ffr to Virata f : 



sFR R. ^ 

TITO sffc ^ 

wr* *mr n, 

3,^T-TO(ii) 3 
fa 3RRTO3ta 

WnroftfRi 

tz'opnt 

(1) (2) 

(3) 

(4) 

1. 31^2071 (W12) : 1974 

0988,06-03-1976 

— 


[fM:#h9/3&-63 (f)] 


3TR *f T^r 3T^3 (faipr 

New Delhi, the 4th May, 2012 

S.O. 1754.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 
it is hereby notified that the Indian Standard, particulars of which are mentioned in die Schedule give hereafter have been 
cancelled and stand withdrawn: 


SCHEDULE 

Sl.No. 

No. and Year of the Indian 

Standards Withdrawn 

S. O. No. & Date 
published in the Gazette 
oflndia, Part-II Section-3, 
Sub-section (ii) 

Remarks 

0 ) 

(2) 

(3) 

(4) 

1 . 

IS 2071 (Part 2): 1074 Methods 
of high voltage testing: Part 2 

Test procedures 
(First Revision) 

0988 dt 06-03-1976 



[Ref: ET19/G-63 (A)] 
R. K. TREHAN, Scientist ‘E’ & Head (Electrotechnical) 
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KT.3TT. 1755 .—TOxfa TOTRT (OTTO) fafTOH, 1988 ^^14^^#^ (5) ^ 3FJTTOT 3 TOcfa TORT 

I^SRI 3lf%n^RT diTdl i? fRT fTO di^'Ht R* fqq< u i anj^jRt ^ TO. "t, ^ TO fTO TO ^ :- 

TOT 

TO 

dl§4« Wl)«J>d dii'l dl^tTTOt TO TOT 'HKdl-H TO TO RT TO TO/TOT/TaTOr/R^ 

wm Rftfifa, RRTOTI 

R^/TO? 

(1) 

(2) (3) (4) (5) (6) 

1. 

1 

3. 

3821762 04-04-2012 Rt *tUJIIlM«l <£ TOTO4250 : 1980 

‘feel itfcFI fTO, fTORTT ( £dlm«t> 3lk 

TOTTTOS, $ri fte, otto 

TOFRTRrT R* 

TO<rgq, RfoRR, 

Tgfi - 400078 

3822259 10-04-2012 sflTOT TO^R M T)TOT ^ «n TOT 335 : 1993 

(fatiRITO) TOTfeR. 5, 

TO* TO 207/5 

RIRTT V$ TOT S<*cil 

frrmraT - 396230 

3822865 16-04-2012 TOf$ R&S^ W1 yd)*Hl TO TO 3854 : 1997 

RfeTTO 104/829, ^f^fTR^ 

nldldid TO TO. 1 , 

^-401104 


[TO OTTO faTOR/13:11 ] 

RTO ifo, %rfro> ‘rto’ hr ill) 

M 8 to£ 2012 

TO. 3 TT. 1756— TOTOfaTOTOT^fRRTO, 1987 ^fTOR 7 ^TO-fWT (1) ^TOTS (TOT) J$ 3RTTOI 3 TOTOfa TORT 
l\SKI TOfRTjfRR RIM $ fRT fRTO TOTOffa TORT TO (qq<«i TOJTJ^t if tTOT TOT $ RfM Wlfsd if TO! "t : 

3(^ 

TOTTT. 

: 

TOTTfacT TOTcfa TOTRT (R^t) ^ TOTOfa TOTOTSKT TOTTfTOMR 

Rif TO§R R^ sfa 7fMRT 3lfd*fHd TOTO&R TORT 

TORRT TOTRlf, R^ R 5 ^ 

RftTOSRT 

(1) 

(2) (3) (4) 

l. 

TOSvsnffcft 62056-21:2002 - 08-05-2012 

- *fter ^jtrt 

3?[7 Fl^ fTOTOT R> arfarsf 

TO faiiTOR TOT 21 :3TCRRI 

TTOftR RTfe^T ftrfTOR 

















Z 3TT^/3n&tf 62056-42:2002 - 08-05-2012 

tct^t Hratn - htcIT 3 f*rrc 
3fk *fR fi^W u l ^ 3il«fj«T 
m WT 42 : 

'3'*j<al 3fc^«hlfirl e t» 3jfo>5T 
^ fBTJ 4lfa«=h 'ITOR 

3. 311$ 1^/311^62056-47:2006 - 08-05-2012 

faspT - ite ftftil, TO 

3^ *1TC ^ fm, 3iT«*-sl 
^>T 3H^H-31^H '1T T T 47 IPv4 
f t§ ifatH 

V* BFBF T& ^ T(fH 9, W ft?#-110002, sfcfa 

4»wfewf ; B$ 4iVr1+MI, ^£m, ^=1$, cT*H mm +nM : 31PBRB, ^T#T, 'f&m, mfrmg., 

i«Ni< f my, ^>ny, BPiy, t t<ptt, yt <mr ftrop 3 fastf £3 11 

Iwrf :^t33/^-47,^-49,^-54] 
3TR. $!R, ^n f w *$’ Trg' **J® (fg^T 

New Delhi, the 8th May, 2012 

S.O. 1756.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies the Indian Standards to the Indian Standards, particulars of which is given in 
the Schedule hereto annexed has been issued : 

SCHEDULE 

Sl.No. No. and Year of the Indian No. and Year of the Date of Establishement 

Standards Indian Standards, if 

any, Superseded by the 
New Indian Standard 

(1) (2) (3) (4) - ~ 

1. IS/IEC 62056-21:2002 Electricity - 08-5-2012 

Metering - Data Exchange for 

Meter Reading Tariff and 
load control - Part 21: Direct 
local data exchange 

2. IS/IEC 62056-42; 2002 Electricity - 08-5-2012 

Metering - Data Exchange for 

Meter Reading Tariff and 
load control - Part 42 Physical 
Layer Services and procedures 
for connection- oriented 
Asynchronous data exchange 

3. IS/IEC 62056-47:2006 Electricity - 08-5-2012 

Metering - Data Exchange for 

Meter Reading Tariff and 
load control-Part 47 Cosem 
Transport Layers for IPv4 Networks 
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Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur 
Shah ZafarMarg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also 
Bran;h Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, 
Nagp ur, Patna, Pune and Thiruvananthapuram. 

[Ref: ET-13/T-47, T-49, T-54] 
R. K. TREHAN, Scientist ‘E’ & Head (Electrotechnical) 

M 8 2012 

W.3TT. 1757. —(MFH) 1988 ^ 4 (5) ^ 3 Wtfa Wtt 

-sfm t fspppt 3 rpr $ ^ wstfn wi ^ 

^ tit *rm tt hoi ttt TTt^fn tp tipi 3^ cpf 

Tt TT^TT fMWT^ATTF W59I 

(1) (2) (3) _ (4) _(5)_ (6) (7) (8) (9) 

1. 3821358 03-04-2012 frpfe (^feTT) 53 Tfe ^ 12269 - - 1987 

m 1vT.,TpN‘. 315/316/ Tte 

317, 

1 8-^t, Tfm\ 

■qfcRT, Wl Mdkft, 
cTTcpFT 

fsm ■’pRTcT 

1 3821459 03-04-2012 fmz (ifcu) 1489 1 - 1991 

HT. %., 77^ 1. 315/316/ 

317 ,TR^fle-TlT^T 
tTlf^ 1. 8-Tt, ulnai 
^TfrRTT, Tim 
dlqjT! oi<J£d, 
f^TeTT *M+V, 

3. 3821964 04-04-2012 -farm 3Tnjft ^ fW{ 4985 - - 2000 

- II, W d 4NM W7 

T. 707, 

'JjdHI'o, H^RId-362037 

4. 3821863 04-04-2012 T*ftl f&tit ' WPm - fafoigK 141751 1 - 1999 

Tpf T. 211,TRSRte- W] 1 

J ll u 561 TTTT 

*7faFPR T&R 

(Ti^raste), 

| ('TTPTT), fsm TDfTte 

TprtPT - 360002 

5. 3822360 11-04-2012 2347 - - 2006 

■^rfe^.^t- 1362, 

Tte 1, ^311^141 
t^T, TRTTte 
^5RRT 


i 










[WTn-^P»53(ii)] 


(1) (2) (3) 


6. 3823160 18-04-2012 


ms 3JT TFsm : ^26,2012/3^3 5, 1934 


7. 3824566 25-04-2012 


8. 3824869 27-04-2012 


9. 3824768 27-04-2012 


10. 3824970 27-04-2012 


11. 3826267 30-04-2012 


12 3826065 30-04-2012 


(4) 

(5) 

it. it item i. 177 , 

<nTtA<i 

jpm- 363641 

F^'^KrTl ^ *1^ (SH^j 
f^R (ft<iUi<<b afa 
ni5ST) qftfaftrfe 

<«k 

Mfd i. 904/it, 

^ - r * r\ __Vr> 

Tpm- 360021 

rs IK 

T^lWJ 

3T9Fhu'Tq 

T T^t flflWu, 

ufist, 

^pRRT- 360004 

Trqqf&qri qtqrte 

srefcn qq 

■'PTCt TO1H, SRflt 

•qpr ^jte, Taiwan 

Ttftqr, qqst, 

<w+U, ( 

^Od- 360004 

y<mf$«kri M^<y 

qTifyqiqis 

qqr, 8 *it, 

i> my, 

{R'4V, 

y«wRwd q*y^<y 

IpfTRT- 360002 


it 

13/10, •ykfemqisl, 

<M4.U, 

wiffra^T q*q^g 

ti'JKid- 360002 


snqrrci hTqi) *<i 

Tfeq. I,TFf q. 251, 
t clfe’T. 1 , 

WIT (^Odd) 
aK3«hi Wlkqr-yqMl 

TSWtiz, 

-^m- 360024 

Hli) ^ "3^ 

MTdl§Mi5ctl’i qi^q 
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(6) (7) (8) (9) 


4250 - - 1980 


13098 - - 1991 
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( ) (2) (3) _ (4) 

7i 3825972 30-04-2012 *!Pf (m) fa. 

^ ^ 43/1, fa?R 

Tim rngsn 

fwtr, wr, 

■JSRRT- 364240 

14. 3825568 30-04-2012 T^fa 

faf "T 222 

wft Tte, 

4, wfa rTT^pJT 
fWfa f^TeTT WFR, 
364240 


(5) _ (6) (7) (8) (9) 

2831 - - 2001 

(■STTOK 0 ! fa>FT) 


2062 - - 2011 

ifaFIcT '^<WW T^fa 


[U 3RPR 1W1/1 3:11 ] 
"RF- Wi* 1 y.y> * T3^ 


New Delhi, the 8th May, 2012 

S.O. 1757.—In pursuance of sub-regulation (5) of regulation 4 of the Bureau of Indian Standards (Certification) 
Regulations, 1988, of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given in 
tlie following schedule: 


SCHEDULE 


1 

SI. No. 

Licences 

Grant Date 

Name and Address 

Title of the 

IS No. Part Sec. Year 


No. 


of the Party 

Standard 


(1) 

(2) 

(3) 

(4) 

(5) 

(6) (7) (8) (9) 

1 - 


1. 


3. 


3821358 03-04-2012 


3821459 03-04-2012 


3821964 04-04-2012 


Hi-Bond Cement (India) 

53 grade ordinary 

Pvt. Ltd., Survey No. 315/ 

316/317, Rajkot-Porbandar 
Highway No. 8-B, Gomta 

Patia, Village Patidad 

Taluka Gondal 

District Rajkot 

Gujarat 

Portland cement 

Hi-Bond Cement (India) 

Portland pozzolana 

Pvt. Ltd., Survey No. 315/ 

cement part 1 flyash 

316/317, Rajkot-Porbandar 
Highway No. 8-B, Gomta 

Patia, Village Patidad 

Taluka Gondal 

District Rajkot 

Gujarat 

based 

Accord Plastic 

Unplasticized pvc 

G1DC-II, Plot No. 707, 

pipes for potable 

Sabalpur, District Junagadh 
Gujarat-362037 

water supplies 


12269 - - 1987 


1489 1 - 1991 


4985 - - 2000 
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(1) 

(2) 

(3) 

-----h■ ■ 

(4) 

(5) 

(6) (7) (8) (9) 

4. 

3821863 

04-04-2012 

Narmada Pipes 

Survey No. 211 

Rajkot-Gondal National 

Highway via Bhaktinagar 

Station (Rajkot), Veraval 
(Shapar) Veraval (Shapar) 

District Rajkot 

Gujarat-360002 

Irrigation equipment- 
sprinkler pipes- part-I; 
polyethylene pipes 

141751 1 -1999 

5. 

3822360 

11-04-2012 

Vrundavan Metals 

Plot No. G-1362,Roaid 1. 
GIDC,Metoda, 

District Rajkot 

Gujarat 

Domestic pressure 
cookers 

2347 - - 2006 

6. 

3823160 

18-04-2012 

AjantaLtd. 

PO Box No. 177 Orpat 

Industrial Estate, 

Morbi Rajkot Highway, 

Morbi, District Rajkot 
Gujarat-363641 

Domestic electric 
food-mixers 
(liquidizes and 
grinders) 

4250 - - 1980 

7. 

3824566 

25-04-2012 

Jolly Rubber 

PlotNo.G904/B, 

GIDC Lodhika, Kishan 

Gate, at Village Metoda, 

Taluka Lodhika, 

District Rajkot 

Gujarat-360021 

Automotive vehicles- 
tubes for pneumatic 
tyers. 

13098 - - 1991 

8. 

3824869 

27-04-2012 

Ankeeta Pump Industries 

Mavdi bypass, Dhartipan 

Street, Khodiyar Ini Area, 
Mavadi, Rajkot 

Gujarat-360004 

Openwell Submersible 
Pumpsets 

14220 - - 1994 

9. 

3824768 

27-04-2012 

Ankeeta Pump Industries 

Mavdi bypass, Dhartipan 

Street, Khodiyar Indl, Area, 
Mavadi, Rajkot 

Gujarat-360004 

Submersible Pumpsets 

8034 - - 2002 

10. 

3824970 

27-04-2012 

Kathiyaward Pumps 

Nehru Nagar, N. H. 8-B, 

NR Kamnath Weigh 

Bridge, Rajkot 

Gujarat-360002 

Submersible Pumpsets 

8034 - - 2002 

11. 

3826267 

30-04-2012 

Shree Shivshakti Industries 
StreetNo. 13/10, 

Sorthiyawadi, Near 

Sankar Temple, Rajkot 
Gujarat-360002 

Submersible Pumpsets 

8034 - - 2002 
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Jl) 

© < 3 ) ( 4 > (5) (6) (7) (8) (9) 

12 

13 

14; 

3826065 30-04-2012 Akash Poly Plast High density polyethy- 4984 - - 1995 

{ Shed No. 1, Survey lene pipes for portable 

No. 251, Plot No. 1, water supplies 

Jyoti Industrial Estate, 

Shapar(Veraval) 

Taluka Kotda-Sangani, 

1 District Rajkot 

I Gujarat-360024 

3825972 3004-2012 Garg Casteels (P) Ltd. Carbon steel cast billet 2831 - - 2001 

Survey No. 43/1, Sihor ignots, billets, blooms 

i Ahmedabad Road, and slabs for re-rolling 

At Village Vadiya, into low tensile 

Taluka Sihor, structural steel 

District Bhavnagar 

Gujarat-364240 

3825568 3004-2012 Krishna Steel Products Hot rolled medium 2062 - - 2011 

Survey No. 222, and high tensile 

Sihor Ghanghli Road, structural steel 

NearGIDCIV, at 

Ghanghli, Taluka Sihor, 

| District Bhavnagar 

| Gujarat-364240 


[No.CMD/13:ll] 
M. RADHAKRISHNA, Scientist ‘F’ & Head 

^1^,8^,2012 

■*51.311. 1758. —Hh<ti fWt, 1987 ^ 1WT 7 '39-fWT ( 1) ^ (TsO ^ 4 

WSki atftrcjfacr$ farfarcr 'Trofrir faro 3 tri t **nfacr & wt 

W T1 

i (*jf) ^ »TR?friT tTFT^ OT fafa 

^ Wfa tTFT^ 

31*131 *TTT*t, *f* tl, 

| 3>1 HtS9l 3^ 

(1) 

(2) (3) (4) 

1. 

3TF^ 60947-1 : 2007 — 08-05-2012 

Pi*"! - f?33 fh*K 

Pi«t5|«i fa*TC *1FT 1 3IHM fa**T 

! (wn 


^Kcifa RH«h *0 yfa *Ul<A«i Hi*i®h RH* 9, 3?!^ W 3Ff, ^ fa?#-l 10002, 

^ : ^ <rtlei<t»un, drii *ii<gi «?>i4ci<jV : 31SH4MK, ^ifarer, 

2t, 3FFJT, W, ^ cT«TT $ fastf f 1 

: iHt 07/^-52] 

3?R ^ifa^T 'i* Tni 3HJ13 (fasp 33fafart) 


j 


[*?mn-^r»s3(ii)] 
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= i ..y 

New Delhi, the 8th May, 2012 

S.O. 1758.—in pursuance of clause (b) of sub-nile (l)<tf Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies the Indian Standards to the Indian Standards, particulars of which is given in 
the Schedule hereto annexed has been issued: 


SCHEDULE 


SLNo. 

No. and Year of the Indian 

Standards 

Nd. and Year of the 

Indian Standards, if 
any. Superseded by the 
New Indian Standard 

Date of Establishement 

(1) 

(2) 

(3) 

(4) 

1. 

IS/IEC60947-1:2007 Low 

Voltage Switchgear and 

Controlgear Part 1 

General Rules 
(First Revision) 


08-05-2012 


Copy of this Standard is available for sale with the Bureau of Indian Standards, ManakBhavan, 9, Bahadur 
Shah Zafer Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also 
Branch Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, 
Nagpur, Patna, Pune and Thiruvananthapuram. 

[Ref: ET 07/T-52] 

R. K. TREHAN, Scientist ‘E’ & Head (mectrotechnical) 


2012 


VT.3VT. 1759.—"RFrar 1987 ^ ft** 7 ^ ^-IWI (1) ^ (81) 4»3«< u l 3 



9F*T Wlftd 

ra«fh HM4> £I7T 
^fiKbfild *TTTO 

3W*tT *ti-rw>T, ^ 

WITh?! ram 

(1) (2) 

(3) 

(4) 

1. wi 3R/3IT i 3ft 5580 : 1985 

antorcft nllqr’i— 

^ra*r 


30-04-2012 


«m?N unw 9, w tot ^nd, ^ teft- 110002 , tfcfa 

■JpTFTHt, *EFPJT, ’TPiy, t R?T?, 3 fTOt ^3 < JH * 1< ** % I 

[Wrf :3RZtet21/#-76] 
dt. ^di(H4> ‘to 1 (rmM) 
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Burea 

annexi 

New Delhi, the 9th May, 2012 

feQ. 1759. —In pursuance of clause (b) of sub-rule (l)ofRule 7 of the Bureau of Indian Standards Rules, 1987, the 
i of Indian Standards hereby notifies that the Indian Standards particulars of which are given in the Schedule hereto 
; d has been established on the date indicated against each : 

SCHEDULE 

SINo. 

No. and Year of the Indian No. and Year of Date of Established 

Standards Established Indian Standards, if 

any. Superseded by the 

New Indian Standard 

(1) 

<2) (3) (4) 

1. 

IS/ISO 5580:1985 Non- — 30-04-2012 

destructive testing- ' 

Industrial radiographic 
illuminators - minimum 
requirements 

Shah 1 
Brand 
Nagpu 

Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur 
.afar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also 

1 Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, 
r, Patna, Pune and Thiruvananthapuram. 

[Ref : MTD 21/T-76] 
P. GHOSH, Scientist ‘F’& Head (MTD) 

M 9 2012 

*JT.3TT. 1760.— 1987 it fwr 7 i: ^T-fwr ( 1 ) it T3Z 0§0 ^ 31^T i Wtt 

'vsKi srfaqfacT it fa«nui iti 3^4) i ^ f 

MI. 

^ mite ■rprt ski ftfa 

TOP 3^ Tfcfar ^Rcffa 

(1) 

(2) (3) (4) 

1. 

M.'H 15946 : 2012/3nf — 30-04-2012 

^31*9539 : 1988% 

^r<rs’ J i, % 71^3* 

4H«b<«rT 

ft » 

TTFTlW 


^ ^ *« f n» v ^> 9, W *TPf, ^ ftcvft- 110002 , sftfa 

f . ^ *n<ai <*KlhrWl : 3n;H4MI<, «Plefk, vbnR, 

fcums, <*n^, ^TFPJt, '97TT, Yt f^FRTFJMl i faaft £3 f' | 

: Wtet 1 l/Zl-7] 
it ito, ^ifn* (v*&€t) 





[qpTII— ; ®®53(ii)] *TR3 26,2012/^^3 5, 1934 


New Delhi, the 9th May, 2012 

S.0.1760._In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 

Bureau of Indian Standards hereby notifies that the Indian Standards particulars of which are given in 
the Schedule hereto annexed have been established on the date indicated against each: 

SCHEDULE 

Sl.No. No. and Year of the Indian 

Standards Established 

No. and Year of 

Indian Standards, if 
any. Superseded by the 

New Indian Standard 

Date of Established 

0) (2) 

.(3) 

(4) 

1. IS 15946:2012/ISO9539: 

1988 Materials for equipment 
used in gas welding, cutting 
and allied processes 


30-04-2012 

Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur 
Shah Zafar Marg, New Delhi-110002 and Regional Offices i New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also 
Branch Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, 
Nagpur, Patna, Pune, Thiruvananthapuram. 

[Ref.: MTD ll/T-7] 

P. GHOSH, Scientist ‘F & Head (MTD) 

10^,2012 

W.31T. 1761.—fam, 1987 ^ IWT 7 ^ 3^-tWT (1) 7§T5 ( W.) ^ 

U.d^glTT ^ ^ 3T$$dt 3 t ^ WlFici it 

5^1 a wifai wfa 
^n\ wn 

5RT 

3tfdf>f*Td *lKcfa RTW 

3T*WT HtW, ■qft ^ it, 


(1) (2) 

(3) 

(4) 

1. 3TT^ 6873 ( Wl 2/ 

3T5«7FT 1) : 2012/ffrFR 14-1 : 

2009 

■y-qqTlq ^Mdl ^ft) 

'qtg TTTf^t, affo 

Wi iwi ^ 

3ppTFT 1 C^FTO 

Z 3TT^ 8161 (*TFT5) : 2011/ 

3^^61123:1991 

Rrc«ra4t^?n x Rt^rT Tj T hhURrh 

qPT 5 TTOrRTT ^ 

3^HI<rFt 

(^!?n 

— 

2 012 

turnon 


1706 G1/2012—5 
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3TTfT^r 15037: 2011/3^^ 

61078: 2006 fatdm 

d c h'fl c f)* - oqucji 

'3>T4liHH fq[q 

3TT^^ 15038: 2011/ 

61164: 2004 ttcTT?3Tf^rfcT^t qfa - 
FlffeiaffNl ^Rt^T TJcf fqqfciT 

MMf 

61196-1-103: 

2005 TFTI8I TT^R«TPT 1-103 

TftsjnT t^rftrqf - 
^TftcTT fan 

3HfW3nf ^61196-1-105: 

2006 HFT 1-105 

TdSF 7 ! fqfaqt - M<|^d 

3f[ f^F^S eft 

qftenq 

wi 61196-1 -107: 

2005 qm 1-107 

^r°njqicn fafqqf - 

RT^sFWHt ■RR ^ fcRT 
x Rt^FT ( 4lTd4)1 3^ ?Tk) 

3T^ TRT/3H| i 7ft 61196-1 -108: 

2005 Tmj TT^K qPT 1-108 

Mwi - trxrt 
sftraraT, ^ sfft-jjq 

4? q'xoRd ^ %it 

qftsm 

^ 3 61196-1-111: 2005 TTRI^T TT^FIT 

qn 1-111 qflejOT fafipn - 

’ ^ iTSRRF T$\ WfaoTcfl $ fcfq; •qft^RR 


f^R2011 


ftu«R 2011 


£RW2011 


%T^R2011 


1^17 2011 


qR^2012 


qr^20i2 


TRT/3TTf ^ *f[ 61196-1-112: 2006 

Fffq tcT^ TRtSpq 
(UfcRRIT qtTFRTT) 

3TTf TRT/3ITf 4 Rt 61196-1-115: 2006 FTCT^^rn; 

qm 1-H5 qrtsrq Mm f - 

3Jf%qrqr «Ft f^fqddi ^ fa4 qft^n 

(7 x RI/T^ T ? =hi4 qH^fi 51 P 1 ) 


qT4 2012 


qR*Rt2012 
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RTCdRdWTR ^6, 2012/^3 5, 1934 

(0_(2)__ | (3) _ 

12. 3TT i RR/Rlf ^61196*1-301: 2005 RRW RRR 

^R?T MPT 1-301 RTteRT fdfRRf - 

31Sld>lftdl RT^R 

13. 371$ 62209-1-2005 :^-f*RdR 

fRRt Tlffa 3lklfHd «tak RRR ^ tfS# 

37T^fd # PqRh<«[ RIT ^RR RT 3T4lq<u|-^n1 RfSTd, 

WT R RfdRiRTR RR 1 RdR # R#R $#H|<rl 

Rid) etfl-fTRd ^f«wq| # ( 3n^Id 

300 #TT ^ 3 #RT *2^) Wife 
3n^q«l RT (TTR R 37R) Rjt fdRlRa R># R?) 

RfdRT 

14. 3d£ RR/31T$60862-2-2002 ^#TRtRdS ! - 

dV( (RR R foctn. R>t fd^ffin y u mi RTR ! 

_ -— .\- \ t . rr 

2 RRlR ig RPIRRIRTl 

15. 3TT$RR/3n^ #60862*3-2003 ^TR#RdF ’I" - 

WRT (RR R S^r*^) f9>cr>i<. Rit fd^fRrl ^ U K1I RFT 

3 rrrt ^rhan. ' 

16. 3Tl3 RR/aR^^ 61196-1-104: 2005 RWTTRR 
^Ret RFT 1-104 S^fR^d RtfSRT Wwt -RTt$Pd 
RlfTdl RRlfacR # fdR #RR 3Rf RR/3df i # 

62226-1 -2004 fdH RSRR# 3TT^f% *^n #%Jd 

RI ^MR^R ^R Rd 3RWM- ?R# T#* # faljd ■ .. 

RRT Rd<R ## #df<R> fRSJd # RfTR>dR 
Ri# Rfifafa RTR 1 RTRRR 

17. 3TT^ RR/3Tlf i # 62226-1 -2004 f%R RERRdf 3TI*jfd | - ' 

1r^?T RT ffo Rd 3HIR<MI- ^RHt • 

717 I 7 4 fqs^d RTR ’H'lcq 3ifR ilRd 3ddftRT fR?Jd 

# HflRidH Ri# R>t 1#R RTR I R1RM 

18. 37T$ RR/3TI$ i # 62226*2-2004 fdR RtRRdf 37F|f<T 

*J7IdT ^ fqtjd R[ -yWlq $R Rd 3HM<«|- $RHl 
TRh 3 fRSJd RRT Rd<R #T #Td #dfTRT fRSJd 
^RftWfR^RtMv RTR 2 RIMM ^H+Ir ^R 
Rd3RTRRd3T5RTR 12#ifeT . ! 

19. 3TT$ RH/3n$ t # 62233-2005 jm # SHlRRd ^ - 

R*qpRd #^RlfRR #1 RRTR •iM«h< u lT #"fq^d 

^R # RTRR M^PddT 

20. 3flf W3T^ ^ # 62369-1: 2008 0 3 300 #dT ^R - 

# 3TT*|fd ^JTsRTT RT fqfqR RR^RT# "4 tslil ^’facii R»t 
^^fddRf ^ fR^d ^RRJ# ^R # ^RHt RRtt RT 
SHIRRd Rd *JtrqT=hi RPT 1 ^fR^ffdd> RRt ^ 

Ptim, tfeRt 3R5[fd RTRR 4 t RRTd 5Pdlfid4T 

# T#R'M *gfRdRf ^RT drMlf^d ^R 


(4) 

RR# 2012 

RH 2 012 


RR#2012 

RRRTt 2012 

3#R2012 


RR#2012 


RH2012 


RT^ 2012 

3#R2012 
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^ ^ ^TRcft^T W tTFRT 9, W RFf, M 1^#-110002, $Nfa 

if : $Vhbldl, ^I'loS, Tpif (T*TT 7TTM +wfd4f : 31SH4MI4, ^1, 

, Hi J[ l^<, T RTT, ^ TT^n Ri^cmoi^h ^ d 9el<*{ | 

[TT^J : i^3nfzt^t/^fI-75] 

^ fe, ( S^iTh+I ^ 30f zt) 


New Delhi, the 10th May, 2012 

| 

1 S.0. 1761. —In pursuance of clause (b) of sub-rule (l)of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standards particulars of which are given in the Schedule hereto 
annixed have been established on the date indicated against each : 


SCHEDULE 

Sl.bjo. No. and Year of the Indian 
Standards Established 

(jl) (2) (3) 

If IS 6873: PART 2/SEC 1:2012 Limits and methods - 

| of measurements of radio disturbance 
j characteristics Part 2 Electro Magnetic 
| Compatibility (EMC) Requirements for Household 
[ Appliances, Electric tools and similar apparatus, 

! Section 1 Emission (Second Revision) 

2| IS 8161 (Part 5):2011 Guide for Equipment 

I ReliabilityTesting Part 5 Compliance Test Plans 

j for Success Ratio (First Revision) 

3j IS 15037:2011 Analysis Techniques for 
I Dependability- Reliability Block Diagram and 
Boolean Methods (First Revision) 

4 IS 15038:2011 Reliability Growth - Statistical 
Test and Estimation Methods (First Revision) 

5 IS/IEC 61196-1-103 :2005 Coaxial Communication 
Cables Part 1-103 Electrical Test Methods - 

| Test for Capacitance of Cable 

6| IS/IEC 61196-1-105 :2005 Coaxial Communication 
j Cables Part 1-105 Electrical Test Methods - Test for 
j Withstand Voltage of Cable Dielectric 

7. IS/IEC 61196-1-107:2005 Coaxial Communication 
j Cables Part 1-107 Electrical Test Methods — 

j Test for Cable Microphony Charge Level 
| (Mechanically Induced Noise) 

8, IS/IEC 61196-1-108:2005 Coaxial Communication 
j Cables Part 1-108 Electrical Test Methods - 

| Test for Characteristic Impedance, Phase and 
j Group Delay, Electrical Length and Propagation 
Velocity 

9 IS/IEC 61196-1-111:2005 Coaxial Communication 
| Cables, Part 1-111 Electrical Test methods - Test 
for Stability of Phase Constant 


No. and Year of the 
Indian Standards, if 
any, Superseded by the 
New Indian Standard 


Date of Established 

(4) 

March 2012 

December 2011 

December 2011 

December 2011 
December 2011 

December 2011 

December 2011 

February 2012 

March 2012 
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W^TTFiPra : 26,2012/^3 5, 1934 


( 1 ) ( 2 ) 


(3) (4) 


10. IS/IEC 61196-1-112:2005 Coaxial Communication 
Cables, Part 1-112 Electrical Test methods - 

Test for return loss (Uniformity of impedance) 

11. IS/IEC 61196-1-115:2005 Coaxial Communication 
Cables Part 1-115 Electrical Test methods - 

Test for Regularity of Impedance (Pulse/Sjtep , 

Function Return Loss): 

12. IS/IEC 61196^-1-301:2005 Coaxial Communication 
Cables Part 1-301 Electrical Test Methods - 
Testflfor ovality 

13. IS/IEC 62209: Parti Human Exposure to Radio. 
Frequency Fields-from Hand-held and Body- 
mounted Wireless Communication Devices Human 
Models,Instrumentation and Procedures Part 1 
Procedure to determine the Specific Absoiption 
Rate (SAR) for Hand-held Devices used in Close 
Proximity to the Ear (Frequency range of 300 
MHzto3GHz) 

14. IS/IEC 60862-2:2002 Surface acoustic wave (saw) 
filters of assessed quality Part 2 Guidance on use 

15. IS/IEC 60862-3:2003 Surface acoustic wave (saw) 
filters of assessed quality Part 3 Standard outlines 

16. IS/IEC 61196: Part 1: Sec 104:2005 Coaxial 
Communication Cables Part 1-104 Electrical Test 
Methods - Test for Capacitance Stability of Cable 

17. IS/IEC 62226- 1 :2004 Exposure to electric or magnetic - 
fields in the low and intermediate frequency range - 
Methods for calculating the current density and 
internal electric field induced in the human body 

Parti General 

18. I^/IEC 62226-2-1:2004 Exposure to electric or 
magnetic fields in the low and intermediate 
frequency range - methods for calculating the 
current density and internal electric field 
induced in the human body Part 2 Exposure to 
magnetic fields Section 12D Models 

19. IS/IEC 62233:2005 Measurement methods for 
electromagnetic fields of household appliances 
and similar apparatus with regard to human 


March 2012 


February 2012 


February 2012 


March 2012 


February 2012 
February 2012 
April 2012 


February 2012 


March 2012 


March 2012 


exposure 

20. IS/IEC 62369: Part 1:2008 Evaluation of Human - A P ril 2012 

Exposure to Electromagnetic Fields from Short 
Range Devices (SRDS) in various Applications 
over the Frequency Range O GHz to 300 GHz Part 1 
Fields Produced by Devices used for Electronic 

Article Surveillance, R FI and Similar Systems ; __._._.__ 

Copies of these Standards are available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur 
Shah ZafarMarg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also 
Branch Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, 
Nagpur, Patna, Pune, Thiruvananthapuram. 

[Ref:LITD/G-75] 
NARENDRA SINGH, Head (Electronics & IT) 
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10^, 2012 

***!• 1762 *~" TR . a1q ^ f ^ m ’ (l) oa) ^ 3 



R 77. Wlf^TcT ’TTCcfa TO3T ^ 

wn, 3 ^ tffrfar 


3TTf ^ 537: 2011 -fgrf^Tfe 

(^FRT ^Rt8FT) 

3TTf^7 1448 (^: 154): 2012/371^ 

12205: 1995 5^:3?^ 

^ ^finn(^:154) ^ Ki^tff 

37ig<T f^ 3U<*#3R fwtfl ^mr TOT 

3Tl|xr?T 1M59 (^14): 2011 /3Tjf ^ 3ft 
6743-3: 2003 T^T 

7R5 <JrMJ^ ( TTR) q«i7<MUf *?FT 4 
(7T9t^>) 

11159 (’7PI6):2011/3nfT^3Tt 
6743-5: 2006 T^T, 3^pRT T^‘ 

(^ufl ^T) <4^ff«h<U| iflij (y 

(ZT^TT^T) 

snf 11159 («im 7): 2012/3nf 3Tt 
5743-6: 1990 sfhatpFF 

3FTT5 ( ^Tt ^) ^fTOl ’TFT 7 

wi T7T 15958: 2012 wM %t 
PFTtfecT TTRjfcFF ^T (77t TR "5ft)- farf?lfe 

Wlj TffT 15770: 2008 W(i - faferfe 

Mw 1448 (ihl53): 2012/3Tlf T3*T sft 
:*0847: 2004 TJSf ^7T^‘ 

^^^'^TT^FTT(^:153) ^frm- 
■rRK ’TTiTT ^TTcT TOT- 

'Twrf TTfWt T^T-t yld-OPd 

1604: 2012 ^4mTTF pff 
(Wm (^«7T^hjnr) 

<(T^T^ 3400 (’TFT 24): 2012/3TT^tt^ # 

* 033: 2006 TZZ ^fdd i 

’TFT 24 TaTS' 3?fc krllfW'* W^T 
3TT?F5R iffiT TOTT ( T TFeTT 


^ TOfaRFFTTSKT 
3TfcT*Prd TOft TTOT 
3T«TWT TO^' ( 

^ TT’fe^l 3?k ejrf 


^5 ^ 
















*16) 




F^TTfTcT fcrf*? 


f^R2011 


"FT^ 2012 


3Frar20ii 


3FTRT 2011 


^2012 


^2012 


^ 2012 


3^2012 


37^2012 


37^2012 



[Sflijll-Jgos3(ii)] 


TO1WII f i;20l2/3$«3 5, 1934 


0) (2) ; (3) (4) 

1 7 “ , .. - . 1 -f—i . 1 ' ' — . • " ■ 1 " .. .. 

11. 3^1^9873 C^m 2): 2012/3nfl^3ft f 3^2012 

8124-2: 2007 faefMf PuiM^dl «TFn 2 
C^HTF ^tSR) 


12. 3iT^T5?T 11159 (*TPT 5): 2012/3^^3^ 3^2012 

6743 -4: 1999 3^1+ TR 

*^•6 ( Sfaft TT^O 5 

H»fad} TR mlcna ywiifciqi) 

W *nr?fa mhm ^ vfim *ircfa wv* »gj, w to, 9, ^ w\, ^ ^#-110002, 

1$ foerO, <^ei«niai, ^«sW, <T*lf TOST 316M4NI4, 

fciNK, ^3*, ^H3l, 93% 3^ -39^3*11 I 


[tM : #Jt/3&-7 (TO) ] 
^ (sfarat) fro*? to 93 ^ ( mHIUI ) 

New Delhi, t^ie 1 Oth May, 2012 

S.O. 1762.—In pursuance of clause (b) of sub-rule (1) of Rule 7 ofthe Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the amendment/Standards to Indian Standards, particulars of which is 
given in the Schedule hereto annexed have been established on Hie date indicated :— 

SCHEDULE 

.. .' --i----- ■ 

SI. No. No. and year and title of the No. and Year of the Date of Established 

Indian Standards Established [Indian Standards,if 

any. Superseded by 
! the New Indian 
j Standards 


1. IS 537:201 1 Toluene - 

Specification (Second Revision) 

2 IS 1448(P: 154): 2012/ISO 
12205:1995 Methods of Tests 
for Petroleum and its products 
(P: 154) Determination of the 
Oxidation Stability of Middle- 
Distillate Fuels 

3. IS|ll59JPait4>:201 l/ISO 


Products (fells* L) - 
Classification Part 4Family D 
(Compressors) 

IS 11159(Part6): 201 l/f$0 
6743 -5:2006Lubricants, 
Industrial Oils and Related 
Products (Class L) - 
Classification Part 6 Family t 
(Turbinfes) 


't'.' •*'’ *£* - 


(4) 

December 2011 
March 2012 

August 2011 

August 2011 
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TFm 26, 2012/^3 5, 1934 
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d^ftrdt, 10 -Rf, 2012 

<?>T.3TT. 1763 —MTCclfa ^ (TRI^H) ftfWT, 1988 4 ^ (5) *?R(foT RFR? 

3fa#(cl «h<rti ^ f% t^R dl§*M Rw 0 ! 3Rjqdt iJlJ i?, ^ i? :— 


"wrq 

R. 

dl§^<H 

7R§m 

^\/m 

dl^RWltt^T 
dW ^ W 

rfrf 

qr. m *tfi 

r. 

*3 


(1) 

(2) 

(3) 

(4) 

(5) 

(6) (7) 

(8) 

(9) 


1. 9898932 24-11-2011 


Z 9899631 2-12-2011 


3. 9904190 26-12-2011 


4. 9904291 27-12-2011 


5. 9905091 3-2-2012 


6. 9905903 29-12-2011 


1. 9906194 26-12-2011 


'itad yls<hi<H, 

^ 83, $«£4^d Tlta 
HHRI ife, ^fdusi ( X RR) 

Tffa qwfcT^, I« TRT^l ^ RW, 
fddT ^P=R (W) 

Tifd i^i<yi$ftH, 

95, Rfrl ite, 

TWRsirqt ^ ^ w, 'nfq r 

^i<+.n< dM, 

fadl (TRlR). 142050 

H’lefrdt'l qid4, 

■nrq ^ ciftftd 

WMHHI, 

fadT Hfa^Tcrn (WS)-147101 
■qft T^d TffdR fadS, 


ddMq, -jcraro, 

f^TcTT *pn^ (% ^.) 

iff R#f 
"St 64/65"^ Hil«nd 
^nfwq, 
wtqtfq^rs 

(W)- 147301 
3TTT 9.il^i6 ftnftds, 
5 u '6^ i ld y.R'HI, Rl'S^, 

^sit, w*iT$i 
(A^.) - 184101 


^3Td 14543 

(yichfci^ feed 
'Jld ^ 3idic|l) 

*fd, 3?fc Hd'Jld 5531 
^ fd^ i^-WH 

dt# ^ 

^3Tf ^ fd^ 2052 

■srmr 


^>4d 

(yi^fa* fqRd 

■3TeT ^ 3TdRT) 




14543 


1786 


TOte HqcR ^ 

"fhnR 3pR 2347 


14411 


2004 


1988 


1979 


21X14 


2(X 


2(X)6 


1W 


8. 9908909 20-01-2012 


^ter fawjq 
did^rc (df*J) 
n-idi 'siid'^R ( 


^fadd 14543 
(yiffd* 
dd ^ 3TdTRT) 


2004 


1706 G1/2012—6 
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jo 

(2) 

(3) 

(4) 

(5) 

(6) 

(7) (8) (9) 

9. 

9909204 

20-01-2012 


rr, in sir 

3589 

2001 

1 



to wrgr, 

netted it fay. 







Tt ifr-sd 






to 

fTOTcT ^ WT 






(WO- 141102 



• 

jio. 

9910690 

25-01-2012 

3JT. faficts, 


2830 

1992 

j 



■sft it Tte, wfes TTlfS', 

fiite 






it stt wtitMro, 




j 



Helene *hR?«i 




i 



Ciro) 




111. 

9913191 

02-02-2012 

Mi qrfnr, 

hnI it qt 

4270 

2001 




to hMT, 




j 



^<R*it, ficdT TJTT 







TO Hl^ldt, 







(iRR) 




ill 

9913292 

03-02-2012 

«f> trq it donldicrU, 


1786 

2008 




3Tlf Rt nt, ^R-l, 




= 



TTOT, 

^t Pcf^fMd TFTO 






184121 (it. ^.) 




113. 

9913801 

03-02-2012 

it ^ fiTOf <6K9USH, 


14543 

2004 

| 



TO R TORT %RT, 

(yidifdcb fwm 







3TTOT) 



j - 



fRRT TTTOI (iro) 





[U #T^^t/13:ll] 
it. "g^TOro, %rtro , ^ > t^‘ 


New Delhi, the 10th May, 2012 

S.O. 1763.—In pursuance of sub-regulation (5) of the regulation 4 of the Bureau of Indian Standards (Certification) 
Regulations 1988, of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given in 
the following schedule :— 

j 

SCHEDULE 


4. 


. d 

Licence 

No. 

Grant Date 

Name and Address 
of the Party 

Title of the 
Standard 

IS No. 

Part Sec. 

Year 

1(1) 
4 -_— 

(2) 

(3) 

(4) 

(5) 

(6) 

(7) (8) 

(9) 

I 

! 1 . 

9898932 

24-11-2011 

M/s Novel Products 

Packaged 

14543 

_ 

2004 


K-83, Industrial Growth Drinking Water 
Centre, Mansa Road, 

Bathinda Distt; Bathinda 
Punjab 



2. 9899631 02-12-2011 M/s. R. G industries Cast iron specials 5531 - - 1998 

Backside Focal Point for asbestos cement 

Extension, Village Fazal pressure pipes for 
Pur, Near Randhawan water, gas and 

Masandan, sewage 

Distt: Jalandhar 
Punjab 

3. 9904190 26-12-2011 M/s. Rahul Enterprises Compounded Feeds 2052 - - 1997 

N.H. 95, Ferozepur for Cattle 

Moga Road Opp. Radha 
Swami Dera, VPO Lalley, 

Ferozepur, 

Distt: Ferozepur 
Punjab-142050 

4. 9904291 27-12-2011 M/s. Franklin Waters, Packaged 14543* - - 2004 

Village Fatehpur, Drinking Water 

P.O. & Teh Samana, 

Distt: Patiala 
Punjab-147101 

5. 9905091 03-12-2012 M/s. MIR Steel Rolling 

Mills, Industrial Growth 
Centre, Lassipora, 

Pulwama 
Distt: Jammu 
J.K. 


9905903 

29-12-2011 

M/s. Garg Machine Tools 
D-64/65, Focal Point, 
Mandigobindgarh 

Distt: Fatehgarh Sahib 
Punjab-147301 

Domestic Pressure 
Cookers 

2347 


2006 

9906194 

26-12-2011 

M/s. B. R. Agrotech Ltd. 
Industrial Area, S1DCO, 
Kathua 

Distt: Jammu and Kashmir 
JK-184101 

Deltamethrin 

14411 


19% 

9908909 

204)1-2012 

M/s. Euro India Beverages 
Chowk Kishanpura, 
Jalandhar City (North) 

Distt: Jalandhar, Punjab 

Packaged 

Drinking Water 

14543 - 


2004 

9909204 

204)1-2012 

M/s. Nidhi Pipes Limited 

Vill Bhankarpur 

Tehsil Derabassi, 

Derabassi 

Distt: SASNagar 
(Mohali) Punjab-141102 

, Steel Pipes for 
Water and Sewage 

3589 


2001 

9910690 

254)1-2012 

M/s. Jogindra Castings 
Private Limited 

Carbon steel cast 
billet ingots 

2830 

" 

1992 


G T. Road, Sirhind Side, 
P. O. Mandi Gobindgarh, 
Mandi Gobindgarh, 

Distt: Fatehgarlj Sahib 
Punjab _ 


High strength 1786 - - 2008 

deformed steel 

bars and wires 

for concrete 

reinforcement 
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V 

(2) 

(3) 

(4) 

(5) 

(6) 

(7) (8) (9) 

111. 

991319! 

02-02-2012 

M/s. Nidhi Pipes 

Village Bhankarpur, 

Tehsil Derabassi 

Distt: S ASNagar 
(Mohali) Punjab 

Steel Tubes Used 
for Water Wells 

4270 

2001 

v.. 

9913292 

03-02-2012 

M/s. KNK Chemicals 
IGC, Phase-I, Samba 

Distt: Jammu 

JK-184121 

High strength 
deformed steel 
bars and wires 
for concrete 
reinforcement 

1786 

2008 

112. 

—i- 

9913801 

03-02-2012 

M/s. Shri Sai Mineral 
Corporation 

V & P. O. Mehlan 

Tehsil Sunam 

Distt: Sangrur 

Punjab 

Packaged 

Drinking Water 

14543 

2004 


[No. CMD/1341] 
P. K. MUKHOPADHYAY, Scientist- l F’& Head 


wf toft, 10^,2012 

^T.3?T. 1764.—'(WR) Mto,198tofatol5 (6) ^ tofa WEFT 

^ y,a\SKi t % to 'tow to dl$M to toft M cfto ft Wl to wt:- 

J__ 

cii^ftft tow ctotorft^Twm ft - 3rtocT R^^rft^ftfaiw 

ftj to^AJ33 ^ RF^TS toh WFFF ftto 

o| (2) ~C3) (4) (5) 

~7j 9773407 ft«t>'<M OTJta filftis, WyfX 5-12-2011 

ftt.47, 9>)<b<rl 5 u -sR$4ci tftftfT, 

4iNRft) fjFrfT 6RT THR 

(■Rtoft) (WWR) 

[ft. TfV -qT=r ^t/13:13 ] 
it. toto to' 3J^§r 

New Delhi, the 10th May, 2012 

S.O. 1764.—In pursuance of sub-regulation (6) of the Regulation 5 of the Bureau of Indian Standards (Certification) 
Regulations, 1988, the Bureau of Indian Standards, hereby notifies that the licences particulars of which are given below 


haj 

ye been cancelled with effect from the date indicated against each 

SCHEDULE 

Sl.l 

j 

No. Licence Name and Address of the Article/Process with relevant Indian Date of 

No. Licensee Standards covered by the licence Cancellation 

CM/L cancelled/suspension 


;i) © (3) (4) (5) 


1. 9773407 M/s Mikkron Autos Limited Domestic Pressure 5-12-2011 

D-47, Focal Point, Cookers 

Industrial Area, 

Dera Bassi 

Distt: S A S Nagar (Mohali) 

Punjab 


[No. CMD/13:13] 
P. K. MUKHOPADHYAY, Scientist ‘F’& Head 



[ 3(H)] 


:M 26 t 2012/^M5, 1934 


4189 


\. 

10 2012 

W.3TT. 1765—Wfa ^TTT^rfWT, 1987 ^7 ^*3*T-tWT (1) ^m (ST) ^ 3FpTCUT3 Wfa 
^ 3Tf^jf^T ^Ttn t fa fal *md)9 W^i ^ fau«l ^ 3FJ*Jrft f ^ Wlftd :— 

^ wifarfa*? 

3TfaRfal *?TCcfa RFTC7 
3T*FTI HH4»Y, ^ ^ 

#1 3?k^ 

(1) (2) (3) _(4)_ 

30 'ST^cT 2012 


30 3T^T 2012 


30 3T^f2012 


^ wrfm 'qpT^(^f) ^ T*farf wfa wn, 9, ^tjcw -qnf, M fa#-i 10002, 

ch i 4ri4f : ^ fa#, #fii, Wfa?, far^, crar im\ ^rfafa' : 3 «sh<wh, *faik, #9'^, 

TpTS#, ^FTJC ^TFT^, T&n, (f«TI (d*<H*dHl« 3 $ I 

[*M : wst/^ft-128] 

tf. 3TR. ^R, ^rflffa *Tjq> * T^f 3PJt§ (73TO T^f ^ifa) 

New Delhi, the 10th May, 2012 

S. 0.1765.—In pursuance of Clause (b) of sub-rule (1) of Rules 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule 
hereto annexed has been established on the date indicated against it: 

SCHEDULE 

No. and Year of the Date of Established 

Indian Standards, if 
any. Superseded by 
the New Indian 
Standards 

(1) (2) (3) (4) 

1. IS 15950:2012/ISO 14181:2000Animal 
feeding stuffs - Determination of 
residues of organochlorine pesticides- 
Gas Chromatographic Method 

2. IS 15951:2012/ISO 14182:1999Animal 

feeding stuffs - Determination of 
residues of organophosphorus pestidides- 
Gas Chromatographic Method _ 


30 April 2012 


30 Apri 1.2012 


SI. No. No. and year of the Indian 
Standards Established 



SbH ^T. Wifal 

# TT^TT, 3?R #«fa 
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is I5952:2012/ISO 14797:1999Animal 
feeding stuffs - Determination of 

^ lidone content - Method using 

erformance liquid Chromatographic 


30 April 2012 


Copies of the standards are available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur 
Shah 2a far Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also 
Branch < )ffices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, F une and Thiruvananthapuram. 

[Ref:FAf/G-128] 

Dr. R. K. BAJAJ, Scientist ‘F’and Head (Food&Agri.) 
11 2012 

1766.—'RPRFT fWT, 1987 ^ ftRR 7 ^ 3R-1W3 ( 1) ^ 3^5 (33) ^ 33^333^ Well9 RPRl 
i<ci<fsKl 33ftRjfaci WrTT 3? %f^R Wh HH+f f^R^I 3^3j4) RR 3^’ ^ RR f ; _ 


3Tq33. fWTf^ Weft33 T3H^(^t') R^ Wtfa RHR7 SRI T*3lfRRfRfa 

3338*31, 3^ 7lHR3 anffTsh'fHcl RR3&R RHRT 

! 33WI RHRjf, Rft -gt, 

R>t 7335*31 


0) j (2) _ (3) (4) 


1. pn3 3*33/331^ TT33 33* 14020: 2000 - 1 33&R2011 

cfa?l 3?k - 

[sirer fagm (-qgRi yrfapR)_ 


1^33 TON RFTR3 Rft RfRRI Woh 'RPRj ^*jd, RHR? RRR, 9, «ieis«ii6 RFf, R^ fterll-1 [0002, sH*R 4»wid4I : 
M iRcvf, ^r+lcll, Tgzi 31831 711331 +uf<rUT : 33FRRIRTR, RRcftt, R*RM, 4>k^e[3 . ^ I g l dl , 

tU<.i«u<\, e hh^t, RFPJ7, m«Hi, 31*31 f^^RlPJTR R f^l ^ vSHd«*I 3? I RkaI^ RM«b) Rif http://www.standardsbis.in 
SIR ^3% R3: Wkl ^TT R3RT t I 

: 33)^1 34/331^/331^3333) 14020J 
44-43, ‘ ’ RR 33^ (T33IRR) 

New Delhi, the 11th May,2012 

S. jO. 1766.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1 987. 
the Burejau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule 
hereto annexed have been established on the date indicated against each : 

SCHEDULE 


SI. No. | No. and Year of the Indian 
' Standard Established 


No. and Year of the 
Indian Standards, if 
any, Superseded by 
the New Indian 
Standard 


Date of Established 




1. ipiSO 14020:2000 Environmental labels 
arid declarations - General Principles 
(first revision) 


I April 2011 





[*TFTII—7sT»S 3(ii)] 


4191 


;V$ 26,2012/3*3 5, 1934 


Copy of this standard is available for sale with the Bureau of Indian Standards, ManakBhavan, 9, Bahadur Shah 
Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune and Thimvananthapuram. On line purchase of Indian standard can be made at :http://www.standardsbis.in. 

[Ref:CHD34/IS/ISO 14020] 
E. DEVENDAR, Scientist ‘G’ and Head (Chemical) 


14*1$, 2012 

W.W. 1767.—1987 fom 7 ^ (1) ^ WZ W 

■sjff ftR i<H<N ffWRF iNt if ^ ^ f :— 

3lfil5FffR <1R<fa *tFre> 

3T*RT Hii 4>Y, 'qffv ^ iff, 


(1) (2) (3) (4) 


1. 3T^t^ 111715 (^PT2): 2012/31^T^3ff 

3353-2: 2002 ffl^M - tftel?*R3n3E 
’TR 2 <HldU+ 


- 

30 3T&T2012' 

Z 3?!$T£T 10494 (*mT 1): 2012/ 3RT$T£T acft 

6966-1: 2005 - URPff T4T3rt- 

arrarcgji sfiwi wt l 
('ron g s rftaR) 



30 at^t 2012 

3. aftT$ 9067 2 2012/ 3TI$ T^t aff 

15516 2 2006 Tja steffiwO- 

SlfaH - ’TR dl§9>41<U feTR 

ctffRn Rffra 



30 aft^T 2012 


Hl'i'ti TOSFT 9, ‘SHR *FPf, R<rd1-110002, <+>19^41* : 

M farft, 4>1d+ldl, ^=T$, g*3$ ?WT *1^1 4>l*tfd4f : 31***^, Qqiigtel , 

^ptj*, tot, ^ cwr ff’ f^raff t% w f ; 


[wf : $ "St/aft-16 ] 

& fltF, ^lPH4i TT^' Tig® (# i $) 

New Delhi, the 14th May, 2012 

S.O. 1767.—In pursuance of Clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule hereto 
annexed have been established, on the date indicated against each : 


sFT Wlfad TTTR>(^f) 

«fft TTS4T, ^ 
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SCHEDULE 


SI. Nf No. Year and title of the Indian No. and Year of Date of Established 

i Standards Established Indian Standards, if 

• any, Superseded by 

j the New Indian 

Standards 

(lj) (2) (3) (4) 

1. j IS 11715 (Part2): 2012/ISO3353- 
I 2 : 2002 Aerospace - Lead and runout 
j threads Part 2 Internal threads 
; (First Revision) 

2. | IS 10494(Part 1): 2012/ISO6966- 

1:2005 Aircraft ground equipment - 
| Basic requirements Part 1 General design 
! requirements (First Revision) 

i 

3. | IS 9067:2012/ISO 15516:2006 Ships and 
| marine technology- Launching appliances 
‘ for davit-launched lifeboats 
1 (Second Revision) 

-i- 

j Copy of this standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
Zafarj Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur. 
Patn4, Pune and Thiruvananthapuram. 

[Ref:TED/G-16] 

T. V. SINGH, Scientist ‘F’ and Head (Transport Engg.) 
^ 14 2012 

I «FT.3ir. 1768.—'HKah HM<*> ^£[1 fwi, 1 987 ^ 1WT 7 ^ (1) ^ 735 (73) ^ 


30 April 2012 


30 April 2012 


30 April 2012 


7FR 


? 

I ■ 




3^ 


d)i (2) • (3) (4) 

- 1 -—-—.. 

I. j 14332: 1996 7T3T3T 3^ W3JT3T WH 2 30 37^12012 

- farforfe 3^ 2012 


JQ Wfa -qp^r ^ TTTTftR ^ ITfcl WT, 9,^T57W W("qpf,^feTf-110002, ^#3 

^Frtcjpff : cf*IT W73I : 31^q<NK, ^TWr, *£3^737, 

J T=ll*lfi1, WJ7, ^T, cT*1T "4’ f^sFt t I 


[tM : W5l/^t-128] 
5f. 3m. «RR, %lf-f3> 'tnp* TT3‘ TRf® (73TCI 7*3 ^fa) 



[UPTII—*TO3(ii)] 


J'^ 26, 2012/^3 5, 1934 
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New Delhi, the 14th May, 2012 

S. 0.1768.—In pursuance of Clause (b) of sub-rule (l)of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that the amendment to the Indian Standards, particulars of which are given 
in the Schedule hereto annexed has been established on the date indicated against it; 

SCHEDULE 


SI. No. 

No. and Year of the Indian 

Standards 

No. and Year of the 

Amendment 

Date of which the 

Amendment shall have 

effect 

(1) 

(2) 

(3) 

(4) 

1. 

IS 14332:1996 Tabacco and tobacco 
products - Hookah tobacco paste — 
Specification 

Amendment No.-2 
year-2012 

30 April 2012 


Copy of this amendment is available with the Bureau of Indian Standards, Manak Bhavan, 9, Bahadur Shah 
Zafar Marg, New Delhi-110002 ahd Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also Branch 
Offices: Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune and Th iruvananthapuram. 

[Ref:FAD/G-128] 

Dr. R. K. BAJAJ, Scientist ‘F’ and Head (Food & Agri.) 
17 2012 

^>T.3TT.1769. — HKdld Wtt (JIHI U R) 1988 ^ faW 4 ^ (5 ) ^ 

i ^d^SR l 3Tftrcjf^cT t fa f*R ^ ^ H fas ^ 3 ^ fa* ^ 


■ft 



Rm* w. 

^FT 

r\ f___ 

Vlt’fa 

m m w\ 

3*3- 

'rt 

(1) 

(2) 

(3) 

(4) 

(5) 

(6) (7) 

(8) 

(9) 


3740257 7-7-2011 


2. 3740863 8-7-2011 


3. 3740964 11-7-2011 



( , 3R7 

14543 

21,^f T ? 



wnw otIwr, ^ 

8, 

7JR-394185 




IsM^d Rfa* 

5244 

384315 



TT# ffat 

TTf^ atMfdS 

7593 




^WR-396001 

^ 1 



2004 


1991 


1986 


1706 G1/2012—7 
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( 1 ) j ( 2 ) 


(6) (7) (8) (9) 


3741360 11-7-2011 


3743162 13-7-2011 


3743465 18-7-2011 


3743667 19-7-2011 


3745570 20-7-2011 


3745772 21-7-2011 


■fcntf WR T^srcfs, 

TOT TO, 

^dVd # MKH, 

'4Vd)d, TTOTfr-382 721 

^^^5^,4701, 

# 3TT^ # # (mifW* #d) 
TTTfTTTR, <TT 3R< J iM, 

RdTTK-396 155 

TcFTTR ¥1. Idfa^-S, 

TTsfTRT 116/#,1 7 IT^TfM, 
TrmtTTT 

*T1 ■Hi ^ cf^TT 
f^iP h^.'S, <jprs 4, 

-&K 37TT ^ TITS' 

¥>l^d W ZRI 8, 

Zt T fi TJTl Z¥7 2, fcJc'Fta, 
31*H<HK-380 054 

mri 

573 R 563 mnZdRR, 

Tlfn fad # ¥TTT, 

Tim 

WWCT-389260 

^i?f 

#-5/1, fS'f^Tci r$3z, 
W ftfdT Umm, 

TO3TS1 Tfe, TTT4TST, 


14543 

(amrtz 

#f*d fazrd mzO 

#TOT/ 2089 
■S=h cT»3T Mlld'HH 
(dKMlfcHl) 


l*hft(dq ^nfapfa 

Q^Md 

(3mr^r 

frw ^izt) 


Q^Wd 

(srt^z ^rs 

ftRTd RTZT) 


^d ta ^TZT) 


10.i 3744366 21-7-2011 


3744467 21-7-2011 


ft# ttPt crtt 

¥7. PdPH^U, 83/84/85, 

¥R TFTRk, f¥¥dM, 
fd<HI TfS, 

3f^I4K- 382 427 

ft^fa sm<h 

^TTZ TSR 6, ZltZ ¥T=R, 

TR TZ?H, Ztf? ¥RT TR 
#ZR # Tim , Wd# «RT 
TZT¥ # ¥p^, ZRld, 


Wft TZfaf ifcdZ 4923 
*+>K ■W<+d<d TJR 


*PT3*jjm W7 9537 


3TSWK-382405 




[RFT II- 

-7sFS3(ii)] 


^RcT^PT TRTO 26,2012/^3 5, 1934 

4195 

(1) 

(2) 

(3) 

(4) 

(5) (6) (7) 

(8) (9) 

1Z 

3744669 

22-7-2011 

-fori ^ faints, 

*f a R 1^, ^TR» 

199 7 fa Wlciqi, 

WRHT, fll ^CcT 

3<jU<nX 14543 

(3Rv?^ ^4>'315 
^<d RH<d «Wii) 

- 2004 

13. 

3744770 

22-7-2011 

^Rt, 

^5^ ?PR, <W, 

A5UHI-384 001 

Rspf wnpspjf «n$atff 1417 

XTBRTT RR 

- 1999 

14. ., 

3744871 

22-7-2011 

^Vi'^RR WKRT cWT wf 1417 

^ft-25-26, ^3 RI«t>IMl£ RI^E, ^ 30^ff/RfKrM*rO- 
Tfe, %RHT, PI R* ^RR 

(■3rR-33Rm)-384 001 

- 1999 

15. 

3745368 

22-7-2011 

^ TT«TT 

71&T fad R* RR7, 

H'*i f*RHT <1®, 

RTR, cTT S<rl<MiH, 

3|?H^I4K-382 426 

14543 

(3R^T 

^<d f^RRR cu«i<) 

- 2004 

16. 

3745469 

22-7-2011 

$IS4I T eirZ 

2102/4, 

dtiVnOI, 

31PR-388 121 

2148 ~ 

RSR 5^(erj«bd 

- 2(X>4 

17. 

3745671 

25-7-201l 

26, 3Tl^^t 

#^Ri^,^s^r-39i no 

fclpUcrR 13098 

■^JSRl 4>K 

RPR 

- 1991 

18. 

3747372 

29-7-201l 

<4ldMl T^n^R, 

Hl c (< TRR Ri MiR, 

*JRRRf Tfe, RRRFd, 

TfaRf-389 ooi 

14543 

( 3^<A*i 

lRH<d dl’iO 

- 2(X)4 


19. 3747776 29-7-2011 ftFRef foRRR 1664 

¥T, faft&g , R5R 747, wrrfe 

JTSm, TcJWf^T ^ RRT, 
pted «f> 413, 

%RHT ^pH<MK Tte, 

<n^Fdfa-382 715 


2002 




j 

j 
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New Delhi, die 17th May, 2012 



i 

S.O. 1769.— 

-In pursuance of sub-regulation (5) of the Regulation 4 of the Bureau of Indian Standards (Certification) 

Regulations 1988, of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given in 

the following schedule:— 





I 



SCHEDULE 




SI. 

Licences 

Grant Date 

Name and 

Title of the 

ISNo. 

Part Sec. Year 

No. 

No. 


Address of 
the Party 

Standard 



(0 

(2) 

(3) 

(4) 

(5) 

(6) 

(7) (8) (9) 

1. 

3740257 

7-7-2011 

Atmiya Industries, 

Packaged Drinking 

14543 

2004 




PlotNo.21,Soham 

Water (Other than 






Industrial Estate, 

packaged natural 



i 

t 

i 

i 

i 



B/S, Navagam Udyognagar, 
N.H. No. 8 Post Kamrej, 
Surat-394185 

mineral water) 


' 

1 1 

3740863 

8-7-2011 

Aurombica Engineering 

Safe deposit locker 

5244 

1991 

\ 



Co. Pvt. Ltd., 

F.H. House, OppNew 

Market Yard, Visnagar 

North Mahesana, 
Visnagar-384315 

cabinets 



3. 

3740964 

11-7-2011 

Ralli Engine Limited 

Power-operated 

7593 

1 - 1986 




Excel Estate Vashier, 

pneumatic sprayer- 



] 



Valsad-396001 

cum-dusterpart I: 
knapsack type 



4. 

3741360 

11-7-2011 

M/s. Sagar Enterprise 

Packaged Drinking 

14543 

2004 




Father Compound, 

Water (Other than 



i 



Near Janpath Petrol, 

packaged natural 



i 



Kalol Gandhinagar- 
382 721 

mineral water) 



i 5. 

3743162 

13-7-2011 

M/s. Shivam Textiles and 

Common proofed 

2089 

1977 

i 

t 



Proofing Industries 

canvas/duck and 



j 

l 

1 



4701, GIDC (Plastic Zone) 
Sarigam Ta! : Umbergaon, 
Valsad-396155 

paulins (tarpaulins) 



t 

! 6 

i 

3743465 

18-7-2011 

M/s. Ratnam Laminates 

Decorative 

2046 

1995 




Pvt. Ltd., Survey No. 116/B, 1 themosetting 



j 



Village : Sampa, 

synthetic resin 



i 



Gandhinagar Dehgam 

bonded laminated 
sheets 



j 7. 

3743667 

19-7-2011 

M/s. Neesa Agritech and 

Packaged Drinking 

14543 

2004 




Foods Limited, Unit 4, 

Water (Other than 



| 



C/o The Cambay 

packaged natural 






Grand Final, Plot No. 8, 

T.P.S. No. 2, Thaltej 
Amhedabad-380 054 

mineral water) 



i 


Ilifi If,:. 











[«TPlU-^°53(ii)] 
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0) 

8 . 


9. 


10 . 


II. 


12 . 


13. 


14. 


15 . 


16. 


17. 


3745570 20-7-2011 


3745772 21-7-2011 


3744366 21-7-2011 


3744467 21-7*2011 


3744669 22-7-2011 


3744770 22-7-2011 


3744871 22-7-2011 


3745368 22-7-20! 1 


(4)__ 

M/s. Ganga Health Care 
573 and 563 Plot Bazar, Near 
Rice Mill Village: 

Santrampur, 

Tal: Santrampur, 
Panchamahal-389260 

M/s. Yatharth Aqua 
B-5/l.Zaveri 
Industrial Estate, Opp. 

Shyam Villa Society, 
Singarwa, Kathwada Road, 
Kathwada Ahmedabad 

M/s. Riddhi Steel and Tube 
Pvt. Ltd., 83/84/85,Vill. 
Kamod, Piplaj Pirana Road, 
Ahmedabad-382427 

M/s. Crown Industries 
Plot No. 6, Opp. Torrent 
Power Sub-station, 

B/H Shah wadi Bus Stop, 
Narol, Ahmedabad-382405 

M/s. GA. Insustries Ltd. 
PlotNo. 1A, BlockNo. 

199 A, Village Jolva, 

Palsana Taluka, 

Surat 

M/s. Jay Jwellery 
Choksi Bazar, Station Road, 
Mehsana 384001 

M/s. Jayeshkumar Babaldas 
Choksi G-25-26, Sheth 
Sankabhai Market, Station 
Road, Mehsana (N.G) 384001 

M/s. Healthy Food and 
Beverages Near Vishnu 
Rice Mill, Naz Pirana Road, 
Jetalpur Village, Tal: Dascroi, 
Ahmedabad-382426 


( 5 ) _ ( 6 ) 

Packaged Drinking 14543 
Water (Other than 
packaged natural 
mineral water) 


Packaged Drinking 14543 
Water (Other than 
packaged natural 
mineral water) 


Hollow Steel 4923 

Sections for 
structural use 

Conduits for 9537 

electrical 

installations 


Packaged Drinking 14543 
Water (Other than 
packaged natural 
mineral water) 

Gold and gold 1417 

alloys, Jewellery/ 
artefacts—fineness 
and marking 

Gold and gold 1417 

alloys, Jewellery/ 
artefacts—fineness 
and marking 

Packaged Drinking 14543 
Water (Other than 
packaged natural 
mineral water) 


(7) (8) 


3 




3745469 22-7-2011 M/s. Rotomotive Powerdrives Flameproof enclosures 2148 

India Limited, Plot No. 2102/4, for electrical apparatus 
GI.D.C., Vitthal UdyogNagar, 

Near Anand-388121 

3745671 25-7-2001 M/s. Josh Industries Automotive vehicles- 13098 

Plot No. 26, GIDC Dabhoi, tubes for pneumatic 
Vadodara, 391110 tyres— 


(9) 

2004 


2004 


1977 


1983 


2004 


1999 


1999 


2004 


2004 


1991 
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(8) (9) 


3747372 


3747776 


3748980 


29-7-2011 M/s. Balaj i Enterprise Near 

Power House, Bhuravav 
Road Panchamahal 
Godhra-389001 

29-7-2011 M/s. Shankus Bio-Sciences 
Pvt. Ltd. Survey No. 747, 
Indrad, Near Ratnamani, 
Behind Hotel Purohit 
Mehsana-Ahmedabad Road, 
Tal-Kadi-382715 

29-7-2011 Katlax Enterprises Pvt. Ltd. 

Block No. 117-119, Santej 
Vadsar Road, Santej Tal 
Kalol Gandhinagar 
Santej-382721 


Packaged drinking 14543 
water (other than 
packaged natural 
mineral water) 

Mineral mixtures for 1664 
suplementing cattle 
feeds- 


Electrical apparatus 
explosive gas 
atmospheres-intrinsic 
safety “i”- 


[No.CMD/13 :11 ] 
T. B. NARAYANAN, Scientist-‘F’& Head 

j 17^,2012 

W.3CT. 1770.—'(TO*H) fafWT, 1988 ^ fafWT (5) ^ (6) ^ 3 

■qFRT "Sjd atrflrcjfacT «RcTT £ fa f^T ^ ^ Tfa tTRha ^3 f^TT 

4*:- 

i__ 


wn ^pt Rm 

(2) (3) 

7598506 TlfaST 

MldVIW I ^ Wfa Tfe, 
fe%*HI-384001 


WZfX WtfR #fa 

(4) 

ct«tt vigarf ^ 

fVlrM<+»lO TfSSTT T& 

3TI^ 1417 : 1999 


19-7-2011 


[3R.#p??t/13:13] 
A Rt. TOW, %ffaF 'T^qPT* T ^ 

New Delhi, the 17th May, 2012 

S.O.1770.—In pursuance of sub-regulation (6) of the Regulation 5 of the Bureau of Indian Standards (Certification) 
Rejgutations, 1988, of the Bureau of Indian Standards, hereby notifies that the licences particulars of which are given below 
haye been cancelled with effect from the date indicated against each:— 


SCHEDULE 


SI. [No. Licence 

No. 
CM/L- 


Name and Address of the 
Licensee 


Article/Process with relevant Indian Date of 
Standards covered by the licence Cancellation 
cancelled 


7598506 M/s. Radhika Jewellers 

Opposite Jain Pathshala, Station 
Road, Distt.: Mahesana-384001 


Gold and Gold alloys, jewellery/ 
artefacts-fineness and marking- 
IS1417:1999 


19-7-2011 


[No. CMD/13:13] 
T. B. NARAYANAN, Scientist ‘F’& Head 




[ *qFT II—QTJS3(ij)] 


26,2012/^5 5, 1934 


17^, 2012 


TET.3CT. 1771.-r-^Kd1^ (UHIUH) fWT, 1988 ^fWT 4 (5)^ 3 HKdfa Hid* 

i^d^gK I 3tfi^f%lcT ^fTCcTT t farf^R dl5<M «ft ftq< u i "ft* fat ^R $, 3 t41dja ^ fat *R $ :— 


IFTR 

tt 

■R^TT 

^ftfftfa, 

cnf/Rl? 

'TRT ^ "RU 

mM 

Hid* ^T 

RT. RT. 

TR5R 


*3- 


(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

(7) 

(8) 

(9) 

1. 

3749174 

9-8-2011 . 

■ftTRf T^Tft^ Pul*, 


14543 

- 

- 

2004 


2. 3750260 10-8-2011 


3751666 10-8-2011 


3749477 11-8-2011 


3749578 11-8-2011 


3749679 11-8-2011 


37522M 11-8-2011 


Tl^RST 24/15, 

TOP 

W, qiciqi^l, 

SRR1R-396105 

f?R TRT 5-s^q, 
ft^pft fasrf "RRfe, 66 ^ 

^ ■qra, v<z 

sqc*t, <sUi, 
4(^15-387320 

^TRf aifT^T hIItN^, 

12R, *<1*0 ^*^4, 

^TR R^TT, T1FR 
30FRRR, 

■fcrcf ^Cl4, 

^ftM, TTRR TO?-II, 
3n$ttTft, 
^^!f«K-393002 

^TRf ?ft <WU<iq ^r4, 
V*66?\ Rfa ^ RTT, 
qi^R, qsl<\<i 
^rM-390001 

ft*Rf 3Rf 

^did *iq< 258, Tift, 

^tfar, ^1^^-41-391760 

^ ^Mlfl CfteR) 
RHfafr g, 50R, an$ tt Tft, 
tsfaptel «h^H, 

ft W5R-389330 


(3Rfal 


®dl°F> ^\d 


m>k 9537 

STZF^R 


WY ^T«TT WJf 1417 
^ STPJRjf 
^cTT TT^ yflRR 

T*rft <T*JT T^jf Mltjatf 1417 
^ amjquif RfiW4»iO 
•^ScfM^'-gifTRR 

3ft^jftfa?ft#PRTT 13098 
^PR 

^THj5 -fe1ftq<rft4 12751 
^Tft- 


- 2004 


1983 


- 1999 


- 1999 


- 1991 
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(i) i ( 2 ) 


8. i 3750462 12-8-2011 


9. 3750361 16-8-2011 


10. ! 3751262 17-8-2011 


11. ! 3751565 17-8-2011 


12. | 3751767 17-8-2011 


13. ! 3750159 17-8-2011 


14. I 3753266 24-8-2011 


15. ! 3753872 24-8-2011 


16. j 3754074 24-8-2011 


S&fr qRT qik^ (TOT RRT 
TOR T#Z, ^RTRt 

t^ricT-396521 

RT. Mqfe, 7501 , 

^ qra, 

qft 3 nf ^st nt 3 H»d¥«R, 
RlF ^-393002 
Csdi^d RR, 

40, Rk>hRi 3R? 

fktar ^ w, 
31 SM 4 HK -380024 

■fork PkUm 

R# 183/10 183 / 7 , 

qtan ffe, ™ 
■»ton- 38900 i 

knk ?ft Pkkra ^ ^ -Jig 

ldlHe- 4 , TTq qq* 
183/10 183 / 7 ,^^ 

^rasta^T, qrsta ntan 
Wl^qtan -389001 

H.._f ^ A ^ 

TRRT TJPra RR , 

^^ 4 / 114 , qta ^rrtat, 

(qtaRRT),m. swoifeqi, 

RTCR, 393001 

wq qkr 5 , 3 TWR vfffq T i "fe, 
30 , 

-ttzxm ins, +d<uoiM, 
^RT -395004 

Estate 

■^tat f^Rf 66 ^ 

RR ^ nm, T?Z =hHdl, 
qke qs^R^sT, 
nfem ^-3 87320 

■ifcrcf qfqt ^rtataftt ftafe 
qrftq TjpR, cn^+^d 
spfo RRT R^?H ^ qra, 
qta Rtatai, qt ait ##jr, 

m. 2 TTCTRI, ^ 51-388245 


n«n wf nrgaif 1417 
arnjqorf f^qqtat- 
^j5ciT xta tjstrh 
aildlHlfi^ 13098 

z^jqnqTrc^fcp 


qrqn-R^H^ nr 8472 
4rfta{, +Vs ^TZT- 




35 q^m ^k 2202 
(mtd4 qrk zifq) 
qr£ 1 
%rt kq^i 

aildWRu tasters 13098 
zzgm qqc 


te cT*TI te VT^3Tt' 1417 
^ 37P£mf teqqtat 
TfScTT ^ 


qqr qRier 303 


53 ite anfokt 

qt^rsfttak 
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(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

(7) (8) (9) 

17. 

37454276 

25-8-2011 



14543 

- 2004 









* 


^0-391165 

^m) 









[U#^/13:li] 

-4_tL_i. It* 









New Delhi, the 17th May, 2012 




S.0.1771.- 

-In pursuance of sub-regulation (5) of the regulation 4 of the Bureau of Indian Standards (Certification) 

Regulations 1988, ofthe Bureau of Indian Standards hereby notifies the grant of licences particulars of which are given in 

the following schedule:— 








SCHEDULE 




SI. 

Licences 

Grant Date 

Name and 

Title of the 

IS No. 

Part Sec. Year 

No. 

No. 


Address of 
the Party 

Standard 



(1) 

<2> 

(3) 

(4) 

(5) 

(b) 

(7) (8) (9) 

1. 

3749174 

9-8-2011 

M/s ACS Beverages, 

Packaged drinking 

14543 

- - 2004 




Survey No: 24/15, 

water (other than 






Karembele Station Road, 

packaged natural 






Near Mohan Fatak, Valvada, 
Vfefead-396105 

mineral) 



1 

3750260 

10-8-2011 

M/s Shiv Ratna Industries, 

Block boards 

1659 

- - 2004 




Meghavi Timbers Market, * 
Near 66 KV Sub Station, 







at Kamla, Post Dabhan, 
Kbeda Nadiad-387320 




3. 

3751666 

10-8-2011 

M/s. Aswin Polymers 

Conduits for 

9537 

3 - 1983 




12/A, Saket Industrial 

electrical installations 





Estate Village: Moraiya 
Sanand Ahmadabad, 
Changodar 




4. 

3749477 

11-8-2011 

M/s. Rajeshwari Jewellers 

Gold and Gold 

1417 

1999 




B/G-7, Sardar Park-II, 

Alloys, Jewellery/ 






GI DC Ankleshwar- 
393002 

Artefacts 



5. 

3749578 

11-8-2011 

M/s. Shri Ranchhodrai 

Gold and Gold 

1417 

1999 




Jewellers Near Vithhal 

Alloys, Jewellery/ 






Temple, Choksi Bazar, 

Artefacts-fineness 






Vadodara Dabhol 

390001 

and marking 



6. 

3749679 

11-8-2011 

M/s. Avi Industries. 

Automotive 

13098 

1991 




Plot No. 258, G1.0.C. 

vehicles-tubes for 






Vadodara, 

Waghodia-391760 

pneumatic tyres- 



7. 

3752264 

11-8-2011 

M/s. Devidayal (Sales) 

Pesticides- 

12751 

1989 




Limited 50/A, GI.D.C. 
Industrial Estate, 

Derol-Kalol Dist. 
Panchmahal-389330 

pendimethalin ec- 




1706 GI/2012—8 
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0)j (2) (3) (4) (5) (6) 


$. 3750462 

I 

i 3750361 

| 

| 

if 3751262 


lj. 3751565 


if 3751767 

l 

t. 

i 

if 3750159 


1 

14. 3753266 


if 3753872 


if 3754074 


it 3754276 

! 


12-8-2011 Thakordas Parkekh and Gold and Gold 1417 

Sons Bazar Street, Alloys, Jewellery/ 

Chikhli, Navsari, artefacts 

Gujarat-396521 

16- 8-2011 M/s. Maithil Rubber Automotive 13098 

Products Pvt. Ltd., vehicles-tubes for 

PlotNo.7501, pneumatic tyres- 

Nr. Karmatur Chokdi GIDC 
Estate, Ankleshwar, 

Bharuch-393002 

17- 8-2011 M/s. Delite Pumps Pumps-regenerative 8472 

40, Tirupati Estate, or clear, cold water- 

Near Amber Cinema, 

Bapunagar, 

Ahmedabad-380024 

17-8-2011 M/s. Shri Giriraj Ply-N Block boards 1659 

Board Industries Ltd., 

Survey No.-183/10 & 

183/7, at Post Vavdibuzerg, 

Dahod-Godhra Road, 

Panchamahal Godra-389001 

17-8-2011 M/s. Shri Giriraj Ply-N Wooden flush door 2202 

Board Industries Ltd., shutters (solid core 

Survey No.-183/10 & type); part 1 plywood 

183/7, at Post Vavdibuzerg, face panels 

Dahod-Godhra Road, 

Panchamahal Godra-389001 

17-8-2011 M/s. Unity Rubber Industries Automotive 13098 

Plot No. 4/114, Village * vehicles-tubes for 

Kharachi(Bhilwada), pneumatic tyres- 

Taluka Jhagadia, Bharuch, 

AnkIeshwar-393001 

24-8-2011 M/s. Shraddha Jewellers Gold and Gold 1417 

Shop No. 5, Akar Alloys, Jewellery/ 

Shopping Center, Plot No. 30, artefacts-fineness 

Bhaichandnagar, and marking 

Katargam Road, Katargam, 

Surat-395004 

24-8-2011 M/s. Shiv Ratna Industries, Plywood for general 303 

Meghavi Timber Market, purposes 

Near 66K V Sub Station At: 

Kamla P.O. Dabhan, Kheda 
Nadiad-387320 

24- 8-2011 M/s. Jaypee Wanakbori 53 grade ordinary 12269 

Cement Grinding Unit Portland cement 

Near Wanakbori Thermal 
Power Station, Village: 

Sangol P.O. Sonipur, TA: 

Thasarqa Kheda-388245 

25- 8-2011 M/s Pragati Beverages Packaged drinking 14543 

Industries Station Road, water (other than 

Chhota Udaypuf, packaged natural 


Vadodara Chhota mineral water) 

Udaypur-391165 


[Part II—Sec. 3(ii)j 

(7) (8) (9) 

1999 

1991 

1998 

2004 

I - 1999 

1991 

1999 

1989 

1987 

2004 


[No. CMD/13:11 ] 

T. B.NARAYANAN, Scientist ‘F’& Head 










[*rmi—■SF53(ii)] 


WWITPSPB 26, 2012/3*3 5, 1934 


4203 


17 w£ 2012 

WT.8W.1772.— mfa WFW (WB) fafom, 1988 ^ 5 ^ (6) ^ 

mfo* wfbt ^^ski arftrcjfaff wwn i tw faR f^T'r hi$M ^ amt ^ mfha ^ i^v^Pid wr fan 


*3*pfr 


IF. 

W. 


WT TF 

tsrqcn 

4> aRnfa <i^/yst>N 

WZZ HRcft^T WFB> ^>T *fi4<b 


0) 

(2) 

.(3) 

(4) 

(5) 



^ 6/2, 
wanfsrai, arjjt ;mh*jk 4 i mtt, 

$Tfe<4i 

afaw, 3tFCRBK-382415 


12-8-2011 

1. 

7512668 

t>K 'SIh(w. < t» o*ii fafad< 
mro 31$ w 3854 :1997 • 

2. 

0639455 

am 

3rT 9> Offen fad Idfa^-S), 
4, *5ft 3TI$ TOT, 

atm^BK-382445 

Mlcitafrl amTR T n^T fate'll 

a^T^r 1879 : 1987 

24-8-2011 


[W. Wfatst/I3:l3] 


New Delhi, the 17th May, 2012 

S.0.1772.—In pursuance of sub-regulation (6) of the Regulation 5 of the Bureau of Indian Standards (Certification) 
Regulations, 1988, of the Bureau of Indian Standards, hereby notifies that the licences particulars of which are given below 
have been cancelled with effect from die date indicated against each:— 


SCHEDULE 


SI. No. 

Licence 

No. 

CM/L 

Name and Address of die 

Licensee 

Article/Process with relevant Indian 
Standards covered by the licence 
cancelled 

Date of 
Cancellation 

0) 

(2) 

<3) 

(4) 

(5) 

1. 

7512668 

M/s. J-Match Industries 

6/2, GIDC, AnupEngg. Gali, Opp 
CMC India Ltd., Odhav Road, 
Ahmedabad-382415 

Switches for domestic and 
similarpurposesIS3854: 1997 

J 

12-8-2011 

2 

0639455 

M/s. R M. Engineering Works 
(A Division of Rohit Mills Ltd.) 

4, GIDC Estate, Vatva, 

Ahmedabad-382445 

Malleable cast iron pipe fittings 

IS 1879:1987 

24-8-2011 


[No. CMD/13:13] 


T. B.NARAYANAN, Scientist ‘F’& Head 
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17 Hi 2012 

W.OT, 1773. —HR*?? «*j0 (HHFR) 1988 ^ ftHH 4 ^ (5) ^ SFJfPPq A ^Kdl^ Wtt 


t 


C11§0« 

^/TflF 


«m?fta m nr. 

wn 

a f 

m* 

•m 

*% 


(2) 

(3) 

(4) 

(5) (6) 

(7) 

(8) 

(9) 

3755876 

5-9-2011 

^Rf P^^H<W 

^TORt-396445 

WJf cf*TT lITgaO' 1417 

^ au^imT PmdwO 

^5clT T& fTO 

— 

— 

1999 

3755977 

6-9-2011 

nrarsfa 

m. fdPMis, *0/82 nres 

H#T HTRT flUffSTdt, 

*i<um Tte, 

^RT-395004 

^spjf wrfO vrgatf 1417 
*0 3TT*J^fl fa<rM=hlfl 
^J4Wi T^<* 



1999 

3756070 

6-9-2011 

iHdid dld4) i Hl^ 

Wr R=R, ^ 3/335 
iqj^i HTRlt ^E?te, '^4»Rl 
Hiarrt, ^JRT 

vri cf8IT wO 1417 

^ 31I^U|) fa<rM4>lfl 
^J53I *JSWM 



1999 

3756171 

6-9-2011 

3Tjqf HI. fa. 

^FR, 

THfa, ^H^NK-382470 

TR^R^fafafeHlfH 6908 
T0*5 Ptife'l H>TC f 
cWI '^^'*1 

**■ 


1991 

3756272 

7-9-2011 

A&A HTJeR H*H 

n?jrc w 5, *n$ *0 

(Is t *Rter 0^, 
3^*^1^-380025 

R4H(?H<rl 8034 



2002 

3756979 

7-9-2011 

§-s*£p*i, •t"«K 

78/3, izfHm T$&, 1, 

nl 3H^ "St Rl ^ld< H> HRI, 
^T, 3^^^-382445 

«A«<M $R»q (T«?I -Sp+dO 14927 
faHH H»R 5^P*fod 

T*2fa?H 

2 


2001 

3756777 

8-9-2011 

*hR$ a&i™ H3IE 

15/9, 

^,**5^1-391110 

3«dlHl[dq 3pT4>rH 13098 

W ^fd4i ?^R 


“ 

1991 

3756878 

9-9-2011 

AoA Tlf^T HlPdHiJ, 
nprwisi, fazte? Tte, 
ja. ferjl, %RHT-382830 

3H^nfennp»HHteft 4985 

Ml i*** H>R Hte«Tci mzr 

*re>11$R 


— 

2(KK) 

3757476 

13-9-2011 

■fcrtf fir^u t*r hi. PdPH^s, 
'-did r i"y< 55, RTSTST HcO, 

Tp<TT SI^Pl'l ^ ’’ft#, 

3Ild4lPd=< c|B<+>d^ 13098 

__ ^ r> 

H>R ^JhR^i 7FR 


— 

1991 


nfatfiisM, -qftM, nra Hfakn, 
HI ^Mrl. ^-394185_ 





[II—3(H)] tflTir 26,2012/5^S3 5, 1934 4205 


(1) 

(2) 

(3) 

(4) 

(5) 

(6) (7) (8) 

(9) 

ia 

3757678 

13-9-2011 

tof z»f *wr mRw4 ul to2i&r^rc<itf&»w 

ibtoU 4920/4921, ^ 

7903 

- 2005 




^llRgy ^T, 3H$4 

\ w ft ft \ _ n _■ 




• 






• 


faflW-396155 




n. 

3758882 

14-9-20t1 

to ugar to iroi 

torrotosT (3TO 

14543 

- 2004 




'fziitem, i99,^»nn?ife f 






^ w*r 
^ tot, ite “Rtfer 
3ftW, 31S*TCfflI*-382415 

tatfW*) 



12. 

3757880 

14-9-2011 

to fe^r tot tot 

tow^to^f (3T^* 

14543 

- 2004 




its, m Ht zb 3nta 

^9 ^«tw« ^*5T 






"TOT, 3*2 9KW4I, 

tael TOC) 






fttXRFTO, ^WWRJ-3813220 

tflWT 


15603 

2005 

13. 

3757981 

15-9-2011 





^*112 TO* 1503/l,^ft3|rf^ 
*ftt**£2,^»*THI,TOrcTfc 

TOft 




14. 

3758983 

15-9-2011 

ffiTO 1W4, 

(3T^* 

14543 

- 2004 




VHI2 TO< 87 ^ 91, 

4 4 A _ \ 






TOfc*I <*Ksl(rf! Tte, 

taeTTO*) 






2RMT, (H MHrWHI ^*9-394315 



15. 

3757779 

15-9-2011 

«3«W>< 

TO*f TOT TOJSTf 

1417 - 

1999 




?r*n 9/140, wlei^i. 

9» 3TP3jHf fiflc94»l<l 






<sU£4k1l *$2, TOlel 
33*9-395003 

133 g$*MH 



16. 

3759278 

19-9-201l 

toi Hdisii^ 

frTOel (3PR 

14543 

2004 




^T^ef wf. 



* 




«b«ih<ft tor ^ it#. 

fH’Hd ^l<i<) 






W^gO, 31$M<WK-3$0052 




17. 

3759379 

19-9-2011 

450/^t/1, A^el (3R* 

14543 

2004 




^ 3n$ •£ *ft, H4.<go, 

4 4. \_N 

si H 1^51 






TOta*l-390010 

fiR^l TOT) 



18. 

3759985 

19-9-2011 

■tof w*ft 


694 

1990 




6/6^, T**rte, ta 

3TOTOTO-382481 

<iUei 



19. 

3760061 

19-9-2011 

^ref &rri fttfole. 

y,il1 51^ 

15907 

2010 




i<fl2TO*2l06,*nta 

4*Tft r\ ’j r> A 

SlTTdl HiCIWdh 






«id<ra *te, Tnf 32^ 3ft 





TOl, J n'c* Wtta, cfF •hcJrt, ^5^? 4»K «t*lf«t»eW 

*ifa-382721 
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OP (2) 


20. 3760667 20-9-2011 


2U 3760263 21-9-2011 


22.i 3760364 22-9-2011 


23, 3760465 22-9-2011 


24. 3760566 22-9-2011 


25. i 3760768 22-9-2011 


26-| 3760869 22-9-2011 


27.) 3761770 23-9-2011 


28.| 3762065 23-9-2011 


■forcf 3uiqdl TSFNm y^faPlMH W 398 

to 76, atofe £WHp¥H TO? 

faeldsl, rfl 'RTcTT, ^5T, 

4p4*«4-387380 

A<h 4 ^llfnqi 'JjS tTSJT [qqi'Sl ^'atd (3 h^< 14543 

TJZ 3flft -}*j<d 

tH T TT^T, fe Pn-Rd ^121) 

to^l-391440 

Ato toft m PdPnis, Ml<?4c1 M 10204 

t=^T 2 to, 1302-1306, ^^fd'qpfK H^Pl<t>d 

^ f ^ * Q-____ \ _ r 

*IT 3TT5 1>T W M^lH «il^H 

WR its, WTFcT 
Stfm-3 89350 

Ato toft ffto to. PdPn<U, 940 

■RTOTO, 1302-1306, 21^1 

(Astokfto) 

W&, wR to, Wt?dT 
¥^T-389350 

Ato toft ifkm 3H. PdPto, W' 2171 

^JT2to, 1302-1306, Tr^f^fTR^ 

'*(1 to -sl 41 §-sf4^qd MldSi. ( ) 

toft* to, ntoeci 

toto389350 

Ato wt to tot, yl+iu. ^>f*V to 458 
^2 ?T«TT At 3ft toto, 

toft, Tiptor toRi, tototto) 
toft-391135 


■to 3TR 3TR tol, 
SlRTRlto 201,202/1, 
202/2,203 iT*Tr 327/3, WST 

to.toton toto- 391 760 


> r> 

9mRu 

tod 


toAftfe* toERRT 13098 
213/W1,'TTOT ^2, tofTTT ^jAfto 

«diqi At *uto 'sj'Ud 2RR 

toTSeT, to, ^RR, 

31SH«NK~3 80024 

■to tor m Ml4)41 ^Pd4 694 

ftoto, ^jt 2 to 5 to 6, tor 


WpRTcT TR22, 

toqi qiqdi Fto> 
^H<NK-382213 


(7) (8) 







New Delhi, the 17th May, 2012 

S.O. 1773.—In pursuance of sub-regulation (5) of the Regulation 4 of the Bureau of Indian Standards (Certification) 
Regulations 1988, of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given in 
the following schedule :— 

SCHEDULE 


SL 

No. 

Licences 

No. 

Grant Date 

Name and 

Address of 
the Party 

Title of die 
Standard 

IS No. 

Part Sec. 

Year 

(1) 

(2) 

(3) 

(4) 

(5) 

(6) 

(7) (8) 

(9) 


3755876 


3755977 


3756070 


3756171 


3756272 


6. 3756979 


3756777 


5-9-2011 


6-9-2011 


6-9-2011 


6-9-2011 


7-9-2011 


7-9-2011 


8-9-2011 


M/s. Balubhai Gold and gold alloys, 1417 

Brijbhukhandas Choksi jewellery/artefacts 

Moti Bazar, Navsari 396445 

M/s. Shantaben Swama Gold and gold alloys, 1417 

Abhushan Pvt. Ltd. jewellery/artefacts 

B/82 Ground Floor Paras 
Society, Katar Gam Road 
Surat-395004 

M/s. Vrajlal Laljibhai & Sons Gold and gold alloys, 1417 

H.No. 3/335, Navapura, jewellery/artefacts 

Opp. Parsi Street, 

Choksi Bazar, Surat 

M/s. Apurva Vinimay Asbestos cement 6908 

Pvt. Ltd. PO Digvijay Nagar, pipes and fitting for 
Ranip Ahmedabad-382470 sewerage and 

drainage 

M/s, Popular Pump Industries Submersible 8034 

Plot No. 5, Bhaijibhai pumpsets 

Ind. Estate, Anil Starch Road, 

Naroda Road, 

Ahmedabad-380025 

M/s. MARC Industries Cable trunking and 1492; 

Plot No. 78/3, Industrial ducting systems for 

Estate, Phase 1, electrical Installations 

Near GI DC Water Tank, 

Vatva, Ahmedabad-382445 

M/s. Titanic Industries . Automotive vehicles- 13091 
Plot No. 15/9, tubes for pneumatic 

GI.D.C. Dabhoi, tyres 

Vadodara-391110 


Gold and gold alloys, 1417 
jewellery/artefacts 


Cable trunking and 14927 
ducting systems for 
electrical Installations 


Automotive vehicles- 13098 
tubes for pneumatic 
tyres 
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0)1 ( 2 ) 


& j 3756878 


9. | 3757476 


(6) (7) (8) 


9-9-2011 


13-9*2011 


10. 3757678 


13-9-2011 


11. 3758882 


14-9*2011 


12. 3757880 


13.! 3757981 


14. 3758983 


14-9-2011 


15-9-2011 


15-9-2011 


15. j 3757779 


16. ! 3759278 


15-9-2011 


199-2011 


17. 3759379 


199-2011 


M/s. Shakti Polymers 
Kukarwada, Tintodan 
RoadTAVijapur, 
Mahesana-382830 
Tridev Rubber Pvt. Ltd. 

Plot No. 55, Mazda 
Gali, B/H Gupta Dying 
GI.D.C. Pipodara 
Village Pipodara, Tal 
Mangrol, Surat-394185 
M/s. Techno Tarp & 
Polymers Pvt. Ltd. 

PlotNo. 4920/4921, 

Plastic Zone GIDC 
Sarigaon, Valsad, 
Bhilad-396155 

M/s. Pramukh Health Care 
& Food Product 
199, Krishna Estate, 

B/H Radheshyam Estate, 
Near Palm Hotel, Ring Road 
Circle, Odhav, 
Ahmedabad-382415 
M/s. Divine India by Pass 
Road, Near R.T.O. Office, 

At. ParabdaTA. Himatnagar 
Sabarkantha-383220 
M/s. Heranba Industries Ltd. 
PlotNo. 1503/1, 

GIDC Estate, Phase III, 

Valsad, Vapi 
M/s. Nimbus Beverages 
PlotNo. 87 to 91, 
Swaminarayan Industrial ' 
Estate, Kadodra Bardoli 
Road, Tatiththya 
Tal Palsana, Surat-394315 
M/s. GK. Thakkar Jewellers 
9/140, Wadi Falia Khandwala 
Street, Bhagal, Surat-395003 
M/s. Dhara Enterprise 
Bhulabhai Patel Farm, 

B/H, Kamavati Club, , 

Mahmadpura, 

Ahmedabad-380052 4 

M/s. Honest Marketing 
450/B/l,GIDC, 

Makarpura, Vadodara-390010 


Unplasticized pvc 4985 
pipes for potable 
water supplies 

Automotive vehicles-13098 
tubes for pneumatic 
tyres 


Textiles-tarpaulins 1 
made from high 
density polyethylene 
woven fabric- 


packaged drinking 
water (other than 
packaged natural 
mineral water)- 


Packaged drinking 14543 
water (other than 
packaged natural 
mineral water)- 
Alphacypermethrin, 15603 
wp 


Packaged drinking 
water (other than 
packaged natural 
mineral water)- 


Gold and gold alloys, 1417 
jewellery/artefacts- 

Packaged drinking 1454- 
water (other than 
packaged natural 
mineral water)- 

Packaged drinking 1454' 
water (other than 
packaged natural 
mineral water)- 


[*mil—'0*g3(ii)] 


W^TTFSTOiT ?6, 2012^53 5, 1934 


0 ) ( 2 ) 

18. 3759985 


19. 3760061 


20. 3760667 


21. 3760263 


22. 3760364 


23. 3760465 


24. 3760566 


25. 3760768 


26. 3760869 


27. 3761770 


(3) _(4)___ (5) (6) (7 ) (8) (9) 

19-9-2011 M/s. Laxmi Industries Pvc insulated cables 694 - - 1990 

6/6A Goteshwar Estate, Gota, 

Ahmedabad-382481 

19- 9-2011 Texel Industries Limited Agro-textiles-high 15907 - - 2010 

Plot No. 2106, density polyethylene 

Santej Khatraj Road, (hdpe) woven beds 

Near Shah Steel, for vermiculture 

Village Santej, Talkalol 
Gandhinagar Santej-382721 

20- 9-2011 M/s. Aravali Infrapower Ltd. Aluminium conduc- 398 - 19% 

Block No. 76, Siholdi, Tkluka tors for overhead 
Matar, KhedaNadiad-387380 transmission purposes 

21- 9-2011 M/s. Dharmik Food and Packaged drinking 14543 - - 2004 

Beverages At. P.O. Ranu, water (other than 

TalPadraDistt. ! packaged natural 

Vadodara-391440 mineral water)- 

22- 9-2011 M/s. Gunnebo India Pvt. Ltd. Portable fire 10204 - - 2001 

Plot No. 1302-1306, GIDC extinguisher 

Industrial Estate, Champaner mechanical foam type 
Road, Panchamahat 
Halol-389350 

22-9-2011 M/s. Gunnebo India Pvt. Ltd. Portable fire 940 - - 2003 

Plot No. 1302-1306, GIDC extinguisher, water 
Industrial Estate, Champaner type (gas cartridge)- 
Road, Panchamahal 
Halol-389350 

22-9-2011 M/s. Gunnebo India Pvt. Ltd. Portable fire 2171 - - 1999 

PlotNo. 1302-1306, GIDC extinguisher, dry 
Industrial Estate, Champaner powder (cartridge 
Road, Panchamahal type) 

Halol-389350 

22-9-2011 M/s. Gujarat Spun Pipe Precast concrete 458 - ' -., 2003 

Factory At & PO Dhokaliya, pipes (with and 
Bodeli, TA Sankheda, without reinfoce- 

VadodafaBodeli-391135 , ment) 

22- 9-2011 M/s. R. R. Kabel , PVC insulated 694 - - 1990 

R.S. No. 201,202/1,202/2,203 cables 
and 327/3, Khanda Road, 

Waghodia Vadodara-391760 

23- 9*2011 M/s. Rishabh Industries Automotive vehicles- 13098 - 1991 

213/A/l, Bharat Estate, tubes for pneumatic 

Opp Soneria Block, General tyres 
Hospital Road, Bapunagar, 

Ahmedabad-380024 


1706 GI/2012—9 
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J 

1) P) (3) (4) (5) (6) (7) (*) (?) 

: 

a 

8 . 3762065 23-9-2011 M/s. Aerolex Cables Pvt. Ltd. PVC insulated 694 - - 1990 

Plot No. 5 and 6, Mahagujarat cables 

Industrial Estate, Moraiya 

Sarkhj Bavla Highway, 

Ahmedabad-382213 

9. 3763673 23-9-2011 M/s. Singh and Companies Drums large, fixed 1783 2 - 1983 

Plot No. 3602 Phase IV, ends, part 2 grade b 

GI.D.C. Vapi. drums 

Dist VaIsad-396195 

*1T 

[No. CMD/13 :11 ] 
T. B. NARAYANAN, Scientist-^’ & Head- 

17^, 2012 

1774 .—'mfa T lFT^r izjfr (TOJR) fafrdH, 1988 ^ faPm 5 ^ 3T-RlPWH (6) ^ $ 

RFRi i<Cl<ySKl StfatjTqa ^TcTT $ fa frPR f^<u| ^ 4ft 3Tlft ^ 3 HI 

ft 

A 

u 

» 4JT 4TR ^ SRFfcT 4*ft 4ft fcrf*? 

TfrOWtf- 4 44T WHS. RRjfrit TJHH HI 4fW4J 

(i 

> (2) (3) (4) (5) 


1. 7004649 f4nci 9)I<H 4T5fcrW 9T. fafrlfts 4ft*7 4>R ^Rjfwi 4$pJ4TR 14-9-2011 

TU, 851/1 -Rt.Rt STT^rit, 4ft*T9iR4 

4T4R 49R 783, M+OJtl 3?lf 4989 : 2006 

^ftR F ^T-390010 

2 7998522 ifal TW&gX HK J$fa$H& 28-9-2011 

4/T5/t0,R*t*ft $-&fV£<4ci Mli 3 fi.P4s xta 3TTR 

#T TIM, (^tR Tpm) *^4 3tTC> APiP^d 

ftettHI 3^^7 9537 :^3:1983 

Re 

ha 

[R. 4i)y,H4l/li:li] 
& 4t. WTO, %rf44T ‘t^TT’ Tiq 7^73 

New Delhi, the 17th May, 2012 

S.O. 1774.—In pursuance of sub-regulation (6) of the Regulation 5 of the Bureau of Indian Standards (Certification) 
gulations, 1988, the Bureau of Indian Standards, hereby notifies that the licences particulars of which are given below 
'e been cancelled with effect from the date indicated against each :— 

SCHEDULE 

SI. 

No. Licences Name and Address of the Article/Process with relevant Indian Date of 

No. Licensee Standards covered by the licence Cancellation 

CM/L- cancelled 

J 

1) (2) (3) (4) (5) 

— 

1 . 7004649 M/s. Vimal Fire Controls Pvt. Ltd. Foam concentrate for producing 14-9-2011 

A-l, 85 l/l-B, GIDC, Post Box No. 783 mechanical foam for fire fighting- 
Makarpura Industrial Area, IS 4989:2006 

Baroda-390010 

l. 7998522 M/s. Hima Sales Corporation Conduits for electrical installations: 28-9-2011 

4/A/10, Laxmi Ind. Estate, Paldi part 3 rigid plain conduits of insulating 

Three Rasta, Visnagar (N .G) materials (superseding is: 2509) 

Distt: Mahesana IS 9537: Part 3:1983 

- ......... ... 


[No. CMD/13:13] 
T. B. NARAYANAN, Scientist ‘F’& Head 

' 

■ 

' 

■ 

' 
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•iMWI 

Mf&tft, 16 M, 2012 

41T.OT. 1775 .—#404 4K44* 4ft43H 4R4T #* (31#fr 3 ?ft 3lfafl44, 1957 (1957 44 20) (fa# 1^(4 

4741^344 3?faf%44 w 44i %) 4ft vrcr 7 *ft 34 * 1*1 ( 1 ) # 3nft4 ^4# *r*?f m*>n % 4ft*3ii m*iw* 4ft3?fa344i «wi4> 

4 >?. 3 n. 1920 urffai 13 f?n< ( 20114 ft w # wi # 4 pi-u, 4R3-3, 34 - 3 TO (ii)iikta 23 2011 3Traiftm 4ft 

iff *ft, 3 *? 3 ?f^n # ##4 «OTft %‘ faftflte *flk %* fr*wr4i* 7.349 $4* (wmn) 4i 1 8 .160 44 ^ (wm) 

% 41 3*1 4* *1# 3lfa4il*f 1.368 %4Z* (31444) 41 3.38 (41444) 414 4ft *tf*? # *1# a##*# 3?l* 4f% $.981 %4^ 

(41444) 41 14.78 T*4>3 (41444) 414 4ft "344 *jfa % 4PR «|fWk 4», 31#f 4<*ft 4* 314% 31144 4ft t^il # *ft ', 

3 ft* W1 Mlftlfr# % 444 3lfaf%44 4ft 414 8 4» 33J444 % #4&4 *TC4T1* 4ft 314# faftS % # t J 

aft* #4&4 *1*44* 44, ^#4*1 fate 4* fa*I* 4i*ft # 4*4R( 3 ft* *H*3P»5 *1*44* # 444# 4*ft # 4T4R(^4¥ *141414 
it 44T % fa 7.349 *42* (31444) 4118.160 4*33 (31444) 4I44P# *$$ PlHfaRM 441 qf&id %' 413*14* # *T# 

3lfa4>l* :~ 

(4>) 4# 3lfa44* ^^ #-’4T%4f5m 1.368 %4Z* (3*444) 41 3.38 44T5 (31444) 414 4ft 344 <JpT 4iT, 3^T 

(TS) 4F4 Sfftrarc *4# 344TC 3T^J#-4f % 4 fafl $.981 %4Z* (41444) 41 14.78 44*4 (41444) 414 4ft 344 '‘jfa 
% qpt# # 3PT4, 4^14 4k 4?*ft, 34*ft ^*1$ 4>*ft 3ft* TORT 4»*ft, 3# 414134 4* 4»rf *>*ft, #* 3# 
# 41% # 3ftk4HT 3lf^m kR4T 4T4T 4lft4 I 

314:, 314, UlM W4>K 4»)4(rll 4R4> #* (3T#T 3ft* 1*444) 3|faft44, 1957 (1957 4!T 20) 4ft 414 9 4ft 34414 (1) 
STO 444 Tlfafa 44 4#4 4>*ft ^ 43 #4414R# tfa :- 

(4f) 33J*J#-41 % *f% 1.368 %4Z* (31444) 41 3J8 444 (31444) 414 4ft 344 44 4# 3?fa*I*, 3ft* 

OS) 3^q# -~gl % 4f% 5.981 %4S* (31444) 41 14.78 4413 (31444) 414 4ft ^P? 44 «44 3lfa4il* <»M # 
3R4, *3*R, 4k 4Rft, 344ft 4^nf ^Tft TORI 4R%, 3# 4141 4R%, 34 4* 4»T% 4R%, 3?k 3# # 4lft # 
3lf^4»R 1#^ 41% 1l I 

*4 31PRJ441 # 3?#4 311% 41# #8 # fcsrf* #1 ^^/^^I^H^/^H^)<i^4«W3ft#3n^/064 nl<1« 16 
fkrorc/2011 44 fftftw 341^44, 4T«53 # 4>l#«4 % 414ftTOl f%444>, 1, 3134 4#3, (ftR-700001) # 

4fT4t^%4Tf%^34T## (k4TTO),^4ft314ft3^f#fkt3,#4^fkn^ (4f?4444131), 

ftR 4ft3-713 333 # 4H4f314 % f#41414441 % I 

3U^P£*ft-4» 

fironft #% mi|W 4 fiNi 

ftRff-4npf ( ) 


(taf4» #841 m«/ ^311(^4^1/ y.H'jftlD'41^/064 4lft« 16 2011) 

4# 3Tf#l!TT : 


9F54 

# 

4!4/#4! 

44 414* 

414# 

434# 334*1/ 
#(51#.* 

43#31/4BI* 

fror 

#4 

%4 

(31444) 

f&4pi|4l 

1. 

f443?f4 4313 

5 

5 

f#ia#4I31 

41^3 

1.230 

4T4 

2 

431 MWft 

20 

20 

t#Z#4131 

41^5 

ai3« 

414 




^r: 



1.368 



* 44?4 3rf#4 % 
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: 1.368 3f2T (FFIFF) FT 3.38 VjfTS (RTFF) 

HlFT f77HrftF FTF4 F. 05 3 ST^fa f^R ^ FT^ *cTfe TTTsFT : 

11)8, 112FFT, 117, 171, 180, 183*Rm 
x t^TT 44! FTFCt 7T. 20 "4 3T3N I^R ^ FT^ y<sq| ; 

2RFT, 9 

3T^J^ft-73T 
FTtFT HijIhm «wT«*i 
f^TT-'tn^f (jttttsfj > 

(^F? #11 $*flcnArq3l)^40/FF3ftjt3TTf/06F FTTfTF 16 f77<FF'<, 2011) 

73TFF arftTOR : 


IFF 

fth/fVft 

TIFT 77. 

FZFRt^cFTT/ 

d^Hld/«7Hl* 

P4dl 


r^ruNi 

77. 

FiT FFT 


^T77.* 



£f£ft Tf 








(FTFFF) 


1. 

tTTFFfFT FIJTS 

5 

5 

FT4T 

FTF^S 

5.334 

FFT 

2. 

F4T FFTTt 

20 

20 

Id^dl FT47 

FT^ 

0.647 

FFT 

\m 



^cF : 



5.981 



*p!7F 3Tf^T3 FT 3T377T7 


F>FT : 5.981 #F2T (WFT) FT 14.78 F<R (cFTFF) 
x m ffF#l FFTS F. 05 3 37*fa f*R ^ FTct WIT : 

9i> FFT, 104 FFT, lOS’llF, 106, 107, 109, 110, 111, 113, 116, 118 FTF, 127, 128, 129, 130, 131, 132, 145, 146, 147, 

170, 172 Wl, 173 FFT, 175 ’TFT, 178 ’TFT, 179, 181, 182 

T tai F 47 wt tt. 20 3 snsfa f*R ^ ft^ w; #n : 

’TFT, 7, 8 

FftFcTT FTTFT sfa (37Ffa 37t7 fFFFH) 37fFfFFH, 1957 Fit FTO 9 (1) ^ 37Fft SrfFTjfFF 8h [ 

70FT ( <% -^>3 ) ; 

F7-F7I tT-Jl ^ftFI Win 77. 05 Fft FTH7 fcTSHt FT4T, FTFp> FTt ^TTZ 77. 99 3^ 119 Fft TTTfTT TTtFT F7 fF^ 

ffa>7 W77. 118TfRt^#RT, W7T. 117 ‘ t JFf 77tHT, FFfZ 77. 116, 113 F?t TTtFT 3 TprTcft ^ w 
71. 112 Fft FIT 127,’ >128, 129, 132, 145 W\ TFTt TTtFT Tt ^7# ^ -rfrsn faMd^ l FFT4 77. 

5 Fft ^TTZ 77. 145 Fft 77tFT FT F71 FT fwdt t I 

F7[ FT2 tTSl -qfcft ftTHFTlF 77. 05 FF FFR 77. 145 Fft ‘3rRt TTtFT FT ^1 ^ 7J^ BtFTT, ^TR 77. 145, 147 Fft tj^T 
TTtFT 7l ^pT# ^ 170 Fft TFTt F=TH 77. 172, 183 F^ FIT FTTclt 77. 184 Fft ^ TTtFT 3 ^pTCcft 

Ht'Jll fTTFTrffF 4614 77. 05 3ftT 441 FTFTt 77. 20 Fit 77T$TT Til HI FT f^Rj F>2 FT fFeTcft i? I 

^T fNt FhNchTh FFT4 77. 05 FF F^T FFFt 77. 20 F7t TTTfTT TTtFT F7 FT2 ^ 7JF FTFF , ^[Z 77. 82 ^tFT 

h)Hi 77. 7 Fit ^4T 37)7 Ff^FF 77h7T, "FTTH 77. 8, 3 Fit Ff^FFt Hi Hi <d1 Ht41 441 4I4<I 77. 20 Fit Hrili 

77'. 3 3?(7 fTFTFTSTF 77. 21 Fit FrlH 77. 91 ^t 77T?7T 77tFT F7 ^5 F73 F7 fFcTrft f I 

tsrr FST FTFTt 77. 20 FTt 77. 3 3^7 f7F7<H<SI4 77. 21 Fft W 77. 91 Fft 77T?71 7TRTT F7 fF^ FT3 ^ 
TfF nt^l 441 FT47t 77*. 29 Fit 3, 2 ntal 441 HI4<I 77. 20 3ftT fHHdt'l H6l4 77. 5 Fit HI$71 hIhi F7t FT7 
^TFt ^4FT VmS\ FF14 77. 05 Fft W77. 180, 178, 175, 173, 172, 104, 105, 118 3$7 99 F?t FF FRcft 
77. 99 3ttT 119 Fit 77T$TT hIhi F7 iFF^ FT F7 fHFFTt ^ I 

[F57. 77. 43015/1/2009-Ft 37R 37lf ] 

F- FT77, 3747 TffFF 


FT2 F^3 


F>3 *F» 
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:--— /-- :. 

MINISTRY OF COAL 

New Delhi, the 16th May, 2012 

S.O. 1775.— Whereas by the notification of the {Government of Indian the Ministry of Coal number S.0.1920 
dated the 13th July, 2011, issued under sub-section (1) of Section 7 of the Coal Bearing Areas (Acquisition and Development) 
Act, 1 957 (20 of 1957), (hereinafter referred to as the said Act) andpublished in the Gazette of India, Part- II, Section-3, 
Sub-Section (ii) dated the 23rd July, 2011, the Central Government gave notice of its intention to acquire the lands and all 
rights in or over 7.349 hectares (approximately) or 18.160 acres (approximately) of the lands in which, to acquire all rights 
in or over 1.368 hectares (approximately), or 3.38 acres (Approximately) of land and mining rights in the land measuring 
5.981 hectares (approximately) or 14.78 acres(approximately) of land, such lands specified in the schedule appended to 
that notification; 

And whereas the competent authority in pursuance of Section 8 of the said Act has made his report to the Central 
Government; 

And whereas the Central Government after considering the report aforesaid and after consulting the Government 
of Jharkhand is satisfied that the lands measuring 7.349 hectares (approximately) or 18.160 acres (approximately) and all 
rights in or over such lands as described below :- 

(a) All right, 1.368 hectares (approximately) or 3.38 acres (approximately) of land mentioned in Schedule A, and 

(b) Mining right, for mining, quarry bore, dig and search for win, work and carry away minerals in the land 
measuring 5.981 hectares (approximately) or 14.78 acres (approximately) of laid mentioned in Schedule B 
appended hereto should be acquired. 

Now, therefore, in exercise of the powers conferred by sub-section(l) of Section 9 of the Coal Bearing Areas 
(Acquisition & Development) Act, 1957 (20 of 1957), the tentral Government hereby declares that- 

(a) All right, 1.368 hectares (approximately) or 3.38 acres (approximately) of land mentioned in Schedule A, and 

(b) Mining right, for mining, quarry bore, dig and search for win, work and carry away minerals in the land 
measuring 5.981 hectares (approximately) <j>r 14.78 acres (approximately) of land mentioned in Schedule B 
are hereby acquired. 

The plan bearing number ECL/SIML/MOUZA/NOTI/06A dated the 16th September, 2011, of the area covered by 
this notification may be inspected in the office of the Deputy Commissioner, Pakur or at the office of the Coal Controller, 
1, Council House Street, Kolkata (Pin- 700 001) or at the office of the Director Technical (Operation), Eastern Coalfields 
Limited, Sanctoria ,P.O. Dishergarh, District- Burdwan (West Bengal), Pin Code -713333. 

SCHEDUL&A 
Simlong Coal Mining Block 
District - Pakur (Jharkhand) 


(Plan bearing number ECL/SIML/MOUZA/NOTI/06A dated the 16th September, 2011) 
All Right: 


s. 

No. 

Name of Mouza/ 
Village* 

Village 

Number 

Patwari Halka/ 

JL number* 

Tahsil/PS* 

District 

Areain Hectares 
approximately 

Remarks 

1 

Smlong Pahar 

5 

5 

LhtiPara 

Pakur 

1230 

Part 

2 

Bara Ghaghri 

20 

20 

Litti Para 

Pakur 

0.138 

Part 





Total 


1368 



* As per revenue records 

Total: 1.368 hectares (approximately) or 3.38 acres (approximately) 
Plot numbers to be acquired in Mouza Simlong Pahar No.05; 

108, 112p, 117,171,180,183p. 

Plot numbers to be acquired in Mouza:- Bara Ghaghri No; 20: 

2p,9. 






i 
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SCHEDULE- B 

Simlong Coal Mining Block 

District - Pakur (Jharkhand) 

n bearing number ECL/SIML/MOUZA/NOTI/06A dated the 16th September, 2011) 
ting Right: 

S. 

No 

Name of Mouza/ Milage Patwari Halka/ Tahsil/PS* District Area in Hectares Remarks 

Milage* Number JL number* approximately 

1 

2 

Simlong Pahar 5 5 LittiPara Pakur 5.334 Part 

Bara Ghaghri 20 20 Litti Para Pakur 0.647 Part 


Total 5.981 

•A 

Tot 

Ploi 

99p 

179 

Ploi 

3p>' 

Boi 

Boi 

A-/ 

Al. 

A2- 

A3- 

! 

WE 

> per revenue records 

tl: 5.981 hectares (approximately) or 14.78 acres (approximately) 

numbers to be acquired in Mouza Simlong Pahar No.05: 

104p, 105p, 106,107,109,110,111,113,116,118p, 127,128,129,130,131,132,145,146,147,170,172p, 173p, 175p, 178p, 

181,182. 

numbers to be acquired in MouzaBara Ghaghri No. 20 : 

>8. 

indary Description (of the area being notified under Section 9( 1) of the CBA (A&D) Act, 1957. 

iiidary Description (A to A3): 

> 1 Line starts from Point Aon the common boundary ofplot no 99 & 119 in the mouza Simlong No. - 05 Thana Liliti 

Para dist - Pakur, passes through the northern and eastern boundary of plot no. 118, eastern boundary plot 
no. 117, northern boundary of plot no.l 16 , 113, cross the plot No 112, again passes through the northern 
boundary plot no. 127,128,129,132,145 and meets at point Al on the northern boundary of plot no. 145 of 
mouza Simlong Pahar no. 05 

A2 Line starts from Point A1 on the northern boundary of plot no. 145 of mouza Simlong Pahar No. 05 and passes 

through the eastern boundary of plot no. 145, 147, northern boundary of 170, eastern boundary of plot no. 

170,171, cross the plot No 172,183 , passes through northern boundary of plot no. 184 and meets at the point 
A2 on the common boundary of Mouza Simlong Pahar No. 05 and Bara Ghaghari No. 20. 

A3 Line starts from Point A2 on the common boundary of Mouza Simlong Pahar No. 05 and Bara Ghaghari No. 20 

.and passes through northern boundary of plot No. 82, eastern and southern boundary of plot no. 7, southern 
boundary of plot no - 8,3 and meets at point A3 of the common boundary of plot No. 3 of mouza Bara Ghaghari 
No 20 & plot No.91 of Simaldhab No.21. 

A Line starts from Point No. A3 of the common boundary of plot no. 3 of mouza Bara Ghaghari no 20 & plot no 

91 of Sima! Dhab No.21. Crosses plot No. 3,2 of mouza - Bara Ghaghari No. 20 ,common boundary mouza Bara 
Ghaghari No. 20 and Simlong Pahar No. 05, plot No. 180,178,175,173,172,104,105,118,99 and meets at the 
point A on the common boundary of plot no 99 and 119 of mouza Simlong Pahar. No. 05 . 

[F. No. 43015/1/2009-PRIW-l] 

A. K. DAS, Under Secy. 

22 ili, 2012 

^>T.31T. 1776—fTOR) 1957 (1957 ^1 20) 

«t>6l 7 T E tT ^^ tJRT 7 TR^TRT (1) ^F> A 

HI. 2501 tJRta 4 20105R!,^ TO ^ WT31 ^ (ii) TJRtW 9 , 20 10 3 
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26,2012/3^5,1934 

affc wi mftfarft ^ w aifafam ^0 vrt 8 ^ siSpro ^ 4 »h{N ww ^ ^ i; 

afk W&K 45T, ftqte ^R ftTOR 4»tf ^ *9?^ 3?fc «Ka*« m4>R ^ ** h441H^8 w*wh 

wtftr^^FT 20.38 *TO(bWt)*H 50.36 !^(llWr)fl4!ftfl^M^lrt 

stfmn arf^ra fa* ^ ^ifa* i 

am:, arc, i&fa w*k ^?r arfafapr 4ft vrt 9 4ft 34-4RT (i) sritot 
$ fa 3PTH-41 3 W *f#ra 20.38 t*a (e!TO) ^ 50.36 Tfa* (WT) *PT 41# «jfa3 4T'3*T''R^H# 3tfk*i tfcR 

4lft t 1 

^T 3rf^RI * afafci 3nft tafa wn ^#^/3TK^ww^ wfar 7 4R4&, 

2011 ^T PiO*U u ( 4MP|4fl, fa^T-^T^ST ($IK49I U 4) 4» «w<il<nH*tf4l «*»Imhi FpiMi, 1, woRra owti t^d, *>ta*?>KH (t^B-700001) 
^ 4> l 4frPl *¥ 4! Pl$¥l4» fl**M (JMIWH), 4>l«90tr^H ^wzlfan, faBT-^NH (hIHh 

■anna), far #*-713 333 ^ +I4fu4 ^tar 4i wm% i 


**F& 

*rcroft^ <«n*f) #tawr wife 

1^-#*w(im«<i*) 


■Rtfr SVftRKTC : 

(fcgpp HSW ^H^d/^3Tt5^TTO^ ; M/75 7 4R4#, 2011) 


*R$4T 

^41/UIH. vm ^T 

HPT HTR 

MifllO 8^581/ 

^Wl* 

<ie«ftcrt/«?Hl* 

facTT 

^*R^f 

(WRPT) 

«fo 

(rlWT) 


1. 


17 



2038 

50.36 

*1F1 



*jCT : 



20.38 

50.36 



*<1^*4 #*fQ^<9l 3FJRR 

^ : 20.38 (cTT'FI) 4T 50.36 (m*RT) 
■jrm ^ter #514 3 3ifa?r fan *#fe *M4 i— 


13,14,15,16,20,22,23,24,33,34,35,36,37,38,39,40,40/183,41,42,44,45,46,47,48,49,50,50/184,51,52,53,54, 
55,56,57,57/180,58,59,60,61,62,63,64,65,66,67,68,69,70,71,72,72/185,73,74,75,76,77,78,79,80,81,82,83,84,85, 

86,87,88,89,90,91, 92,93,94,95,96,97,98,99,10a, 101,102,102/178,103,103/177,104,105,106,107,108,109,155,156, 
157,158,159,160,161 m, 162,163,164,165,166,167,168,1^9,170,171,172,172/186,173,174 44 175. 


#nr ftrarur (n i-n 6): 

n i_tt 2 m tai fan *n% fa^r-M^sr (*R«f*) ^ < 17, 4*i *toi 4 . is v$ 4. 32 

1 17 44 451 <ft*T4 ft. 18 

34#54#41#3I #514 4. 17 44 451 #5144. 18 # fa-ftfa 4T ffaff ^2 4* t^T^Tcfl $ I 

2 - 4 3 4? }ai #4i-#2i #514 ft. 17 , 44 * 451 #514 4 . is ft w #4i ^ ^5 ^ 2 ^ 3T ^ 1 * 

17^ T Bfe^r. 14 ^ ^ ^-3 x fT f^TeTcTI % I 

3 - ^ 4 *IF ^3 T i?NT '^ZI ilUl^l ’f. 17 ^ife -0. 14 4> <4xi<l «1 hi fWcT fa$ ^ 3 3nfa sW'< "W. 

17^ffeU 15, 20,24,44,42,41, 183,79^*3^^1^^. 33 ^?rRt ^ ^U 

35,^^^Ni^TF^^^^- 161 107,108 ^ #qi T^* W 

108 ^■3rrft'#n, TBfeH. 109 tNl.lBfeU 109, 178, 102, 155,156, 160 ^ 4tftl 

T^l ^ter itol ^'. 17 T*3 ^51 ^tePT U 18 ^ w ^ t^^-4 TR tern t I 




f 
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date< 

Dew 

Sect 

landi 

Cent 

of Jil 
right 

Gov< 

right 

notif 

Cont 

Coal 

All I 

(Plat 

TJ4-TJ5 Walter 18^ 

20 9* ffcra t*-s m ftrerar t. 

H5-H6 *wtm i7,^ntotH. 18 jfrwfeoi r. 20 4*0 ^ far-^fV Rfa ^ t^r vs 3 

anftvtartaitau 17 tj*^TF rf^TT r. 20 # w ^ 3IH^ t i7,^prffemu 

20 mn!f< Tt. 32 ^ tr tor f^ v6 m fterar 1 1 

^6-^1 17, 4i¥Wfe<JI H 20 V* wy tf. 32 * fa-Rfa RTR m ft*TC f^5 T^-6 3 3tRt7 

17^‘W^E 32^^l 17,WyU32^^T 

«tap*K 18 vi TRteoi 1 

[m tf. 43015/2/2009-^311^5^-1] 
t^. w, 3m Tfo* 

New Delhi, the 22nd May, 2012 

S.O.1776.— Whereas by the notification of the Government of India in the Ministry of Coal number S.0.2501 

1 the 4th October, 2010, issued under sub-section (1) of Section 7 of the Coal Bearing Areas (Acquisition and 
lopment) Act, 1957 (20 of 1957), (hereinafter referred to as the said Act) and published in the Gazette of India, Part II, 
on 3, Sub-section (ii) dated the 9th October, 2010, the Central Government gave notice of its intention to acquire the 
; and all rights in or over such lands specified in the schedule appended to that notification; 

And whereas the competent authority in pursuance of Section 8 of the said Act, has made his report to the 
ral Government; 

And whereas the Central, Government after considering the report aforesaid and after consulting the Government 
arkhand is satisfied that the lands measuring 20.38 hectares (approximately) or 50.36 acres (approximately) and all 
s in or over such, lands as described in Schedule appended hereto should be acquired. 

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 9 of the said Act, the Central 
wiment hereby declares that the land measuring 20.38 hectares (approximately) or 50.36 acres (approximately) and all 
s in or over such lands as described in schedule are hereby acquired. 

The plan bearing number ECL/RJML/MOUZA/NOTI/75 dated the 7th February, 2011, of the area covered by this 
tcation may be inspected at the office of the Deputy Commissioner, District- Godda or at the office of the Coal 
roller, 1, Council House Street, Kolkata (Pin-700 001) or at the office of the Director Technical (Operation), Eastern 
fields Limited, Sanctoria, P.O. Dishergarh, District- Burdwan (West Bengal), Pin Code-713 333. 

SCHEDULE 

Lalmatia (Part) Coal Block 

District-Godda (Jharkhand) 

f%W: 

j bearing number ECL/RJML/MOUZA/NOT1/75 dated the 7th February, 2011) 

S. 

No. 

Name of Mouza/ Village Patwari Halka/ Tahsil/PS* District Area in Hectares Area in acres Remarks 
Village* Number JL number* (approximately) (approximately) 

1. 

ChotaBhorai 17 17 Lalmatia Godda 20.38 20.38 Part 


Total 20.38 20.38 

.. . ... .. V 

♦As 

per revenue records v 

Total: 20.38 hectares (approximately) 

or 50.36 acres (approximately) 






[41411—«*53(ii)J 
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Plot numbers to be acquired in village Chhota Bhorai:— I 

13,14,15,16,20,22,23,24,33,34,35,36,37,38,39,40,4(V183,41,42,44,45,46,47,48,49,50,50/184,51,52,53,54, 
55,56,57,57/180,58,59,60,61,62,63,64,65,66,67,68,69,70,71,72,72/185,73,74,75,76,77,78,79,80,81,82,83,84,85, 
86,87,88,89,90,91, 92,93,94,95,96,97,98,99,100,101,102,102/178,103,103/177; 104,105,106,107,108,109,155,156, 
157,158,159,160,161 Part, 162,163,164,165,166,167,168,164,170,171,172,172/186,173,174 and 175. 


Boundary Description (A 1 to A6): 

A1-A2 Line starts from Point AI at tri-junction pillar of Chhota Bhorai No. 17, Bai a Bhorai No. 18 and Paharpur No,32 

of PS Lalmada Dist Godda (Jharkhand) and passes through the common boundary of Chhota Bhorai No. 17 
and Bara Bhorai No. 18 and meets at the Point A2 on Common boundary of Mouza Chhota Bhorai No. 17 and 
Bara Bhorai No. 18. 

A2-A3 Line starts from Point A2 on the common boundary of Mouza Chhota Bhorai No. 17 and passes through the 

western boundary of plot No. 14 and meets at point A3 on northern boundary of Plot No. 14 of Chhota Bhorai 
No. 17. 

A3-A4 Line starts from Point A3 on northern boundary of plot No. 14 of Chhota Bhorai No. 17 and passes through the 

northern boundary of plot No. 16,15,20,24,44,42,41,183,79; western, northern and eastern boundary of plot 
No. 33, northern boundary of plot no. 35; crosses the road on plot 161; again passes through western 
boundary of plot No. 107, 108; northern boundary of Plot No. 108; western boundary of 109; northern 
boundary of Plot No. 109,178,102,155,156,160 and meets at Point No. A4 on common boundary of Chhota 
Bhorai No. 17 and Bara Bhorai No. 18. 

A4-A5 Line starts from Point No. A4 on common boundary of Chhota Bhorai No. 17 and Bara Bhorai No. 18 and 
passes through the common Mouza Boundary of Bajra Bhorai No. 18 and Chhota Bhorai No. 17, meets at Point 
A5 on tri-junction pillar of Chhota Bhorai No. 17, Bara Bhorai No. 18 and Keshgaria No. 20. 

A5-A6 Line starts from Point No. A5 on tri-junction pillar of Chhota Bhorai No. 17, Bara Bhorai No. 18 and Keshgaria 

No. 20; passes through the common mouza boundary of Chhota Bhorai No. 17 and Keshgaria No. 20; and 
meets at Point A6 on tri-junction pillar of Chhota Bhorai No. 17, Paharpur No. 32 and Keshgaria No. 20. 

A6-A1 Line starts from Point A6 on the tri-junction pillar of Mouza Chhota Bhorai No. 17, Paharpur No. 32 and 
Keshgaria No. 20; passes through the common Mouza boundary of Chhota Bhorai No. 17 and Paharpur No. 
32; and meets at Point Al cm tri-junction pillar of Mouza Chhota Bhorai No. 17, Bara Bhorai No. 18 and Paharpur 
No.32. 

' [F. No. 43015/2/2009- PR1W-I) 

1 A. K. DAS, Under Secy. 

■' ■■ - ■ . . .- ■—»» — -• - ■ ■ — - 1—..... -n . • • — • — . . ■■ ■■ . 

17 4$, 2012 


W.3TT. 1777.—4^*1 *H4>K 3 ^ 3}fV45R 4il afrfMftqq, 1962 

(1962 44 50) 4>t 4TCT 6 4ft "34-414 (1) ^ 3Pft4 4ft 4^ 4TOI *H4>R ^ sk fa HaHtrHJ 4ft 4H ^ 4$ 

"ft 44T 4ft TOJT 45T.3TT. £RT 34 3Tf4*J443Tf 3 ^ 3 344*4 ^ 44 

41 I 

3k TTT4»TC ft, 344 3Tf%Tfwr ^*ft 4RI 6 4ft 34-4KI (1) 5TCT 444 ¥lPw4*' 44 44*4 4>7ft 344 *JpT4f fr* 

7* *J4cl 394pl 44 3rf*l4>R ft fftftcT f454T 4T I 

sk 4Tfa4kt ft 45 ) ft) i fa 3k ^ mIwoh fat* 44R ft 

jlfa4 4 4 »TmR 8R fafirftg 4 ft 4gftfa 4R4rg) ttr) 4 4f5&i ft j ^it ~^4ft t, 3*4: 3 tt ^jpr 4 ) 4 ft ft, r^wi 

fejoKm ^ 3Tf%RJ44I ft ftdH ft fa4f 441 'WffkFTT MfuRiWf 4ft 44T4 TF?4 ft fa4T 44*, 

3R:, 3T4, 7U47R Q^lfcr|A|H ( *jfft ft eudVl 4* 3rf44JR 4JT 3T#7) faW, 1963 4» fft44 4 4> 744ZfaT4 

1 ^ 3T4*4 STftSFJTTR "344 4* 744 7 ft dfrdfteld dl<risff 4ft 44T4 TP4 4 4f4fftf44) 4ft 4>t CllOca ^ 


1706 GI/2012—10 
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to 

U 

*61411. tL UW 4>i uh d^lel f^TT TF^t TRTeR 9ft UHlftd 

9ft cmte 

1 

2 3 4 5 6 7 

1. 

1 

2939^19) 21-12-2009 TOT (TCWSl uwl 9TO 12-12-2010 

2982 fcri9> 27-10-2009 TOTO 

395<fclT9) 15-02-2010 TOT 

677 ftTOT 23-02-201! 

9#^ 

2551 R'iId 15-09-2009 RfzST 9f£5T 9919 17-01-2011 

3521 t^9R> 22-12-2009 4>)<WdU 

230 t^TR) 05-01 -2011 9fcRf&STOT 

S.O. 
Pipe 
in th 

Gov 

Limi 

Purp 
said 
in re 

Righ 

sche 

[9>T. ^1. 3TR-31015/3/2012-3^3TR-lI] 
did ss-^Hi, 3I9T t<r®i e i 

MINISTRY OF PETROLEUM AND NATURAL GAS 

New Delhi, the 17th May, 2012 

S.O. 1777.—Whereas by notification of the Government of India in the Ministry of Petroleum and Natural Gas, 
Nos. and dates as mentioned in the Schedule below issued under Sub-Section (i) of Section 6, Petroleum and Minerals 
lines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), the Central Government acquired the Right of User 
e said lands specified in the Schedule appended to those notifications. 

And Whereas, in exercise of powers conferred by Sub-Section (4) of Section 6 of the said Act, the Central 
imment vested the right of user in the lands free from all encumbrances in the Hindustan Petroleum Corporation 
ed. 

And Whereas, the Competent Authority has made a report to the Central Government that the pipeline for the 
ase of transportation of petroleum products from Raman Mandi to Bathinda in the State of Punjab has been laid in the 
lands and hence the ROU activities may be terminated in Tehsils Talwandi Saboo & Bathinda in the State of Punjab 
spect of the said lands which in brief are specified in the Schedule annexed to this Notification. 

Now, therefore as required under explanation 1 of Rule 4 of the Petroleum and Minerals Pipelines (Acquisition of 
t of User in Land) Rules, 1963, the Central Government hereby declare the dates mentioned in Column 7 of the said 
iule as the dates of termination of activities in ROU in the' State of Punjab. 

* SCHEDULE 

SI. 

No. 

S.O. No. &Date Name of Village Tehsil District State Date for Termination 

of activities in ROU 

1 

2 3 4 5 6 7 

1. 

2939 Date 21-10-2009 Raman Talwandi Bhatinda Punjab 12-12-2010 

2982 Date 27-10-2009 Ram sara Saboo 

395E Date 15-02-2010 Bagha 

677 Date 23-02-2011 Bangi Nihal Singh 

Bangi Ruldu 

KotBakhtu 

Nasibpura 






[TOTH—TOP*TO3(ii)] TOTTTOTOTOTO :TO$26,2012/3^5, 1934 4219 


1 

2 

3' 

4 

5 6 

7 

2 

2872 Date 15-10-2009 

Gehri Devi Nagar 

Bhatmda 

Bhatmda Punjab 

17-01-2011 


169 Date 11-01-2010 

Kotshamir 



1 


230 Date 5-1-2011 

Katar Singh Wala 





(F.No. R-31015/3/2012-0R-I11 
LAL CHH AN DAM A, Under Secy. 


, 17TO<,2012 

TOT.TO. 1778.— m *R 3fr <aP-M MHM«m ( SlfoER TO 3T^T) 1962 

(1962 TO 50) TOrO^TO^T-TOl (1) ^ ^ *1$ TOff TOTTOT ^ ailfc TOffoTO *tTO hsiicth ^ 

4 w afHiftsm fltOsT «'wr to. TO. SRi^T TOflRjTOTatf ^ «ViH 01^41 fhfaffe < jf^ 3 ^ arfaTOT TO 

3T#rf3pTO TO I 

3fa TOTTO* 1, TTO 3TfafWT Tfiwi6 /CT-TOI (1) TO? TO TOfarif TO wfrl W *[M A TO*ft 

fa?STTOT ^ TJTO 4M‘<frl TO 3TftTOR flp^TOH TOfqftlR ftlftts 3 faft?T TO ! 

afa totot mfaroft 3 tottot TOt fate 11 Hi* ^faro afo toM’ ^ ^rfa* 5 ? ^ fa* ws toto 3 fa^ron 

toT#?r friftte? ?ro£t tow* * tot^pPt* 3 totttott ffote to tot: sro *jfa ^ to* 3, faroro 

T?ffaT faRTO JTO TOfajTOTT ^ TOPFT 3TJ*J^t 3 fafafte %ro TOT ♦, TOlfBlTOT ’iftlftlWf TOt ''TTOl TFT 3 TTTOTO fan TO?*, 

TOT: aro, ifafa TRTOT TOrTTOTT ( «ff*f 3 *fata ^ aafaTOT TO a^N) Pm, 1963 4 *f*RR 4 ^TO^TOr»T 

i ^ 3nto afTfargror <rro 3T3^dt ^ m i 3 'afaifara rntMf to! wh tf? 3 toiIT1m»k MfofaMT unifa TOtor ^ 
tot 3 tottR i i 


*»rofr 


TOT 

n 

to. to. li. T*n fafa 

TO? TO TOT 

TflRfcPT 

fm 

TOTO 

"5?TO?R TOF»t TOTOPn 
TOtTOdTO 

i 

2 

3 

4 

5 

6 

7 

1. 

3522 ftTOTO 22-12-2009 

55 07-01-2010 

680 falTO 28-02-2011 

TOTO 

^TwTOffl 

TOITOTO 

d‘KJ<rfl 

^NiSroto 

Mtohi 

TOITOftTOW* 

*TfSro 

TOTO 

03-01-2011 

2 

2551 froiTO 15-09-2009 
3521 fcriro 22-12-2009 
230 f^TOTTO 05-01 -2011 

^rrcii 

TOFff TOU 

tow TOigro 
3R#tf 

FTO^ 

TOTOT 

ftrtf 

TOT^m 

TORTOT 

TOIW 

04-01-2011 


[TO. TT. aRR- 31015 / 3 / 2012 -aTtaTR-II] 
rwn 9>'TOI, arcR ^ 
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New Delhi, the 17th May, 2012 


S.O. 1778.—Whereas by notification of the Government of India in the Ministry of Petroleum &. Natural Gas, 
i i.O. Nos. and dates as mentioned in the Schedule below issued under Sub-section (i) of Section 6, Petroleum and Minerals 
Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), the Central Government acquired the Right of User 
in the said lands specified in the Schedule appended to those notifications. 


And Whereas, in exercise of powers conferred by Sub-section (4) of Section 6 of the said Act, the Central 
Government vested the right of user in the lands free from all encumbrances in the Hindustan Petroleum Corporation 
Limited. 


And Whereas, the Competent Authority has made a report to the Central Government that the pipeline for the 
I urpose of transportation of petroleum products from Raman Mandi in the State of Punjab to Bahadurgarh in the State of 
Haryana has been laid in the said lands and hence the ROU activities may be terminated in Tehsils Talwandi Saboo & 
Sardulgarh in the State of Punjab in respect of the said lands which in brief are specified in the Schedule annexed to this 
Notification. 

Now, therefore as required under explanation 1 of Rule 4 of the Petroleum and Minerals Pipelines (Acquisition of 
I light of User in Land) Rules, 1963, the Central Government hereby declare the dates mentioned in Column 7 of the said 
schedule as the dates of termination of activities in ROU in the State of Punjab. 

SCHEDULE 


SI. 

No. 

S O. No. & Date 

Name of Village 

Tehsil 

District 

State 

Date for Termination 
of activities in ROU 

1 

2 

3 

4 

5 

6 

7 

1. 

3522 Date 22-12-2009 

55 E Date 07-01-2010 

680 Date 28-02-2011 

Raman 

Phullo Khari 
Malkana 

Tangrali 

Teona Pujarin 
Mindana 

Nathea 

Talwandi 

Saboo 

Bhatinda 

Punjab 

03-01-2011 

2. 

2551 Date 15-09-2009 
3521 Date 22-12-2009 

230 Date 5-01-2011 

Kusla 

Jatana Kalan 
Fatta-Maluka 
Jhanduke 

Heerke 

Alike 

Baran 

Sardulgarh 

Mansa 

Punjab 

04-01-2011 


[F. No. R-31015/3/2012-OR-l 11 


LALCHHANDAMA, Under Secy. 

17 -Ri 2012 

3RT.3IT. 1779,—*KebK, 3t7 teiPw WW ( 3 ^ 3f7377 37 3733 ) 1962 

(i%2 *rr 50) vm 6 (D ^ wti 3ft *tk3 ttrktt ^ ^zrfcraq afft fo? toi 3ft nj 

3 3«7T dfc-Tlftim rfldoT 3?t TRsRT 37. 377. TJRT 37 Slf^^HI3ff R 777 3 R 333PT 3v37f337T 33 

3| jfi fh71 87J | 

•'ifrt t-u+R 3, 333 stftrfm ^ tto <> 33 - vrt (i) 33 wi 3R3 trq ; 333 ijfqqf 3 

f trrmf R ^37 3#1 37 37f333T 3Trcft?T3 3 f373T *JI I 


R<tfq 3 3>^3 7R3TR 37 ftqfc ^ f f3> >-kllVl7H 3TR 31 7ft3£3 3^ ftTtr ppp* if 

971N37 377tT7H finfMi-S 37t ashM 7 3%73J3 3 fwtf *31 3[3t) f,, 33: 3TI ^ 3T7 q. f3337 Ttftrq 

f J3TH1 -*fa7J337 £ t3Rf! W f, qmff337T qfafafaqt 37 ItfTTPm 7R3 q RqtRl f3T3I 3T7 ! 


l 



[TOTIl—TO*53(ii)] 


TOffTOTFim 26,2012/5*3 5, 1934 


3 m:, aw, ww (*jfa * * T wW ^ aifaror to 3rfa) ftw, !%3 ^ 4^ 

*M»dl<M u l 1 ^ 3?«fN 3f^l^K "3TO 3T^J^1 ^ TO*T 7 * <*f^rHPSId niiloT ^ TTftTOlI 7FW * Hl'lfftPhU nRifaflwT ^»t TOHf*3 
TOte ^ TO! 3 t I 


sh M ^JLTO. U ^ iVinr* 


Tim TO TOT 


tWta 


TITOTO TOTlPTT 



New Delhi, The 17th May, 2012 

S.O. 1779. Whereas by notification of the Government of India in the Ministry of Petroleum &. Natural Gas, 

S.O. Nos. and dates as mentioned in the Schedule below issued under sub-section (i) of Section 6, Petroleum and Minerals 
Pipelines (Acquisition of Right of User in Land) Act, 1962(50 of 1962), the Central Government acquired the Right of User 
in the said lands specified in the Schedule appended to those notifications. 

And Whereas, in exercise of powers conferred by sub-section (4) of Section 6 of the said Act, the Central 
Government vested the right of user in the lands free from all encumbrances in the Hindustan Petroleum Corporation 
Limited. ( 

And Whereas, the Competent Authority has made a report to the Central Government that the pipeline for the 
purpose of transportation of pfetroleum products from Raman Mandi in the state of Punjab to Bahadurgarh in the state ot 
Haryana has been laid in the said lands and hence the ROU activities may be terminated in Tehsils Rohtak & Fatehabad in 
the State of Haryana in respect of the said lands which injbrief are specified in the Schedule annexed to this Notification. 

Now, therefore as required under explanation 1 of Rule 4 of the Petroleum and Minerals Pipelines (Acquisition of 
Right of User in Land) Rules 1963, the Central Government hereby declare the dates mentioned in Column 7 of the said 

schedule as the dates of termination of activities in ROU in the State of Haryana. 


q 
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SCHEDULE 

SI 

N 

S.O. No. & Date Name of Village Tehsil District State Date for Termination 

of operation 

1 

2 3 4 5 6 7 

I 

2. 

' 

■ 

' 

2548 Date 14*09-09 Ghraothi Rohtak Rohtak Haryana 25-10-2010 

256 Date 18-01-10 Ghuskani 

229 Date 05-01-11 Titouli 

Jindran 

I Khidwali 

Brahman was 

Basantpur 

Makrauli Kalan 

Ladhaut 

Kiloi Khas 

Bhalaut 

3095 Date 13-11-09 Nagpur Fatehabad Fatehabad Haryana 23-06-2010 

290(E) Date 04-02-10 Phool 

1532 Date 30-05-11 Alipur Barota 

Bhuthan Kalan 

Bhuthan Khurd 

Kherwala 

Nadhauri 

Bhuna 

Baijalpur 

Nahla 

■ 

(1 

3T 

3T 

ft 

M 

Trf 

1 

[F. No. R-31015/3/2012-OR-11] 
LALCHHANDAMA, Under Secy. 

17 2012 

W.3R. 1780. —3^ TslpM (’jftr R ^ arsfa) ^rfvfWT, 1962 

962 HTT 50) Hft HTCT 6 Tq-VRI ( 1) ^ HRS WsFK ^ QjlPc^M 3?k UPfPd* fa WR Hit v{ 

HTJHt R Wl HTCt^t Hit TTCsHT HTT. ail. £171 HH 3Tfa*JHHf3$ R WH R fqfdfe fjfa R HfapT ^ srfVHR 

>N ffan *n t 

3?h: UidiK R, 4«+d SfaPdHH Hit HR1 6 H>t HH-VR ( 1 ) £RT *>lPw4 HiT fapT Hfa tRr, HHd R fat 

?#TRt R ^«W <shh)‘I HTI 3?RrjR ^)Pd^H HipfafH "4 ftfl'd ffal RI 1 

^ R$R 3nfH<+>lO R R<4>K Hit ftfa Rt f fa 3|R Tslffa) HF> hItHFH ^ ffa iR< 41'M! 7FH Rfa-gRTM 

HTRttTR RiPh^-s H>t dgRtd fR<RI, TffaT, HTHTHfT, faft, HIPRf, Rlfal of sf^T^TTH R MI^Mdl^d Pftilj *3fT 

fI t, 3Td: HR , *|fR ^ fa R, ffaHH fapd ffa< u i arftRJHRT R ReFH STjfat R fafafar fa^fl HHT t, RFTff*THR 

iffafa Hit $fwil 7FR Rf RRFd ffan *TFU 

3^1:, 3R, R(«6k Q^Pd^iH R ^ 3TfV4FR H7T 3T3pT) RpR, 1963 ^ fHR 4 ^ PT^HT 7 ! 

£ 3THtH 37^yp[Rr< 3«R1 ^ RTH 7 R ^RtHRsUI dfO<sfi ^ I^RFIT TTR R RFlffHHFiR nfHPdfHHI RRlfid dlOfel 


_ a’Wfr _ 

3ST.3n. R. TT^f f^TRF* 'JIM HR farii 7TR TraieR Hft 4-f-MfR-d 

^1 __ 

_2_3^ 4 5 6 7 

30% fvu<tf 13-11-09 dlsKfUl gRq|U|| 25-05 -2011 

2052 %PS 04-08- II <^<6R I 

3TRTtHT fHHH 
rtrKt irsm 





[sTFTli_T3U5 3(ii)] 


WTFiPre 26,2012/=^ 5, 1934 



2646 fcra? 22-09-09 


2489 09-09-09 

168 WF11-01-10 


2549 ft# 14-09-09 

2550 15-09-09 

257 fft'Tfo? 18-01-10 
1530 27-05-11 

2937 fafF* 21-10-09 
291 (3fl) 04-02-10 

1533 30-05-11 


3093 .W* 12-11-09 
396 (3T)lfcire> 15-02:10 
1531 fanaF 27-05-11 


287015-10-09 
231(3?) f^rfsF 05-01-11 


2869 Ift^ 15-10-09 


MI 4 HHI 

wrm r 

*MMW 
W 1 BI TSTCT 

*mhht 

dH§H HM<I 

n*<0 

HldcO 

M+dHI 

nlfdl 
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S.O, 1780.—Whereas by notification of the Government of India in the Ministry of Petroleum & Natural Gas. 
S.O. Nos. and dates as mentioned in the Schedule below issued under sub-section (i) of Section 6, Petroleum and Minerals 
Pipeli les (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), the Central Government acquired the Right of User 
in the said lands specified in the Schedule appended to those notifications. 

And Whereas, in exercise of powers conferred by sub-section (4) of Section 6 of the said Act, the Central 
Government vested the right of user in the lands free from all encumbrances in the Hindustan Petroleum Corporation 
Limited. 

And Whereas, the Competent Authority has made a report to the Central Government that the pipeline for the 
purpose of transportation of petroleum products from Raman Mandi in the state of Punjab to Bahadurgarh in the state of 
Haryana has been laid in the said lands and hence the ROU activities may be terminated in Tehsils Sirsa, Ratia, Barwala, 
Nama und, Hansi, Julana, Maham, Sampla & Bahadurgarh in the State of Haryana in respect of the said lands which in brief 
are specified in the Schedule annexed to this Notification. 

Now, therefore as required under explanation 1 of Rule 4 of the Petroleum and Minerals Pipelines (Acquisition of 
Right of User in Land) Rules 1963, the Central Government hereby declare the dates mentioned in Column 7 of the said 
sched lie as the dates of termination of activities in ROU in the State of Haryana. 

SCHEDULE 

State Date for Termination 
of operation 


SI. S.O. No. & Date Name of Village Tehsil District 

No. 



3096 Date 13-11-09 

2052 Date 04-08-11 

Loharheri 

Dhakaura 

Asauda Sewan 
Asaudha Todran 

Bahadurgarh 

Jhajjar 

Haryana 

25-05-2011 

2646 Date 22-09-09 

Pakasma 

Kisarhanti 

More Kheri 
Samchana 

Bhansru Khurd 
Bhansru Kalan 

Nay abas 

Sampla 

Rohtak 

Haryana 

26-09-2011 

2489 Date 09-09-09 

168 Date 11-01-10 

Farmana Khas 
Farmana Badshapur 
Gugaheri 

Kharak Jatan 

Bainsi 

Lakhan Majra 
Khareanti 

Chandi 

Maham 

Rohtak 

Haryana 

21-09-2011 

2549 Date 14-09-09 * 

Malvi 

Julana 

Jind 

Haryana 

23-10-2010 

2550 Date 15-09-09 

257 Date 18-01-10 

1530 Date 27-05-11 

Bhaklana 

Mohla 

Badchhapar 

Bas Badshapur 

. Hansi 

Hisar 

Haryana 

21-11-2010 
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2 

3 

4 

5 

6 

7 

2937 Date 21-10-09 

291 (E) Date 04-02-10 
1533 Date 30-05-11 

Lohari Ragho 

Modi Kamial Sahib 
Ganna 

Moth Rangran 

Rakhi Shahpur 
Namaund 

Orang Shahpur 
Petwar 

Namaund 

Hisar 

Haryana 

23 11-2010 

3093 Date 12-11-09 
396(E) Date 15-02-10 
1531 Date27*05-11 

Pabra 

Iserfaeri 

Bhaini Badshahpur 
Barwala 

Badhawar 

Dhad 

Biyana Khera 

Barwala 

Hisar 

i 

Haryana 

25-02-2011 

2870 Date 15-10-09 

231 Date 05-01-11 

Saharan 

Madh. 

Haroli 

Ahearwa 

Shekhupur Sotar 
Palsar 

Ratia 

Fatehabad 

Haryana 

22-02-2011 

2869 Date 15-10-09- 

Suritiya 

Singhpura 

Sirsa 

Sirsa 

Haryana 

27-09-20 iO 


[F.No. R-310I5/3/2012-OR-1I] 
LAL CHHANDAMA, Under Secy 

21 2012 • . 

marc. 1781.— 1 wi m* arfassn: atfwn) arf#m 1962 (1962 ^ 50) ^ wz 

2 vro (?f?) ^ ^F-iafa: ur$ftn» fa 4 «ircT *k«m< 19-11-2010 arffa^n^n 

3Tfa9nRT aFT^ ^ ^ m^TT ^cl^RT ?ft "5% an&EH 2009) t^I (TSRnre), TT^m 

TJWft ^ 3T^ <# TPSjfa TRtfpft tfct #RT W tf^cTR wft?H 

qicnsfrfagT <ArMI4 4l5TdI^ 3FT ^ "4 Ridl^ ^ afafWT ^ WcT 7?$R SnfWftt ^ Wi 

t \ ^ ^ trR JUf^Td t I 

[m a 3TR-31015/6/2004-3^3717 II j 
TJ^rc, 3 rt 

New Delhi, the 21st May, 2012 

S.O. 1781._In pursuance of clause (a) of Section 2 of the Petroleum and Minerals Pipelines (Acquisition of 

Right of user in land) Act, 1962 (50 of 1962) and in supersession of Notification of the Government of India in Ministry of 
Petroleum and Natural Gas No. S O. 2877 dated 19-11-2010, the Central Government hereby authorizes Shri Krishna Mohan 
Uppu, IAS (AGMU-2009), SDM (Najafgarh) Government of NCT of Delhi, to perform the functions of Competent AuthoriA 
for Bahadurgarh - Tikrikalan spurlines as a part of MDPL product pipeline of Hindustan Petroleum Corporation Limited, m 
addition to his own duties, under the said Act, within the territory of NCT Delhi. 

[F. No. R-31015/6/2004-OR-i!! 
LAL CHHANDAMA, Under Secy 
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jpj ^ 4. It is alleged by the claimant that he was employed 

by the opposite parly directly as chowkidar at the rate of 
4$ ftcrfl, 25 arita, 2012 Rs.700per month with effect from 3-9-92. After 15-10-92 he 


*r.«r. 1782.—<*IWlPi4> mi (mi 

VI 4) 4& 4RI17 ^ Viwn 3 4»n(l9 wvk fsftppR, 

faq 44ft ato 44$ $ $hr 3 aftstfta 

3 mvR vftivFr, vny $ w 

(tfrftfWI 88/1997) 4ft 9» l ftM 4*$t,^$4faTPr^ 
4ft 25-4-2012 4ft 9T4 $311 *1M 

[TL T^-42012/19/1996-3n£*R (A^)] 
t4?t 1%, $*4> 3ifa4>rcf 

| MINISTRY OF LABOUR AND EMPLOYMENT 
New Delhi, the 25th April, 2012 

&O. 1782. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 88/ 
1 95 7) of die Central Government Industrial Tribunal-cum- 
Lal our Court, Kanpur as shown in the Annexure, in the 
Inc ustrial Dispute between the employers in relation to 
the management of Chief Engineer, All India Radio 
(D< ordarshan) and others and their workman, which was 
rec jived by the Central Government on 25-4*2012. 

[No. L-420I2/19/1996-IR(DU)] 
RAMESH SINGH, Desk Officer 
ANNEXURE 

IEFORE SRI RAM PARKASH, HJS, PRESIDING 
O FF1CER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUN ADCUM-LABOUR COURT, KANPUR 

Industrial Dispute No. 88 of 1997 

Sri Gulab Singh son of Sri Hari Singh 
CA Sri Sunhari Lai, B-29, 

Incrapuri, 

NevAgra. 

An I 


Chi 

AIllli 


(ef Engineer, 
ndia Radio, 
rdarshan) & Others 
shabad Agra. 


Deo 


ham: 


in 


with 


w< 


AWARD 


1. Central Government, Mol, New Delhi, vide 
notification no. L-42012/l9/96-IR(DU) dated 23-5-97, has 
ref srred the following dispute to this tribunal for 
adj indication:— 

2. Whether the action of Doordarshan Kendra Agra 
tjerminating the services of Sri Gulab Singh Chowkidar 

effect from 1-3-95 is legal? If not to what relief the 
oHcman is entitled? 

3. Brief facts of the case are— 


was also assigned night duty from 6.00 p.m. to 6.00 a.m. for 
12 hours. He rendered his duties honestly diligently and 
with full devotion. Due to this his wages were enhanced to 
Rs. 800 per month with effect from 1-4-93. it is further 
alleged by the claimant that since the date of employment 
he was not given any appointment letter, wage slip, 
attendance card etc., payment of wages was made on 
register with effect from 3-9-92 to 31-5-94 and thereafter on 
plain paper till the date of termination for the obvious 
reasons. He was neither given equal pay for equal work 
nor given payment of overtime wages, when workman 
demanded the same, suddenly on 1-3-95 Sri Bhikki Lai 
Assistant Engineer Security verbally stopped the workman 
concerned from his duties. On query he was informed that 
employer no. 2 has terminated his services. As such abrupt 
mal -termination amounts to retrenchment, but employer 
have not complied with Section 25 F, 25 G and 25 H of the 
Act and rules 76 and 77 of I.D. (Central) Rules 1957. This 
termination was done without any prior notice or 
termination, it was done with malice to deny right full claim 
of the workman. It is by way of victimization and in colorable 
exercise of employers power which amounts to unfair labour 
practice under Schedule V of Industrial Disputes Act. He 
also served a legal notice on the employer but no reply was 
given. As the opposite party has not provided any 
documentary prove pertaining to the employment therefore, 
he is keeping his right to suitably amend or add his 
statement of claim; therefore, he has prayed that he is 
entitled to be reinstated with continuity of service and 
with full back wages. 

5. Opposite party has filed reply. It is stated by them 
that the claimant was engaged on oral contract basis for 
the security of the material of doordarshan kept at the side 
Ram Bagh Premises on Agra Tundla Road. The contract 
period was monthly and was renewed receipt of payment 
of contract money was also given by him. Photocopies of 
the same have been filed by him as Annexure 1. Payment 
was made on hand receipt and not on register. But it is 
stated that he was not employed as in employee against 
any regular post. He was not given any appointment letter. 
It is also stated that the site for the security for which the 
claimant was engaged has been transferred to Civil 
Construction Agra to construct the residential quarters. 
Therefore, the services of the petitioner are no longer 
required and the contract of engagement came to an end. 

6.. When he was not an employee, no question of 
termination is involved. It is not a retrenchment therefore 
on notice is required to be served. He was informed at the 
early stage that when his services were not required oy Sri 
Bhikki Lai, therefore, his services were no longer required. 
It is also alleged that Doordarshan is not an Industry as 
defined under the definition of the term lndustiy. It is further 
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alleged that a SLP is pending before the Hon*ble Supreme 
Court of India on the point as to whether Doordarshan is 
an Industry or not and till die issue is decided this court 
has no jurisdiction to decide the matter and the reference is 
liable to be rejected on this ground also. 

7. Rejoinder statement has also been filed but 
nothing new has been incorporated therein except 
reiterating the facts already pleaded by the claimant in his 
statement of claim. 

8. Management apart from oral evidence has also 
filed documentary evidence which will be discussed at the 
time of appreciation of the facts and evidence of die case. 
Management has also produced evidence of Sri Keemat 
Kumar Asstt. Engineer, Doordarshan, as M.W. 1, whereas, 
workman himself has produced in evidence as W.W. 1. 

9.1 have perused the statement of both the parties 
and the documentary evidence which is in the shape of 
photocopies filed by the opposite parties. It has been stated 
by the claimant on oath that he was engaged by the 
opposite party as chowkidar on 3-9*92 and he was being 
paid Rs.700 per month in the beginning and later on 
enhanced to Rs. 800 per month. This fact has not been 
denied by the opposite party either in the reply or in the 
oral evidence. 

10. It has been stated by the opposite party that he 
was engaged on die basis of oral contract as a chowkidar 
and when his services were not required die oral contract 
came to an end automatically. 

11.1 have examined this fact. Now the burden has 
shifted'to the opposite.party to prove this fact. Opposite 
party is a public sector undertaking and be known as 
Doordarshan. It is expected from them that they will follow 
certain prescribed procedure to engage any person or to 
employ any person. They have not given any documentary 
evidence that the claimant was engaged or employed on 
the basis of a oral contract. There is no such procedure 
where a person can be employed on die basis of an oral 
contract that too for years together. The payment receipts 
filed by the opposite party along with the written statement, 
if I enter in the depth of these receipts and lift the veil I find 
that it is a colorable exercise of managerial power on die 
part of the employer. Therefore, this cannot be termed as 
oral contract and it amounts to an unfair labour practice. 

12. Opposite party has filed photocopies of 
attendance register and the same have been perused by 
me. I find that it is of no use for the employer as the claimant 
has himself stated in his claim statement that his attendance 
was never marked in the attendance register and that he 
had never been provided with any appointment letter, 
therefore the statement of the W.W.l acceptable on the 
point and that he was engaged by the opposite party on 
3-9-92 as chowkidar at the rate of Rs.700 per month which 
was subsequently enhanced at the rate of Rs,800 per month. 


13. It is also stated by the claimant that when he 
demanded for the overtime wage, his services were 
dispensed with by an oral order passed by Sri Bhikki Lai 
with effect from 1-3-95 without complying with the 
mandatory provisions of Industrial Disputes Act, 1947. 
The statementof workman is believable and acceptable on 
this point also. 

14. There is a contention of the opposite party that 
the site for which the workman was engaged was 
transferred to Civil Construction Wing Agra to construct 
the residential quarters, so his services were not required. 
This contention does not cany any weight It has been 
contended by the AR fcrthe dwnantthat CivilCowbuction 
Wing Agra is also the branch of opposite party, therefore, 
opposite party cannot take this plea dun there was no 
work left for the claimant For a moment if there was no 
work left even then the employer was expected to issue 
him a notice must have paid the retrenchment compensation 
before terminating his services because the claimant was 
already in the engagement/employment of employer and 
he has completed 240 days in the calendar year before his 
termination with effect from 1 -3-95, which feet has also not 
been disputed by the opposite party. They have also not 
disputed the continuity of fee services of the claimant; 
therefore, to my view the claimant has accrued a right of 
protection under section 25F of Industrial Disputes Act, 
1947. In the reply it is also admitted by the opposite party 
that they have never issued any notice or notice pay or 
retrenchment compensation before the termination of the 
services of the claimant Therefore, in' any view of the 
matter it is held that the opposite party has breached the 
mandatory provisions of fee Industrial Disputes Act 

15. The claimant has placed reliance upon a 
decision— 

I. 2011 VbUlSCC L7S 524betweenKukfeepSingh 
versus General Manager. 

2 2007VW.1 SCCL&S961 betweenSriram Industrial 
Enterprises versus Mehak Singh & Others. 

16.1 have considered the law propounded by the 
Hon'ble Apex Court and! respectfully agree with the same. 

17. In both the case the Hon’ble Apex has held that 
where the workman has completed240days of continuous 
service preceding 12 calendar months from the date of his 
termination he is entitled to be reinstated m the service. 

18. Therefore, considering the overall view as 
explained hereinabove it is held that the opposite party 
has breached the provisions of section 25F of Industrial 
Disputes Act, consequently the workman is entitled to be 
reinstated in service of the employer opposite party with 
50% back wages mid continuity of service. It is further 
directed that the opposite party shall reinstate the workman 
in their service within one month from file date of 
publication of this award. 
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19. Before parting with the award it may be pointed 
4>ut here that there is one more contention pleaded by the 

( pposite party that they are not industry within the meaning 
f the Act. It is contended by them that there w'ere number 
ifjudgments of the Hon’ble High Court and the CAT which 
have held that Doordarshan is an Industry, against this 
decision the Union of India have gone into the SLP before 
jhe Hon’ble Apex Court. It is contended by them that the 
matter is rending before the Hon’ble apex court so this 
matter be also dismissed on this ground. I have considered 
^his aspect of the matter fully. First I would like to say that 

! here is no direct stay of the proceedings of the present 
:ase by any higher court, secondly there cannot be any 
lismissal of the case simply on the ground that some matter 
pending before a higher court to be decided. A simple 

! iper has been filed by the opposite party which is not 
ipported by any affidavit or in the statement of MW. 1, 
erefore, on the above point no cognizance can be taken, 
is also not a certified copy of any order of the higher 

I ourt. Therefore no cognizance can be taken of this 
locument and it is held that the opposite party is an 
ndustry as defined under the definition of Industry under 
ection 2(j)ofthe Act. 

20. In the end it is finally concluded that the workman 
|hould be reinstated in service with 50% back wages with 
Continuity of service. 

21. The reference is therefore answered accordingly 
jn favour of the workman and against the opposite party. 

RAM PARKASH, Presiding Officer 
i 25 3tfo, 2012 

ehT.OT. 1783.—3?l*ilPl«h faSIS 3TfafWT, 1947 (1947 

p 14) HRJ 17 ^ 

jt W4 -frpt. ^ ^ 

■jr-rT' Af 

jraB wti w.^t.ar^.^A5eraf/3m/64/96) y+ifvid 

Wr f, ^ 25-4-2012 ^ wz «n 


[Tf. T^T-1401 


/X/1994 (^V%)] 


| New Delhi, the 25lh April, 2012 

j S.O. 1783.—In pursuance of Section 17 of the 
ndustrial Disputes Act. 1947 (14 of 1947), the Central 
jovemment hereby publishes the Award (Ref. No. C GIT/ 
..C R. 64:9b) of the Central Government industrial Tribunal- 
sum-Labour Court, Jabalpur as shown in the Annexure, 
n the Industrial Dispute between the employers in relation 
:o the management of The General Manager, Grey Iron 
'actory/Jabalpur and their workman, winch was received 
yy the Central Government on 25-4-2012. 

[No. L-1401 I/8/1994-IR(DU)] 
RAMESH SINGH, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TR1BUNAL-CUM-LABOUR COURT, 
JABALPUR 
No. CGIT/LC/R/64/96 

Presiding Officer: SHRI MOHD. SHAKIR HASAN 
General Secretary, 

GIF Employees Union, 

Grey Iron Factory, 

Jabalpur ...Workman 

Versus 

General Manager, 

Grey Iron Factory, 

Jabalpur ... Management 

AWARD 

Passed on this 21 st day of March, 2012 

1. The Government of India, Ministry of Labour vide 
its Notification No. L-14011 /8/94-IR (DU) dated 26-2-96 has 
referred the following dispute for adjudication by this 
tribunal:— 

“TORTS ft 3TPTH 944-^1, ^ ]»KT 

faHldfisld SfW (^TO) $ ^ 

m thAtct ft, ^ft R 16-10-81 ft (wm) 
ft ft mtrs h m Achhh 

260~440-ffT t lU u l "d <*>14^161 ft I 

^Tftt'cftftftfftct ^ ft l” 

wfenii ft; ^ Tfftf : 

(1) art trg. ft^r. 1160/1372 

(2) sft tip.-ll f1148/1390 

(3) «ft 4k, T^.zf.aft. TT^. TT^T.-U feH. 1 155/1405 

(4) sft TTRtft. ^nfHcT, TT^.aft. t^. Ti?T. fe. 1157/1408 

(5) 9ft T$5T. ftt. ftftre*, trg. fe. 1125/1409 

( 6 ) eft T^. TT^. ft*, 1 139/1410 

(7) eft 3TR.TTd. t^.zf.aft. TT^. Ttr ffd. 1140/1411 

(8) eft 4i«ps?, x^.Ht.aft. 1^. fe. 1110/1359 

2. The case of the workmen/Union, in short, is that 
the workmen were appointed as Labourers in 1978. They 
appeared and passed the trade test for the Fumaceman 
(General) and were appointed/promoted as Fumaceman 
(General) in the pay scale of Rs. 210-260 w.e.f. 1-5-1980. It 
is stated that in the mean time there was reclassification of 
Industrial Trades in Ordnance Factories on the 
recommendation of Expert Classification Committee Report 
(in short EEC report). Most of the semi-skilled post of pay 
scale of Rs.210-260 had been reclassified to skilled grades 
in the pay scale of Rs. 260 to Rs. 400 w.e.f. 16-10-1981. 
Fumaceman trade was also upgraded in other Ordnance 
Factories e.g. Ordnance Factory, Avadi Tamil Nadu ( in 
short OFA, Tamil Nadu) but the Grey Iron Foundiy Jabalpur 
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(in short GIF, Jabalpur) did not upgrade the furnace-man 
trade from semi-skilled to skilled grade as it was done in 
other Ordnance Factories. However the management had 
upgraded similar SubTrade like Fumace-man charger from 
semis-killed to skilled grade. It is stated that an Anamolies 
Committee was set up to resolve the dispute of upgradation 
and principle was laid down which was accepted by the 
management. On the principle of the Committee, the 
Fumace-man (General) was upgraded in OFA, Tamilnadu 
from semi-skilled to skilled grade w.e.f. 16-10-1981 but the 
same is denied to Furnace man (General) at GIF, Jabalpur. 

It is stated that instead of upgradation the workmen were 
re-designated as Annealer (semiskilled) in the same pay 
scale vide order dated 20-5-85. It is stated that the workmen 
were again re-designated as Totol Hardner in the new 
trade known as Heat Treatment Operative on the basis of 
Guha Committee Report in 1989. The management then 
upgraded the workmen as skilled grade only from 
12-2-1990 instead the upgradation from the date by which 
the Fumace-man OFA Tamilnadu was upgraded. It is 
stated that Guha Committee had been done to minimize/ 
rectify die anomalies and irregularities caused to wrong 
implementation of EEC Report. It is stated that Guha 
Committee Report should be implemented w.e.f. 

16-10-1981 to avoid any discrimination. On the basis of die 
above grounds, the reference be answered in favour of the 
Union/workmen with all consequential benefits. 

3. The management appeared and filed Written 
Statement to contest the reference. The case of the 
management, interalia, is that admittedly these workmen 
were appointed as labourers in the year 1978 in GIF, Jabalpur. 
Thereafter they were promoted to Fumace-man(General) 
(Semi-skilled) in the scale of Rs. 210-Rs.290 after qualifying 
trade test w.e.f. 2-5-1980.The matter of revision/fixation of 
pay scale, if any, strictly lies on the pay Commission and 
other such bodies after acceptance of the recommendation 
of the Government. The demand for revision of Pay scales 
of any trade cannot be entertained by the General Manager 
of the Factory as he has no authority to grant any pay 
scale to any group of employees. It is stated that this issue 
was raised before various CATs and even before the Hon'ble 
Supreme Court. The Hon’ble Apex Court has settled that 
the job evaluation done by EEC based on the point rating 
system cannot be held to be arbitrary. It is stated that the 
EEC has evaluated the job contents of the various trades 
i.e. Fumace-man (Poorer), Fumace-man (General OFA) and 
Fumace-man(General) on the basis of point rating system. 
The Guha Committee was formed to provide avenues of 
promotion to the incumbents of dead trade by merging 
them with nearly akin trades after trade test. In the above 
circumstances, the claim of the Union/workmen for treating 
them as skilled grade in the scale of Rs.260-400 on their 
Fumace-man (General) trade is not tenable and is not 
justified. The Union/workmen is not entitled to any relief. 


4. On the basis of the pleadings of the parties, the 
following issues are framed for adjudication— 

I. Whether the action of the management in not 
upgrading the workmen from semi-skilled to 
skilled category in the pay scale of Rs. 260 to 
Rs 400 w.e.f. 16-10-81 is justified? 

II. To what relief the workmen is entitled? 

Issue No. I 

Now the important question raised by the Union/ 
workmen is as to whether the demand of the workmen to 
upgrade them from semi -skilled to skilled grade in the pay 
scale of Rs.260 to Rs 400 w.e.f. 16-10-81 is justified and 
proper. The grounds taken by the Union is that Furnace- 
man trade was also upgraded in other ordnance factories. 

It is stated that the Fumace-man, OFA, Tamilnadu was 
upgraded from semi-skilled to skilled grade in die scale of 
Rs.260 to Rs 400 w.e.f. 16-10-1981 but the same is denied 
to Fumace-man General, GIF, Jabalpur and these workmen 
were in semi-skilled category in the scale of Rs.210 - Rs.260. 

6. In support of the facts, the Union/workmen has 
adduced oral and documentary evidence. The Union has 
examined three workmen in the case. Shri H.S.Dubey has 
stated that he appointed as a Labour on 13-2-1978 and was 
promoted as Fumace-man Generel after passing Trade 
Test on 1 -1 -1981. He has further stated that the management 
had not upgraded them in GIF as per EEC report from 16- 
10-1981 whereas in other factory under the same 
management and under the Ministry of Defence, Fumace- 
man, OFA Tamilnadu were upgraded in the pay scale of 
Rs.260 - Rs.350 from the pay scale of Rs.210-290, He has 
stated in his cross-examination that the pay fixation is not 
to be done by the factory in which he worked rather it is 
to be done by the Govt, of India. It is argued on behalf of 
the management that Union, Govt, and Ministry of Defence 
are not parties to the reference and admittedly General 
Manager, GIF, Jabalpur has no authority to grant any pay 
scale to any group of employees from any different date. 
It is urged that the reference is bad for non-joinder of 
Union Govt, in the reference. Another witness Shri 
R.C.Khatri is also examined in the case. He has also 
corroborated the evidence of Shri H.S.Dubey. He has also 
stated that their pay fixation/revision is governed by Central 
Govt. He has stated that on the basis of Central Pay 
Commission, the General Manager has power to revise/fix 
the pay of the workers. The last witness Shri Babu Singh 
is also a workman. His evidence is similar as other witnesses 
have stated in their evidence. Their evidence clearly shows 
that they have not stated and enumerated the important 
characteristics of the job of Fumace-man General and 
fumaceman OFA, Tamil Nadu and the work traits as well 
as the conditions under which the job was being performed 
by both the classes of workmen simply nomenclature is 
same. Thus the evidence of the witnesses of the Union do 
not establish that the Fumace-man General of GIF, Jabalpur 
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and Furnace-man OFA, Tamil Nadu were doing the work of 
same job description with same duties and responsibilities. 

7. The Union has filed documents in the case. Exhibit 
W/ is the photocopy of the result sheet of the Trade Test 
of he Furnace-man (General) dated 4-1-1980. This is 
adn kitted by the management. This is filed to show that the 
woi kmen Shri R.C.Khatri, Md.Gaus, S.P.Napit, S.L. Rajput, 
L.P Sonkar and R.P. Yadav had passed the Trade Test of 
Fur lace-man (General)., Exhibit W/2 is the photocopy of 
the incomplete ordnance factories and ordnance equipment 
fact ories Recruitment Rules, 1979. This document is also 
adn kitted by the management. This is filed to show that the 
pay scale of Fumace-man(General) was Rs.2l 0-290. It also 
shows that the following requisites were required for 
proi notion/deputation/transfer as Furnace-man (General)— 

(a) Primary Pass 

(b) (0 should have strong physique and be 
capable of working in hot sections 

00 Ability of handle heavy pieces such as 
billets during charging and discharging 
furnace. 

(iii) Ability to operate the furnace and control 
temperature and ability to light furnace 
from cold. 

(iv) A minimum period of 2 years experience in - 
the trade is necessary. (Trade Test: 
Practical demonstration at work.) 

It is clear that there is nothing on the record to show 
that what was the requisites for Fumace-man OFA, Tamil 
Nacu. 
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8. Exhibit W/3 is photocopy of specification of Trade 
ing. It is also incomplete document. Though it is 
itted by the management. This is filed to show that 
Specification of Trade Test of Fumace-man (General) 
same as has been given Ordnance Factories and 
(fiance Equipment Factories Recruitment Rules 1979. 
is nothing to show that the specifications of Trade 
are same to the Furnace man OFA, Tamil Nadu. Exhibit 
(Paper No. 14/14) is photocopy of incomplete letter of 
jnanagement dated 14- 8-1986 whereby the workmen 
H.S.Dubey, R.C.Khatri and Babu Singh were promoted 
jool Hardner skilled grade in the pay scale of Rs.260- 
jl00 with re-designated. Paper No. 14/16 is another office 
r No. 231 whereby the workman Shri R.N.Yadav was 

} noted to the post of Tool Hardner (skilled). This is also 
mplete document and is admissible in law. 

9. Exhibit W/5 is the photocopy of the corrigendum 
sanction letter dated 11-5-1983 of the Ministry of 
nee concerning the fitment of pay scales of the 
strial workers of Ordnance/Ordnance Eqpt. Factories 
eby the pay scale of Fumace-man OFA, Tamil Nadu 
revised from Rs.210—290 to Rs.260-400. This is also 
itted by the management. This is filed to show that 
ace-man (OFA) were also in the same scale with similar 
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type designation but their pay scale was revised w.e.f. 
16-10-1981 in skilled grade whereas Fumace-man, JIF, 
Jabalpur was revised from semi-skilled to skilled grade. As 
discussed above, it is clear that there is no document on 
the record to show that these workmen were doing the 
work of same job description with same duties and 
responsibilities as has been done by Fumace-man, OFA, 
Tamil Nadu. The learned counsel for the management 
argued that the ECC has adopted the Point Rating System 
for job evaluation and the job contents of Fumace-man 
OFA and Fumace-man (General) were evaluated. On the 
basis of job evaluation Fumace-man (OFA) was given the 
scale of Rs.260—400 and the Fumace-man (General) was 
given the scale of Rs.210—290. The Union/workmen has 
failed to show that the job contents are same of these two 
trades as it were evaluated on the point rating system. 

10. On the other hand, the management has also 
adduced oral and documentary evidence in the case. The 
management witness Shri B. P.Mishra is working as AGM 
(Administration). He has stated that the General Manager 
of the Factory has no authority to grant any pay scale to 
a group of employees from any different date than the 
dates already fixed by the Govt, of India. The learned 
counsel for the management argued that Ministry of 
Defence though Union Govt, is not party to the reference 
as such the reference is bad on non-joinder of necessary 
party. I also find from the discussion made above that the 
Govt, of India is admittedly the competent authority to 
grant any pay scale to a group of employees from any date. 
This witness has stated that for rationalisation of trades, 
and grades in Ordnance Factory, Guha Committee was 
formed. The basic purpose of Guha Committee was to 
reduce the number of trades In Ordnance Factories 
Organisation and to provide avenues to employees in 
dead end trades by merging them with akin main trades 
after following the procedure laid down in SRO. On the 
other hand, the ECC was for the purpose to sort out 
anomalies arising out of the recommendations of Third 
Pay Commission. I also agree that Guha Committee is for 
rationalization of trades and for providing avenues for 
promotion in dead end trades. 

11. The management has filed the ECC report trades 
alongwith Guha Committee Instruction which is marked as 
Exhibit M/1. The said document is admitted by the Union/ 
workmen. This is filed to show that Point rating method 
was for job evaluation. There were four main characteristics 
for determination, i.e. skill, effort, responsibility and job 
condition. The report further shows that five grade 
structures were prepared i.e. unskilled, semi-skilled, skilled. 
Highly skilled Gr.ll and Highly skilled Gr.I and the revised 
pay was given effect from 16-10-1981. It also appears that 
initially Fumace-man General and Fumace-man (OF A) were 
placed in the same pay scale of Rs.210—290 but 
subsequently the pay scale of fumaccman (OFA) was 
corrected by corrigendum to Rs.260- 400. Thus it is clear 
that the pay scale of these two trades were fixed on point 


[ 11—9*5 3(ii)] 


;-R<26,2012M«3 5, 1934 


4231 


AWARD 


rating system. The Union has foiled to show that the point 
r ating system is similar in both trades. Thus it is evident 
from die discussion made above that the workmen are not 
justified in demanding the pay scale of skilled w.e.f. 16-10- 
1981. This issue is decided against the wotkmen/Union 
and in favour of the management. 

12. Issue No. I 

On die basis of the discussion made above, it is clear 
that the workmen are not entitled to any relief. Accordingly 
the reference is answered. 

13. In the result, the award is passed without any 
order to costs. 

MOHD. SHAKIR HASAN, Presiding Officer 
M 26 anta, 2012 
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New Delhi, the 26th April, 2012 

S.O. 1784.—In pursuance of Section 17 of die 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes die Award (Ref. No. 06/ 
2008) of the Central Government Industrial Tribunal-cum- 
Labour Court, Kanpur as shown in the Annexure, in the 
Industrial Dispute between die employers in relation to 
the management District Manager, BSNL, Fatehpur and 
their workman, which was received by the Central 
Government on 26-4-2012. 

[No. L-40012/5l/2007-IR(DU)] 
RAMESH SINGH, Desk Officer 
ANNEXURE 

BEFORE SRI RAM PARKASH, PRESIDING 
OFFICER, CENTRAL GOVERNMENT IPffiUSIRIAL 
TRIBUN AL-CUM- LABOUR COURT, KANPUR 

Industrial Dispute No. 6/2008 

Sri Jageshwar son of Day a Ram, 

Resident of Village Kanspsur Post Kalyanpur 
District Fatehpur. 

And 

The District Manager, 

Bharat Sanchar Nigam Limited, 

District Fatehpur. 


1. Central Government, MoL vide notification no. 
L-4001275 l/2007-IR(DU) dated 13-114)7, has referred the 
following dispute for adjudication to this tribunal— 

2. Whether the action of die management of General 
Manager, BSNL Fatehpur/UP Parimandal E Lucknow, in 
terminating the service of their workman Sri Jageshwar with 
effect from 14-8-2000 is legal and justified? If not, to what 
relief the workman is entitled to? 

3. Brief facts are— 

4. It is alleged by the claimant that he was engaged 
as a Telegram Messenger on 18-5-92, by the officer-in* 
charge Door Sanchar Bindiki, after seeking permission from 
Pravar Adhikshak Taar Pariyat Mandal Allahabad. The 
nature of work against which the claimant was engaged 
was of permanent nature, but he was engaged in the 
beginning for three hours and later on after seeing his 
performance he was asked to work for 4 hours per day. 
Instead of it he was utilized to perform his duties for 8 
hours per day. He was being paid his wage once in a month. 
Later on when the claimant raised his demand for his 
regularization, he was victimized on a number of counts, he 
was asked to sign the vouchers in the name of other 
persons, he was not paid his full salary, when he raised his 
voice against his legal demands, his service was dispensed 
with on 14-8-2000 orally. 

5. He filed a suit before CAT, but it was dismissed for 
want of appropriate jurisdiction. He filed a writ petition in 
the Hon*ble High Court, where the Hon’ble High Court had 
held that the claimant has an effective remedy under the 
Industrial Disputes Act, 1947. There after he raised his 
grievance before the appropriate government which in turn 
sent the matter for adjudication by way of present reference 
order. 

6. After his termination of service Sri Babu Singh, 
Shiv Dass and Ramesh Kumar who were junior to him have 
been retained in die service of the opposite party and the 
opposite party is still taking work from them. 

7. It is also alleged by the claimant that at the time of 
termination of his services provisions of Section 25 F of 
Industrial Disputes Act has not been complied with as it 
was mandatory to comply the same because he has worked 
for more than 240 days continuously preceding 12 calendar 
months from the date of his termination. He has also 
pleaded that part time worker is workman and there is no 
distinction between the definition of workman as to whether 
a person has worked full time or part time 

8. On the basis of above pleadings it has been prayed 
that since the management has violated the mandatory 
provisions oflndustrial Disputes Act, therefore, he is entitled 
to be reinstated in service with full pay and allowance , 
continuity of service and with consequential benefit* 



4232 


THE GAZETTE OF INDIA: MAY 26, 2012/JYAISTHA 5,1934 


[Part II— Sec. 3(ii)] 


% Opposite party irrespective of the fact that they 
put therir appearance in the case but they did not file any 
reply ajjainst the claim statement of the workman. Opposite 
party bps further failed to adduce evidence in the case. 

] 0. Claimant has adduced oral as well documentary 
evidem :e. In oral evidence he has adduced himself as W. W.l. 
He has stated on oath that he was employed on 18-5-82 by 
BSNL as a messenger and he continued to work as such 
withou any break or artificial breaks till 14-8-2000. He stated 
that hii continuously worked during:_lhis period as a 
telegra m messenger. He further stated on oath that he was 
utilize! I to work continuously for a period of 8 hours per 
day bu t he was being paid his wage only for 4 hours per 
day on monthly basis. 

1 1. He goes on to state that at the time of dispensation 
of his ervices neither he was given any notice, or notice 
pay or retrenchment compensation. 

! 2. After termination of his services the opposite 
parly h is engaged S/Sri Shiv Dass, Ramesh and Babu Singh 
and those persons are still working in the department. He 
further stated that he is unemployed and despite sincere 
efforts he could not get appropriate employment for his 
survival. 

3. He stated on oath that the documents filed 
numbering 11/3-20 relates to his working period. It is also 
stated hat they have moved an application dated 30-7-09, 
for sun imoning the original record from the opposite party. 

4.1 have perused the contents of this application. 
This application was allowed by the tribunal and the 
opposite party was directed to file the summoned 
documents. Later on the opposite party failed to put in 
their a ipearance, so there was an order of the tribunal that 
a nece ssary and proper inference shall be drawn against 
the ma nagement, as they failed to produce the documents. 

5. Therefore, considering these facts there is a legal 
presumption that the original documents \vere in the 
custody of the opposite party and they knowingly failed 
to pro luce these documents. The photo-copies filed by 
the claimant bears the stamp of department of Tele¬ 
communication along with dispatch number and date and 
also be ar the stamp of Pabhari Taar Ghar Bindiki. 

6. Claimant has also filed 13 documents vide list 
5-5-08. Some of these are in the original shape. Paper no.06/ 
03 is important and relevant document. This is a carbon 
copy issued in the process, issued by Prabhari Adhikari 
Doors; inchar Kendra Bindiki. Date of this letter is 18-5-92. 
It relftes to the temporary appointment of telegram 
messe lger which is in the name of Jageshwar son of Daya 
Ram. i is such this letter confirms and support the contention 
of the ;laimant that he was appointed on 18-5-92. 

17. Paper no.6/4-9 are the documents which bears 
the sta up of the Prabhari Adhikari DTO Fatehpur and there 
are typ ed paper appears to be original in shape, these paper 


relates to the disbursement of payment to the claimant for 
the working period done by him. Paper no. 6/10 -11, and 13 
are the applications moved by the claimant before the 
opposite, party for claiming back wages which were sent 
through registered post. 

18. Therefore, I perused the entire documents and 
the oral evidence. Evidence appears to be believable. It 
appears that there is a continuity of service of the 
complainant since the date of his engagement and he had 
worked continuously for or more than 240 days of service 
preceding 12 calendar months from the date of his 
termination. 

19. Claimant has placed reliance upon a decision 
Rajasthan High Court, 1996 (74) FLR Page 2459, Managing 
Director and Another versus Faley Ram. The Honhle High 
Court held -part time worker employed by the employer is a 
workman within the meaning of I.D. Act. In this case a part 
time mali was employed. 

20. Another ruling has been placed 1997 (75) FLR 
Page 669 Punjab & Haryna High Court, Simla Devi versus 
Presiding Officer and other. The Hon’ble High Court held 
that a plain reading of the definition of workman does not 
exclude the part time workman from the definition of 
workman. Such exclusion cannot be read into it ipsofacto, 
except if it is expressly provided or implied that no other 
interpretation is possible, which is not the case-imhand. 
Therefore, a part time worker was considered as a workman. 

21. Therefore, considering all the facts of the case 
the claimant falls in the definition of workman and thus he 
is entitled for the protection of the provisions of the Act. 
Since the evidence oral as well as documentary lead by the 
claimant goes uncontroverted the tribunal is left with no 
other option but to hold that the termination of the services 
of the claimant by the opposite is retrenchment as they 
failed to comply with the provisions of 25 F of the Act in as 
much as he was neither given any notice, notice pay or 
retrenchment compensation and also the management 
retained in service persons junior to him. 

22. Therefore, taking over all view of the matter it is 
held that the removal of the workman with effect from 
14-8-2000 is neither just nor fair nor proper and nor legal. 
Consequently he is held entitled to be reinstated in service 
together with 50% back wages. The opposite party is 
directed to comply with the award after within thirty days 
of the publication of the award. 

23. Reference is answered accordingly in favour of 
the workman and the opposite party. 

RAM PARKASH, Presiding Officer 
26 3Tfcr, 2012 
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New Delhi, the 26th April, 2012 

S.O. 1785.—In pursuance of Section 17 of the 
Industrial Disputes Act; 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 08/ 
2005) of the Central Government Industrial Tribunal-cum- 
Labour Court, Kanpur as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to 
the The General Manager, BSNL, Jhansi and their workman, 
which was received by die Central Government on 26-4-2012. 

[No. L-40012/147/2004-IR (DU)] 
RAMESH SINGH, Desk Officer 
ANNEXURE 

BEFORE SRI RAM PARKASH, HJS, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRAI 
TRffiUNAL-CUM-LABOUR COURT, KANPUR 

Industrial Dispute No. 08 of2005 
Between— 

Sri Jitendra Kumar Yadav, 

Son of Sri Ramesh Chand Yadav, 

Village Fareeda, 

Post Nagra The. Grontha, 

District Jhansi. 

And 

The General Manager B.S.N.L., 

Purana Exchange Building, 

LalitpurRoad, 

Jhansi. 

AWARD 

m 

1. Central Government, Mol, New Delhi, vide 
notification no.L-40012/147/2004 -IR(DU) dated 11-3-2005, 
has referred the following dispute for adjudication to this 
tribunal— 

2. Whether the action of the management of Bharat 
Sanchar Nigam Limited, Jhansi refoslng the employment to 
Sri Jitpndra Kumar Yadav (workman) with effect from 
30-4-2004 is legal and justified? If not, to what relief the 
workman is entitled? 

3. Brief facts of the case are that it Is alleged by the 
claimant that he was engaged by Bharat Sanchar Nigam 
Limited (Hereinafter in short BSNL) Jhansi Division under 
Muranipur Sub Divisional Officer Gursahal Doorsanchar 
Kendra on 14-9-2000to 30-4-04 as temporary casual worker. 
That soon after when his services were forcibly terminated 


orally, he raised a dispute before ALC . It is stated that the 
opposite party without taking any responsibility has denied 
the claim of the workman before the ALC (Central). It is 
further alleged by the claimant that the claimant had 
completed for more than 240 days service in each calendar 
year during the period he remained in the employment of 
the opposite party. That due to acute shortage of electricity 
supply at the place of his working, the opposite party has 
installed a generator and according to need he was utilized 
to operate the generator. He was also used to maintain the. 
diesel consumption register at the place of his working. It 
is also claimed that neither the names of the persons 
engaged on regular basis in Rural Gramin Doorbhash 
Kendra under Mauranipur Mandal have never been 
sponsored by the employment exchange nor the post was 
advertized by the opposite party prior to 27-7-02. The 
claimant while working under the opposite party has 
accrued legal right to be absorbed in the service of the 
opposite party like the persons engaged from outside 
without their names sponsored by the employment 
exchange. In response to the letter dated 12-10-98 issued 
by the General Manager, Lucknow, some names were sent 
to the Circle Office of the opposite party as such claimant 
is entitled for the same benefit. Claimant has further alleged 
that his name is appearing in the attendance register 
maintained by the opposite party at the place where he 
was engaged. It isajpo plfried by the claimant that he was 
paid Rs.600 per month after obtaining his signatures on 
the vouchers which is against the rules of natural justice, it 
is also pleaded by the claimant that considering the work 1 
the opp^te party, opposite party still requires the services 
of the po*st against which he was engaged. Lastly it is 
alleged that considering the continuous services of the 
claimant he is entitled to be reinstated in the services of the 
opposite party from the date from which he was removed 
from foe service with foil back wages and continuity of 
service. 

4. Opposite party has filed objection against the claim 
petition wherein it is alleged that foe claimant was never 
employed by foe opposite party, there had never been any 
relationship of master and servant between foe opposite 
party and foe petitioner, the claimant has manufactured 
and fabricated foe documents with malaflde intention, 
therefore the documents filed by foe claimant are not 
admitted. The complainant has filed his mark sheet of High 
School wherein his date of birth is shown as 30-9-84, where 
as he has claimed that he was engaged by foe opposite 
party on 14-9-2000, thus he was only about 15 yean and 11 
months of age and that he was not major on foe date of his 
engagement and he could not have been employed nor 
was ever employed with foe opposite party. The working 
period as alleged by foe claimant has vehemently been 
disputed by the opposite party and that his name does not 
find place in foe muster roll. It is further denied that the 
services of foe claimant were terminated verbally at any 
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p oint oftime tfrsay on 17-4-05. As the claimant was never 
i) the employment of the opposite party, question of 
t :rmin#tian of hit services does not arise at all. It is also 

< enied by th» opposite p«ty that they are in possession 
c f any document* or record pertaining to the petitioner, 
t lerefof*, the question of apprehension that die records 
r lay be destroyed is absolutely wrong and appears to be a 
"Peshbandi”. Since the claimant was never in the 
c mployment of die opposite party therefore, he is not a 
\ workman wider the definition of workman appearing under 
section 2(s) of the Act. It is also denied that the claimant 
1 ad ever completed 240days of continuous service. There 
1 as never been any post of Generator Operator in 
F ermanent or temporary capacity in the opposite party. As 
s uch die aversion that he was creating entries regarding 
f jel consumption etc. is absolutely wrong and denied and 
r ;pudiated in its entirety. It is also denied that the opposite 
f arty ever advertised any post on 27-2-02 or on any other 
c ate for filling up any vacancies. The claimant is a guilty of 
fabricating the false documents and also using false 
c ocuments before this Hon'ble Tribunal for his own interest 
a nd gains. Lastly it is alleged that the claim petition of the 
F etitioner is liable to be dismissed with exemplary cost in 
tie interest of justice. 

5. Rejoinder statement has also been filed by the 
i workman but nothing new has been pleaded therein except 
r; iteration of the facts pleaded by him in his claim petition. 

6. Both the parties have filed the document. I will 

< iseuss the relevancy of the documents during appreciation 

< f evidence led by the parties. 

7. Heard and perused the record. 

8. A short question to be decided in this case is 
\ whether any right to the claimant has accrued under the 
F ro visions of Industrial Dispute Act, 

9. Both the parties have produced oral as well as 
c ocumentary evidence. 

10. Claimant has produced himself as W.W. 1 and 
c laimant has ala*product Sri Anil Aggrawal, Hand Writing 
I -xpertas W.W. 2. 

11. Opposite party has produced M.W. 1 Sri K.N. 
ShukbSDtk 

12. Both the fwties have produced the documentary 
c videace also. 

13* Claimant has produced 5 document vide list dated 
(-94)5. These documents are photocopies of attendance 
register, photocopy of generator/diesel consumption 
r Jgister Gursahaiganj Doorbhash Kendra, Photocopy of 
t t* reply filed by die opposite party before ALC Kanpur, 
f hetaeopy of the duplicate bill and photocopy of duty 
chart. 

14. Claimant has also filed the report of the hand 
v ritingexpert 

15. Op|>osite party• has filed the several registers. 
T hese registers were produced on the request of the 


summoning application of the claimant. During arguments 
I have inquired from the auth. Representative for the 
claimant that from which register he wants to place reliance. 
He prayed and conceded that diesel engine register which 
is produced by the opposite party, which is in original, is 
relevant for the decision of this case. Attendance register 
has been filed by the claimant himself along with the report 
of the hand writing expert. 

16. From the evidence of both the parties, it is a fact 
that the claimant was never issued any appointment letter; 
it is also a fact that he was not issued any termination 
letter, but from the evidence it has been found that the 
claimant was engaged as a casual labour, as stated by 
M.W.l. He stated that the claimant was engaged in 
November 2002 and he worked till Feb. 2003 for causal 
work on daily rate basis. He stated that it is wrong to say 
that he worked till 30-9-04. He stated that he did not work 
for 240 days continuously before the date of his 
termination. He stated that there is no post of generator 
operator either lying or ever existed in the department. He 
stated that the papers 5/9 - 5/26 filed by the claimant are 
not genuine. Claimant himself admitted in his cross 
examination that he was engaged as a casual labour and he 
was not appointed against any sanctioned post. 

17. Claimant has placed reliance upon two register 
i.e. (1) Attendance Register and (2) is Diesel Engine Register. 

18. Regarding attendance register the A.R. of the 
opposite party contended that the claimant has committed 
interpolation in the entries of the attendance register. He 
has added his name Jitendra somewhere in between serial 
no. 4, and giving false no. 6 to the person who was given 
serial no. 5 in the attendance register and somewhere he 
has entered his name in the end of the serial number. 

19. It is also contented by the AR of the opposite 
party that it has not been shown by the claimant that how 
this original attendance register came in his possession 
and has been filed in the case by him. It is also contended 
that it was not filed at the earliest stage. It is also contended 
that the report of the hand writing expert is not genuine 
because the hand writing expert did not examined the 
disputed as well admitted signature and hand writing of a 
person after seeking the permission from the court. What 
was done in this case, the claimant himself sent the 
attendance register as well as the dispute and admitted 
signature of person from himself and the hand writing 
expert examined the authenticity of the writing and the 
signatures and submitted-his report which have been filed 
before this court. Therefore under the facts and 
circumstances under which the report of hand writing expert 
is obtained and filed before the court is not admissible 
because the same has not been obtained or filed with the 
permission of the tribunal. Therefore, the tribunal is not 
inclined to believe the report of the hand writing expert. 
This report is against the rules of natural justice because 
the opportunity has not been given to the opporite party 
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to say about the authenticity of the documents or report 
of hand writing expert. 

20. It is also contended by the MR that the hand 
writing expert W.W. 2 is not a qualified expert as he has not 
filed any certificate in this regard. There is a cross 
examination on this point. 

21.1 have examined the statement of W.W. 2 and find 
that his statement does not inspire confidence. 

22. Now there is left only one register, U. Diesel 
Engine Register though it is being produced from the 
custody of the management. This register starts from 
November 2002 till May 2003. At certain places there 
appears name of Sri Jitcndra Kumar. Clainfent chums that it 
is his name. 

23. For the sake of evidence I presume that it is his 
name, but the question is whether he has completed 240 
days before the date of tennmaticm i.e. 30*4*04. Last entry 
in the name of Jitcndra Kumarin this register appears to be 
of 1704. Last entry in die name of Jftendra Kumar in this 
register appears to be of21-3-03. It shows thatno work has 
been taken from him after 21-3*03. Claimant h»m* said 
any where that any other register was abobeia$mafntMMd 
regarding diesel engine register. I have also quofinllly 
inquired during arguments how the woricman is ouuqfrstaig 
240 days preceding 12 months foomthc date of termination 
of his services, but there was no specific reply from the 
side of the claimant. When documentary evidence is there 
and reliance is being placed by die claimant himself then 
no presumption can be drawn after the content of die 
documents. Similarly even if 1 take the cognizance of 
attendance register overlooking the interpolation for a 
moment this register is up to the period July 2001, even 
then this register does not give any help to the workman 
for establishing that he had worked continuously for mom 
than 240 days of service preceding 12 calendar months 
from the date of his termination. 

24. Claimant has also drawn my attention towards 
the paper no. 5/27. It is a reply filed by the opposite party, 
before the ALC Kanpur. In this document also the opposite 
party has stated that the claimant had worked during the 
period November2002 and February2003 as a casual labour 
on part time basis. I have examined this paper. The claimant 
is not going to seek any help from the documents as it is 
his own admitted case that he worked till March 2004 but 
no such documentary evidence have been produced by 
him to establish the fact that virtually he was in continuous 
employment with the opposite party till the date of his 
termination as referred in the reference order. I have also 
anxiously examined the photocopies of the documents filed 
by the claimant in support of his claim but on going through 
the same I find that they are not help full to the claimant in 
the given circumstances as the claimant himself has 
palpably failed to establish the feet that he was under the 
continuous employment with the management for more 
than 240 days preceding 12 months from the alleged date 


of termination of his services as mentioned in die reference 
order. 

25. It is also contended by the opposite party that 
die claimant was just 16 yenm of age at the time of his 
engagement as a&n&ed by him in his statement So a 
person who is below \t years cannot be appointed or 
engaged by the deportment. 

26. Therefore there was any engagement Ihat was 
contrary to therecnriUnent nries. 

27. Opposite party has placed reliance upon a 
decision 2007 Lab SC 3353 PStH High Court in between 
Executive Engineer Kuda Gusgaon versus Industrial 
Tribunal-cum*tUbaur Court, Gurgaen. in this ease die 
Hon’blc High Court held rnemtenderiwg Of 240 d^a e iv iee 
does not give righttepermanence. Section 25 F was found 
attracted. 

28.1 liemn iiwteidiraitdif whole facts oral as wdl as 
[documentary evidence, though it has been found that the 
claimant wasasgpged but he was engaged only for a short 
period there dees not appear to be any continuity and toe 
has not rendered 240 days of swvice in a calendar year 
preceding the date of his termination, therefore, the 
(evidence adduced by the claimant is not believable and it 
\»forther held that he has foiled to prove his case/thereby 
it is held dial die claimant is not entitled to any relief 
pursuant to the present reference. 

29. Reference is therefore answered against the 
workman and in favour of the opposite party. 

RAMPARKASH, Presiding Officer 

3$ fa#, 26 afaf, 2012 

*3.*vr. i7»6.— 4iilPw> fans atfofam, 1947 (1947 
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#71 fm, #3T a#13# 
New Delhi, the 26th April, 2012 

S.O. 1786.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No, 175/ 
2011) of the Central Government Industrial Tribunal-cum- 
Labour Court, No. 11, Chandigarh as shown in the 
Annexure, in the Industrial Dispute between the 
employers in relation to the management of KOL Dam 
Hydro Electric Power Project and Others and their 
workman, which was received by the Central Government 
on 264-2012. 

[No. L42012/282/2010-1R (DU)! 

RAMESH SINGH, Desk Officer 
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ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAUCUM-LABOURCOURT-n, 
CHANDIGARH 

Present: SRI A.K. RASTOGI, Presiding Officer 
Case ID No. 175/2011 
R jgistered on 24-5-2011 

SI iri Shyam Lai S/o Sh. Chint Ram, Village Nalin, PO Maloh, 
Tchsil Sunder Nagar, Mandi (HP) 

...Applicant 

Versus 

The Genera) Manager, Kol Dam Hydro Electric Power 
i'rojevt. 1 V VPO Barmana, Bilaspur. 

P?oj. Manager. Italian Thai Development Co. Ltd., 
tvoi Duiiii ivdfo Electric Tower Project, Village Kayan, 
PO Sh; 0 {- : . Teh Sunder nagar, Mandi. 

T M/s. I .k Irirusiiucturc Company Private Ltd., Village 
Chamb, Post Office Hamora, Bilaspur. 

... Respondents 

APPEARANCES 

For the workman - None 

For the Management - Sh. V.P. Singh for 

respondent No. 1, 

Sh. Shamsher Singh 
for respondent No. 2 

AWARD 

Passed on April 10,2012 

The Centra! Government vide Notification No.L- 
4i 012/282/2010-IR (DU) dated"27-4-2011 by exercising its 
p( wer under Section 10 of Sub-sections (1) Clause (d) and 
sub-section (2A) of the Industrial Disputes Act, 1947 (in 
short Act) has referred the following disputes for 
at judication to this Tribunal. 

“Whether the retrenchment of services of 
SI, Shyam Lai S/o Sh. Chint Ram w.e.f, 14-8-2008 by the 
m magement of M/s. U.R. Infrastructure Company Private 
Li mited,Village Chamb, Distt. Bilaspur a sub-contractor of 
M's. Italian Thai Development Public Limited a contractor 
of M/s. NTPC Limited without following the principal of 
‘Last come first go’ is legal and justified? What relief the 
workman is entitled to from the above employer?” 

After receiving the reference notices were issued to 
th 5 parties. Workman and respondent No. 3 did not trun 
up despite notice sent by registered post to them. Notices 
net received back, undelivered. Hence service was 
presumed on them. Respondent No. 1 and 2 put in their 
appearances. 

As the workman failed to appear and file claim 
st: tement a 'No Dispute* award is passed. Let two copies 
of the award be sent to Central Government for further 
cessary action. 

ASHOK KUMAR RASTOGI. Presiding Officer 


M fte#, 26 srfcr, 2012 

W.3IT. 1787 — stodtffai feFTK 1947 (1947 

«RT 14) VTCI 17 agflTO if, Zfcst.RR, 

WSRJ FT3D, 

4»4+liF ^ 

TR«FTt 3TfW^T, ^ (TT^4 WIT 

35/2000) Sl+lfeld ^ KM 26-4-2012 

^ TITO 1£3TT «TT I 

[TT. T^-40012/352/1999-3TT&TR (3^)] 

3lffl^Tfr 

New Delhi, the 26th April, 2012 

S.O. 1787.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 35/ 
2000) of the Central Government Industrial Tribunal-cum- 
Labour Court, Kanpur as shown in the Annexure, in the 
Industrial Dispute between the employers in relation to 
the TDM Pahasu House, Aligarh and their workman, 
which was received by the Central Government on 
264-2012. 

[No. L-40012/352/1999-IR (DU)] 
RAMESH SINGH, Desk Officer 

ANNEXURE 

BEFORE SRI RAM PARKASH, HJS, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNALrCUM-LABOUR COURT, KANPUR 

Industrial Dispute No. 35 of2000 

Between— 

Sri Manoj Kumar son of Sri Virender, 

Bajaria Ram Lai Jain Mandir ke pas, 

Kayamganj, 

Farrukhabad. 

And 

The TDM Pahasu House, 

Aligarh. 

AWARD 

1. Central Government MOL, New Delhi, vide 
notification No. L-40012/352/99/IR-DU dated 
9-2-2000, has referred the following dispute for 
adjudication to this tribunal— 

2. Whether the action of the management of TDM/ JTO 
Telephone in terminating the services of their 
workman Sri Manoj Kumar with effect 7-11-98 and 
not giving him the salary of six months is legal and 
justified? It not to what relief the workman is entitled? 

3. Brief facts are— 
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4. It is alleged by the claimant Sri Manoj Kumar that he 
was working since March 1997 at Telephone 
Exchange Sikandara Rau District Aligarh. Thereafter 
he was posted at Akrabad Exchange which falls under 
Sikandra Rau Exchange. But all of sudden with effect 
from 7-11-98 he was not allowed to work by the In- 
charge of Sikandra Rau Telephone Exchange. Thus 
his services have been terminated without any 
notice, notice pay or retrenchment compensation. 
Thus the opposite party has committed breach of 
section 25F of Industrial Disputes Act, 1947. He was 
also not paid wages for six month, he was neither 
given any appointment letter or termination letter. 
The work which was being taken from was of a 
permanent nature. Certain persons are still working 
on this work. Their names are Sri Kali Charan son of 
Sri Desh Raj Singh, Satya Pal Singh, Rizan and others. 

5. Thus he has continuously worked for 240 days or 
more. He has also taken the plea of breach of section 
25HoftheAct. 

6. On the basis of above it has been prayed by the 
claimant that he be reinstated in the service with full 
back wages and with all consequential benefits. 

7. The opposite party has filed written statement 
denying all the averments raised by the claimant in 
his statement of claim on a number of grounds 
alleging therein that the claimant was engaged for a 
short period under special circumstances to complete 
the work with effect from 1 -9-98 to 30-9-98 as a daily 
rated casual worker and he was paid for the same. 
After the completion on this specifically job his 
services stood terminated automatically. It is also 
denied that after the termination of the services of 
the workman the opposite party has inducted any 
fresh hands in place of his. Therefore* the opposite 
party has claimed that the claimant is not entitled for 
any relief. 

8. Rejoinder has also been filed by the workman but 
nothing new has been pleaded therein except 
reiterating the facts already pleaded by him in his 
statement of claim. 

9. Claimant has filed 11 documents vide list 17/1 and 34 
documents vide list 18/1-2 along with copy of log 
book. 

10. Whereas the opposite party has specifically alleged 
in their written statement mainly the certificate 
regarding the working period which was filed before 
the ALC as well as before the court are fictitious and 
forged. 

11. Both the parties have adduced oral evidence. 

Claimant has adduced himself as W. W. 1 Sri Manoj 

Kumar where as opposite- party has produced 
Sri Satya Kumar SDO Telecom as M. W.l. 

12. Heard and perused the record. 


13. Opposite party has specifically stated through its 
witness M.W.l that the claimant was engaged for 
specific job for a short period from 1-9-98 to 30-9-98 as 
a daily rated casual worker and his wages were paid for 
the same. He was not issued any appointment letter. 
After the completion of the work his services stood 
automatically terminated. It is also stated that there is a 
relation of claimant employed with the opposite party 
which has been accepted by die clamant also and his 
name is Sri Raj Kumar who is appointed as a Lineman. 
Opposite party has claimed that all these documents 
filed along with list 17/1 or 18/1-2 particularly 
certification of working period as has been described 
are forged and fictitious. It is alleged that the two 
certificates which are paper No. 12/5-6, which has been 
filed by the opposite party along with the written 
statement showing the working period of the claimant 
are forged and fictitious. It is alleged that the claimant 
has made out a case in his statement that he had been n 
engaged in service since March 1997 with the opposite 
party, whereas the certificate paperNo.12/5, which has 
been filed by the opposite party along with their written 
statement which starts from March 1997 and this 
certificate also shows that there is also entries of 
working period of die workman is there for the period 
Jan 97 and Feb 97 which is self contradictory. 

14. These certificates have also been fi led by the claimant 
vide list 17/1. These papers are 17/6 and 17/7. Paper 
No. 17/6 appears to be the same copy which-have 
been filed by the opposite party as paper No. 12/5, 
but what happens again the claimant has filed these 
papers vide list 18/1 and these paper are 18/3-4. In 
paper No. 18/4 it appears that he has forged and 
concocted the entry which relates to the period 
Jan 97 and Feb 97 which was being depicted in paper 
no. 12/5 but in paper no. 18/4 filed by the claimant 
what has been done, instead of year 1997 he 
mentioned the year as 1998 instead of 1997, which 
appears to be false.-Moreover the documents do not 
bear the signature of the competent officer SDO, 
whereas paper no. 12/5 and 12/6 it is alleged by the 
opposite party that the signatures of JTO and others 
are forged one which have been obtained by the 
claimant in connivance with some other officer. 

15. Claimant have filed the photocopies of other letter 
and copy of log book vide list 18/1-2 original is not 
on the file. The summoning application of the 
claimant was rejected by my learned predecessor as 
he has not complied with the direction of the court 
therefore, it cannot be said that the opposite party 
has failed to produce the original documents. 
Opposite party has specifically stated that all the 
documents filed by the claimant are forged and this 
statement has also been given before the court on 
evidence by MW. 1. 
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16. 


17. 


18. 


19. 


It alleged by the claimant in his statement that his 
\ /ages were being paid through voucher but no such 
(opy of voucher has been filed, neither efforts were 
nade to summon the vouchers from the opposite 
I arty by the claimant. 

1 Tierefore, there is no cogent documentary evidence 
(n the file wherein it can be proved that the claimant 
1 ad been working since March 1997 till the date of 
termination 7-11-98. On the contrary the evidence 
filed by the opposite party is believable and there 
£ ppear no reason to discard the statement of MW. I. 
r Tie statement adduced by the workman W. W. 1 does 
t ot inspire the confidence. 

I lence considering the facts and circumstances of the 
case it is found that the claimant has failed to prove 
I is case. Consequently the claimant is held entitled 
f ar no relief pursuant to the present reference order. 
F Leference is therefore, answered against the clamant 
end in favour of the opposite party. 

RAM PARKASH, Presiding Officer 

^ 26 dta, 2012 
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7ft?i ffts, arftrenft 
New Delhi, the 26th April, 2012 

5.0. 1788.—In pursuance of Section 17 of the 
Industral Disputes Act, 1947(14ofl947),theCentra] Government 
hereby publishes the Award (Ref No. 16/2008) of the Central 
Goven iment Industrial Tribunal-cum-Labour Court, Kanpur as 
shown in the Annexure, in the Industrial Dispute between the 
employ ers in relation to the General Manager, BSNL, Jhansi and 
their w srkrnan, which was received by the Central Government 
on26-4-2012. 

[No. L-40012/57/2007-1R (DU)] 
RAMESH SINGH, Desk Officer 

ANNEXURE 

BE TORE SRI RAM PARKASH, HJS, PRESIDING 
OFF) CER, CENTF7AL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABORCOURT, KANPUR 

Industrial Dispute No. 16 of2008 
efen: 


i hendra Kumar Ah irwar, 
f Sri Moti Lai, 

Hati, PostNohta, 
District Jhansi 


And 

General Manager 

Bharat SancharNigam Limited, 

Jhansi Division, 

Old Exchange Building, 

Lilt Pur Road, Jhansi 

AWARD 

1. Central Government MoL, New Delhi, vide 
notification No. 40012/57/2007-1R (DU) dated 31-12- 
2007has referred the following dispute for 
adjudication to this tribunal. 

2. Whether the action of the management of the General 
Manager, Bharat Sanchar Nigam Limited, Jhansi in 
terminating the services of their workman 
Sri Mahendra Kumar Ahirwar with effect from 10-7-2005 
is legal and justified? If not to what relief the workman 
is entitled to? 

3. Briefly stated facts of the case are that the clamant 
was engaged by the opposite party as a casual labour 
on 1-5-2001 and had worked at Katera and Uldan 
Doorsanchar Kendra under Mauranipur. His services 
were dispensed with by the opposite party by an 
oral order dated 10-7-05. It is alleged by the claimant 
that he worked continuously for more than 240 days 
during the intervening years and had performed the 
work on the oral instructions of the officer of the 
opposite party. Temporary employees working under 
the opposite party have been given the benefit of 
regular and permanent employees. It is also alleged 
that the names of casual employees working under 
Jhansi Division has been sponsored for regular and 
permanent employment to the General Manager’s 
office in pursuance of letter dated 12-10-98, but his 
name was not forwarded for consideration. It is also 
alleged that the claimant was being paid his wages at 
Rs.1200 per month after obtaining his signature at 
the reverse of the vouchers. The records relating to 
his employment is in the possession of the opposite 
party. It is further pleaded by the claimant that for 
efficient service generator set were installed at the 
telephone exchanges and the applicant used to 
operate the generator, used to make entries in the 
relevant register regarding consumption of diesel and 
to attend the complaints of the customers on 
telephone etc. The claimant vide its letter dated 
21-5-05 addressed to the General Manager made a 
request for payment of arrears of wage which annoyed 
the management and he was forcibly terminated by 
the opposite party without any orders in writing. 
Lastly it is alleged by the claimant that after the 
termination of the services of S/Sri Dilip Kumar and 
Narenda Kumar from 30-3-03 who were engaged on 
casual basis, the claimant was asked to perform the 
work at their place at the place of their posting but he 
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was not paid his wages at enhanced rate. On the 
basis of above it has been prayed that the opposite 
party be directed to reinstate the claimant with 
continuity of service and back wages. 

4. The claim of the claimant has been vehemently 
denied by the opposite party on a number of grounds, 
inter alia, that it is wrong to allege by the claimant 
that he ever worked at the places as disclosed by him 
in his claim as a casual worker under Jhansi Division 
of the opposite party or his services were ever 
removed by the opposite party on 10-7-05 by oral 
order. It is also denied that the claimant was ever 
engaged by the opposite party as casual worker nor 
he worked under them at any point of time. No 
relationship of master and servant exists between 
the opposite party and complainant. It is alleged that 
the claimant had never been appointed or engaged, 
so question of termination do not arise by an oral 
order. It is reiterated that the workman has not worked 
even for a single day. He has not worked for 240 
days. It is wrong to say that the workman was being 
paid Rs.1200 per month after putting his signature 
on the back of the vouchers. Whatever records have 
been filed by the workman is false and forged. There 
is no attendance register of the employees in 
Doorbhash Kendra; therefore, the attendance register 
filed by the workman is forged one. Therefore the 
claim of the claimant is liable to be dismissed being 
devoid of merit. 

5. Claimant has filed several documents, some of the 
documents alleged to be in the original shape and 
the rest documents are photocopies vide list dated 
23-3-2010. The relevancy of the documents will be 
discussed during the course of appreciation of the 
evidence. 

6. One register which is alleged to diesel engine register 
which was filed in I.D. Case No. 8 of2005, Jitendra 
Kumar Yadav versus General Manager has also been 
summoned; photocopies of the same are also filed. 

7. Claimant has produced himself in evidence as W. W. 1 
as a witness. There is no oral or documentary evidence 
adduced by the opposite party. 

8. I have perused the statement of W. W. 1. He has stated 
on oath that he was engaged on 1-5-2001 as a casual 
labour at sub-division Mauranipur and Jhansi by a 
competent officer. It is also stated that he was being 
sent on duty at Uldan Doorbhashs Kendra and Gursai 
Doorbhash Kendra by SDO Mauranipur, there he 
used to work to operate the diesel engine. He used to 
record the reading of diesel engine, he was also asked 
to attend the telephone complaints along with the 
permanent employees. This is a fact that opposite 
party has not adduced any oral or documentary 
evidence. They have alleged in their w.s. that the 
documents filed by the claimant are forged one but 


the opposite party has failed to produce any witness 
in the court to say that all these documents are forged, 
whereas the claimant has filed several documents 
some of which are in original shape. Paper nos. 1 to 16 
some of which are printed copy of the original. These 
are filed service report regarding the diesel engine 
repair and checking and most of these reports bears 
the signature of claimant Mahendra Kumar showing 
him to be engaged and posted at Doorbhash Kendra 
Uldan. These are of the different period of the years 
2003 and 2004. Opposite party has put in several 
questions ill the cross on the papers that is how it 
came in his hands. It has been explained by him in 
, the cross saying that die record was kept in the office 
and one of the clerk of the office has provided him 
these documents. There is also original diesel engine 
register of Gursai Kendra Jhansi and also bears the 
seal of the office. It has been stated by him on oath 
that in this register he has recorded a number of entries 
regarding the consumption of diesel. He has also 
stated on oath that this register was checked by SDO 
Sri K.N. Shukla on 10-12-02 and on different dates 
and by Sri C.L. Awasthi JTO on 24-03 and on different 
dates. It is specifically stated that they have put 
their signatures on this register. It is also stated that 
there is signature of the workman on this register. I 
have examined this register. In the year 2002 there is 
signature of Sri Mahendra Kumar and on other dates. 
Prima-facie it appears that this register is not forged 
one when he is specifically stating the names of 
these officer of the opposite party. Now it was 
incumbent upon the opposite party to produce these 
officers in evidence who could have challenged the 
authenticity of this register. They have not explained 
that this register is also false. I have examined the 
cross of the witness on this point also. There is 
nothing in the cross which may be lie his statement 
on this point. 

9. Claimant has also filed several other papers I ike paper 
nos. 17 to 32. Most of these are the application in 
original. It has been stated on oath by the claimant 
that he was asked to remove the telephone complaints 
sometime with the permanent staff of telephone 
exchange and sometime independently. Out of these 
papers some of the paper is on the printed form of 
the opposite party like paper No. 22. It also bears the 
stamp of the office. It is stated by W.W.l that these 
telephone numbers were out of order and he was 
asked to look after and it bears his name also. I have 
also examined the paper nos 37 to 54. It is also stated 
by him that under the orders of the officers he used 
to obtain articles from the store. 

10. Therefore, in my view the claimant has filed the 
documentary as well as oral evidence to prove his 
case. The documents show that he was engaged by 
the opposite party. If all the documents are forged 
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one as alleged by the opposite party it was incumbent 
upon them to have produced the witness specifically 
he officers who have been named by the claimant in 
lis evidence. Despite several opportunities the 
opposite party has failed to produce any oral 
svidence or documentary evidence to deny the 
version of the claimant. Therefore in such 
circumstances, there is no reason to disbelieve or 
iiscard the evidence of the claimant. 


Government hereby publishes the Award (Ref. No. 57/ 
1998) of the Central Government Industrial Tribunal/ 
Labour Court, Kanpur as shown in the Annexure, in the 
Industrial Dispute between the employers in relation 
tothe management of UCO Bank and their workman, 
which was received by the Central Government on 
164-2012. 

[No. L-12012/366/1997-IR(B-II)] 


11 . 


12. 


13. 


14. 


■rom the evidence oral as well as documentary it can 
»o be inferred that there is continuity in his 
engagement as a casual labour because most of the 
>apers are of the period of2004, therefore, it cannot 
)e said that there is no continuity in the service of 
' he complainant. As such the version of the applicant 
can be accepted on this point that his services were 
i emoved by the opposite party by an oral order on 
0-7-05. 

'herefore, from the evidence of the workman it is 
dear that he has been able to prove that he had 
' vorked content iously and had worked for more than 
; :40 days preceding 12 calendar months i.e. 10-7-05 
1 hat is the date of removal of his service. 

It is also admitted fact that fhe workman has neither 
been given any notice, notice payor retrenchment 
compensation by the opposite party prior to his 
termination of service thus the opposite party have 
breached the provisions of section 25F of the Act. 
Under the circumstances a right has been accrued in 
l is favour for his reinstatement in the service of the 
opposite party. 

/ accordingly it is held that the action of the opposite 
F arty in dispensing with the service of the workman 
\ >.e. f. 10-7-05 is neither legal nor justified accordingly 
tie opposite party is directed to reinstate the 
workman in the service with back wages @ of 50% 
and continuity of service. 


RAM PARKASH, Presiding Officer 


^ 27 srfal, 2012 

' 1789 ,—ffcram 1947 (1947 
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j TTC, STJ'TFT 

New Delhi, the 27th April, 2012 

S.O. 1789.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 


SHEESH RAM, Section Officer 

ANNEXURE 

BEFORE SRI RAM PARKASH, HJS, PRESIDING 
OFFICER,CENTRALGOVERNMENT INDUSTRIAL 
TRIBUN AL-CUM-LABOUR COURT, KANPUR 

Industrial Dispute No. 57/98 
Between! 

Vice President, 

UCO Bafnk Staff Association, 

C/o U.P. Bank Employees Union, 

10/2 Patrika Marg, Civil Lines, Allahabad. 

And 

The Zonal Manager, UCO Bank, 

23, Vidhun Sabha Marg, 

Lucknow. 

AWARD 

1. Cfentral Government, MoL, New Delhi vide 
notification no. L-12012/366/97/IR-(B-II) dated 31 -3-98, has 
referred the following dispute to this tribunal for 
adjudication— 

2. Whether the action of the management of UCO 
Bank in terminating the service of Sri Munna Singh Yadav 
with effect from 10-5-97 is legal and justified? If not to what 
relief the said workman is entitled and from what date? 

3. Brief facts are— 

4. It is alleged by the claimant that there was a 
sanctioned strength of 3 subordinate staff viz., one Daftry, 
One cash peon and one peon at Chopan Branch of UCO 
Bank. In course of time the peon and later on the daftry 
being transferred on promotion, vacancies of two hands 
were fell vacant in the aforesaid branch. In order to cope 
up with the work the Manager Chopan Branch designated 
the cash peon Sri Tfcj Bali as Daftary and appointed 
Sri Munna Singh Yadav as temporary peon from 30-6-92. In 
course of employment he was required to perform ail the 
duties of a peon in the bank. He was required to work for 
full office hours. Despite this, instead of being paid the 
salary prescribed for a peon in this bank, he was paid 
Rs. 25 per day excluding Sundays and holidays. The 
payments were usually made on weekly basis. In this way 
the bank had indulged in unfair labour practice. He 
continued to work since 30-6-92, but the bank did not 
absorb him in the permanent service of the bank. Under 
the circumstances he submitted a representation on 
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25-4-97, requesting to absorb him in permanent service of 
the bank. Instead of considering the request the bank 
terminated the service of the bank with effect from 10-5-97, 
without assigning any reason and without issuing any 
notice or without making payment of retrenchment 
compensation. Thus he had worked continuously since 
1992 to 10-5-97. Therefore, he worked for more than 240 
days every year including one year preceding the date of 
his termination. In this way provisions of section 25F of 
Industrial Disputes Act have been breached by the 
opposite party bank. 

5. On the basis of above grounds it has been prayed 
that the action of the opposite party bank in terminating 
the services of the claimant be held illegal and the claimant 
is liable to be reinstated in the service of the bank with full 
back wages, continuity of service and with other 
consequential benefits. 

6. Opposite party had filed the written statement. It 
has been stated by them that Sri Munna Singh was engaged 
for fetching water in the branch or other similar misc. work. 
He was engaged according to the need of the work. His 
work in the branch was hardly for two to three hours a day. 
For this, purpose he was paid the compensation on daily 
basis by the branch. The post of fetching water etc., is not a 
sanctioned post within the puiview of Bipartite Settlement 
dated 19-10-66. He was engaged on contractual basis for 
fetching water as.the bank is engaging other persons for 
other misc. work like repair of furniture etc. The work contract 
started from the time he started doing the same and it was 
ended no sooner it was completed. Thus his case is governed 
by section 2(oe) (bh) of the ID. Act, 1947. 

7. He was never appointed in the bank service in 
subordinate cadre at Chopan branch of the bank with effect 
from 30-6-92 on temporary' basis against permanent vacancy 
of subordinate staff where he worked til 1 10-5-97. He was 
never paid the salary from time to time. He never worked 
for more than 240 days in 12 consecutive months. 
Recruitment in the bank is made under a set procedure laid 
down. When he was not recruited the question of 
termination of his service on 10-5-97 does not arise. 
Therefore, the bank has not committed any breach of any 
of the provisions of the Industrial Disputes Act. 

8. Therefore, the bank has stated that the claim of the 
claimant is not maintainable being levoid of merit and is 
thus liable to be rejected without granting any relief to him 
as claimed in the claim petition. 

9 Claimant has also filed rejoinder in the case but 
nothing new has been pleaded therein except reiterating 
the facts already pleaded by him in the claim petition. 

10. Claimant has fiied oral as well as documentary 
evidence in support of his case, whereas opposite party 
has addyced oral evidence in support of his pleadings. 
There is also a joint inspection report which is paper no. 9/ 
1-5 which i exhibit W-6 on which both the contesting 
parties have relied. 


11.1 have heard the arguments of the contesting 
parties at length and have also gone through the file 
carefully. 

12. The short question to be decided in the case is 
whether any right has accrued to the claimant Sri Munna 
Singh under the provisions of I.D. Act and if yes whether 
the opposite party has Committed breach of any of the 
provisions of Industrial Disputes Act, 1947. 

13. It has been admitted by the opposite party that 
the claimant was engaged on 30-6-92 for fetching the water 
and for doing other similar misc. work. His disengagement 
on 10-5-97 has also not been disputed. Claimant in his oral 
evidence as W. W. 1 Sri Munna Singh. Yadav and his witness 
W.W.2 Sri Avdhesh Narain Lai has specifically stated on 
oath that Sri Munna Singh was appointed on 30-6-92 dn 
the post of peon and he was doing the work of peon for the 
whole day. 

14. But he has admitted that he was being paid daily 
wags charge initially at the rate of Rs.25 per day and later 
on Rs.45 per day. 

15. The next point in this respect to be determined is 
whether he was appointed against any sanctioned post 
through a regular procedure. The claimant has admitted 
that he was not. issued any appointment letter or 
termination letter, his name was not called from employment 
exchange, there was no advertisement. Opposite party is a 
public sector body. For recruitment they have their own 
set of procedure to fill up the regular vacancies, the branch 
manager does not have the power to deviate the procedure. 

16. The opposite party has adduced two witnesses 
by name Sri Yogesh Kumar M. W. 1 who is Branch Manager 
and W.2 Sri Ashok Kumar Srivastva. I have examined the 
oral evidence. From the evidence it is inferred that 
Sri Munna Singh was not appointed against a sanctioned 
post on temporary basis by following the recruitment 
process. 

17. Now the question is whether any right has 
accrued to the claimant under the provisions of section 
25F of l.D. Act. 

18. Claimant has filed 5 document viz list 17/1 and 
these are copy of application given by the claimant to the 
bank, copy of vouchers, copy of joint representation of 
the staff and other documents in the shape of photocopies. 
But the important document is joint inspection report which 
is Ext.W-6 on which both the parties have relied. M.W.2 
has stated that this joint inspection report bears his 
signature; therefore this document is having great import 
and is readable in evidence. I have examined this document. 
This document shows the continuity of his engagement 
since 4-7-92 to 13-5-97. Thus on the basis of this 
documentary evidences as well as oral evidence it can very 
easily be inferred that the workman had been in continuous 
employment for more than 240 days preceding 12 calendar 
months from the date of his termination that is 10-5-97. The 
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iding of this document is - Details of Payments made to 
Munna Singh Yadav in connection with his employment 
|iinst sanctioned vacancy in the bank. The A.R. of the 
mant has stressed that Sri Munna Singh was appointed 
,^inst a sanctioned vacancy, but I have already given my 
ding that there does not appear to be any cogent 
dence from which it can be inferred that he was 

t iointed against a sanctioned post after following a 
scribed procedure laid down for regular recruitment. 

19.The claimant has placed reliance upon a decision 
i Lab 1C 649 SC I the case of Gujarat Agriculture 
versity versus Rathod Labhu Bechar. I respectfully 
ee with the principle laid down by the Hon’ble Apex 
jurt. That case mostly relates to the regularization of 
ers who had put in long service and there was also a 
reposed scheme for regularization of such workers. 

20 .But considering the facts and circumstances of 
present case I find that the claimant cannot take any 
p of this ruling because there is no such scheme to 
:|u!arize the temporary employees or casual employees 
jo had put in long service. 

21. Opposite party has also placed reliance upon a 
ision 1997 (76) FLR page 237 in the case of Mimanshu 
|mar Vidyarthi versus State Bihar and others. In this case 
Hon’ble Apex Court has held that service of a daily 
,er, a temporary employee is terminated, he had no right 
he post. His disengagement held not arbitrary. His case 
iinot be treated under the Industrial Disputes Act. I 
spectfully agree with the decision of the Hon’ble Court. 

22. The A.R. of the claimant stated that this case was 
considered as a case under the provisions of Industrial 
putesAct, 1947. In this decision the Hon’ble Apex Court 
found that every department of government cannot be 
^ted to be an industry. 

23. But considering the facts and circumstances of 
present case I am of the view that the opposite party is 
Jlndustry within the definition of section 2(j) of the Act. 

opposite party has categorically admitted the 
iagement of the complainant continuously. Now the 
|den has shifted on the opposite party that the claimant 
engaged on contractual basis and his work has ceased 
the expiry of the terms of contract. But the opposite 
;y has not produced any cogent evidence that the 
mant was engaged on contractual basis for fetching 
:er. They have specifically admitted that he was also 
aged for similar other works. Claimant has stated on 
that he was engaged for the whole day. Therefore, the 
mant has been able to prove that he w-as engaged as a 
porary employee/labour on daily wage basis and he 
completed 240 days preceding 12 calendar month from 
date of his termination therefore, his case is fully 
■cjtected under the provisions of section 25F of Industrial 
putes Act, 1947, because opposite party has not issued 
notice or paid retrenchment compensation at the time 
lensing the services of the claimant, therefore, in my 


He 
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considered view the opposite party has committed breach 
of section 25F of I.D. Act. Therefore, the point as well as 
the reference is decided in favour of the claimant and against 
the opposite party. 

24. The claimant is entitled to be reinstated in service. 
Considering the facts and circumstances of the case he is 
also held entitled for wages at the rate of 50%. Opposite 
party is directed to comply with the direction of the award 
accordingly preferably within 30 days from the date of 
publication of the award. 

25. Therefore, the reference is answered accordingly 
in favour of the workman and against the opposite party. 

RAM PARKASH, Presiding Officer 
M 27 snfcr, 2012 

^T.3TT. 1790.— Dibich frrare; 3 tMwt,1947 (1947 
14) # VRT 17 ^ ^ 

4r RR^ FK4)R 3lVjjR|<+i 

^ w (tM wh 58/2002) # wftm 

TRrft t, # +H< c hK # 16-4-2012 # TO sir I 
[Tf. ^-12011/67/2002-3TT^3TR (<ft-||)] 
#71 TFT, ST^STFT 
New Delhi, the 27th April, 2012 

S.O. 1790. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 58/ 
2002) of the Centra! Government Industrial Tribunal/ 
Labour Court Kanpur as shown in the Annexure, in the 
industrial Dispute between the employers in relation to 
the management of UCO Bank and their workman, which 
was received by the Central Government on 
16-4-2012. 

[No. L-12011/67/2002-IR (B-Il)] 
SHEESH RAM, Section Officer 

ANNEXURE 

BEFORE SRI RAM PARKASH, HJS, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNALrCUM-LABOUR COURT, KANPUR 

Industrial Dispute No.58 of 2002 

Between- 

The President, 

UCO Bank Staff Association, 

C/o Sri B. P. Saxena, 426-W-2, 

Basant Vihar, Kanpur, 

And 

The Regional Manager, 

UCO Bank, 

Regional Office, 23 Vidhan Sabha Marg, 

Lucknow 


* 
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AWARD 


1. Central Government MoL, New Delhi vide 
notification No.L-12011/67/2002 IR(B-II) dated 12-7-02 has 
referred the following dispute for adjudication to this 
tribunal. 

2. Whether the action of the management of UCO 
Bank in imposing the stoppage of two annual increments 
with cumulative effect upon Sri L. M. Bajpai, clerk is justified 
and legal? If not to what relief the concerned workman is 
entitled to? 

3. Brief facts are- 

4. The present claimant Sri Lalit Mohan Bajpai is 
presently posted as clerk at Dhauli Pieu Branch Mathura 
of opposite party bank. It is stated that prior to his transfer 
from Kanpur to Mathura he was posted at banks Armapore 
Branch where he was served with charge sheet dated 
9-10-99. The enquiry officer commenced the inquiry on 
11-1-2000 and concluded the same on 29-11-2000, where 
after he received show cause notice no.... dated 30-1-2001 
and the workman also attended personal hearing. It is stated 
that a perusal of the proposed punishment and the 
punishment inflicted will reveal that the same are 
incongruous. Apart from above it has also been pleaded 
that the charge sheet is invalid and illegal being signed by 
the Regional Manager (Branches). It is stated that in terms 
of paragraph 3(b) of the Bipartite Settlement dated31 -10-79, 
the Chairman & Managing Director of the bank appointed 
the Regional Manager as Disciplinary authority vide his 
order dated 28-9*97. Subsequent to the above Deputy 
General Manager vide circular dated 19-6-98 advised to all 
concerned that the Regional Manager (Branches) shall be 
responsible for all the duties and functions as handled by 
erstwhile Regional Manager. Since Regional Manager 
Branches has not been appointed as Disciplinary Authority 
in terms of paragraph 3(b) of the Bipartite Settlement dated 
31-10-79, the charge sheet is invalid and illegal. Show cause 
notice and punishment inflicted by Chief Officer is illegal 
and invalid as he was not appointed as disciplinary 
authority by the Chairman and Managing Director of the 
Bank. In the show cause notice punishment of warning 
was proposed but as against it in the final order of 
punishment stoppage of one increment was inflicted and 
since the punishment cannot be enhanced in the manner 
done, therefore, punishment deserves to be set aside. There 
are various other grounds raised by the claimant but during 
the course of final argument it was conceded by the 
authorized representative that he will confine his arguments 
only on the point of competency of the authority Which 
has inflicted the punishment upon the claimant, was argued 
therefore, there appears no need to give further 
factual details raised by the claimant in his statement of 
claimant. 

5. Lastly it is prayed that the punishment being 
passed by an authority which was not competent to do so, 
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therefore, the punishment imposed upon the claimant is 
liable to be set aside. 

6. The claim of the claimant was contested by the 
opposite party on a number of grounds but factual position 
of the case is confined only up to the extent of the 
competency of the authority which has awarded 
punishment. It is stated that Regional Manager (Branches) 
is a duly appointed disciplinary authority in terms of 
administrative order dated 11-9-98, passed the Chairman 
and Managing Director and circulated vide head office 
circular dated 8-10-98. The Chief Officer is the duly 
appointed disciplinary authority in terms of administrative 
order dated 21-6-2000 passed by the Lxeculive Director as 
Principal Officer of the bank and circulated to all the 
branches vide circular dated 23-6-2000. It is absolutel} 
incorrect to allege that the punishment ofwarningJias been 
enhanced in to stoppage of one increment. All the 
contention raised by the claimant in reply to the show 
cause notice have duly been considered by the disciplinary 
authority before effecting final punishment on the claimant. 
The contention contrary to the above raised by the claimant 
are denied vehemently. Lastly it is prayed that the claim of 
the claimant is liable to be rejected being devoid of merit. 

7. The opposite party along with the reply they filed 
charge sheet dated 9-10-99 in original which is paper no.8/ 
Z, proposed punishment order dated 30-1 -200! in original 
which is paper no.8/4-5, final order dated 14-3-2001 paper 
no.8/6-9, Appellate order dated6-6-2001 paper no.8/10-12. 
Apart from above the opposite party vide list dated 
7-1-2005 have also filed 52 documents paper no. 13/1-13. 
These documents are the exhibited documents and have 
been filed before the enquiry by the management. Register 
in which inquiry proceedings have been recorded have 
also been filed. 

8. Whereas the claimant has examined himself as 
W.W. 1, management has examined its witness Sri V. N. Nigam 
asM.W.I 

9. I have heard the arguments of the parties at length 
and have perused the records carefully. 

10. As I have found above that the representative for 
the claimant has conceded before the tribunal that he is 
not challenging the fairness of the inquiry but he will 
confine his arguments only on the point of appointment of 
disciplinary authority. Therefore, in view of it, I am not 
entering in to the merits of fairness of the inquiry, and 
accordingly it is held that the inquiry held by the opposite 
party against the claimant is just proper and fair. 

11. It was argued by the representative for the 
claimant that the Chief Officer has not been appointed a 
disciplinary authority by the Chairman and Managing 
Director of the bank, the show cause notice proposing the 
punishment and the final order of the punishment both 
passed by him are invalid and illegal. 
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12. Therefore, the short question to be decided is 
ether the punishment awarded to the claimant was 
Awarded by the competent disciplinary, authority. Both the 
ies have relied upon the banks circular dated 21 -6-2000 
ich is paper no.8/9-11. This is an administrative order 
ajssedby the Executive Director/Principal Officer. I would 
e to reproduce certain paragraphs of this order— 


art 


w& 

P' 
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Whereas an order dated October 21,1988, was passed 
by the Chief Executive Officer of the Bank appointing 
disciplinary authority and appellate authority for the 
members of the award staff posted indifferent 
branches. 


at the Head Office and (4) Principal office nominated for 
the purpose. 

17.1 have examined the order dated 21 -6-2000 passed 
by the Executive Director / Principal Officer. This order has 
been passed as back as in the year 2000. This order has not 
been challenged any where either by the Chief Executive 
Officer or in any other proceedings. Nomination may be by 
even on the verbal directions of the Chief Executive Officer. 
This order also provides that the previous orders passed 
on 10-1-98 and 21st October 1988 stands superseded. 
Therefore, there is a legal presumption that this order has 
been passed by competent officer. 


Whereas consequent upon the merger of certain 
Regional Office with the Zonal Office as a part of the 
rationalization of the organizational structure of the 
bank, an order dated 10-1 -98 was passed by the Chief 
Executive Officer of the Bank appointing disciplinary 
authority or the members of the award staff posted 
in branches. 


13. Whereas consequent upon reorganization of the 
banks administrative structure and abolition of zonal tier 

as advised vide office notification no.dated 26-5-2000, 

it is necessary to change the disciplinary authority and 
appellate authority for the members of the award staff 
pcsted and working in different branches of the bank. 
Accordingly, I, in exercise of the powers conferred on me 
urder clause 19.14 of the settlement industrial dispute 
between certain banking companies and their workman 
dated 19th October 1966 as amended from time to time 
mike the following appointment of disciplinary authority 
and appellate authority in supersession of the order dated 
1 (-1 -98,21 st October 1988 and earlier order passed in this 
connection. 


14. Now the question is whether the executive 
director derived the powers lawfully in terms of clause 19.14 
)f|the settlement dated 19-10-66. 


19 
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15. I would reproduce the provision of the clause 
. 14 of the Bipartite Settlement. It states likewise, the Chief 
Executive Officer, or the Principal Officer in India of a bank 
an alternative officer of the Head Office or principal 

{ ice nominated by him for the purpose shall decide which 
icer (i.e. the disciplinary authority) shall be empowered 
take disciplinary action in the case of each office or 
sjtablishment. He shall also decide which officer or body 
her in status than the officer authorized to take 
ciplinary action shall act as the appellate authority to 
al with or hear and dispose off any appeal against orders 
dssed in disciplinary matters. 


18. Therefore, according to the third part, Executive 
Director comes under the purview of an alternate officer of 
the Head Office Executive Director is the person who 
discharges all the function of the bank at the head office. 
Similarly the Executive Director has drawn his power from 
Para 19.14 of the BPS, dauriu I9-10-66. Therefore, the 
contention of the opposite p: \ ty that the disciplinary 
authority has been lawfully empowered by the bank is 
tenable. Similar appointment of the appellate authority- is 
lawful and there does not appear to be any breach of the 
provisions of the BPS as well as sn the appointment of the 
ippellate authority. 

19. I have gone through the statement of both the 
witnesses adduced by both the parties. As I have already 
observed that the inquiry has not been found defective as 
there was no argument or contention in this respect before 
me even after specifically enquiring from the auth. 
Representative for the claimant, therefore, the claimant 
cannot take any advantage from the statement of W.W. I. 

20. Therefore, the contention raised by the claimant 
that the punishment imposed by the disciplinary authority 
as he was not competent to impose the punishment as he 
was not properly appointed is not tenable. 

21. Therefore in my considered view of the matter it 
is held that the punishment inflicted upon the claimant is 
just, fair and proper as it was inflicted upon by a validly 
appointed disciplinary authority. 

22. Therefore, considering over all facts, 
circumstances and evidence of the case, I am of the view 
that there is no illegality or perversity on the action of the 
bank and the workman has rightly been punished by the 
disciplinary authority. 

23. Accordingly it is held that the action of the 
management is just and fair and consequent upon the same 
the claimant is not entitled to any relief. 


16. According to this the powers have been conferred 
or four officers viz. (1) The Chief Executive Officer, (2) The 
Pi incipal Officer in India of a Bank, (3) An alternate officer 


24. Reference is therefore, answered against the 
claimant and in favour of the opposite party. 

RAM PARKASH, Presiding Officer 




[WI—tsFS3(ii)] 


W SR Um* :--qf 26, 2012/^3 5, 1934 


4245 


27 aftta, 2012 

gjr.OT. 179l~ a? l <i > Pl«K fW grfVfWT, 1947 (1947 
14) VR1 17 ^ ft, ^^7 TRW ^N* 

■£ MVcf31 ft^S ftpfriraft 3?ft ■3^ *4wY ^ ftta, 
3T^J«n? ft 3^ti)Pl4) ft Tff®FR 3ily)ni c h 

■3TfeFT/9Ff ^mm, WFJ* ^ TO (TTCft TOCT 40/2006) 
^ y<*>lf*ld 'Mdl i?, ftt <£^4 TR^TR 16-4-2012 "3»t 3HRT 

|3Tf 8?TI 

[ft. T^f-12012/284/1996-3Tlf m (ftt-II)] 

ftftl TPT, S^-qp? Slfftwt 

, NewJ^elhi, the 27th April, 2012 

S.O. 179!,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 40/2006) 
of the Central Government Industrial Tribunal/Labour 
Court, Kanpur now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Allahabad Bank and their workman, 
which was received by the Central Government on 
164-2012. 

[No. L-.!2012/284/1996-IR(B-U)] 
SHEESH RAM, Section Officer 

ANNEXURE 

BEFORE SRI RAM PARKASH, HJS, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL- CUM - LABOUR COURT, KANPUR 

Industrial Dispute No. 40 of 2006 

BETWEEN: 

Mohd. MehatabAlam, 

Son of Mohd. Shaukat Ali, 

Resident of99/187, 

BegamGunj, 

PS Bajaria, 

Kanghi Mohal, 

Kanpur. 

AND 

The Assistant General Manager, 

Allahabad Bank, 

Swarup Nagar, 

Kanpur. 

AWARD 

1. Central Government Mol, New Delhi vide 
notification No. L-12012/284/96-IR(B-II) dated 15-5-06, has 
referred the following dispute to this tribunal for its 
adjudication- 

2. Whether the action of the management of 
Allahabad Bank in terminating the service of Sri Mehtab 
Alam Driver/Peon with effect from 15-6-95 is legal and 


justified? If not to what relief the disputant concern is 
entitled? 

3. In the instant case after the exchange of pleadings 
between the parties application paper no. 9/1 was came up 
for hearing on 23-9-11, but when the case was taken up 
none appeared from the side of the workman, therefore, 
the said application was rejected as not pressed, thereafter 
the case was fixed for the evidence of the parties. 

4. On 4-11-11 when the case was taken up for the 
evidence of the parties none appeared from the side of the 
workman nor any evidence was led in the case from the 
side of the claimant on this the management representative 
also submitted before the court that when there is no 
evidence from the side of the claimant, under these 
circumstances they also do not file any evidence. 
Thereafter the case was reserved for award. 

5. Considering the above circumstances of the case 
the tribunal is of the firm view that the claimant has palpably 

• failed to adduce evidence in support of his case as also 
the tribunal is of the opinion that it is a case of no evidence, 
therefore, in the above circumstances it is held tharthe 
claimant is not entitled to claim any relief in the case and 
the reference is bound to be decided against the claimant 
and in favour of the management. 

6. Reference is answered accordingly. 

RAM PARKASH, Presiding Officer 

27 2012 

<J7T.3TT. 1792.-3tWlfir<E fftTTC 3TffrfftTR, 1947 (1947 
Tfr 14) mn 17 ft? spiwnft, <£^4 trw tor^i 
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TRW ftkirta 3TftTOTO/9RT 4IW4, W? $ (ft^ft 

11 /2010) WftlcT TOl ft, ft! TRW ^ 
27-4-2012 WTfSTT 8UI 

[ft. ^-40011/01/2010-3^ 3TR 

TR7I fftf, STfrTOTft 

New Delhi, the 27th April, 2012 

S.O. 1792.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Centra) 
Government hereby publishes the award (Ref. No. 11/2010) 
of the Central Government Industrial Tribunal- cum- Labour 
Court, Chennai as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the General Manager (North) BSNL and their workman, 
wh ich was received by the Central Government on 274-2012. 

[No. L40011/01/2010-1R (DU)] 

RAMESH SINGH, Desk Officer 
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ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUN AL-CUM -LABOUR COURT, 
CHENNAI 

Friday, the 20th April, 2012 
Present: A.N. JANARDANAN, Presiding Officer 

INDUSTRIAL DISPUTE No. 11/2010 


[In thje matter of the dispute for adjudication under clause 
sub-section (I) and sub-section 2 (A) of Section 10 
Industrial Disputes Act, 1947 (14 of 1947), between 
anagement of BSNL and their Workman] 


(d) of 
of the 
the 


BETWEEN 


SriN 


Kirupalan 


: 1st Party/Petitioner 


Vs. 


general Manager (North): 2nd Party/Respondent 
t Sanchar Nigam Limited 
ai Telephones 
, Rajaji Salai 


The 
Bharfc 
Che 
No. 

Chenhai-600001 


Appearance: 

For the 1st Party/ 
Petit oner 
For t le 2nd Party/ 
Management 


Sri V. Ajoykhose, Advocate 
M/s. B. Mohan, Advocate 


AWARD 


The petitioner who joined service' under the 
Respondents as a Casual Labour on 1-8-1975 and 
regularized as Group “D” employee on 20-12-1979 was 
removed from service by order dated 12-10-2007 for 
unauthorized absence. He had already rendered 30 years 
of unblemished service. He stood promoted as Liftman on 
20-9-1980, promoted as LDC on 17-2-1987, promoted as 
Telecom Office Asstt. (General) on 9-9-1992, promoted as 
Senior Telecom Office Asstt. (G) on 1-05-1996 and 
promoted as Section Supervisor Officiating Asstt. (SSO) 
on 17-2-2003. In his entire career he never received any 
memo or punishment. He received appreciation from one 
and all. He was workaholic and punctual in work which 
did not require any supervision or control for being carried 
out. Though affected with Hydrocele he could not avail 
remedy due to financial constraints in his big joint family. 
He had his four daughters, sister and mother-in-law apart 
from his wife, a chronic patient residing with him. His Sister 
and Mother-in-law died one after the other who had been 
taking care of his wife’s health and other domestic needs. 
Thereafter he himself had to take care of everything. He 
was put in mental and financial pressures and crisis and 
was forced to take leave on certain occasions to cope up 
with the adverse family circumstances. Though he sent 
letters when he had to take leave after April 2004, nine 
charge memos were issued to him by the Respondent 
alleging unathorized absence ultimately imposing 
punishment of reduction in pay by 2 stages for 3 years. He 
was also forced to take leave during October, November 
and December, 2005 due to continued adversity. He was 
allowed to rejoin duty after the leave periods only on 
satisfaction of the reasons for his inability to attend duty. 
However he was issued a Charge Memo for unauthorized 
absence without leave and intimation on : 

(i) 10-10-2005 to 15-10-2005= 6 days 


The Centra! Government, Ministry of Labour and 
Emp oympnt vide its Order No. L-40011/1/2010-IR(DU) 
datec 25-3-2010 referred the following Industrial Dispute 
to th s Tribunal for adjudication. 


The schedule mentioned in that order is: 

“Whether the action of the management of General 
Manager (North), BSNL, Chennai in terminating the 
services of their workman Sri N. Kirupalan w.e.f. 
12-10-2007 is legal and justified? If not, what relief 
the workman is entitled to?” 


Tribal: 
to 

Advh 
the 


2. After the receipt of Industrial Dispute, this 
nal has numbered it as I.D. 11/2010 and issued notices 
h sides. Both sides entered appearance through their 
cates and filed their Claim and Counter Statement as 
ejase may be. 


unnq 


3. The averments in the Claim Statement bereft of 
cessary details are as follows : 


(ii) 25-10-2005 to 29-10-2005 = 5 days 1 

(iii) 3-11-2005 to 24-11-2005= 22 days 

(iv) 27-11-2005 to 31-12-2005= 35 days 

A one day enquiry was commenced and concluded 
holding the charged proved. Memo was issued treating 
the period as Dies Non which was without giving notice 
or calling for his explanation. His above leave was at a 
time when his wife became ill after the death of his Sister 
and Mother-in-law necessitating his having to take his 
wife to Hospital over and above his own Hydrocele 
problem. Over and above Dies Non for the very same 
misconduct he was removed from service on 12-10-2007. 
His appeal was rejected on 9-4-2008. ID raised having 
ended in a failure report the reference is occasioned. 
Extreme penalty of removal is illegal and unjust and the 
same is to be set aside. The Enquiry Officer should have 
allowed the petitioner to let in evidence in support of his 
case negation of which is against principles of natural 
justice vitiating the enquiry. Finding is biased and perverse. 
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There is no application of mind by the authorities. The 
explanation of the petitioner had neither been denied nor 
disputed. The authorities had taken into account new facts 
and the allegations which were not mentioned in the Charge 
Memo, behind his back, which is illegal and violative of 
principles of natural justice. His long unblemished record 
of service was not at all considered vitiating the 
punishment. Alleged unauthorized absence subsequent 
to the charge memo was relied on without any fresh charge 
memo or enquiry therefor.-These extraneous factors 
weighed with the authorities to conclude a grave 
misconduct committed by the petitioner to impose 
shockingly disproportionate punishment. The action lacks 
bonafides amounting to factual and legal victimization 
apart from unfair labour practice and prohibited under 
Section-25(T) and punishment under Section-25(U) of the 
ID Act. The conduct of the Disciplinary Authority to have 
sought for opinion of higher authority to impose 
punishment is biased and malafide which is legally 
impermissible and unsustainable in law. Imposition of more 
than one punishment is especially liable to be interfered 
with under Section-11 A. While so, he attained the age of 
superannuation on 30-4-2009 and has been without 
employment thereafter. Hence he is to be given a paper 
reinstatement with all benefits with his entitlement for all 
terminal benefits including pension, arrears thereof with 
interests and costs. 

4. The Counter Statement averments briefly read as 
follows: 

Petitioner is only Senior Telecome Oprg. Asstt. and 
not a Section Supervisor. He had been proceeded against 
for similar misconduct even on earlier occasions which 
resulted in his termination of service. No intimation of 
absence was given by him and only because of that he 
was charge sheeted. Allowing to join duty after his 
unauthorized absence does not vest a right on him. 
Management adhered to the principles of natural justice 
and process of law. No explanation for the unauthorized 
absence was given by the petitioner despite due 
opportunity given. Punishment is commensurate to the 
gravity of the misconduct. Provisions of extant rules have 
been strictly adhered to by the Management. The claim is 
to be dismissed with costs. 

5. Points for consideration are: 

(i) Whether the termination of services of the 
petitioner w.e.f. 12-10-2007 by the Management 
is legal and justified? 

(ii) To what relief the concerned workman is 
entitled? 

6 . Evidence consists of the testimony of WW1 and 
Ex.Wl to Ex. W16 on the petitioner’s side and Ex. Ml to 
Ex. M6 on consent but with no oral evidence adduced on 
the Respondent’s side 


Points (i) & (ii) 

7. Heard with sides. Perused the records, documents 
and evidence. Contentions advanced on behalf of the 
petioner are squarely in terms of die averments in the Claim 
Statement. It is argued that the petitioner has had given 
intimation or letter when he had to go on leave without 
applying for the same in advance which is due to his 
adverse family crisis including sickness of his wife who is 
a chronic patient and himself suffering from Hydrocele 
coupled with his financial constraints at his big joint family. 
There also supervened the unexpected death of his sister 
and mother-in-law who had been residing with him 
attending on his sick wife. The reasons for his absence 
have not been disputed or denied. He has had undisputed, 
unblemished service of 32 years. In the meantime he 
superannuated by 30-04-2009. He has never been 
indifferent in his duty. It was due to his inability to give an 
explanation then and there that he did not do so which he 
has fairly cdfcceded before the Enquiry Officer. Of the two 
enquiries he had already disclosed his adverse 
circumstance in the earlier enquiry. His absence once after 
having been treated as Dies Non meaning No Work; No 
Pay is no longer to be visited with any other punishment. 
Due to unavoidable and compelling reasons he has had to 
remain absent without applying in advance for leave but it 
was after having given intimation or sent letters. His 
conduct of having absented without advance leave is not 
to be stretched to too a blameworthy conduct for imposing 
the impugned punishment of removal from service 
forfeiting a part of his terminal benefits. He is.to be 
reinstated and allowed to superannuate on 30-4-2009 with 
entitlement for all terminal benefits including pension and 
pension arrears with interest and costs. 

8 . Contra arguments on behalf of the Respondent 
are that there has not been any forfeiture of his retiral 
benefits. What is disallowed is his service reridered prior 
to his absorption in BSNL from being reckoned with for 
pension. His reasons by way of explanation for his.conduct 
were without any details regarding his constraints and 
were non-speaking so as to convince the management 
regarding his difficulties. It shows his attitude towards 
the management. Whether they are genuine or bonafiide 
reasons were not brought home. For an earlier similar 
misconduct there was an enquiry held in which after 
finding him guilty of misconduct he was punished with a 
lenient punishment with stoppage of increment against 
which no appeal was preferred. In the second enquiry 
after granting the time sought for also there was no reply. 
Hence, the enquiry was started. He cannot say that he has 
had no chance to participate in the enquiry. The enquiry 
was held on 29-3-2006 and not on 24-8-2006 as deposed to 
by him. No much indulgence needs to be given to petitioner. 
His explanations had been available to him even from the 
inception, if they are true, which he is projecting now as 
an afterthought. His 32 years of unblemished service is 
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not a premium for his misconduct. No credence can be 
given to his version. It is an instance of mere pleading 
with jio proof of the alleged crucial aspects. 

9. Reliance was placed on the following decisions 
on bejhalf of the petitioner in : 

KRUSHNAKANT. B. PARMAR VS. UNION OF 
INDllA AND ANOTHER (2012-3-SCC-I 78) wherein 
Supreme Court held “17. If the absence is the result of 
comp elling circumstances under which it was not possible 
to report or perform duty, such absence cannot be held to 
be willful. Absence from duty without any application or 
prior permission may amount to unauthorized absence, 
but it does not always mean willful. There may be different 
ljualities due to which an employee may abstain from 
including compelling circumstances beyond his 
bl like illness, accident, hospitalization, etc., but in 
Ithe employee cannot be held guilty of failure of 
on to duty or behavior unbecoming of a government 


even 

duty, 

contr! 

such 

devofr 

serv 


ant 


the 


THE 
INDI| 
OTHI 
“28. 
CCSU 
was) 
of pu|i 
the c 
and 
harsH 
as tq 
con 
prop 
would 
withii 
decisi 
defiai 
fromp 
groui 


EXE 
ADM 
PRES 
CO 


3HAIRMAN-CUM-MANAGING DIRECTOR, COAL 
\LTD. VS. MUKUL KUMAR CHOWDHURY AND 
2RS (2009-1V-LLJ-672) wherein Supreme Court held 
4 pplying the doctrine of proportionality and following 
, VENKA TACHAL1AH, J. (as His Loidship then 
(observed: “The question of the choice and quantum 
ishment is within the jurisdiction and discretion of 
fcurt martial. But the sentence has to suit the offence 
offender. It should not be vindictive or unduly 
It should not be so disproportionate to the offence 
sock the conscience and amount in itself to 
dlusive evidence of bias. The doctrine of 
^rtionality, as part of the concept of judicial review, 
ensure that even on an aspect which is, otherwise, 
the exclusive province of the court martial if the 
on of the court even as to sentence is an outrageous 
ce of logic, then the sentence would not be immune 
orrection. Irrationality and perversity are recognized 
Ads of judicial review”. 


JAGI >ISH SINGH VS. PUNJAB ENGINEERING COLLEGE 
AND, OTHERS (2009-III-LLJ-373) wherein Supreme Court 
held ‘Absence-Unauthorized absence- Disproportionate 
punis hment- Major punishment of dismissal from service 
imposed on petitioner after receipt of report of inquiry 
officer that workman is guilty of alleged charge of 
unau horized absence-Not a case of habitual abscnteeism- 
Absence due to problem in daughter’s family-Having 
regal d unblemished record of appellant punishment 
imposed by Disciplinary Authority modified to stoppage 
of two increments with cumulative effect.” 


MADRAS FERTILIZERS LTD. REPRESENTED BY ITS 
CUTIVE DIRECTOR (PERSONNEL AND 
INISTRATION), MANALI, CHENNAI VS. 
IDING OFFICER, 1ST ADDITIONAL LABOUR 
T, CHENNAI AND ANOTHER (2006-III-LLJ-123) 


UK 
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the Hon’ble High Court of Madras held Tor Continuous 
absence of workman from duty - Health condition of 
workman known to management - Discharge of workman, 
not proper - Award of Labour Court in favour of workman, 
merited no interference”. 

The judgment of the High Court of Madras dated 
12-8-2008 in Writ Appeal No. 801 /2008 and NB No. 1 /2008 
rendered by the Hon’ble Mr. Justice S.J. Mukhopadhyaya 
(as his Lordship then was) and Hon’ble Mr. Justice 
Dhanabalan it was held “We are not inclined to accept 
such a submission of the TNSTC, as no person can ask 
for prior leave if he falls ill, as the illness does not come 
giving notice to a person”. 

10. On an analysis of the entire facts and 
circumstances of the case and the rival contentions 
advanced on either side and having due reference to the 
decisions relied on behalf of the petitioner I am led to the 
conclusion that the punishment of removal is illegal and 
unjust. There is an element of double jeopardy in inflicting 
the punishment over and above treating the periods of 
absence as being ‘'Dies Non”. The enquiry also cannot 
be said to be fair and proper. There is violation of principles 
of natural justice resulting in the enquiry being vitiated. 
Petitioner has had long unblemished record of service 
which should have weighed consideration with the 
Management for a lesser punishment. The punishment is 
shockingly disproportionate to the gravity of the 
misconduct too. Needless to say the punishment is liable 
to be set aside and the petitioner is to be ordered to be 
reinstated into service and deemed to have continued till 
30-4-2009 on which date he attained the age of 
superannuation and it is so ordered 

11. Resultantly the petitioner is ordered to be deemed 
reinstated into service forthwith w.e.f. the date of his 
removal and deemed to have continued in service till 
30-4-2009 without back wages but with continuity of 
service and all other attendant benefits together with his 
entitlement for the terminal benefits in full including 
pension counting the period prior to absorption under 
B5NL and arrears thereof but with no interest and costs. 

12. The reference is answered accordingly. 

(Dictated to the PA, transcribed and typed by him, 
corrected and pronounced by me in the open court on 
this day the 20th April, 2012) 

A. N. JANARDANAN, Presiding Officer 
Witnesses Examined: 

For the 1 st Party/Petitioner : W W i, Sri N. Kirupalan 
For the 2nd Parly/Respondent : None 

Documents Marked: 

On the Petitioner’s side 
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Ex.No. 

Date 

Description 

FxWl 

26-4-1989 

Certificate of training course 
issued by the Department of 
Telecommunication 

Ex.W2 

3-1-2007 

Certificate of training course 
issued by the NIIT. 

EvW3 

28-12-2001 

Certificate of training course 
issued by BSNL 

Ex.W4 

11-1-2002 

Certificate of training course 
issued by BSNL 

Ex.W5 

21-10-2005 

Order treating the period from 
10-10-2005 to 15-10-2002 as 
dies-non 

E.K.W6 

8-11-2005 

Order treating the period from 
25-10-2005 to 29-10-2005 as 
dies-non 

Ex.W7 

26-11-2005 

Order treating the period from 
3-11-2005 to 24-11-2005 as 
dies-non 

Ex.V/8 

8-3-2006 

Notice of enquiry 

Ex.W9 

29-3-2006 

Proceedings of the enquiry 

Ex.W10 

12-10-2007 

Order removing the 1st Party 
from service 

Ex.Wl! 

26-12-2007 

Appeal filed by the 1st Party 

Ex.W12 

26-3-2008 

Order passed by the Appellate 
Authority in the Appeal 

Ex.W13 

9-4-2008 

Letter communicating the order 
passed by the Appellate 
Authority in the appeal 

Ex.W14 

8-8-2008 

Appeal filed by the 1st Party 
the Chief General Manager 
(North) 

Ex.W15 

12-8-2008 

Order declaring to consider the 
review petition filed by the 1 st 
Party 

Ex.W16 

20-5-2005 

Previous Enquiry Report 

On the Management’s side 

Ex. No. 

Date 

Description 

Ex. Ml 

26-5-2005 

Forwarding letter of enquiry 
report of earlier disciplinary 
proceedings held against 1st 
Party 

Ex. M2 

10-6-2005 

Reply of 1st Party to letter 
dated 26-5-2005 

Ex. M3 

26-7-2005 

Punishment order passed on 
the 1st party on the earlier 


occasion 


Ex.M4 6-1-2006 Memorandum of Charges 

issued on the second 
occasion to 2nd Party 

Ex.M5 17-1-2006 Reply-cum-request for 

extension of time by 2nd Party 
on Memo of Charges dated 
06-01-2006 

Ex.M6 18-1-2006 Order by 2nd Party granting 

time to 1st party as requested 

feft, 27 2012 

^r.3?r. 1793 . Erk atfafw?, 1947.(1947 
14 ) m\ 17 ^ 4r, 

^ ^ ttsts fefef asfk «b4«hitf ^ # 3 , 

3FJS?V fife aMfe frRK 3 

^ Tfe (Tfe W 04/2000) ^ Wfe 
i, ^ 71W7 ^ 26-4-2012 W<1 ^3tT «tTI 

[7T. TT^-4l012/250/99-31Tf (4t-I)] 

t 4?1 fe, 3lfeRt 

New Delhi, the 27th April, 2012 

S.O. 1793.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (I.D. No. 04/2000) 
of Industrial Tribunal-cum-Labour Court, Kota as shown 
in the Annexure in the Industrial Dispute between the 
management of Western Railway and their workmen, 
received by the Central Government on 26-4-2012. 

[No. L-41012/250/99-1R (B-I)J 

RAMESH SINGH, Desk Officer 

3PJSTO 

^ •RTT lft yT, 3iUM* T5 i 

?KteT / <4 /^feT/TRT./MVaiTfa Tl^m 

MOlflqi, 31TT.lTif.^.T^. facfrl U4»<U| *qfeb:3ft. 
*JT./<i»n{W/-4/2000 
feFIfllflRT : 17-2-2000 
#f: *TTCtT 9TC 44l<rl9, M feft ^ 3tfe fPs4T 

41012/250/99-31lf 3TR(^t~l) % 15-12-99 

aptpfct «mT io (i) (^) 

3fteftP l ^ feR 3lfafe?, 1947 

fgf^sHel "44^17, <6^21 I 

. 
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4T40 9iIh 4>T ^ Ml*< Pistil foci tro I 

3jfr ~moMo “ g<fWf*g 4010 0#4 TRT *1*Zm 

twi-T^anr 2010 T*a.ftUi i6”4ft 4$<r Pt»*ii m 1 fa*ft 

4F mRjhiIvi PfcOI 4414F «f»4<i»K «?A tfffW t# 'fn.'ii ^ 

for ooft oo 12 *#of ft 240 fto on* %oi 1 m 

*414141# 4ft 4»t <y#'i«**ai 4 nlltr Pi*vflf% die# # 

4^W°i ft <W£1 40 *M*11 Oiftl), I 4«6rt ^ 3 ^r 

“oftftfom 4014 ^f040 3114? 2000)3 

44.ftt.ftt. 588 40 3^0 f#41 441 * F* 014# ft JifiiMlfsd f#41 
44T f# ^R& f#ftt 4>ft4»K #t 3R*R# 4# WO Ft=4!0lt# 
4F 3F44I# # 3WI4I ftf*WH # 3q^4 311 # OFF 
ftR$P0 kihi 4»Tft 40 #tlf # I 

7. 3W: 4#t#t’ 4 *41#H«f# 4ft 3^1 41Rft 

ij*#ft 4##R 40 Wkft=0 3114) 4#4 R#4>K 4R F4ft 4141 
441 vi r jaW 4510 f4>ft =?# 40 fftftoO 1#41 I 

&F^f^3nn«if4a3ik^4#^^4€ftr wti 
*4<*U ft 4F 4T4FT1 4#40 13 4ft 4>t ftft ft 43141 ft I 
4i*foBT34# # 3R0ft 404 OR dMfftHd d# ^m, 4IW#«4R 
4?4 441# ftft ft ftf041 ftcH ## #ft4? 4ft # ftt404Of 
311dT ft 4ft R41 f#4T 4101 ft I ftj#01#404 0R#39ft4® 
0# Ft RF1 41 314: 4ft ftoi ft FO# 40 41 4IRT 25-4'F'’*# 
4»t OMOl 40 4?0 # ft^l4# #01 141# W*ftt # 3141# 
#4# 120f^T41260f4045m 4#^WW,^1T«W## 
Tm^#M^^RF^^#45FCt^lt I "50#SRI4IOOT1 
^\ ft43#4? ftflftft 0445# ‘S** 1 WF^K# 

Fftt 4*4-44 J^# S lf#41 44r I 41#W^# # 4#ftfW 
ftf4*#*^ftw1#ft4lftft#'4F 4*40 3rfM*# 0 ## 
414144 31# #4F #*I^R14# ft f^4I#1^4?#ir-44 
05# 3 4 F«^04 4ft ft?! f*K4! 4141441W 4# 

ft?T # ^ 41 4Ft' 4#f4) F4 4? 4ft^ fftOT4) # 3lf4014# i 
04 M 3H4?44» 4ftcT4 # 3Sn# ^ ^ ^ I 3 Tt 041 
TK?t ^q. 1 Ol# ^ 260 144 404 4*ft 40 fafdJM4lc44i 4^0 
4Ff t 4#% F*ft' 4fSm f4i4I 441 t4T ^WFWW 4»5S? 
^lf440ft , 4ft31 # 404f?T4 ft* 441 ftw 4HW4? »t^d # 
344R 4T f414I 4141 *»141 I 314: ^Hft # 4F 4*4 Tjft ^ 
ft *lf44 4Ft‘ F) 4141 ft I 3101# ft # ftnfto 44 441 Flf^ftt 
TfTOl ft?T f4J4l i, 4*ft 314?4 4*# 414 40 '<F5#»f, 4T^ 
01# 40 4*ft 40ft 4T # cT#t 314fft 44T 404 ft)4! 4141 
4412 4Ff #41 $ ! 314: 41# 4ftf 3ig<ft4 4141 44ft 40 
3lf440ft 4fft t, PrlFRl 4^4 #4fte <911 ft ^ 14T41 ^ift 1 

FOft 4444S1 FRJ # 4# 441 4^4 tftft 4ft 

ft 4f04lfft4 fft^Rft* 4? 444 14J41 44 4414# 4T 
30# 4TC4 4 414# 40 # 4ft?ft^414141 I 

9. 314 4^44) 4T# 40ta: # 3141# # 4F? 29-6-84 
ft 15 -9-85 44140H4R 40#4 #ft 40 44M t, F^ 4^4 ft 


44?f ^4^J. 2 # 4R4 4R403, 44 44M4 40 340041 41# 
yfdft^H i 4*ft 4F 44#^1 ft f# 45F44 ft 4t# +44.K # 
29-6-84 ft 15-9-85 44* 404 f#ft 4flft # 4*4 4ft *#«hK 
41? f#41 ft I 315041 # 4^?f 44.1 44^40 4ft 

sftr ft ft?l 1^)414413*ft # 20-7-84 ft 20-6-85 04141# 
40 4JB 260 144 44> 404 f#4I "4H144>3 #01 ft I 310: 914 
44I?R # 3144^1 4T0f yfdft^H ft 041 44^40 SRI 4^0 
^4ft#0 (Rfil 4^?f 44-1 ft # 4F 410 4#-4lfO 4lf40 # 
41# ft ^FT 41# ^ft40T 4ft ft4T 44lf# ft 4F# ■34ft t#10 
4ft ft 240 fSO ^4 ^41 ft 44 F4 0«14ft 4offa4ft#0 
413l*t4414ft 404ftf 3nVR4#ft I F^ft # ^44 3IS?f 

T^l 4 44?f ^54r!J. 2 ft 4#-4lt0 # T# ft I 

10. 3T4 4FT04TF4 f#^ 40 t# 44T 41# 4»4«bK 4ft 
ft4lftF^14144T41 4ift4TR ft ^ft^l ft 4141014^ 4R 
fF41, F4 4*4=4 ft 41# 4lft40T 4ft ft41 ft F^lft 40 4ftft 3Tlft?l 
ft?14# f#41441 ft Oft 41 # ft*l 4ft^ 3Tlft?I 3741# 4ft sft? 
ft. ^ t^41 041 ft I #4rf 414 3W4)cl 4T0f 4f#ftS0 44# 
"Wl»| 2 4ft0#40^4ft#0Tf4R74^?f T10- 1 ft l#Sf## 
4^403 4ft 4^ 85 ft FHT4T 041 ft # 4#44 12-13 RIO 04T 
04# SRI 4 ft^ 40#TT# 0#f f#41 4101 F# *01401 4ft 4RT 
ftO! ft'f^ 4>ft4>K R44 # F* *10# ft 314ft f0#40 # 4% 
0*ftk OFf 41 41 04T 440T ft 3lfo^41 41, 30441 # ffft^ # 
ftft^OR o#40 13 4^#t cl*# 314f4 041 f4414 OBlft ft ftft 
0 # Olftll 4F # do+)ld ftft f44T4 4ft 141# 4ft 3ftrft 
4F # 304 f#ftt 441F ft *lf#l 4R# 40 441* 0# t#4I 041 
f# 4 ? 014-414 3141# # 4FT F^t OR OOfft^O ^30 041 
3141# ft f#0-t#0 #04ft* 41 OlftOlft# 4ft %4# ft oft 
F30 OR ftft ft 001 41R fft41 41 41# ft F* 0140 4ft^ t#feo 
ft # 4 n ft 4 l# oft Ft 3 Tfq<J f3RF ft R44 41# 4140 41R011 
% #4# ft FOlft # 414 ftft 41# # f?14040 0# #t 041 
*4^Rt 4IT#T OR 4# 400 4001 41 4# # 41# # Oft OR#rI 
OR ftf04! ftoo ## #041 # FO ft 400 41R0I 41 I ftft 
Mm ft 0# f# ift 4# F0141 041 I 310: 41# # F4 
*# 3lf04l4# ft 4F RIO 4^0 #01 t f# 41# 4ft for# 
MftRI 3!lft?T ft #4# ft 0# F0141 041 04* 41# ft # R#40R 
1#4T f# Oft 4ft^ f#fW 37lft?T O# fftOJ 041 I F*# 3T4T41 
41# 4ft FOrft # fFO 4K 41# ft ORR 4140 4ft^ 300tO 41 
tft4040 3141# 4> R 10 S 1 4ft #, F*ft # 01# ft F^40R 14141 f I 
370: 041 ftiUOK o#40 # FOlft # 414 4#4 13 4ft 041 oft^ 
40ft41# 0# 41R0T F*t 410 40 #0411 fftl 41# ft R44 ft # 
3141# # 4# 40ft Oilft ft fft#0 # #t I Offt 41# 4ft FOlft ft 
34qf0 R# Ft# 04 U*ft F* 4140 f#ftt # *T# 4#40R 41 
3lf441(ft # *0$14ltf 40ft41# 4lt #, ^RETT # 0*4 *lt40 
4 # 4R4T41 I 3141# # 041F ft ^ ORt^l 404-04 ft OF 
4140 fftlOT f# #041 Rfts^l ft # 41# OR 30fR40 #0T 41 
041 "7^451 ft # 40ft ft 3TJOtR40 RFOT 41 041 #041 3T*41# 
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ffrfe *71 3lk fefe TOT TOFf eft 3frqt'^ ^ TFT t I 

11. Ffg 3TTO*7f ^ TTT*7FT fefel ^ Fg FT TOT WI Ft 
TO7fT%5 871, TOefaH $ Ft 4^5 t, TJT»fi to4tok ^ fTO75 
3157I*7f ^ TOtf feTOTTOT Ft FFf Ft eft for TOTfTOT TOTOFf 
SITOTFFtTOFf TOt^TO^F^fen I TO*ff ^ Ffa TOt^FfeTT, 
^TTFT ^ ife/I Ft TO F?f ^ t, 3Trf: F^fe fen Ft TO*ff 
TO4=fcK TOt 3T57T*ff 'glTI 4 31 Tt F2T fel 'Jliil c hcl^ trilfe fet 
Ffet I TOFf TOT Ft 13 TO^ TOF TOT TOfe r^TT FF TW 

hr totto t fe ur«ff 3 W7 4 Ft totf! to fft tor} ft 
*feTt fn^fri *rt TOtTfe w > tfaro 4 ch Ffe 

®l c hR-H°F 9lfH«h *71 FF TOFT c tPl^ ^El«h 4cM < 4l , f) Fi <?F "4 

$ l=t)H tHc+i 'fe'tiK ^T^st^c[<+) TOl4 Tt Pi^fil et dell't eft tott 

2 (37t37t) 37fnfro4:f^ch44>KgKl^5I^f^fn^n 
ISJFt TOt FftFTTO 4’ FFt 3TTFT t I 37 cT: FTTP7F FIFct 4f Ft TOF 
FFf FRfeR 4 TTOF 4 Ft tto^t 3 TO[4 3 feffrT d dt eft 
Zffe TOI TO 3 TOl4 FT TOTfTFeT FFf Ft4 TO TORt 3 fefffi 

dn to F*rot TOt tfeil TOt strot 4 1 ’ FFt hhi tot -h<+>cii ff 

3 TOFf gRl TOF? TOt TOFT # F#‘ TOt FFt t FI feT TOFf 'FT FF 
SETOFF fe FR 3TTO8j? ^RT ^FTFFriFTO 7TFT R F77 fen FTO 
F ? FTTT 25 ~FF> 37fTOfe7F TOt FTFRT FFt TOt FFt, <t>d^ TFfeK 
f=iF TOl4 feF FFt 7? F^ fF nRH^Rid F TOFf TO4TOR TOt^ 
3^FtR TORT TORT FIT 3TfFTOTft FFf FTO7T t I 

12. w to toft fe4 f4 wm R4fh TO tottot tr 
T7 ^TPTTfVFrrm Fft tif 4f ffcFif njiTd n 37RT4f feiNn; 
gnmnt FRfeRFftferfe 16-9-X5 ^ Tfe TOTR1 fnTO FRT 
F F^ TTifeT F?t FIFT ^ 3Tp7^ TTFiZ FteTT ‘t fe Tint W£| d 
F 37FI8lt ^ i|^| <+>[H F7 "FFTT FR P\^i, 37*7tF ^4^1^4'F 
FT7 FRd Ft feffF d ^ft I 37F: F7 FtTfeTferf R RT^ff ^rfeR 
PFRft y«hl< TO Fitf 37^eftF TOF =h<4 TO 37fnTOTt FFt "t I 

mR'>IIH 7FTO7 RRF 77TTO7, m FTOFR, M fedt gRT 
3 fJF?T 77. TJFT. 41012/250/99-37^TOT (^t-1) feM7 15-12-99 

r> fIto to#ri f4fe (tTOR) nrt 37fefe% to 

3I^TOI FrTftcT feRT FTcJI t fe RTnf TOfelT WTTOTfFl nft 
3im^rf feromr gro fe 16-9-85 R ftrtrt fen tot to 
ti «n froft nt tot n FTifro ffP Ftm t 37fn^ mnf pto n Ft 
°>P7 FF FHT TOF TO7 fen, 37F: FF <+>l^ 37TeTtn FTF "TO^ 
° j| 37fnTOTt •TFt % I 

From tof nrofe, TORinfe 

nf ferfr, 27 3TTO1, 2012 

TO.37T. i794.-37ferrnnrfTOTF srfnfero. 1947 ( 1047 
TO 14) TO TOT 17^ SJ7R1 R. TOFP7 7RTO7 TOTOT 
-TOT -i- :to'5-TOF -3T, Tfeg m 4TO TO TORI TOfem TO TOR, 

•httot n fetro totooto feng n TOfen tottor TOtoRito 
': r' v J »TO7! TORFTTOg TO FRR [ Ffet TOTOI CG1TA of 149/2004 


(New) ITC 26/1999(01d)] nit FTOTfeg TOTclt i, TOt ^gtn 
FRTOTT TOt 26-4-2012 TOt TORT ^TOT TO I 

[FT. n?T-12012/216/98-371^ 37R (nt-I)] 
Rfe fFTF, '^FTO TOfRTORt 

New Delhi, the 27th April, 2012 

S.O. 1794.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award [Ref. No. CG1TA 
of 149/2004(New) ITC 26/1999(01d)] of the Central 
Government Industrial Tribunal-cum-Labour Court 
Ahmedabad as shown in the Annexure in the Industrial 
Dispute between the manage ment of State Bank of India 
and their workmen, received by the Central Government 
on 26-4-2012. 

[No. L-12012/216/98-IR (B-I)] 
RAMESH SINGH, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMEN1 
INDUSTRIALTRIBUNAIXTJM -LABOUR COURT, 
AHMEDABAD 

PRESENT 
Binay Kumar Sinha, 

Presiding Officer, 

CGIT-cum- Labour Court, 

Ahemedabad, Dated 10-4-2012 

Reference: CGITA of 149 of2004 (New) 

Reference: ITC 26/1999 (Old) 

The Dy. General Manager, 

State Bank of India, 

Zonal Office, Gandhinagar. .First Party 

And their workman 

Shri Natvarbhai C. Parmar 
At present. House No. 12, 

Gayatri Row House, Nr. Water Tank, 

Nr. Anand Vihar, East Region, Kalol, 

Gandhinagar. ....Second Party 

For the first party Shri Bhushan K. Oza, Advocate, 

For the second party Shri S.S. Shah. Advocate 

AWARD 

As per order dated 7-1-1999 the Appropriate 
Government Ministry of Labour/Shram Mantralaya, Shram 
Shakti Bhawan, Rafi Marg, New Delhi by notification No. 
L-12012/216/98-1R (B-I) in exercise of power conferred by 
clause (d) of sub-section (1) and sub-section 2(A) of 
Section 10 of the Industrial Dispute Act. 1947 referred the 
dispute to the Industrial Tribunal Ahmedabad for 
adjudication, formulating the terms of reference under the 
schedule as follows :— 
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SCHDEULE 

“Whether the action of the management of State 
Bank of India, Gandhinagar is justified in terminating 
the services ofShriNatvarC. Parmarw.e.f. 01-5-1997 
without following the procedure of retrenchment 
etc.? If not, what relief the concerned workman is 
entitled for?” 

2. Both parties appeared to make contest in this case 
by filing statement of claim and the written statement. 

3 . The case of the second party workman as per 
statement of claim at Ext. 9 is that the workman was serving 
in the first party bank since many years and since 
December, 1989 he was serving as Peon- cum- Messenger. 
He was serving honestly, faithfully and with his hard work. 
He temporarily served as Peon-cum-Messenger and the 
Bank Manager of State Bank of India has issued certificates 
to that effect. But suddenly he was terminated through an 
oral order dated 1-5-1997 illegally without issuance of any 
kind of show cause notice, Such action on part of the 
management of Bank is against the principle of natural 
justice and also as per violation of the provision of 25 F of 
the ID Act. Further case is that he was getting Rs. 2400 per 
month along with annual bonus of Rs. 3000 from the Bank. 
The period of service as well as working days are described 
for the concern years- 1990 six months, 1991-120 days, 
1992-110 days, 1993-274 days, 1994-90 days, 1995-1996 
199 days (from 4-10-1995 to 19-4-1996), 1996-1997 115 days 
(from 1-11-1996 to 30-4-1997). Further case is that he 
(workman) was doing service in the employment of the 
State Bank of India at its Kadi Branch and Kalol Branch. 
Further case is that even on his complete working days of 
240 days in the year 93-96 he was terminated through oral 
order without giving any notice pay cr retrenchment 
compensation. Further case is that pleaders notice (legal 
notice) was issued to the management of bank on 3-1 -1998 
demanding for his reinstatement in the service of the Bank 
with the remuneration and has also laid claim of the amount 
of Rs. 28,800 from 1 -5-1997 up to 30-5-2002 on 12 months 
basis for 48 months claiming total amount 1,15.200. On 
these grounds prayer has been made tor his reinstatement 
with back wages of 86,400 after deducting the amount of 
Rs. 28,800 for the days loose from 8-2-2000 to 16-2-2000 as 
per order passed by the tribunal in Mi sc. Application No. 
6/2000 in ITC 26/99 by Ext. 4 wherein the reference case 
had been restore to its original file after setting aside the 
dismissal order of the reference. 

4. The case of the first party management as per written 
statement at Ext. 12 pleading inter-alia is that the reference 
is not maintainable, the workman has no cause of action 
to raise the dispute, facts stated at para 1 and 2 of the 
statement of claim are not correct. It has been denied that 
the workman was doing service in the Bank since 
December, 1989, it has been denied that the Bank had 
terminated the workman orally w.e.f. 1 -5-1997. It is the case 
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of the first party that the workman was not permanent 
employee of the Bank rather was daily rated worker and 
that he never completed 240 days of work in calendar year 
in 1993-1996/and so there was no question for issuing 
notice underaction 25 (F) of ID Act and no provision in 
this regard has been breached by the Request of the 
workman through legal notice for making order to pay 
outstanding salary amount of Rs. ), 15,200 for 48 months 
is illegal, unreasonable and without any basis. Further 
case is that the work related to the Bank is having various 
branches in Gujarat state and allover country and having 
its head office at Mumbai and having local head office in 
Gujarat at Lai Darwaja in Ahmedabad and there also 
subordinate zonal office of this local head office and all 
branches of the State bank of concerned area are 
subordinate to the zonal office. The number of permanent 
employee of various branches of the bank have been fixed 
and accordingly different type of permanent employee 
such as Peon, Watchman, Clerk, Officers and Managers 
are doing work therein. Generally bank recruits employee 
on permanent basis only after publishing public notice in 
daily newspaper and name of the candidates filled through 
employment exchange office and after getting examination 
of such employee in writing and arranged oral interview of 
passed candidate then successful candidates with rank 
are recruited in various branches as per requirements. But 
the workman was never given permanent designation and 
he was not appointed through Bank's Rules and 
Regulations. Rather when any concern branch of the Bank 
in case of leave of permanent employee on such post 
Hamal, Peon and Watchman or in case of creation ol 
miscellaneous work in view of exigency of other work then 
the Bank simply employed some employees in stop gap 
arrangement and accordingly the first party bank had 
employed the workman as routine employee on probation 
on necessity in Kalol and Kadi branch of SB1 and the 
workman was employed on necessity whenever arises for 
daily remuneration of Rs. 15 and sometime the workman 
was doing work as temporary messenger in place of 
absence of permanent employee and for his work he has 
been paid salary in respect of pay scale from time to time 
or has been paid payment for the days whatever the work 
as a routine employee. Further case is that since after 
30-4-1997 the first party Bank has had no necessity for 
work of the workman and so the workman has not been 
called for work either on probation basis or as daily worker. 
On these scores prayer has been made to dismiss the 
reference with cost since claim of the workman for his 
reinstatement and backwages and consequential benefits 
are all illegal and unjustified. 

5. Following issues are taken up for discussions 
and determination in view of the pleadings of the parties. 

ISSUES 

(I) Is the reference maintainable? 


26,2012/^3 5, 1934 
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(II) 


(HI) 


(IV) 


Has the workman got valid cause of action 
to raise Industrial Dispute? 

Whether the workman has completed 240 days 
of work in calendar year preceding his 
termination w.e.f. 1 -5-1997? 

Whether the workman (second party) 
entitled to the relief as claim? 

(V) What orders are to be passed? 

FINDINGS 

ISSUE NO. Ill 

e second party workman has adduced oral and 
umentary evidence in support of his claim the workman 
itvarbhai C. Parmar examined in oral evidence at Ext. 16 
osing that he was doing service as messenger in State 
nk of India, Kadi Branch since December, 1989 he also 
4>rked at Kalol Branch, State Bank of India as messenger, 
wever admitting that post was temporary but stated 
t he was doing service honestly, faithfully and with 
d work. He was not given any show cause notice from 
Bank for his termination but suddenly he was 
^minated w.e.f. 1-5-1997. He was not given notice pay. At 
time of termination his monthly salary was Rs. 2400 he 
o claimed that he was getting Rs. 3,000 as bonus, further 
osed that bank has issued him certificates for his work 
he has submitted the same in this case. His further 
vjidence is that he has raised dispute in this reference for 
reinstatement and for salary of loosing days and he is 
£dy to go for service in the Bank on his reinstatement. 

further deposed that he is not doing any work and 
r^sently he is unemployed. During cross-examination by 
lawyer of the first party Bank, it has come that his work 
s of temporary nature the workman in his evidence 
ring cross-examination admitted that he was not 
pjpointed as per rules of the Bank and that he was 
loyed on work as per necessity of the Bank on daily 
ger or scale. He further stated that he sent notice to the 
4nk under Rule 10 (5) wherein also shown and that notice 
tain his signature at Ext. 10. He further deposed that in 
notice he has shown working days of 365 days in the 
r 1996 but admitting that there is no any certificate 
rented by the Bank to that effect. He further deposed 
t he has shown work of 274 days in the year 1993 but 
has no documentary evidence to that effect. He admitted 
ing cross-examination that he maintained his family 
ough miscellaneous labour worlds since after termination 
he is getting 1, 200 per month through casual labour 

1 >rks. On behalf of the first party Bank no oral or 
cumentary evidence has been adduced for discarding 
claim of the second party workman for denying the 
im of the workman, as per written statement at Ext. 12 
behalf of the second party workman some documents 
e been filed with list at Ext. 19. Ext. 19/1 is the certificate 
rbnted by Branch Manager of Kadi Branch that the 
(frkman Natvarbhai C. Parmar has worked on daily wages 
is for about 6 months on different occasions in 1990 
anB 1991 showing total number of days of employment in 


1990, 90 days, total number of days of employment in 1991 - 
120 days. Ext. 19/2 is another certificate of Branch Manager, 
Kadi Branch that the workman has worked in the Branch' 
on daily wages basis for 6 months on different occasions 
in 1990. Ext. 19/3 is the certificate issued by Chief Manager 
of Kalol Branch of SBI to the effect that workman 
(Natvarbhai C. Parmar) has served as a temporary 
messenger for 99 days during the period from 4-10-1995 to 
19-4-1996 at this branch. Ext. 19/4 is another certificate 
granted by Chief Manager of SBI, Kalol Branch (District 
Mehsana). It is to the effect that the workman has served 
as temporary messenger for 115 days from 1-11-1996 to 
30-4-1997 at this branch. No any certificate has been filed 
on behalf of the workman to show his working days in the 
year 1993 in which the workman has claimed that he 
completed more than 240 days of work. From going 
through the oral evidence of the workman at Ext. 16 and 
the documentary evidence at Ext. 19/1 to 19/4 it appears 
that the certificate issued by the first party Bank is for the 
year 1990-1991,1995-1996 and 1996-1997 up to 30-4-1997 
there is no any certificate garding the working days of the 
workman in the year 1993 but there is oral evidence in 
support of his claim that he worked for more than 240 days 
in the year 1993. More so, calculating the period of work 
for 1995-1996 taking up to average days of work of 22 days 
for November and December-1996 from Ext. 19/4 the total 
working days during the 95-96 comes to more than 240 
days that also go to support the pleadings together with 
evidence of the workman that he completed more than 240 
days of work in the year 1996. As per Ext. 19/5, it is proved 
to this extent that interview letter dated 30-12-1991 was 
issued to the workman at his address at Post Kadi, Distt- 
Mehsana calling him for interview on, 8-6-1992 at 10.30. 
am for recruitment in the Bank this interview letter also 
speaks that the interview letter was issued to the workman 
since he had performed temporary works in the Bank. This 
letter was issued from Zonal Office of the SBI, Gandhinagar, 
this interview letter at Ext. 19/5 also speaks in favour of 
the workman’s claims that though he had not been 
appointed as per rules and regulations of the Bank, but he 
was continuing in temporary service of messenger as per 
certificate issued by the Bank of Kadi Branch and Kalol 
Branch. From scrutinizing the oral and documentary 
evidence on behalf of the workman side it appears that 
initial onus has been discharged by the workman that he 
completed 240 days of work in the calendar year preceding 
his oral termination w.e.f. 1-5-1997. 

7. As against this there is only pleading of the first 
party Bank as Ext. 12 in denial that the workman never 
completed 240 days of work in any calendar year. Whereas 
the onus had shifted upon the first party Bank to disprove 
the position by producing the relevant documents viz the 
vouchers, attendance register, muster roll etc that the 
workman and never completed 240 days of work in any 
calendar year. The denial as per pleadings is not 
substantive piece of evidence. 
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8 . The second party workman filed as per his written 
argument at Ext. 23 in Gujarati and thereafter also filed 
written argument in English at Ext. 24 on behalf of the first 
party, its lawyer Shri B.K. Ozahas relied upon die case law 
reported in 2006 (I) LLJ Supreme Court page 268 in the 
case of Surendranagar Panchayat and another and 
Jethabhai Pitambhai regarding the Burden of Proof of 
completion 240 days service in one year. There is no dispute 
by stating this Shri B.K. Oza has also cited another case 
law of Hon’ble Supreme Court in a case of Range Forest 
Officer V/s. S.T. Hadimani in 2002 -I- LLJ 1053 on the same 
point that the initial onus is upon the workman that he 
completed 240 days of work. These two case laws are 
good laws that the actual onus is upon the workman side 
to prove that he completed 240 days of work in calendar 
year. From the evidence as discussed above it has come 
that the second party workman has successfully 
discharged the initial onus through oral and documentaiy 
evidence that he completed 240 days of work in calendar 
year. So, now the further onus to disprove such evidence 
of the workman is upon the management side (employer) 
by adducing evidence that the workman never completed 
240 days but the first party has not adduced oral evidence 
nor filed any documents to discard the claim and evidence 
of the workman side. On the other hand the second party 
workman side has relied upon the case law reported in 
2010 Ub IC 1803 (Bombay High Court) and 2010 Lab 1C 
(NOC) 168 Kamataka=2009 (6) AIR Karnataka R. 443, and 
2010 Lab IC (NOC) 895 Allahabad-2010 (3) AU 604 only first 
case law 2010 Lab IC 1803 appears to be applicable to die 
case of the second party workman whereas the subsequent 
case laws 2010 LAB IC (NOC) 168 Karnataka and 2010 LAB 
IC (NOC) 895 Allahabad are not applicable to the facts and 
circumstance'of the case. The second party has also relied 
upon a case law reported in 2010 (HI) LLJ 564 Bombay 2009 
(III) on point of Section 2 (s) that the Second party workman 
comes under the definition of workman and also on point of 
Section 25 F that there was necessity for issuing 
retrenchment notice under Section 25 F of the ill Act against 
the workman and also on the point as to claim of 
reinstatement of the Second party workman due to violation 
of provision of Section 25 (F) of the ID Act. 

9. As per discussions made above, 1 am of the 
considered view that the second party workman has been 
able to prove that he was working in Kadi and Kalol Branch 
of SBI, Distt-Mehsana as temporary messenger and has 
completed more than 240 days of work in the year 1993- 
1996. So, this issue is decided accordingly in favour of the 
workman. 

10. ISSUE NO. IV 

The learned counsel of second party workman has 
argued that since the workman completed 240 days of 
work in calendar year so there was requirement for issuing 
retrenchment notice or notice pay under provision of 


section 25 F of the I.D. Act but the management of first 
party Bank failed to comply with that provision and so the 
workman is entitled for his reinstatement to the status on 
which he was working prior to his termination. In this 
connection reliance has been placed upon a case law 
reported in 2010 LAB IC (NOC) 435 Bombay and LAB IC 
1105 Himachal Pradesh. On the other hand Shri B.K. Oza 
Learned counsel of the first party has argued that even if 
the workman is found to have completed 240 days of work 
in some calendar years, he as a matter, of right cannot 
claim for reinstatement because the status of workman is 
of daily rated worker who was getting wages on calculation 
of days of work in a month. Also that there is ho evidence 
on behalf of the workman that he was getting other benefits 
other then daily rated wages at par with the permanent 
employee like bonus, increment etc. It has been further 
argued that at best the workman can get compensation due 
tDncn<rmpliancEofpii3vdaic*iofSection 25 (F) by the first 
party. In this regard the case law of the Hon’ble Supreme 
Court decided on 26, August, 2010 in Civil Appeal No. 3815 
of 2010 in the case of Senior Superintendent, Telegraph 
(Traffic) Bhopal V/s Santosh Kumar Seal reported in 2010 
(0) GLHEL-SC 48285 has been referred. The Hoo’ble Apex 
Court has held that relief of reinstatement and back wages 
to the workman who worked hardly for two or three years 
cannot be said to be justified and in stead of monitory 
compensation could subserve the ends of justice. . 

11. Upon consideration of this issue in view of the 
case law discesssed above, 1 am of the. considered view 
that the second party workman is not entitled for his 
reinstatement and back wages and other benefits in this 
case. In stead of he is found entitled for getting 
compensation from the first party Bank due to non- 
compliance of the provision of Section 25 (F) of the ID. 
Act. Whereas he is completed 240 days of work for couple 
of year. Considering all the facts and circumstances of the 
case an amount of Rs. 20,000 as compensation will meet 
the ends of justice. This issue is accordingly decided. 

12. ISSUE NO. I, II, V 

In view of the findings given to issue No. Ill & IV in 
the forgoing paragraph, I further find and hold that the 
reference is maintainable and the second party workman 
has valid cause of action and the workman is entitled for 
compensation of Rs.20,000. 

This reference is allowed in part. 

Accordingly the terms of reference is answered in 
negative against the first party and the second party 
workman is found entitled for getting compensation of 
Rs. 20,000 from the first party 

First party is directed to pay the compensation of 
Rs. 20,000 within 60 days of this award, failing which the 
amount of compensation will carry interest @ 9% per 
annum. 

This is my award. 

BIN AY KUMAR SI Nil A, Presiding Officer 
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^JT.3?T. 1795.-3fl*i)Pl<6 foil* SlfoWT, 1947 (1947 
U ) KfRT 17 ^ t¥, ‘afcfa ^ 

wfof ^ xfos Msr+Y 3flr ^ 

3 pfe ^Pi^ fon* 3 ^ftt afldfer 
3rf*^pr/«m ^ tste (*r**f wtt 

tAT^5M/48/2004) M«=hlR?ld t, ^ 

^ 19-4-2012 ^ W<1 f37T «TT1 

[iw-12012/1 /2004-3nf 3?R (*)-II)3 
?ft?T TR, •iT^'OFT Stfofilft 
New Delhi, the 30th April, 2012 

S.O. 1795. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
; *nment hereby publishes the award (Ref. No. CGIT/ 
NGP 48/2004) of the Central Government Industrial 
Tribunal/Labour Court, Nagpur now as shown in the 
Anne cure in the Industrial Dispute between the employers 
in rel ition to the management of Central Bank of India 
and tieir workman, which was received by the Central 
Gove Timenton 19-4-2012. 

[No. L-12012/1/2004-IR (B-1I)] 
SHEESH RAM, Section Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL, 
NAGPUR 

No. CGIT/NGP/48 of 2004 
Date 19-3-2012 

PartjjNo. 1 : Regional Manager 

Central Bank of India, 

Regional Office,Victoria Bldg., 
Kamptee Road, Nagpur-440001 

V/s . 

Partyj N°* ^ Shri Vitthal S/o. Shrawan Thengne 

R/o. Maregaon Post & Tah. 
Maregaon, Distt. Yavatmal, 
Maharashtra 

The record is put up today on the strength of the 
ce petition filed by the advocate for the petitioner 
the record on board. Copy of the application has 
Served on the advocate for the Central Bank of India. 
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been 
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ca 
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2. Advocate for the petitioner and advocate for the 
bankjare present. The petitioner is also present in person. 

3. The petitioner has filed an application supported 
in affidavit for withdrawal of the reference. Copy of 
pplication has been served on the advocate for the 

who has made endorsement on the body of the 
Ration itself of having no objection for withdrawal of 
se. 


4. The case of the petitioner is that management of 
Central Bank of India has issued a communication for filling 


of the post in the bank, in which he was working and the 
bank has put a condition that the workmen whose cases 
are pending before the different courts should withdraw 
their case first for consideration of their application for 
absorption and in view of such communication, he has 
filed the application for withdrawal of the reference 
pending before this Tribunal. 

5. Perused the record. The Central Government has 
referred the Industrial Dispute for adjudication in regard 
to the legality or otherwise of the termination of the services 
of the petitioner orally in April 2003. As the petitioner has 
received the communication from the bank regarding filling 
of the post and in view the possibility of his absorption in 
service by the bank he wants to withdraw the case. The 
bank has also no objection for such w ithdrawal. Hence, in 
the interest of natural justice, 1 think it proper to allow'the 
application filed by the petitioner for withdrawal of the 
case. Hence, it is ordered :— 

ORDER 

The application filed by the petitioner is allowed. 
The reference be treated as withdrawn. The application 
filed by the applicant supported with affidavit and the 
copy of the documents filed along with the same be made 
part of the order. 

J. P.CHAND, Presiding Officer 

BEFORE THE HON’BLE P.O.CGIT, NAGPUR 
Ref No. 48/2004 
Central Baukoflndia 
Vs. 

Vithal Thengre 

APPLICATION FOR TAKING THE CASE ON 

TODAY’S BOARD & PERMISSION TO 

WITHDRAW THE CASE BE GRANTED 

The Partv-No. 2 workman submits as under: 

1. That the above matter is fixed for 5-12-11 for 
argument on merit of the w orkman (Cross) 

2. That the Party No. 1 management has issued a 
communication for filling of the post in the Bank in which 
the workman was working. However they have put a 
condition that the workman whose case is pending before 
the different Courts. They should withdraw their cases 
first. Then only their application would be consider 

3. In view of this workman wants to withdraw his 
reference No. Filed and pending before this Hon’ble Court. 

Prayer - : It is therefore prayed that this matter may 
be taken on today’s Board and permission to withdraw 
the case may kindly granted in the interest of justice. 

Nagpur 

28-11-2011 


Sd/ 

Illegible 


Sd/ 

Illegible 
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SOLEMN AFFIRMATION 

I, Vithal S/o Shrawan Thengre, Aged above 42 years, 
oce-presently NIL R/o Maregaon Taluka Maregaon Distt.- 
Yavatmal, presently, Nagpur, do hereby take oath and State 
on Solemn affirmation that the contents of above affidavit 
in para 1 to 3 are true to my knowiedg & information. 

Hence verified & signed on this 28th day of 
November 2011 at Nagpur. 

I Know & indentifly the depondent 

S dl Sd/ 

(R.N. SEN) Advocate Illegible 
Deponant 

Centra! Bank of India 
Branch Maregaon 
Date: 26-11-2011 

To, 

MR. VITHAL SHRAWAN THENGANE 
R/O MAREGAON 

Req. your eligibility for ptsk cum substore 
Ref: Ro Utters No. RO/HRD/2011-12/1179 
Dated 14-11-2011 

Regarding the above we would like to inform you 
that in reference to letter RO/HRD/2011-12/1179 dated 
14-11-2011 our RO has asked for the no. of eligible, 
candidates in our branch. But we see from the branch 
record that you have filed a case against our bank. As per 
the RO circular you have to withdraw the said case, so as 
to make eligible yourself for the said post prior to applying 
tor the post. For your sake you please get through the 
circulor and reply according/take necessary steps 
regarding the matter immediately. We hereby attach the 
said circular. We look forward a quich reply because we 
have to inform RO about your eligibility as early as 
possible. 

Sd/ 

Enc. Circular Illegible 

Sirs. 

We invite your kind reference to our communication 
No. CO/HRD/R&P/2011-12/656 dated 21-6-2011 whereby 
we had advised to initiate the process for recruitment of 
Safai Karamchari cum sub-staff in branches under regions 
so as to provide the services of at least one safai 
karamchari sum sub staff can be provided to each branch. 
However the said process was kept in abeyance for 
administrative reasons vide our mail dated 4-8-2011. 

We have now to request you to providejis the number 
of temporary/casual workers’ who have worked in 
branches/offices under regions and conform to the 
following criteria: 

Candidate should have put in minimum 45 days 
service during a period ofl2 months as a temporary sub¬ 
staff and/or PTSK. Their age should have been between 


18 to 26 years (relaxable in eligible categories as per rules) 
when they were engaged as casual/temporary workers. 
The present age should not be more than 45 years 
irrespective of category. They should be able to produce 
the satisfactory evidence/proof acceptable to Bank in 
support of having worked with bank on temporary basis. 
Their registration with Employment Exchage may be 
preferred but not an essential condition. 

All such candidates must withdraw the cases filed 
by them before different forums/courts immidiately prior 
to applying for the post. 

Please let us know the number of such candidates 
who conform to the above eligibility. 

Please treat this as Most Urgent and comply with 
immediately. 

Regards RO/HRli/2011-12/1179 dtd.14-11-2011 

3FFJT ft y i uan( 

N B Raj guru q/7 

Asstt. General ^ | 

Manager-HRD 

RFT. Sfctfa 
30 2012 

W.37T. 1796,-3tyfiH> 1947 (1947 

14) ^ VTO 17 ^ 313*17*1 TTT^FK 4tKMU!*M 

^ WVcR ^ TTO 3fl7 3^ 4>4«bKY ^ 

srjafa ft ftteftfirqr ftranCft 

aqfw*T/9m ^ (ftnft fteqT 

14/2008 ) ^ H+lftld 3f7tft t, ftt TTFFK 20-4-2012 

WU ^371 87TI 

[ft. 3^-12012/4/2008-3^ m (ftt-Il)] 
ftfol 7TR, 3lfqqJT7t 
New Delhi, the 30th April, 2012 

S.O. 1796.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 14/2008) 
of the Central Government Industrial Tribunal/Labour 
Court -II, New Delhi now as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of Corporation Bank and their workman, 
which was received by the Central Government on 
20-4-2012. 

[No. L-12012/4/2008-1R (B-II)] 
SHEESH RAM, Section Officer 

ANNEXURE 

IN THE COURT OF SHRI SATNAM SINGH, 
PRESIDING OFFICER CENTRAL GOVERNMENT 
INDUSTRIALTRIBUNAL CUM LABOUR COURT-II, 
KARKARDOQMA, DELHI 

ID No. 14/2008 


1/06 GI/2012—15 
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the matter between: 
ri K. Shivnathan, 

299, J. J. Colony, Inderpuri, 


.Workman 


Ir 
SI i 

E-: 

Djelhi-110012 

VERSUS 

T le Asstt. General Manager, 

C >rporation Bank, 16/10,1st Floor, 

M ain Arya Samaj Road, Karol Bagh, 

N|w Delhi-110005. 

.Management 

AWARD 

The Central Government, Ministry of Labour vide 
oijder No. L-12012/4/2008-IR(B-II) dated 22-4-2008 has 
referred the following industrial dispute to this Tribunal 
fqr adjudication: 

“Whether the action of the management of 
Corporation Bank in terminating the services of 
Sh. Shivnathan, personal car driver w.e.f. June, 2001 
is legal and justified, (ii) To what relief the workman 
concerned is entitled to?” 

2. Statement of claim was filed by the workman to 
ich the written statement was filed by the management, 
lereafter, replication was filed by the workman. Vide 
'riders dated 16-4-2010 the case was posted for recording 
\jidence of the workman but the workman has not given 
evidence in this case so far. In fact, he has not been 
pending the proceedings for the last so many dates of 
daring . On 22-7-2011 he was granted last opportunity to 
jrsue his case but despite such an order the workman 
not bothered to pursue his case. It is thus evident that 
is not interested in the outcome of this reference. In 
se circumstances there is no way out except to conclude 
it he is not interested in the outcome of this reference, 
no dispute award is accordingly passed in this case, 
e reference sent by the Central Govt, to this Tribunal 
i nds disposed of accordingly. 

>nted: 9-4-2012 
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SATNAM SINGH, Presiding Officer 
30 2012 

1797.—3?hyiPl4> 3TfafWT, 1947 (1947 

14) ttrc? 17 ^ ^ 

Wcfa ^ ^ #4 3T58TV 

pl&i sfteftfw 3 *K«bK 3Tfa^W$m 

^ (7M 37/2002) ^ wfw 

*U4»K 16-4-2012 «ni 

[n ^-12011/38/2002-3^ 3TR ( 

New Delhi, the 30th April, 2012 

S.O. 1797.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 


[Part II— Sec. 3(ii)] 

Government hereby publishes the award (Ref. No. 37/2002) 
of the Central Government Industrial Tribunal/Labour 
Court, Kanpur now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of UCO Bank and their workman, which 
was received by the Central Government on 16-4-2012. 

[No. L-1201 l/38/2002-lR(B-lI)] 
SHEESH RAM, Section Officer 

V 

ANNEXURE 

BEFORE SRI RAM PARKASH, IIJS, PRESIDING 
OFFICER, CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL CUM LABOUR COURT, KANPUR 

Industrial Dispute No. 37 of 2002 

Betwecn- 
The President, 

UCO Bank Staff Association, 

C/o Sri B P Saxena, 426-W-2, 

Basant Vihar, Kanpur 
And 

The Regional Manager, 

UCO Bank, 

Regional Office, 23 Vidhan Sabha Marg, 

Lucknow 

AWRD 

1. Central Government MOI, New Delhi vide 
notification No. L-l 2011 /38/2002-IR(B-l I) dated 18-6-02 has 
referred the following dispute for adjudication to this 
tribunal- 

2. Whether the action of the management of UCO 
Bank in awarding the punishment of reduction of basic 
pay of Sri Uma Shanker Dubey by one stage by one year 
with effect from 27-1 -01 is legal and justified? If not, what 
relief he is entitled for? 

3. Brief facts are- 

4. It is an admitted fact that Sri Uma Shanker Dubey 
was employed at UCO Bank Armapore State Branch Kanpur 
as a award staff. When he was in service he was served 
with a show cause notice due to his misconduct which 
was signed by Chief Officer/Discip 1 inary authority. In 
show cause notice at page No. 1 the facts were disclosed 
and on page no. 2 it was stated that in terms of Para 19.12 
(e) of BPS it was proposed to inflict the following 
punishment without any domestic inquiry— 

Reduction of basic pay by two stages of the 
workman. 

5. Show cause was also proposed on the proposed 
punishment— 

6 . Though the workman did not make voluntary 
admission of the guilt yet the chief officer/disciplinary 
authority inflicted the following punishment— 

Reduction of basic pay by one stage for one year. 
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7. Being aggrieved the workman made an appeal. 
The said appeal was also dismissed by the appellate 
authority. Being aggrieved the workman approached the 
union which raised the instant dispute. 

8. It has also been alleged that die charges levelled 
against the claimant were vague. It is also alleged that the 
Chied Officer has not been appointed as disciplinary 
authority in terms of Para 19.14 of BPS dated 19-10-66 as 
modified by Para 3(b) of BPS dated 31-10-89. It is alleged 
that according to the terms the disciplinary authority or 
the appellate authority are to be nominated by the Chief 
Executive Officer i.e. the Chairman and Managaing 
Director. It is further reiterated that as there was no 
voluntary admission of the guilt no action can be taken by 
the management, therefore, the order of the punishment is 
illegal and unjustified and is liable to be set aside and 
release the increments stopped by the management. 

9. Opposite party has filed the written statement 
denymg vehemently the claim of the claimant on a number 
of grounds, inter-alia, alleging that the claimant has sought 
voluntarily retirement from the bank’s service and 
pursuaady stands relieved/retired on 31-5-2)601 and 
thereafter he is no more in the service of die bank therefore, 
he does not come under the definition of workman as per 
section 2(s), therefore, reference order is bad in law. It is 
stated that the claimant has conducted a grievous 
misconduct so he was issued charge sheet/show cause 
notice. The claimant has fully participated, the disciplinary 
authority has given him full hearing in the name of 
personalheariaganiafer co ast dc r i ng the entire matter a 
very mih i psnishn iew t was awarded to the claimant which 
is fUlly legal vaied hr the eyes of the law. Appeal filed by 
him was duly considered by the appellate authority which 
was rejected. 

10. It is stated that the allegation raised by die 
claimant are false vague- The punishment imposed by the 
disciplinary authority is fully justified and legal, 
appointment of disciplinary authority as well as appellate 
authority was proper and valid in view of provisions of 
the BPS as provided under Para 19.14. It i&afaostated Ifaat 
after seeking voluntarily retirement claimant ceased to be 
a workman under the definition of workman and therefore, 
he has no authority or right in the eye of law to press this 
claim or to seek any relief from this tribunal pursuant to 
the present reference order as such the claim of the 
workman is liable to be dismissed. 

11. Both the parties have filed the documentary 
evidence. Chaimant has filed letter dated 30-12-2000, which 
is a show cause notice, copy of appellate order, order of 
punishment and UCO Bank circular dated 21 -6-2000. 

12. Opposite party has filed charge sheet/show 
cause notice, copy of punishment awarded, copy of order 
of rejection of appeal and original register of personal 
hearing. 


13. Claimant has produced in evidence himself as 
W.W. 1 and the opposite party has not adduced any 
evidence. 

v 14. Heard and perused the record. 

15. During the arguments the auth. Representative 
for the claimant Sri B P. Saxena confined total arguments 
only on a legal point i.e. that the punishment awarded by 
the officer was not. duly appointed as a disciplinary 
authority and therefore, the punishment awarded is illegal. 
He has not raised any other issue regarding the merits of 
the case or the enquiry h«M by the disciplinary authority. 

16. Therefore, the short question to be decided is 
whether the punishment awarded to the claimant was 
awarded by the competent disciplinary authority. Both 
the parties have relied upon the banks circular dated 
21-6-2000 which is paper no. 8/9-11 This is an 
administrative order passed by the Executive Director/ 
Principal Officer. I would like to reproduce certain 
paragraphs* of this order— 

Whereas an order dated October 21,1988, was passed 
by the Chief Executive Officer of the Bank appointing 
disciplinary authority and appellate authority for the 
members of the award staff posted indifferent branches. 

Whereas consequent upon the merger pf certain 
Regional Office with the Zonal Office as a part of the 
rationalization of the organizational structure of the bank, 
an order dated 10-1-98 was passedby the Chief Executive 
Officer of the Bank appointing disciplinary authority or 
the members of the award staff posted in branches. 

Whereas consequent upon reorganization of the 
banks administrative structure and abolition of zonal tier 
as advised vide office notification no.— dated 26-5-2000, 
it is necessary to change the disciplinary authority and 
appellant authority for the members of the award staff 
posted and working in different branches of the banks. 
Accordingly, I, in exercise of the powers conferred on me 
under clause 19.14 of the settlement industrial dispute 
between certain banking companies and their workman 
dated 19th October, 1966 as amended from time to time 
nrake the following appointment of disciplinary authority 
and appellate authority in supersession of the order dated 
10-1-98, 21 st October, 1988 and earlier order passed in this 
connection. 

17. Now the question is whether the executive 
director derived the powers lawfully in terms of clause 
19.14 of the settlement dated 19-10-66. 

18. I would reproduce the provision of the clause 
19.14 of the Bipartite Settlement. It states likewise, the 
Chief Executive Officer, or the Principal Officer in India of 
a bank or an alternative officer of the Head Office or 
principal office nominated by him for the purpose shall 
decide which officer (i.e. the disciplinary authority) shall 
be empowered to take disciplinary action in the case ot 
each office or establishment. He shall also decide which 
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c fficer or body higher in status than the officer authorized 
to take disciplinary action shall act as the appellate 
authority to deal with or hear and dispose of any appeal 
against orders passed in disciplinary matters. 

19. According to this the powers have been 
conferred on four officers viz., (1) The Chief Executive 
Officer, (2) The principal Officer in India of a Bank, (3) An 
alternate officer at the Head Office and (4) Principal office 
nominated for the purpose. 

20. Therefore, according to the third part and 
E xecutive Director comes under the purview of an alternate 
o fficer of the head office. Executive Director is the person 
w ho discharges all the funtion of the bank at the head 
o fTice. Similarly the Executive Director has drawn his power 
ft om Para 19.14 of the BPS, dated 19-10-66. Therefore, the 
contention of the opposite party that the disciplinary 
authority has been lawfully empowered by the bank is 
tenable. Similarly appointment of the appellate authority 
is lawful and there does not appear to be any breach of the 
provisions of the BPS as well as in the appointment of the 
appellate authority. 

21.1 have gone through the statement of W. W. 1. In 
his statement he has simply stated that he was served 
with show cause notice and he was also given a personal 
hearing and thereafter a punishment was imposed as such 
there is nothing more in the statement. 

22. Therefore, the contention raised by the claimant 
that the punishment imposed by the disciplinary authority 
as he was not competent to impose the punishment as he 
was not properly appointed is not tenable. 

23. There is also contention of the opposite party 
that the claimant has sought the volunatary retirement 
therefore he ceases to be a workman as defined under 
section 2(s) of the Act becomes redundant when already 
it has been held by the tribunal that the punishment 
awarded to the workman by the disciplinary authority is 
just and fair. Therefore, this contention needs not to be 
ge ne into by the tribunal. 

24. Therefore in my considered view of the matter it 
is held that the punishment inflicted upon the claimant is 
just fair and proper as it was inflicted upon by a validly 
appointed disciplinary authority. 

25. Therefore, considering over all facts, 
circumstances and evidence of the case, 1 am of the view 
thut there is no illegality or perversity on the action of the 
bank and the workman has rightly been punished by the 
di sciplinary authority. 

26. Accordingly it is held that the action of the 
management is just and fair and consequent upon the 
same the claimant is not entitled to any relief. 

| 27. Reference is therefore, answered agamst -he 

claimant and in favour of the opposite party. 

RAM PARK ASH, Presiding Officer 


30 2012 
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New Delhi, the 30th April, 2012 

S.O. 1798.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 90/2006) 
of the Central Government Industrial Tribunal/Labour Court 
No.l, Dhanbad now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Bank of Bsroda and their workman, 
which was received by the Central Government on 
194-2012. 

[No. L-12011/74/2006-IR (B-H)] 
SHEESH RAM, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I, DHANBAD 

In the matter of a reference U/S 10( I )(d) (2 A) of the 
Industrial DisptuesAct, 1947 

Reference No. 90 of 2006 

Parties : Employers in relation to the management of 
Bank ofBaroda. 

AND 

, Their Workman 

Present: Shri H.M. Singh, Presiding Officer 

Appearances: 

For the Employers : Shri Dinesh Kumar, Sr. Manager 
(HRM) 

For the workman : Shri B. Prasad, General Secretary, 

Bank Employees Federation, Bihar. 
State : Jharkhand Industry : Bank 

Dated, the 13th April 2012 

AWARD 

By Order No. L-12011/74/2006-IR (B-1I) dated 
13-9-2006 the Central Government in the Ministry of Labour 
has, in exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section (2 A) of Section 10 of the 
Industrial Disputes Act, 1947, referred the following dispute 
for adjudication to this Tribunal: 

“ Whether the action of the management of Bank of 
Baroda, Patna in not regularising the services of 
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Shri Ajay Kumar Jha, Casual Sweeper/Peon Zero 

Mile, Begusarai Branch, Bank ofBaroda is legal and 

justified? If not, what relief Shri Ajay Kumar Jha is 

entitled to?” 

2. The case of the concerned workman is that he 
was appointed by the management to discharge the duties 
of a peon/sweeper at ZERO mile, Begusarai Branch w.e.f. 
17-1-1991. During the period 17-1-1991 to 1-10-1996, the 
workman was allowed to work with some artificial breaks 
and from 3-10-1996 the workman uninterruptedly 
discharged all the duties of a peon. After appointment he 
was discharging the duties of opening the Bank’s gate; 
sweeping, cleaning the branch premises; taking out 
registers/ledgers from the almirah, placing the same on 
table, counters and vice-versa; carrying token Book, scroll 
register from cash Deptt. to Accounts Deptt; posting of 
mails whenever required, stitching of currency notes/ 
vouchers whenever required and serving water, tea to the 
member of staff etc. He used to discharge the above duties 
from 10 A.M. to 6 P. M. regularly and sometimes even 
beyond that as per requirement. He was used to be paid 
his wages on most of the time through transfer vouchers. 
He worked for more than 15 years with the management as 
Peon/Sweeper. In terms of the scheme formulated by the 
management, the name of the concerned workman was 
forwarded to the Higher Authorities of the Bank for 
regularising his services in Bank’s Subordinate Cadre,but 
no positive step was taken by them. Thereafter, an 
industrial dispute was raised before the A.L.C. (C), Patna 
which ended in failure. So, the Govt, of India, Ministry of 
Labour referred the dispute for adjudication before the 
Hon’ble Tribunal. 

It has been prayed that the Hon’bie Tribunal be 
pleased to pass an award in favour of the workman by 
directing the management to regularise the concerned 
workman as a full time sweeper/peon retrospectively and 
payment of due wages for the period of his working. 

3. The case of the management is that the concerned 
workman has been engaged intermittently on casual basis 
at Zero Mile Branch by the Branch Head without any 
authority. He was engaged by the Branch head without 
following the rules of engagement of temporary employees 
including calling for sponsorship from Employment 
Exchange. Hence, his engagement is illegal. Any 
appointment in the subordinate cadre has to be made by 
an authority competent to make such appointment within 
the sanctioned vacancies and also subject to fulfillment 
of eligibility criteria for such appointment. In the normal 
course, employment of persons in sub-staff cadre in (he 
Bank can be done only through Employment Exchange. In 
terms of the guidelines issued by the Bank any appointment 
in sub-ordinate either permanent or temporary is to be 
made only with the prior permission/sanction from General 
Manager (HRM). The Branch Manager has no athority to 
engage sub-staff/sweeper either on temporary/permanant 


basis. While engaging the services of the concerned 
workman, the Branch Manager has neither notified the 
vacancy nor he was sponsored by Employment Exchange. 
Hence, his engagement and continuation is unathorised 
and in violation of Articles 14 and 16 of Constitution of 
India. 

It has been prayed that the Hon’ble Tribunal be 
pleased to pass an award dismissing the claim of the 
concerned workman. 

4. Both the parties have filed their respective 
rejoinders admitting and denying the contents of some of 
the paragraphs of each other’s written statement. 

5. The management has not produced any oral 
evidence. 

The concerned workman examined himself as WW-l 
and proved documents as Exts. W-l to W-10. 

6 . Main argument advanced on behalf of the 
concerned workman is that he has worked with the 
management from time to time as casual sweeper/peon 
with the management at Begusarai Branch from 17-1 -91 to 
1 -10-96. During his service he discharged duties of opening 
the Bank’s gate, sweeping, cleaning the branch premises, 
taking out registers/ledgers from the almirah, placing the 
same on table, counters and vice-verse; carrying token 
Book, scroll register from cash Department to Accounts 
Department and vice-versa; posting of mails wherever 
required, stitching of currency notes/vouchers whenever 
required, serving water, tea to the member of staff and he 
used to work from 10 A.M. to 6 P.M. regularly and 
sometimes even beyond that as per requirement. The 
management issued guidelines for regularisation of 
subordinate cadre. The name of the workman was, 
forwarded to the Higher Authorities of the Bank for 
regularising his service in Bank’s Subordinate Cadre. So, 
his services should be regularised as full time sweeper. 

7. The management representative argued that he 
was part-time sweeper and performing the job in the Bank 
on casual basis and he connot be regularised. It has been 
argued that public employment cannot be given in such 
way for regularisation of casual workers. 

8 . In this respect the concerned workman stated ail 
things in his evidence as WW-l. In management’s circular 
(Ext. W-I) some guidelines have been issued. As per Ext. 
W-l,Tripartite Settlement at para 2 which mentions that 
casual temporary peons/sweepers who have worked for 240 
days or more in consecutive 12 months between 1-1-1991 and 
1996 and are still working will be absorbed during financial 
year 2009-09. It shows that the concerned workman has 
worked upto 1-10-1996 with the management and as per 
Tripartite Settlement Para 2 he is entitled to regularised as 
per Bank’s circular. 

9. The management’s representative argued that the 
concerned workman is not still working. He worked from 
17-1-1991 to 1-10-1996 with intermittent breaks. But the 
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concerned workman worked uptcf 1-10-1996 with the 
mana gement. At the time of Tripartite Settlement he was 
work ng with the management and he should be absorbed 
and t le circular will have to follow. As per Ext. W-2 the 
conci irned workman's name has been referred by the 
Regional Manager to Sr./Branch Manager for his 
regul msation and as per Ext. W-3 his name has been 
recor unanded from Br. Manager to Regional Manager for 
regul ilrisation and Ext. W-4, the circular issued by the 
management for empanelment for engagement. In this 
respect in the circular it has been mentiond the list of 
persons, who have completed 90 days and more upto 
29-2- 96 as approved by the Head Office can be utilised in 
leave vacancy of permanent peon and not otherwise. It 
only shows that the concerned workman has worked for 
more than 90 days and he should be regularised as per Ext. 
W-4. Ext. W-4/1 is letter from Regional Manager to 
Sr. B anch Manager asking information regarding casual 
who i s working prior to 27-2-96. Ext. W-5 dated 9-9-01 has 
been i certified by the Br. Manager that the concerned workman 
is a s aff of die Branch. His name has also been mentioned 
by th t Regional Manager, as per Ext. W-6 for working 90 
days upto 29-2-96. As per Ext. W-7 information has been 
given by the Branch Manager to Regional Manager in which 
the c< ncemed workman’s name has been mentioned which 
shows that he has worked 90 days or more upto 
29-2- 96 and as per Ext. W-8 School Leaving Certificate and 
Empl oyment Exchange Card of the concerned workman has 
been demanded by the Regional Manager from Branch 
Man< ger and as Ext. W-9 reference has been made regarding 
the ci mcemed workman and Ext. W-10 dt. 9-4-96 data has 
been wanted by Zonal Office for engagement of of sub-staff 
engaj jed for 90 days and above upto 29-2-96. 

When there is circular and there is Tripartite 
Settli ment with the management then the management is 
boun i to follow the settlement As per Tripartite Settlement 
it has been found that the concerned workman has worked 
for m ore than 90 days upto 1-10-1996. 

10. The management referred 2004 Superme Court 
Case: :(L&S) 918,2006 SupermeCourts Cases (L&S) 190, 
2006 Supreme Court Cases (L & S) 253, & 2006 Supreme 
Court Cases (L & S) 1152. The Hon’ble Supreme Court 
held hat public employment cannot be given to the casual 
workers. But in the present case there is a Tripartitle 
Settli ment between the union and the management and 
also circular for absorbing the persons who had worked 
as pa rt time peon/sweeper upto 29-2-1996 and worked for 
more than 90 days. The concerned workman worked for 
more than 90 days upto 29-2-19% and as per circular and 
Tripartite Settlement, he is entitled to be regularised as a 
full t me sweeper/Peon. 

11. In the result, 1 hold that the action of the 
mans gement of Bank of Baroda, Patna in not regularising 
the si xvices of Shri Ajay Kumar Jha, casual Sweeper/Peon, 
Zero Mile, Begusarai Branch, Bank of Baroda is not legal 

1 

f 

! 


and justified. Hence, the concerned workman is entitled to 
be regularised in the service with retrospective effect. 
This is my Award. 

H. M. SINGH, Presiding Officer 
30 stiff, 2012 
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New Delhi, the 30th April, 2012 

S.O. 1799.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby published the Award (Ref. No. 43/ 
2009) of the Central Government Industrial Tribunal-cum- 
Labour Court, Bangalore now as shown in the Annexure 
in the Industrial Dispute between die employers in relation 
to the management of Bank of Maharashtra and their 
workman, which was received by the Central Government 
on 17-4-2012. 

[No. L-12011 /49/2009-IR (B-ll)] 
SHEESH RAM, Section-Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTR1ALTR1BUN AL-CUM-LABOUR COURT, 
BANGALORE 
Dated: 4th April 2012 
PRESENT 

SHRI S. N. NAVALGUND 
PRESIDING OFFICER 
C. R. No. 43/2009 

1 PARTY II PARTY 

The Joint Secretary, The General Manager, 

Bank of Maharashtra Bank of Maharashtra, 

Employees Union (AIBEA) 15, Pol ice Station Road, 

C/o Bank of Maharashtra, Baswangudi, 

No. 343,3rd Main, SFS 407, Bangalore-560064 

4th Phase, Yelahanka New Town, 

Bangalore-64 

AWARD 

1. The Central Government by exercising the powers 
conferred by clause (d) of sub-section( I) and Sub section 

2 A of Section 10 of the Industrial Disputes Act, 1947( 14 of 
I947)has referred this dispute vide order No.L-12011/49/ 
2009-IR (B-U) dated 12-8-2009 for adjudication on the 
following Schedule:— 





[iflTTH—gus3(ii)] 


4263 


26 , 2012/^*3 5 , 1934 


SCHEDULE 

Whether the management of Bank of Maharashtra, 
Regional Officer, Basavanagudi, Bangalore woe just 
and proper in awarding punishment of ‘CENSURE’ 
in respect of misconduct under Clause 19.7(d) and 
Clause No. 19.7(j) of the Bipartite Settlement and also 
simultaneously ordering the recovery of Rs.62,S00 
from the salary of Shri Shashidhar Rao Muiki, 
Computer Operator, is just and proper? To what relief 
is the delinquent workman entitled to? 

2. After receipt of die reference when notices were 
issued to both the sides the Second Party entered its 
appearance through Shri Ramesh Upadhyaya, Advocate. 
Since the first party did not appear inspite of service of 
notice through RPAD after providing him number of 
opportunities to appear and file claim statement the second 
party was called upon to file the statement substantiating 
the impugned action against the first party. Inspite of 
providing several opportunities to the second party the 
second party also since failed to file any statement 
substantiating the impugned action, today i.e. on 4-4-2012 
there being no representation for the second party taking 
that second party has no statement to file substantiating 
the impugned action, I proceed to pass this award. 

3. Since as per the schedule of reference the burden 
is lying on the second party to justify awarding the 
punishment of‘Censure’ and also simultaneously ordering 
the recovery of Rs.62,500 from the salary of Shri Shashidhar 
Rao Muiki, Computer Operator, in the absence of filing any 
statement in substantiating the same 1 have no other go 
except to pass an award that second party having failed to 
justify its action. Hence I pass the following award. 

AWARD 

The reference is allowed and awarding punishment 
of ‘Censure’ in respect of the alleged misconduct under 
Clause No. 19.7(d) and 19.7(j) of the Bipartite Settlement 
and also simultaneously ordering the recovery of Rs.62,500 
from die salary of Shri Shashidhar Rao Muiki, Computer 
Operator holding as not just and proper. If already die 
recovery of Rs.62,500 has been made from the salary of 
Shashidhar Rao Muiki, Computer Operator same has to be 
refunded to him by the management. 

(Dictated to PA transcribed by her corrected and 
signed by me on 4-4-2012) 

S. N. NAVALGUND, Presiding Officer 
30 2012 
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New Delhi, the 30th April, 2012 

S.O. 1900.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947, the Central Government 
hereby publishes the Award (Ref. No.29/2009) of the Central 
Government Industrial Tribunal/Labour Court-11, New Delhi 
now as shown in the Annexure in the Industrial Dispute 
between the employers in relation to the management of 
Punjab National Bank and their workman, which was 
received by the Cenfral Government on 20-4-2012. 

[No. L-I2011/140/2008-IR (B-II)] 
SHEESH RAM, Section Officer 

ANNEXURE 

IN THE COURT OF SHRI SATNAM SINGH, 
PRESIDING OFFICER CENTRAL GOVERNMENT 
INDUSTRIAL TR&RJNALCUM-LABOUR 
COURT-II, KARKARDOOMA, DELHI 

ID No.29/2009 
In the matter between: 

The General Secretary, 

All India PimjabNational Bank Workers Federation, 
Central Office: Punjab National Bank, L-Block, 

New Delhi-! 10001 ... Workman 

VERSUS 

The General Manager (HRD), 

Punjab National Bank, 

Head Office Bhikaji Catna Place, 

New Delhi-110066. ...Management. 

AWARD 

The Central Government, Mfhistry of Labour vide 
orderNo.L-12011/140/2008-IR (B-II) dated 24-3-2009 has 
referred die following industrial dispute to this Tribunal 
for adjudication: 

“Whether the action of the management of Punjab 
National Bank, New Delhi not promoting die workmen 
as these workmen had already passed the test held 
on 17-12-2006, is legal and justified.” ' 

2 Statement of claim was filed by the General 
Secretary Mr. J.K.Sawhney on behalf of all the affected 
workmen. Written statement was fried by the management 
bank. Today, i.e. 12-3-2012 when the case was fixed for 
filing rejoinder from the side of the workmen, Shri 
J.K.Sawhney General Secretary of die workmen has made a 
statement stating therein that all the affected workmen who 
had passed the test held on 17-12-2006 have been promoted 
to their satisfaction as well as to the satisfaction of the 
Union and no grievance of any kind is left now. As the 
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grievance of the workmen has already been redressed by 
the management bank and no grievance of any kind has 
remained in this case, a no dispute award is passed in this 
case aid the reference sent by the Govt, of India to this 
Tribur al stands disposed of accordingly. 

Dated 12-3-2012 SATNAM SINGH, Presiding Officer 

^ 30 2012 
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New Delhi, the 30th April, 2012 

]*0. 1801.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947, the Central Government 
hereby publishes the Award (Ref. No. CGIT/NGP/48/2005) 
Central Government Industrial Tribunal/Labour 
Nagpur now as shown in the Annexure in the 
|al Dispute between the employers in relation to the 




of the 
Court, 
Industrj 


management of Central Bank of India and their workman, 
was received by the Central Government 


which 

on 1942012. 

[No. L-12012/2/2005-1R (B-II)J 
SHEESH RAM, Section Officer 

ANNEXURE 

BEFt >RE SHRI J.P.CHAND, PRESIDING OFFICER, 
CG IT-CU M-LABOUR COURT, NAGPUR 

Case N< i.CGIT/NGP/48/2005 Date: 11 -4-2012 

Party >o.l : The Regional Meager, 

Central Bank of India, 

Victoria Building, Near Bharat Talkies, 
Kamptee Road, Nagpur (MS)-440001 

Versus 


Party Np.2 


Shri Haridas S/o. Gopal Vaidya, 

R/ o. Mangli (Chauras), Tah, Paoni, 
Distt. Bhandara (MS) 

AWARD 

(Dated: 11th April, 2012) 


In 

sub-S 
Industrial 
short), 
dispute 
manage 
Shri 


tie 


Ham 


exercise of the powers conferred by clause (d) of 
ion (1) and sub-Section 2(A) of Section 10 of 
Disputes Act, 1947 (14 of 1947) ("the Act" in 
Central Government has referred the industrial 
between the employers, in relation to the 
rnent of Central Bank of India and their workman, 
idas Vaidya, for adjudication, as per letter No.L- 


12012/2/2005-IR (B-1I) dated 26-5-2005, with the following 
schedule:— 

“Whether the action of the management of Central 
Bank of India, Nagpur Region, Nagpur (MS) in 
terminating the service of shri Haridas S/o. Gopal 
Vaidya, Ex-Safai karamachari at the Asgaon Branch 
of the Bank is proper & justified? If not, to what relief 
is the workman concerned is entitled?" 

2. On receipt of the reference, the parties were noticed 
to file their respective statement of claim and written 
statement and accordingly, the workman, Shr Haridas 
Vaidya, (“the workman” in short), filed the statement of 
claim and the management of the Central Bank of India, 
(“Party No. 1 ” in short) filed its written statement. 

The case of the workman as projected in the 
statement of claim is that he was engaged by party no. 1 at 
Asgaon Chouras branch on monthly wages of Rs. 175 P.M. 
for cleaning the premises and bringing water and he 
rendered continuous service from I -6-1991 till 15-5-1993 
and his duty hours were from 9.A.M. to 5 P.M. and as he 
repeatedly asked for enhancement of wages, the party no. 

1 became annoyed and terminated his services orally 
on 15-5-1993, saying that his services were no more required 
and termination of his services was patently for false reason 
and by way of victimization and not in good faith, but in 
colourable exercise of right and before termination of his 
services, the provisions of Section 25-F of the Act were 
not complied with by party no. 1 and as such, termination 
of his services was illegal and though he sent a legal notice 
on 28-5-1993 to the party no. 1 no reply was given to such 
notice by party no. 1 and he had filed a complaint under 
M.R.T.U & P.lT.L.P Act, 1971, before the Labour Court, 
Bhandara and the Labour Court allowed the application 
and directed to reinstate him in service with continuity and 
full back wages, but the party no. 1 filed Revision ULP No. 
34/2002, before the Industrial Court, Bhandara and the 
revision was allowed on 8-6-2004 and in the writ petition 
no. 4252/2004 filed before the Hon’ble High Court, Nagpur 
Bench by him against the order of-the industrial Tribunal, 
the Hon ’ble High Court directed to agitate the matter before 
the Central Government Industrial Tribunal and in 
obedience to the order of the Hon’ble High Court, he filed 
application before the ALC (C), Nagpur for conciliation 
and as the conciliation failed, the ALC(C) submitted the 
failure report to the Central Government and Central 
Government has referred the matter to this Tribunal for 
adjudication. 

It is further pleaded by the workman that the work 
which he was performing was and is regular nature of work 
and it was incumbent upon the party no. 1 to regularize his 
services, but instead of doing so, the party no. 1 terminated 
his service in colourable exercise of power and the party 
no. 1 also did not display any seniority list as required by 
Section 25-G of the Act and Rule 81 of the Industrial 
Disputes (Central) Rules, 1957 ("the Rules" in short) and 
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several juniors were retained in service and new employees 
were engaged after his termination and he is entitled for re- 
instatement under Section 25-H of the Act and one 
Mr Mohan Ramteke was appointed in his pl .ee, by illegally 
terminating his services and iron; the date of his termination 
from services, he is not gainfully employed elsewhere. The 
workman has prayed for his reinstatement in service with 
continuity and full back wages. 

3. The party no. 1 in its written statement has pleaded 
inter-alia that the workman was engaged by it as a part time 
daily wager on purely temporary basis, for cleaning the 
branch premises, fetching and storing of drinking water 
etc. as and when required and the workman was being paid 
a lump sum amount of Rs. 175 per month towards his 
remuneration and the workman was engaged as such for 
the first time on 1-6-1991 and he was never engaged as a 
regular employee of the Bank and he worked intermittently 
at Asgaon Chauras Branch and the period of his work as a 
daily wager is annexed as annexure ‘A’ to the written 
statement and the workman worked upto January, 1993 
only and that too, intermittently and the workman was 
required to work hardly for 1.00 to 1.30 hours and there was 
no question of providing full day’s work and when his 
service was no more required by it, the workman was not 
engaged, so there was no question of termination of his 
services on 15-5-1993 illegally or colourable exercise of 
power or due to victimization and the provisions of Section 
25-F of the Act are not applicable to his case. The party 
no. I has not disputed the filing of the case by the workman 
under MRTU and PULP Act and revision by it, before the 
industrial Court and filing of Writ no. 4252/2004 by the 
workman and the results there of, as mentioned in the 
statement of claim. However, it is pleaded by the party 
no. 1 that there was and is absolutely no industrial dispute 
between it and the workman, for the simple reason that the 
workman was never employed by it as its regular employee 
and the provisions of Sections 25-G and 25- H are also not 
applicable at all to the case of the workman and Model 
Stand ing Orders etc does not apply to it in view of the 
facts that the service conditions of all regular and 
permanent employees are governed by the provisions of 
Bi-partite Settlements and Shri Mohan Ramteke was 
recru ited by the Regional Office by following the guidelines 
and recruitment procedure to fill the post of l/3rd part time 
sufai karmachari at Asgaon Chauras branch, which was 
reserved for schedule caste candidate and shri Ramteke is 
a regular and permanent l/3rd PSTK of die Bank and as the 
workman was a temporary part time daily wager and his 
engagement was as and when required, he has absolutely 
no case for regularization in service and the workman is 
not entitled for any relief. 

4. In the rejoinder, the workman has pleaded that 
the annexure ‘A’ submitted by the party no. 1 is not correct 
and even or holidays, he was required to accompany the 
Manager and tber Bank officers for recovery and besides 


sweeping, cleaning toilets, filling water, he was also doing 
all the work of a peon. 

5. Besides placing reliance on documentary evidence, 
the workman examined himself as a witness, in support of 
his claim. In his examination-in-chief, which is on affidavit, 
the workman has reiterated the facts mentioned in the 
statement of claim and rejoinder. However, in his cross- 
examination, the workman has admitted that no written 
appointment order was given to him by the bank and he 
was working on daily wages in Asgaon Chouras branch of 
the bank and for the first time, he was engaged as a daily 
wager in the month of June, 1991 and he was paid monthly 
on vouchers and he had never signed any muster roll like 
other employees of the Bank and he had worked as per oral 
orders of the Manager. The workman in his cross- 
examination has further stated that he cannot say if Shri 
Mohan Ramteke was only sponsored by the employment 
exchange for l/3rd part time safai karmachari and the said 
post was for S.C candidate only and Shri Ramteke was 
appointed against the said post. 

6 . One Shri Kamalakar R. Nandgaonkar, an Asstt. 
Regional Manager of the party no. 1 has been examined as 
a witness on behalf of the party no. 1. His evidence is also 
in the same line of the defence taken by party no. 1 in the 
written statement. It is necessary to mention here that as 
neither the workman nor anybody else appeared on behalf 
of the workman to cross-examine the witness for the party 
no.l, “no cross” order was passed and as such, the 
evidence of the witnesses for the party no. 1 remained 
unchallenged. It is also necessary to mention here that as 
per order dated 8-2-2012, the case proceeded ex-parte 
against the workman. 

7. In view of the stands taken by the parties, I think it 
apt to mention the principles enunciated by the Hon’ble 
Apex Court in this regard, before embarking upon the 
discussion of the merit of the case. 

The Hon’ble Apex court, in the decision reported in 
AIR 1966 SC-75 (Employees, Digawadih Colliery Vs. Their 
workmen) have held that:— 

“Though Section 25-F speaks of continuous service 
for not less than one year under the employer, if the 
workman has actually worked for 240 days during a 
period of 12 calendar months both the conditions 
are fulfilled. The definition of “Continuous Service” 
need not be read into Section 25-B. The fiction 
converts service of 240 days in a period of twelve 
calendar months into continuous service for one 
complete year. The amended Section 25- B only 
consolidates the provisions of Section 25(B) and 
2(eee) in one place, adding some other matters. The 
purport of the new provisions, however, is not 
different. In fact, the amendment of Section 25-F of 
the principal Act by substituting in clause (b) the 
w'ords “for every completed year of continuous 
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service** has removed a discordance between the 
unamended Section 25 B and the unamended Cl. (b) 
of Section 25-F no uninterrupted service is necessary 
if the total service is 240 days in a period of twelve 
calendar months either before the several changes 
or after these. The only change in the Act is that thie 
service must be during a period of twelve calendar 
months preceding the date with reference to which 
calculation has to be made. The last amendment has 
now removed a vagueness which existed in the 
unamended Section 25-B”. 

In the decision reported in AIR 1981 SC-1253 
(Mehanlal Vs. M/s. Bharat Electronics Ltd.), the Hon’ble 
Ap ex Court have held that, 

“Industrial Disputes Act (14 of 1947). Section 25- B 
(1) and (2)- Continuous service-Scope of sub-Sections (1) 
and (2) is different, (words and phrases-Continuous 
Seivice) 

Before a workman can complain of retrenchment 
being not in consonance with Section 25- F, he has to 
show that he has been in continuous service for not less 
than one year under that employer, who has retrenched 
hir i from service. Section 25- B as the dictionary clause for 
tta expression “continuous”. Both in principle and are 
pit cedent it must be held that Section 25-B (2) comprehends 
a situation where a workman to not in employment for a 
pei iod of 12 calendar months, but has rendered for a period 
of 240 days within the period of 12 calendar months 
co mmencing and counting backwards from the relevant 
da e, i.e. the date of retrenchment. If he has, he would be 
de imed to be in continuous service for a period of one 
ye ir for the purpose of Section 25-B and chapter V-A”. 

The Hon’ble Apex Court in the decision reported in 
AIR 2003 SC-38 (M/s. Essen Deinay Vs. Rajeev Kumar) 
has held that:— 

' “Industrial Disputes Act (14 of 1947) S.25-F, 
10-Retrenchment Compensation-Termination of 
services without payment of -Dispute referred to 
Tribunal-Case of workman/claimant that he had 
worked for 240 days in a year preceding his 
termination- Claim denied by management-Onus lies 
upon claimant to show that he had in fact worked for 
240 days in a year-In absence of proof of receipt of 
salary workman is not sufficient evidence to prove 
that he had worked for 240 days in a year preceding 
his termination.” 

So, it is clear from the principles enunciated by the 
Hi )n’ble Apex Court in the decisions mentioned above that 
fo * applicability of Section 25- F of the Act, it is necessary 
to prove that the workman worked for 240 days in preceding 
12 calendar months commencing and counting backwards 
from the relevant date and the burden of such proof is 
upon the workman. So, keeping In view the settled 
pr inciples enunciated by the Hon’ble Apex Court, now, the 
present case at hand is to be considered. 


8 . The present case at hand is now to be considered 
with the touch stone of the principles enunciated by the 
Hon’ble Apex Court and it is to be found out, ifthe workman 
has been able to prove that he had infact worked at least 
for 240 days in a year preceding his termination. According 
to the workman, his services were orally terminated 
on 15-5-1993. So, it is necessary for the workman to prove 
that in die preceding twelve calendar months of 15-5-1993, 
he had worked for 240 days. 

9. In this case, die workman has filed the copy of the 
legal notice sent by him, copy of orders passed by Labour 
Court, his deposition before the Labour Court, order passed 
by Industrial Court and order passed by the Hon’ble High 
Court. He has not filed any document in support of his 
claim that he had infect worked for240 days in the preceding 
12 calendar months of die date of his alleged termination of 
services i.e. 15-5-1993. On the other hand, party no. I has 
filed the copy of the vouchers, under which the workman 
was paid wages. Such vouchers do not show that the 
workman worked for240 days in the preceding 12 calendar 
months of 15-5-1993. As the workman has failed to prove 
that he had infect worked for 240 days in the preceding 12 
months of 15-5-1993, the provisions of Section 25- F of the 
Act are not applicable to his case. There is also no evidence 
on record to show that party no.l violated die provisions 
of Section 25-G and25-H ofthe Act. Hence, the workman is 
not entitled to any relief. It is ordered:— 

ORDER 

The action of the management of Central Bank of 
India, Nagpur Region, Nagpur (MS) in terminating the 
service of shri Haridas S/o. Gopal Vaidya, Ex-Safai 
karamachari at the Asgaon Branch of the Bank is proper & 
justified. The workman is not entitled to any relief. 

J. P. CHAND, Presiding Officer 

M 2 2012 
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New Delhi, the 2nd May, 2012 

S.O. 1802.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947, the Central Government 
hereby publishes the Awaid (Ref. No. CGIT/NGP/49/2001) 
of the Central Government Industrial Tribunal/Labour 
Court, Nagpur now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to the 
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management of Punjab National fymk and their workman, 
which was received by the Central Government 
on 124-2012. 

[No. L-12012/6Q^001^R(B-n>] 

SHEESH RAM, Section Officer 
ANNEXURE 

BEFORE SHR1 J.P.CHAND, PRESIDING OFFICER, 
CGIT-CUM-LABOUR COURT, NAGPUR 

Case No.CGIT/NGP/49/2001 Date: 21-3-2012 

Party Nal : The Regional Manager, 

Punjab National Bank, Kingsway, 
Nagpur440001 

Versus 

Party No. 2 : Shri Ashwin Dadarao Bhaisare, 

R/o. Budhanagar, Unit II, Near Anand 
Budha Vihar, Indora, Nagpur. 

AWARD 

(Dated: 21 st March, 2012) 

In exercise of the powers conferred by clause (d) of 
sub-section (I) and sub-section 2(A) of Section 10 of 
Industrial Disputes Act, 1947 (14 of 1947) (“the Act” in 
short), the Central Government has referred the industrial 
dispute between the employers, in relation to the 
management of Punjab National Bank and their workman 
Shri Ashwin Bhaisare, for adjudication, as per letter No. L- 
12012/60/2001 -IR (B-H) dated 10-7-2001, with the following 
schedule:— 

“Whether the action of the management of the 
Punjab National Bank represented by Regional 
Manager, Punjab National Bank, Nagpur (ii) The 
Branch Manager, P.N.B. Branch Khamla, Nagpur in 
terminating the services of Shri Ashwin Dadarao 
Bhaisare R/o. Budha Nagar, Indore, Nagpur w.e.f. 
20-10-2000 is legal, proper and justified? If not, to 
what relief the said workman is entitled to and from 
what date?” 

2. On receipt of the reference, the parties were noticed 
to file their respective statement of claim and written 
statement and accordingly, the workman, Shri Ashwin 
Bhaisare, (“the workman” in short), filed the statement of 
claim and the management of the Punjab National Bank 
(“Party No. I ” in short) filed its written statement. 

The case of the workman as projected in the 
statement of claim is that he entered into the service of the 
party no. 1 on 1-1-1997 on temporary basis and though no 
appointment order was issued, he was directed orally to 
perform the duties as a peon and initially he was posted to 
Khamla Branch of the Bank, but on 2-1-1997, he was 
transferred to extension counter at K.D.K. College, 
Nandanwan, Nagpur and though his appointment was on 
temporary basis, he was required to woric for full working 


hours and his services were utilized for all the working 
days in a month and though he was working at par with 
other peons, he was being paid a meager salary of Rs. 173 
per month, whereas the peons employed in die Bank were 
drawing salary of Rs. 4000 per month and he was entrusted 
with the duties of clearance of cheques from main branch, 
clearing and sweeping of the Bank and to bring cash from 
the main branch to extension counter and he worked 
continuously with the party no. 1 from die date of his 
appointment and completed 240 days of services and 
acquired permanent status and in October, 2000, he 
approached die Branch Manager, requesting to increase 
his salary and to give benefits available to the peons 
working in permanent establishment, which enraged the 
party no. 1, so party no. 1 by oral order, terminated his 
services w.e.f. 20-10-2000 without issuing any notice of 
termination or payment of one month’s wages in lieu of 
notice, as contemplated under section 25-F of the Act and 
no termination benefits as required under was given to him 
and there are eighteen branches of the party no. 1 in Nagpur 
and number of posts of peon are vacant and party no. 1 
retained juniors in service, while terminating his services 
and the principles of “last come first go” was not followed 
and he is die sole bread earner of the family and termination 
of his services has rendered the whole family to starvation 
and poverty and the oral termination dated 20-10-2000 is 
illegal and arbitrary and while terminating his services, the 
party no.l did not take into consideration his past 
unblemished service record and the order impugned is also 
unsustainable on that ground. 

The workman has prayed for his reinstatement in 
service with lull back wages, continuity in service ai)d all 

the consequential benefits. 

“ \ 

3. In the written statement, the party no. 1 has pleaded 
inter-alia that at no point of time, the workman was 
appointed as a peon by it and the workman was engaged 1 
as a sweeper as stop gap airangement and he was not 
appointed on regular basis, by following the due procedure 
and he was required to work for about two hours and the 
nature of work was cleaning and sweeping the branch 
premises and admittedly, no appointment order was issued 
in favour of the workman and there was no question of 
appointment and posting and on few occasions, his 
services were used for the work of delivery of dak, for 
which, conveyance was paid to him and as the wokman 
was engaged for about two hours per day for cleaning and 
sweeping the branch premises, purely as a stop gap 
arrangement, he was paid a sum of Rs. 175 per month as 
agreed and die allegations about completion of 240 days 
of continuous service are irrelevant, as the basic 
engagement of the workman was purely on temporary and 
adhoc basis and appointment of part time employees in the 
Bank is governed by settlement arrived at during the course 
of conciliation proceedings and the permanent vacancy of 
part time employees (sweepers) is filled up in terms of the 
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sa d settlement, in the stop gap arrangement for a specific 
period a person can be engaged to do cleaning and 
sv eeping work on payment at agreed rate and the workman 
had never approached the Bank Manager to increase his 
sa ary and to give benefits available to the peons working 
in permanent establishment and there was no question of 
th; workman approaching the Manager for the same and 
he knew very well that the Manager cannot increase the 
sa ary and to extend other benefits and the banking service 
hz s its own rules about engagement of employees and as 
thjre was no appointment, there was no question of 
te mination of the services of the workman and there was 
al jo no question of the workman acquiring permanent 
status and junior to the workman were never retained in 
service and there was no unfair labour practice as alleged 
ar d the discontinuation of the workman cannot be treated 
as termination and no show cause notice was required to 
b< served on the workman, as there was no misconduct 
ai d the concept of 240 days of continuous service for the 
regularization cannot be made applicable to case of the 
workman, as there is no such provision in the Bi-partite 
S< ittlement, which governs the 'service conditions of the 
ei iployees of the bank and the workman is not entitled for 
any relief. 

4. Both the parties have led oral evidence, besides 
p acing reliance on the documentary evidence, in support 
o * their respective claims. The workman has examined 
hi mself as a witness. In his examination-in-chief, which is 
oi i affidavit, the workman has reiterated the facts mentioned 
ir the statement of claim. In his cross-examination, the 
workman has admitted that he was not given any 
appointment letter. It is also necessary to mention here 
tl at during his cross-examination, the workman has tried 
t( show that there was an examination for his engagement 
ai id he had also received a call letter for the examination. 
F owever, in absence of any pleading in the statement of 
c aim and in absence of any evidence on record in that 
r< spect, such statement of the workman cannot be believed. 

5. One Shri Sudhir M. Ardhapurkar, a Senior Manager 
(] ’ersonnel) of party no. 1 has been examined as a witness 
by party no. 1. This witness has also reiterated the facts 
n mentioned by the party np. 1 in the written statement, in 
his evidence. In hi$ cross-examination, the witness for the 
management has admitted that the workman was not 
v orking during his tenure and he has filed his affidavit on 
tl le basis of the record. 

6 . At the time of argument, it was submitted by the 

I :amed advocat e for the workman that, the workman came 

I I be appointed by party no. 1 on 1 -1 -19v 7 and he continued 
it employment till his oral termination w.e.f. 
20-10-2000 with a meager salary of Rs. 175 permonthand 
fe had completed 240 days of work and the evidence 
adduced by fhe workman including Exts. W-! and W-2, 
v thich have been admitted by party no. 1, cleanly shows 
t lat the workman was working since January, ! 997 and the 


provisions of Section 25-F of the Act and Section 66 of the 
Bombay Shops and Establishments Act, 1948 were not 
complied with and in the decision reported in (2009)-S- 
SCC-556 (Maharashtra State Road Transport Corporation 
Vs. Casttribe Rajya Parivahan Sangathan), the Hon'ble 
Apex Court have held, that Karmachari once a labour has 
completed 240 days in a year, then irrespective of the 
judgment in Umadevi’s case, he is entitled to benefits 
under l.D. Act, before terminating of his services and 
workman included even a part time/temporary worker and 
therefore the workman is a workman and the termination 
of his services amounts retrenchment and the party no. 1 
has not produced the rek ant documents and the 
termination of the services of the workman is illegal due 
to non-compliance of the provision of Section 25(F) and 
25(G) of the Act and Section 66 of the Bombay Shops and 
Establishment Act and the workman is entitled to 
reinstatement in service with continuity and full back 
wages. 

7. On the othe 1 " hand, it was submitted by the learned 
advocate for the management that she workman was never 
appointed as a peon and he was engaged as the sweeper 
on stop gap arrangement arid he had not completed 240 
days of work and he was paid Rs, 175 per month as agreed 
and the provision of section 25-F of the Act and Bombay 
Shops and Establishment Act are not applicable and the 
workman is not entitled to any relief. 

8. At this juncture, 1 think it proper to mention about 
the submission made by the learned advocate for the 
workman regarding the application of Section 66 of the 
Bombay Shops and Establishment Act. There is no pleading 
in the statement of claim that the provisions of Bombay 
shops and Establishment Act are applicable to party no. 1. 
No evidence has been adduced in that respect. Hence, the 
submission that provision of Section 66 of the Bombay 
Shops and Establishment Act are applicable to the case of 
the workman has no force. Hence, with respect, I am if the 
opinion that the judgment of the Hon’ble Apex Court cited 
by the learned advocate for the workman has no application 
in the present case. 

9. It is well settled that employees employed on part 
time basis but under control and supervision of employer 
is a workman and he would be entitled to benefit of 
continuous service under section 25-B and protection of 
section 25-F of the Act. Hence, even if, the plea taken by 
the party no. 1 that the workman was engaged as part time 
sweeper is believed, still then, the workman can be said to 
be a workman as defined under section 2(oo) of the Act. 

It is also well settled that before a workman can be 
considered to have one year of continuous service in an 
industry, it must be shown first that he was employed for a 
period of not less than 12 calendar months and next that 
during the preceding 12 calendar months, of the alleged 
date of termination had worked for not less than 240 days. 




[SPUI—W^3(ii)] 


RTCcf TTTO :26, 2012/^g 5, 1934 


4269 


It is also well settled that the initial burden is on the workman 
to prove that he worked for 240 days in the preceding 12 
months of his date of termination. 

10. In the case, the workman besides filing his 
evidence on affidavit has also filed the documents, Exts. 
W-! and W-2 to prove that he worked for 240 days preceding 
the 12 calendar months of the date of his termination. The 
documents, Exts. 1 and 2 have been admitted in to evidence 
on the admission of party no. 1. Exts. 1 and 2 show that 
workman was working for full day from January, 1997 with 
party no.l. Party no. 1 has also not denied in the written 
statement that the workman did not work for 240 days in a 
year, though it has been stated that the concept of 240 
days of continuous service for the purposes of 
regularization is not applicable in the case of the workman. 
From the evidence on record, it is found that the workman 
has been able to show that he worked for 240 days in the 
preceding 12 calendar months of 20-10-2000. Hence, the 
termination of the services of the workman can be said to 
be retrenchment. As admittedly, the provisions of section 
25-F of the Act i.e. one month’s notice or one month’s pay 
in lieu of notice or retrenchment compensation was not 
paid to the workman before termination of his services, 
such termination is held to be illegal. 

11. Now the moot question for consideration is as to 
w hat relief or reliefs the workman is entitled to. Admittedly, 
the workman was appointed temporarily about 15 years 
back. His appointment was not in accordance with instant 
recruitment rules of party no. 1. In such a case, the relief of 
reinstatement cannot be justified. Hence the workman is 
not entitled for reinstatement in service. Instead of 
reinstatement, monetary compensation would meet the 
ends of justice. Taking into consideration the period of 
service of the workman and the facts and circumstances of 
the case in a whole, in my considered opinion, monetary 
compensation of Rs. 50,000 (Rupees Fifty thousand only) 
in lieu of reinstatement shall be appropriate, just and 
equitable. Hence, it is ordered: 

ORDER 

The action of the management of the Punjab National 
Bank represented by Regional Manager, Punjab National 
Bank, Nagpur, (ii) The Branch Manager, P.N.B. Branch 
Khamla, Nagpur in terminating the services of Shri Ashwin 
Dadarao Bhaisare R/o Budha Nagar, Indora, Nagpur w.e.f. 
20-10-2000 is illegal, improper and unjustified. The party 
no. 1, the Regional Manager, Punjab National Bank, Nagpur 
is directed to pay monetary compensation of Rs. 50,000 
(Rupees fifty thousand only) to the workman, Shri Ashwin 
Dadarao Bhaisare. The award be given effect to by the 
party no. 1, within one month of the date of publication of 
the award in the Official Gazette. 

J. P. CHAND, Presiding Officer 
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New Delhi, the 2nd May, 2012 

S.O.I803. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. CGIT/ 
NGP/70/2004) of the Central Government Industrial 
Tribunal/Labour Court, Nagpur now as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of Bank of India and their 
workman, which was received by the Central Government 
on 12-4-2012. 

[No. L-12012/73/2004-1R (B-II)] 
SHEESH RAM, Section Officer 

ANNEXURE 

BEFORE SHRI J.P. CHAND, PRESIDING OFFICER, 
CG1T-CUM-LABOUR COURT, NAGPUR 

Case No.CGIT/NGP/70/2004 Date: 29-3-2012 

Party No. I : The Asstt. General Manager, 

Bank of India, 

Nagpur Zone, Zonal Office, S. V. Patel 
Marg, Post Box No. 4, Nagpur-440001 

Versus 

Party No. 2 : Shri Nathuji Vithuji Dayaiwar, 

R/o & Post-Manora, Tah-Ballarpur, 

Distt. Chandrapur (MS) 

AWARD 

(Dated: 29th March, 2012) 

In exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of section 10 of 
Industrial Disputes Act, 1947 (14 of 1947) (‘‘the Act” in 
short), the Central Government has referred the industrial 
dispute between the employers, in relation to the 
management of Bank of India and their workman 
Shri Nathuji Dayaiwar, for adjudication, as per letter No.L- 
12012/73/2004-IR (B-Il) dated 19-7-2004, with the following 
schedule:— 

“Whether the action of the management of Bank of 
India, in terminating the services of Shri Nathuji Vithuj i 
Dayaiwar, Safai Kamgar, Bank of India, Branch 
Manora, Tah-Ballarpur, Distt. Chandrapur (MS) on 
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27-6-2003 is legal and justified? If not, what is the 

relief to which the workman is entitled? 

2. On receipt of the reference, the parties were noticed 
to file their respective statement of claim and written 
statement and accordingly, the workman, Shri Nathuji 
Daya Iwar, (“the workman” in short), filed the statement of 
claitr and the management of Bank of India (“Party No. 1 ” 
in sh< >rt) filed its written statement. 

The case of the workman as projected in the 
statement of claim is that he came to be appointed with 
party no. 1 in the year 1996, as a safai kamgar and from the 
date (This appointment, he worked continuously with party 
no. 1 and he was never served with any charge sheet or 
mem) during his entire service carrier, but he was terminated 
from services by party no. 1 orally, w.e.f. 26-6-2003 and 
befoi e termination of his service, neither any notice nor 
noth e pay in lieu of the notice or retrenchment 
com; ensation was given to him and the termination of his 
service was without compliance of the mandatory 
provi sions of section 25-F of the Act and there was also 
violation of section 25-G of the Act, as the party no. 1 did 
not d isplay any seniority list and the post in which he was 
work ing is still vacant and as the termination of his service 
amounts to retrenchment and such retrenchment was 
without following the mandatory provisions of Section 
25- F of the Act, the same is illegal, arbitrary and colourable 
exercise of power. The workman has prayed for his 
reins atement in service, as per the provisions of Section 
25-H of the Act. 

3. The party no. 1 in its written statement has pleaded 
inter-alia that there was no employer and employee 
relati onship between it and the workman and the workman 
was never appointed as safai kamgar by it in 1996 $nd as 
such, there was no question of termination of the services 
of th< i workman w.e.f. 26-6-2003 orally and no post of safai 
kam$ ;ar is vacant with it and the workman is not entitled to 
any r ;Jief. 

4. It is necessary to mention here that even though 
the Vi orkman had filed his evidence on affidavit, in support 
of hi: i claim, he did not appear for cross-examination, even 
thou] jh, he had been given number of opportunities for the 
sarm. As the workman did not appear for his cross- 
exanination, by order dated 7-4-2011, his evidence on 
affid ivit was expunged and the evidence was closed from 
his side. It is also necessary to mention here that the party 
no. 1 did not adduce any oral evidence in support of his 
case, 

5. It is well settled that when a workman raises a 
dispute challenging the validity of the termination of his 
services, it is imperative for him to file written statement 
before the Industrial Court setting out grounds on which 
the o rder is challenged and he must also produce evidence 
to pr jve his case. If the workman fails to appear or to file 
written statement or to produce evidence, the dispute 


referred by the Government cannot be answered in favour 
of the workman and he could not be entitled to any relief. 

In this case also, the workman has failed to 
produce any evidence in support of his claim. 
Therefore, the workman is not entitled for any relief 
and the reference cannot be answered in his favour. 
Hence, it is ordered:— 

ORDER 

The action of the management of Bank of India, in 
terminating the services of Shri Nathuji Vithuji Dayalwar, 
Safai Kamgar, Bank of India, Branch Manors, Tah-Ballarpur, 
Distt. Chandrapur (MS) on 27-6-2003 is legal & justified. 
The workman is not entitled to any relief. 

J. P. CHAND, Presiding Officer 
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New Delhi, the 2nd May, 2012 
S.O. 1304. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947, the Central Government 
hereby publishes the Award (Ref. No. CG1T/NGP/30/2004) 
of the Central Government Industrial Tribunal/Labour 
Court, Nagpur now as shown in the Annexure in the' 
Industrial Dispute between the employers in relation to the 
management of New India Assurance Co. Ltd. and their 
workman, which was received by the Central Government 
on 12-4-2012. 

[No. L-17011 /4/2002-1R (B-1I)] 
SHEESH RAM, Section Officer 

ANNEXURE 

BEFORE SHRI J. P. CHAND, PRESIDING OFFICER, 
CGIT-CUM-LABOUR COURT, NAGPUR 
Case No.CGIT/NGP/30/2002 Date: 16-3-2012 

Party No.l : The Regional Manager, 

New India Assurance Co. Ltd. 
Gopalkrishna Bhavan, Near Rani Jhansi 
Square, Sitabuldi, Nagpur-440012 
Versus 

Party No. 2 : The Secretary, 

The General Insurance Emplys. Union, 
W.Z. Branch, 15 AD, 

Complex, Mount Rd. Sadar, 

Nagpur- 440012. 
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AWARD 

(Dated: 16tfa March, 2012) 

In exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of Section 10 of 
Industrial Disputes Act, 1947 (14 of 1947) (“the Act” in 
short), the Central Government has referred the industrial 
dispute between the employers, in relation to the 
management of New India Assurance Co. Ltd. and their 
workman Shri Arvind lee van Singh, for adjudication, as 
per letter No. L-1701 l/4/2002-IR(B-II) dated 7-5-2002, with 
the following schedule:— 

“Whether the action of the management of the New 

India Assurance Co. through its Regional Manager, 

Nagpur is justified in not regularizing Shri Arvind 

Jcevan Singh as Staff Car Driver w.e.f. 29-4-1998? If 

so, what relief is the said workman entitled to?” 

2.. On receipt of the reference, the parties were noticed 
to file their respective statement of claim and written 
statement and accordingly, the workman, Shri Arvind 
Jeevan Singh, (“the workman” in short) filed the statement 
of claim and the management of the New India Assurance 
Company Ltd. (“Party No. I” in short) filed its written 
statement. 

The case of the workman as projected by the 
workman in the statement of claim is that he is working 
with party no. 1 since 29-4-1998 as a staff car driver on 
daily wages basis and he has already worked for more than 
1000 days and inspite of working for more than 1000 days, 
his services have not been regularized and wages is being 
paid to him on vouchers and cheques and he was being 
paid Rs. 90 per day upto September, 1999, Rs. 133 per day 
in October and November, 1999 and Rs. 150 per day from 
December, 2000 onwards and he had made representations, 
but he did not receive any reply or positive response from 
party no. 1 and he has the required qualifications and valid 
driving license for his appointment as a driver and as he 
has already worked for more than 1000 days as staff car 
driver, he is eligible to get permanency and regular 
appointment as the staff car driver. 

The workman has further pleaded that he was 
employed by die party no. 1 on 29-4-1998 and since then 
he is regularly and continuously working as a driver and 
he has completed more than 240 days of work in every year 
and therefore, he has become a confirmed employee and is 
entitled to be regularized as a driver. 

The workman has prayed to direct the party no. 1 to. 
regularize his service as die staff car driver and to pay back 
wages and all other consequential benefits. 

3. The party no. 1 in its written statement has pleaded 
inter-alia that the reference is not maintainable as the 
reference as well as the terms of the reference are patently 
illegal, as the government has gone into disputed question 
of fact, white making the reference, which is beyond the 


scope and jurisdiction of the government and in this case, 
the workman has claimed regular employment and the 
dispute has been referred by die Government assuming 
certain facts which do not exist and the government has 
already decided that there is employer-employee 
relationship between it and the workman and the claim for 
regular employment is to be adjudicated and decided, which 
is factually incorrect and die reference has been made 
mechanically, without application of mind and no employer- 
employee relationship exists, as the workman was never 
appointed by it as alleged, hence the claim for regularization 
is not maintainable. 

The further case of party no. 1 is that though the 
dispute was raised by the union, the statement of claim has 
been filed by the workman and this is not a reference under 
Section 2A of the Act and as such, the workman has no 
locus standi to file the statement of claim and for that the 
statement of claim cannot be considered and the reference 
is to be answered in its favour. 

It is further pleaded by the party no. 1 that the 
workman was never appointed by it as staff car driver and 
infact, the services of die workman was utilized by it purely 
on as and when required basis and there was need for 
driving the staff car and the workman was engaged on day 
to day basis and as such the question of his regularization 
does not arise and there is also no vacancy of driver in its 
Regional Office and it is a Government of India.undertaking 
and it has well defined recruitment policy for class 111 and 
IV cadre employees and to get regular employment with it, 
a person has to undergo the process of selection and the 
case of the workman cannot be considered for 
regularization, as he has never employed as per its laid 
down procedure and process of selection. The further case 
of the party no. 1 is that the workman was not regularly 
engaged and his service is being utilized on day to day 
requirement basis and wages on daily basis is being paid 
to him either through vouchers or cheques and since it has 
no vacancy of driver and there is no policy to regularize 
and recruit employees through back door, it is not possible 
to offer regular employment to the workman and there is no 
merit in the dispute and the same is liable to be answered in 
its favour. 

4. In his rejoinder, the workman has further pleaded 
that the party no. 1 has regularized the services of many 
casual employees who were initially working as daily rated 
employees including Miss. Durga Mahule, who was 
regularized in 1994, Mr. Santosh Wahikar, who was 
regularized in 1999, Mr. Shankar Yerkantiwar, who was 
regularized in 1988, Mr. Rajesh Gujarkar, who was made 
permanent in 1997, Mr. Rajesh Shewere, who was made 
permanent in 1994, Mr. Hemraj Ade and Chandrakant 
Sawarkar in 2003. 

5. Both the parties have led oral evidence in support 
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of their respective claims, besides placing reliance on 
docume itary evidence. The workman has examined himself 
as a wit less in support of his claim. 

T le examination-in-chief of the workman is on 
affidavi:. In his evidence, the workman has reiterated the 
facts mentioned in the statement of claim and rejoinder. 
However, in the cross-examination, the workman has 
admitted that no order in writing was issued and no 
interview was taken and he was not sponsored by 
Employment Exchange and he does not know how 
appointments are made in party no.l and he was engaged 
on daily wages basis and as the work of driver was not 
regular, he was doing the work of peon in the office at 
times. 

6. One Vishwas Bansi Gaikward has been examined 
as a witness on behalf of the party no.l. His evidence is 
also in :he line of the stands taken by part)' no.l in the 
written < tatement. During his cross-examination, it was tried 
on beha If of the workman to prove that the workman was 
not wording as a daily wager. But, in view of the specific 
pleading of the workman in the statement of claim and due 
to the admission made by him in his evidence that his 
engagement by party no. 1 was on daily wage basis, such 
attempt is of no help to the workman. 

7. In the written notes of argument, it was submitted 
by the learned advocate for the workman that the 
manage nent had kept the workman on temporary basis for 
year together without regularizing his services and the post 
of driver is vacant and party no.l has regularized many 
workers, who were initially appointed on temporary basis 
and theie was discrimination and the workman is entitled 
for regu arization. 

8. Per contra, it was submitted by the learned advocate 
for the party no.l that the reference is bad in law as 
government has gone into disputed question of fact while 
making the reference and the services of the workman was 
untilised as and when required basis on daily wages and 
day to day basis and his engagement was not in accordance 
with the recruitment rules of party no. 1 and as such, the 
case of the workman cannot be considered for 
regularization. In support of such contentions, learned 
advocate for the party no. 1 has placed reliance on the 
decisiors reported in 1996(2) SLR-321 (State of Himachal 
Pradesh Vs. Suresh Kumar Verma), 2007-I-LLJ-1042 
(Accour ts Officer(A& 1), APSRTC Vs. K. V. Ramana), (2005) 
4 SCC-ti 09 (Binod Kumar Gupta Vs. Ram Ashray Mahato), 
AIR 20( 5(SC)-1790 (Dhampur Sugar Mills Ltd. Vs. Bhola 
Singh), AIR I997 (SC)-3657 (Himanshu Kumar Vs. State of 
Bihar), 994 1 LLJ-5 (Zakir Hussain Vs. Engineer-m-chief, 
Irrigation Department), AIR 1992 SC-2070 (Director, Institute 
of Management Development Vs. PVS Suit. Puspa 
Srivasta v), ! 999 LLR-439 (State of UP Vs. Labour Coir t), 
2009-l' r SCC-473 (Bangalore Metropolitan Transport 
Corpora tion Vs. T.V. Anandappa) and some other-'. 


9. In the decision reported in 1996(2) SLR-321 (Supra), 
the Hon’ble Apex Court have held that, “appointment on 
daily wages basis is not an appointment to a post according 
to the Rules.” 

10. In the decision reported in 2007-I-LLJ-1042(Supra), 
the Hon’ble Apex Court have held that, “Regularisation of 
contractual or casual employees dehors rules not to be 
granted by Courts. Their working for a long period not 
ground for regularization.” 

11. In the decision reported in (2005) 4 SCC-209 
(Supra), the Hon’ble Apex Court have held that, “Merely 
because applicants were working in the post for 15 years, 
they cannot be allowed to continue in service.” 

12. In the decision reported in AIR 2005(SC) 1790 
(Supra), the Hon’ble Apex Court have held that, “Daily 
wager- Regularisation of Service—Completion of240 days 
of continuous service in year—May not itself be ground 
for directing regularization in services—Particularly in 
cases when workman had not been appointed in accordance 
with extent rules.” 

13. In the decision reported in AIR 1997 SC-3657 
(Supra), the Hon’hie Apex Court have held that, “Daily 
wage employees—Appointment made on basis of need of 
work-Termination of their services—Cannot be construed 
to be retrenchment—Same is not arbitrary as they are not 
entitled to post.” 

14. In the decision reported in 1994-I-LLJ j 5 (Supra), 
the Hon’ble High Court of Allahabad have held that, 
“Regularisation—Person appointed on adhoc basis on 
daily wages—Has no right to be regularized—Such person 
cannot claim to be regularized as a matter of right.” 

15. In the present ease at hand, it is clear from the 
evidence on record that the workman was engaged on daily 
wages basis as and when required. It is also clear from the 
record that the employment of the workman was not in 
accordance with the Rules of recruitment of party no.l. So, 
applying the principles enunciated by the Hon’ble Apex 
Court and Hon’ble High Court mentioned above to the 
facts and circumstances of this case it is found that the 
workman is not entitled to claim regularization in service 
and he has no right to claim regularization in the post of 
staff car driver. Hence, it is ordered:— 

ORDER 

The action of the management of the New India 
Assurance Co. through its Regional Manager, Nagpur is 
justified in not regularizing Shri Arvind Jecvan Singh as 
Staff Car Driver w.e.f. 29-4-1998. The workman is not 
entitled to any relief. 

J. P. CHAND, Presiding Officer 
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New Delhi, the 2nd May, 2012 

S.O. 1805.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 181/ 
2011) of the Central Government Industrial Tribunal/Labour 
Court-1, New Delhi now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Punjab National Bank and their 
workman, which was received by the Central Government 
on 13-4-20!2. 

[No. L-120 i 1/72/2008-IR (B~U)J 
SHEESH RAM. Section Officer 
ANNEXURE 

BEFORE DR RK. YADAV, PRESIDING OFFICER, 
CENTRAL GOVT. INDUSTRIAL TRIBUNAL 
NO. I, KARKARDOOMA COURTS 
COMPLEX: DELHI 

I. D. No. 181/2011 
Shri Kanti Rathi through 
The Executive Member, 

Akhil Bhartiya PNB Workers Organisation, 

898, New Sadak, Chandni Chowk, 

Delhi-110006 ... Claimant 

Versus 

The Regional Manager, 

Punjab National Bank, 

Regional Office, 

LIC Building, Prabhat Nagar, 

Saket, Meerut, U.P. ... Management 

AWARD 

I. A special assistant, working in Industrial Area, 
Muzaffar Nagar Branch, Punjab National Bank (in short 
the Bank) was served with a charge-sheet dated 
18-6-2005. His reply to the said charge-sheet was found 
to be unsatisfactory, hence departmental enquiry was 
constituted against him. During the pendency of the said 
enquiry, 19 vacancies for promotion to Junior 
Management Grade-I were identified in Meerut, Muzaffar 
Nagar, Moradabad and Saharanput Regions of the Bank. 


Circular dated 8-8-2005 was issued in that regard. Eligible 
employees were called for test and interview for promotion 
to the aforesaid posts. Special Assistant, namely, 
Shri Kanti Rathi was also called for interview on 
26-8-2005. Since the enquiry was pending against him, 
he was not approved for promotion. He made 
representations dated 7-9-2005 and 27-9-2005 to the bank 
in that regard. Since his representations were not answered 
favourably, he raised an industrial dispute before the 
Conciliation Officer. Conciliation proceedings failed and 
on consideration of failure report the Appropriate 
Government referred the dispute to Central Government 
Industrial Tribunal No. II, New Delhi, for adjudication 
vide order No.L-1201 l/72/2008-lR(B-II) New Delhi, dated 
22-10-2008, with following terms:— 

“Whether the action of the management of Punjab 
National Bank in disapproving candidature of the 
employee Shri Kanti Rathi, Special Assistant, 
Industrial Area Branch, Muzaffar Nagar, for 
promotion in Junior Management Grade Officers 
Scale-I with effect from 26-8-2005 is legal and 
justified ? What relief the concerned employee is 
entitled to and from which date ?” 

2. Claim statement was filed by Shri Rathi pleading 
therein that he is an activist of Trade Union movement, 
who espouses causes of his fellow employees. Being a 
dedicated and committed Trade Union worker he has raised 
strong voice against harassment, victimization as well as 
corruption of senior officers and in that process has to 
bear the burnt of those officers. The bank's policy and 
procedure for promotion of clerks and special assistants 
as officers are governed by settlement dated 29-10-1998. 
Seniority of an employee is determined on the basis of 
priority marks. These priority marks are given for services 
rendered in the bank as well as for educational 
qualifications, acquired by an employee. For promotion 
seniority and merit go together. 

3. Shri Rathi asserts that on 8-8-2005 
communication issued by the bank highlighted that 19 
vacancies in Meerut, Muzaffar Nagar, Moradabad and 
Saharanpur regions of the bank were identified for 
promotion of eligible employees in Junior Management 
Scale-I through seniority cum absence of demerit basis. 
He was called for interview on 26-8-2005 along with 
other eligible employees. When result was declared he 
was shocked to notice that employees possessing 
lesser priority marks and having lesser length of service 
and qualification were promoted as officer. He was not 
approved for promotion as officer. He made 
representations dated 7-9-2005 and 27-9-2005, but to 
no avail. The bank has discriminated him, on account 
of his legitimate trade union activities. He claims that 
an award may be passed to the effect that he was 
entitled for promotion as an officer with effect from 
26-8-2005, besides granting him consequential benefits. 


1706 Gl/2012—17 
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4. Claim was demurred by the bank pleading that 
for want of espousal by the union the dispute is not 
an industrial dispute. It has been agitated that promotion 
or ion-promotion is a management function and no one 
car claim promotion as a matter of right. Issuance of 
communication dated 8-8-2005 has not been disputed. 
Th; bank projects that charge-sheet dated 18-6-2006 was 
served on the claimant and on the date of interview an 
encuiry was pending against him. The enquiry' resulted 
in award of punishment to the claimant and he was 
brought down to two lower stages in the scale of pay, 
vice order dated 10-1-2008. 

5. The bank asserts that an employee under 
suspension or against whom a departmental enquiry for 

misconduct pends or who has been charge- 
^eted for gross misconduct can sit in written test and 
rview but shall not be eligible for promotion til! he 
Exonerated of the charges. If ultimately he is found 
guilty of gross misconduct and has been approved 
promotion the bank shall promote him from the date 
the decision given by the disciplinary authority in 
e of punishment being awarded for gross misconduct 
shall not be promoted and will not be eligible for 
jng considered for promotion and for officiating as an 
cer for two years from the date of punishment. Since 
departmental enquiry was pending and ultimately 
i Rathi was punished for misconduct, he was neither 
eii pble for being considered nor entitled to be promoted 
as lunior Management Scale-I officer. His claim is devoid 
of merits, hence may be discarded, presents the bank. 

6. Vide order No. Z-22019/6/2007-1R (C-IJ) dated 
2-3-2011 the appropriate Government transferred the case 
to jhis Tribunal for adjudication. 

7. Claimant has examined himself in support of his 
e. Shri Sanjay Sur, Manager, was brought in the witness 

bo)c by the bank. No other witness was examined by either 
he parties. 

8. Arguments were heard at the bar. Shri Satish 
Ch^iabra, authorized representative, advanced arguments 

behalf of the claimant. Shri Rajat Arora, authorized 
ijresentative, presented his point of view on behalf of 
bank. I have given my careful considerations to the 
duments advanced at the bar and cautiously perused the 
(ord. My findings on issues involved in the controversy 
as follows:— 


arq 

9. The claimant concedes in his testimony that on 
28 8-2005 a departmental enquiry was pending against him. 
He does not dispute that on conclusion of that enquiry he 
ws s punished for misconduct on 10-1-2008. He also admits 
thj t in case an employee lacks merit, the bank has a right 
no: to promote him. Shri Sanjay Sur also projects in his 
tes timony that the claimant was found unfit for promotion, 
since a departmental enquiry was pending against him at, 
tha time. He projects that no post was kept vacant for 
Sh 'i Rathi in view of the circular Ex. WW-1/2. 


[Part II—Sec. 3(ii)] 

10. From the facts deposed by Shri Rathi and 
Shri Sur, it emerges over the record that a charge-sheet 
was served on Shri Rathi on 18-6-2005 for gross 
misconduct. An enquiry was constituted. Enquiry 
proceedings culminated into a proposition that Shri Rathi 
had committed gross misconduct. After considering the 
facts presented by Shri Rathi, he was awarded a 
punishment of bringing him down to two lower stages 
in scale of pay, vide order dated 10-1-2008. During the 
pendency of the said enquiry, the bank identified 19 
vacancies in Meerut, Muzaffar Nagar, Moradabad and 
Saharanpur Regions for promotion in Junior Management 
Scale-1 through seniority cum absence of demerit and 
circular dated 8-8-2005 was issued in that regard. 
Shri Rathi was called for interview on 26-8-2005, but not 
approved for promotion on account of pendency of the 
enquiry referred above. Policy Ex WW1/2 was framed for 
promotion of clerks and special assistants as officers by 
way of tripartite settlement, during the course of 
conciliation proceedings. Clause 3(b) of the said policy 
is relevant for consideration in the present controversy. 
For sake of convenience the same is reproduced as 
follows:— 

“3(b) An employee under suspension or against 
whom departmental enquiry for gross misconduct 
is pending or who has been charge sheeted for 
gross misconduct, may sit in the written test and 
interview but shall not be eligible for promotion 
till he is exonerated of the charge. If ultimately he 
is found to be not guilty of misconduct and has 
been approved for promotion, the bank shall 
promote the said employee from the date of the 
said decision has been given by the disciplinary 
authority. In case of punishment being awarded f or 
gross misconduct he shall not be promoted and 
will not be eligible for being considered for 
promotion and officiating for two years from the 
date of punishment.” 

11. As conceded by Shri Rathi on 26-8-2005, the 
date when he was called for interview, an enquiry for 
alleged commission of gross misconduct was pending 
against him. He was called for interview by the bank but 
not approved for promotion, in view of first part of 
clause 3(b) of policy Ex-WWl/2, which was applicable 
to his case with all force. It is also an admitted fact that 
the bank could establish charges against Shri Rathi and 
the Disciplinary Authority awarded punishment to him, 
vide his order dated 10-1-2008. Since the enquiry 
culminated in award of punishment to Shri Rathi, 
consequently it is evident that Shri Rathr was not eligible 
for promotion in August 2005. The said enquiry resulted 
in award of punishment to Shri Rathf in January 2008 
and second limb of clause 3 (b) of the above settlement 
came into operation also. Therefore for next two years 
Shri Rathi was not eligible for being considered for 
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promotion in Junior Management Scale-1 Officer of the 
bank. Consequently it is clear that the bank was justified 
in not approving Shri Rathi for promotion. There is no 
illegality in denial of promotion to Shri Rathi in August 
2005. < 

12. In view of reasons detailed above, promotion 
was rightly not granted to Shri Rathi in August 2005. 
He has no claim in that regard. Award is, accordingly, 
passed in favour of the bank and against Shri Rathi. It 
be sent to the appropriate Government for publication. 

Dr. R. K. YADAV, Presiding Officer 

Dated : 12-3-2012 
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New Delhi, the 2nd May, 2012 

S.O. 1806. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 11/ 
2009) of the Central Government Industrial Tribunal/Labour 
Court, Hyderabad now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Oriental Bank of Commerce and their 
workman, which was received by the Central Government 
on 17-4-2012. 

[No. L-12012/79/2008-IR (B-II)] 
SHEESH RAM, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT AT HYDERABAD 

Present : SHRI VED PRAKASH GAUR, Presiding Officer 
Dated the 29th day of February, 2012 

Industrial Dispute No. 11/2009 

Between : 

Sri M. Behur, 

H. No. 10-4-C/48, 

Addagutta, 

Secunderabad 


AND 

The General Manager, 

Oriental Bank of Commerce, 

Regional Office, No. 103, 

H. No. 8-2-248rA, Maharsh House, 

Road No. 3, Banjara Hills, 

Hyderabad-500 034 ...Respondent 

APPEARANCES: 

For the Petitioner : Nil . 

For the Respondent : Nil 

AWARD 

The Government of India, Ministry of Labour by 
its order No. L-12012/79/2008-IR(B-II) dated 16-2-2009 
referred the following dispute under section 10( 1 )(d) of 
the I.D. Act, 1947 for adjudication to this Tribunal 
between the management of Oriental Bank of Commerce 
and their workman. The reference is, 

SCHEDULE 

“Whether the action of management of 
M/s. Oriental Bank of Commerce, Hyderabad in 
regularizing the services of the some of the workman 
of erstwhile Global Trust Bank, Hyderabad and not 
regularizing the services of Shri M. Benhur, ex¬ 
runner is legal and justified ? What relief the 
workman is entitled?” 

The reference is number is this Tribunal as I.D. No. 

11/2009 and notices were issued to the parties. 

2. Petitioner as well as Respondent called absent on 
the date of hearing. Petitioner is not responding to the 
notices even after more than two years after receipt of the 
reference, as such, the matter is closed. Hence, ‘Nil’ Award 
is passed in absence of claim statement and_ parties. 
Award passed accordingly. Transmit. 

Dictated to Smt. P. Phani Gowri, Personal Assistant 
transcribed by her corrected and pronounced by me on 
this the 29th day of February, 2012. 

VED PRAKASH GAUR, Presiding Officer 

Appendix of evidence 

Witnesses examined for Witnesses examined for 

the Petitionere the Respondent 

Nil Nil 

Documents marked for the Petitioner 

Nil , -• 

Documents marked for the Respondent 
Nil 


... Petitioner 
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New Delhi, the 2nd May, 2012 

S.O. 1807. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. CGITA of 
105 o '2004 New, Ref: ITC 74/1998 Old) of the Central 
Government Industrial Tribunal-cum-Labour Court, 
Ahmedabad as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Western Railway and their workman, 
received by the Central Government on 1-5-2012. 

[No. L-41012/45/1998-IR (B-I)] 
RAMESH SINGH, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, AHMEDABAD 

Present : 

Bina> Kumar Sinha, 

Presic ling Officer, 

CGIT cum-Labour Court, 

Ahmedabad, Dated 3rd April, 2012 

Reference : CGITA of 105 of 2004 (New) 
Reference : ITC. 74/1998 (Old) 

1. Tie General Manager, 

Western Railway, Churchgate, 

Mimbai-400001 

2. Tie Divisional Railway Manager, 

Western Railway, Baroda (Gujarat) 

3. Senior Electrical Foreman (Power), 

Wistem Railway, Godhra-389001 First Party 

And their Workman 

Shri ,1. K. Ved, 

Sindui Mata Devasthan, 

S. T. Nagar Road, Godhara 

(Gujarai)-3890Q1 ... Second P.ay 

For the first party Shri H. B. Shah, Ad vocal 

For the second party Shri Vikaram Mashar, Advocate 


A dispute was raised by the second party regarding 
strucking off the name of Shri J.K. Ved from muster roll 
w.e.f. 11-12-1993 without serving the transfer order dated 
10-12-1993 on the employee concern, whereas the ALC 
(C) (Conciliation Officer) sent failure report to the 
Appropriate Government, and thereafter the Appropriate 
Govemment/Central Government, Ministry of Labour 
considering Industrial Dispute exist between the employer 
in relation to the management of Western Railway, 
Mumbai and their workman by its order No. L-41012/45/ 
1998-1R (B-I) New Delhi dal* * 17-8-1998 in exercise of 
power conferred by clause ?d) of subjection 1 of sub¬ 
section 2A of Section 10 of the Industrial Dispute Act, 
1947 referred the dispute for adjudication by the Industrial 
Tribunal, Ahmedabd on formulating the terms of reference 
under the schedule as follow. 

“Whether the action of the Divisional Railway 
Manager, Baroda in strucking off the name of 
Shri J.K. Ved from the muster roll w.e.f. 11-12-1993 
without serving the transfer order No. E/EL/2620 
dated 10-12-1993 on the employee concern and 
also denying him to join duties at Godhara is legal 
and justified? If not to what relief the concerned 
workman is entitled to?” 

(2) On registering of the case by the Industrial 
Tribunal, Ahmedabd the parties to the case were 
notice for appearance and also for filing respective- 
statement of claim and written statement. Both 
the workmen second party and the employer first 
party appeared and filed their respective pleadings 
in this case. 

(3) The case of the second party workman as per 
Ext. 2 is that he was initially appointed as a 
Casual Fitter on 31-7-1980 under Electric 
Chargeman, Godhra. Thereafter he was appointed 
as casual Khalasi at Godhara in Railway 
Electrification Project, Overhead Equipment Group 
No. 42 on 22-8-1981. Subsequently he was given 
temporary status on 1-1-1984 and was also given 
all benefits as that of a permanent employee. 
Subsequently he was given revised pay scale 
from 22-08-1981 and he performed continuous 
duties up to 10-12-1993. His screening was done 
by the first party and on passing at the screening 
he was absorbed as a permanent employee. He 
was working as a temporary Khalasi under 
Assistant Traction Foreman, Dahod in T.R.D. 
from where he was relieved on 19-7-1987 to 
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resume duties at Godhara under Assistant Traction 
Foreman and he resume duties at Godhara on 
20-7-1987. Further case is that since he (second 
party) was absorbed as a permanent employee he 
gained protection provision of articles 311 (a) as 
well as 14, lb of the constitution of India and 
also under provisions of Industrial Dispute Act. 
Further case is that he was promoted to the post 
of a Senior Khalasi and was absorbed in the 
grade of Rs. 870/1150 at Godhara. Subsequently 
he proceeded for long leave for carrying studies 
and also passed B.A. examination as an external 
candidate and also passed L.L.B. examination 
through evening college. Further case is that he 
was also working as Honorary Secretary of 
General Workmen’s Union. And was also involved 
in various union activity taking cause of retired 
Railway Employees having its registration No. 
G/4347 dated 9-2-1988. Further case is that seeing 
union activity of the second party workman 
taking up cause of the retired railway employee 
the management of first party was biased and 
started carrying the malicious intention against 
him, the President of the union had informed the 
management of first party by registered post 
a/d. to notify the second party workman as a 
protected worker. Further case is that in view of 
such past activities of the. second party workman, 
the management of first party took a decision and 
planned for removing the second party from 
Godhara by making order of transfer on 

10- 12-1993 regarding his transfer from Godhra to 
Viramgam and the said order \\as handed over 
to an officer at Baroda and directing to him to. 
serve the same personally upon him (second 
party). Further case is that the said transfer order 
was not personally served upon him since the 
second party was on earned leave 9/10-12-1993 
and his leave was sanctioned and was to resume 
duties on 11-12-1993 but the health of his wife 
was not good and so he filed an application for 
extending leave for 10 days more. Further case 
is that on 11-12-1993 he was not present and so 
the transfer order and relieving order of the 
management of first party was not served upon 
him and transfer pass was not issue to him. 
Further case is that the management of first party 
prepared transfer order and relieving order on 

11- 12-1993 the copy of aforesaid relieving memo 
has not yet been served on the second party by 
any means and the first party illegally have 
strucked off his name from the muster roll from 


11-12-1993 and the act of the first party in 
showing in the remarks column against the name 
of the second party that he absconded after 
struck off his name from muster roll. Further case 
is that on 13-12-1993 first party- exhibited one 
Hindi version notice on the second party’s 
Railway Quarter No. 328/A GL. Yard informing to 
the second party to come to office and collect 
transfer order and transfer pass. Then the second 
party filed complaint registered as Complaint No. 
2/93 in Labour Court, Godhra, under section 33A 
of the I.D. Act 1947 on 13-12-1993 making prayer 
for issuing interim injunction against opponent 
Railway Management. Further case is that an 
interim stay order was passed on complaint No. 
2/93 against the opponent party (Management 
of Railway) on 13-12-1993 and the said order was 
served on the Railway Management on 
14-12-1993 and the workman reported for duty on 
14-12-1993 but Senior Electrical Forefnan, power, 
Godhra, Western Railway, did not allow him 
(workman) to resume duty by giving in writing 
on his letter that his name is not there now in 
muster roll of Godhra and so he should proceed 
to Viramgam to appear before the Divisional 
Personnel Officer and to join duty at Viramgam 
as per his transfer order. Thereafter the second 
party workman on 21-1-1995 filed Criminal Complaint 
under sections 188, 352, 504, 506 (2) of the IPC 
against Shri Fakrumiya Usmannmiya Malek Senior 
Electrical Foreman power Godhra Railway Station 
and the copy of complaint was sent for 
investigation by Police and thereafter chargesheet 
was submitted and the case was pending in the 
Court of Railway Magistrate, Godhra, as case No. 
1017/1995. Subsequently the said complaint case 
was withdrawn after conciliation was arrived 
between workman and the first'Party No. 3 
Fakrumiya Usmannmiya Malek on 8-10-1997. 
Further case is that the management of first party 
filed original application 175/1995 before the CAT 
against the ad interim injunction issued by the 
Labour Court, Godhara, in which order was 
passed that Labour Court Godhara should proceed 
the matter at an earliest. Thereafter on final 
hearing of the complaint case No. 2/93 Labour 
Court Godhara dismissing complaint under section 
33 A of the I.D. Act on the ground that without 
pendency of any reference case the complaint 
under seciion 33A of Industrial Dispute Act 
cannot be entertained. Thereafter on rejection of 
the complaint No, 2/93, the second party filed 
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Special Civil Application No. 7734/1995 before the 
Hon’ble High Court of Gujarat which was 
dismissed on the ground that as per provision 
of section 28 of the Industrial Dispute Act, the 
High Court has no jurisdiction. Thereafter the 
Industrial Dispute was raised by the second 
party before the ALC (C) and on failure report 
the reference was sent for adjudication by the 
Appropriate Government. Further case is that the 
order of transfer of the second party from Godhara 
to Viramgam was passed with malicious intention 
and vengeance and the first party had not taken 
care whether the second party is junior or senior 
Khalasi and in the whole division singly passed 
order of his transfer. On these grounds prayer 
has been made that struck off the name of the 
second party workman J.K. Ved w.e.f. 11-12-1993 
in the muster roll at Godhara be declared illegal, 
null and void, and for reinstating the workman 
from 11-12-1993 and all other wages and bonus 
money be also ordered to be paid by the first 
party to the second party and also making prayer 
for cost of this case. 


(4) 


The case of the management of first party as per 
its written statement at Ext. 6 pleading inter-alia 
is that present reference referred for adjudication 
in not maintainable, the dispute referred for 
adjudication is barred by delay, latches and 
acquiesces and that the delay defeat rights and 
remedies and so present reference is not 
maintainable under the law. The case of the 
management of first party is that on 11-12-1993 
there was not termination of the service on the 
second party rather the second party was 
transferred in the interest of administration from 
Godhara and was posted at Viramgam, and so due 
to transfer of the workman his name was struck 
off from the muster roll at Godhara and so 
strucking off the name of the workman is not a 
termination nor a retrenchment and so this 
reference is also not maintainable. On these 
scores and is fit to be dismissed. The management 
of first party have categorically denied all the 
allegation made parawise by the workman in his 
statement of claim and also stated that the 
second party workman is required strict proof of 
the allegations made in the paras No. 1 to 28 of 
the statement of claim (Ext. 2). It is the cases of 
the management of first party that the second 
party workman Shri J.K. Ved was working as 
Senior Khalasi under SEF Godhara, was transferred 
from Godhara to Viramgam on the same post and 


emoluments vide office order No. DRM (E) dated 
10-3-1993 and was relieved from SEF Godhara 
dated 11-12-1993, but the second party because 
of knowledge of transfer evaded the pi^bcess of 
service of relieving memo. The relieving memo 
could not be served upon the second party and 
hence therefore the relieving memo was pasted 
at the authorised residence of second party on 
13-12-1993. The second party has had knowledge 
of his transfer and every steps taken against him 
by the management of first party and so on 
receiving of the transfer order, the second party 
had obtained stay against transfer from Labour 
Court, Godhara and was served on DRM (E) 
Western Railway Baroda on 15-12-1993. It is the 
case of the first party that the transfer order 
against the second party was duly implemented 
and stay is after implementation of transfer order 
and so the transfer order having valid effect. 
Further case is that while implementing the transfer 
order against the second party workman all 
necessary formalities were observed and complete 
by the first party. Further case is that the 
impugned transfer order is rotational-regular 
transfer. It is not with malafide intention or 
transfer by victimisation. The hardship is not a 
ground to challenge the impugned transfer order 
passed by the authority competent to issue 
transfer order. The transfer is not violative of the 
statutory rules, the second party is having no 
vested right to remain at Godhara and so the 
second party cannot challenge the said transfer as 
a matter of right. The incident and syllabus submitted 
by the second party does not effect the right of 
the first party to transfer as per statutory rules, 
transfer is made and on transfer, name of the second 
party struck off from the muster roll, does not fall 
within the purview of the Industrial Dispute. More 
so, the impugned transfer is a discretion. Transfer 
at other place in the same grade, post is permissible 
under the law and is a right of the employer and 
the Industrial Tribunal has no jurisdiction to 
interfere in such trasnfer. The transfer of the second 
party workman was made purely on administrative 
grounds. And the said transfer order is fully 
implemented on 13-12-1993, the second party had 
already been served at Godhara for more than 5 
years. The second party is junior most senior 
Khallasi. The transfer order was served upon the 
second party by affixing at his residential quarter 
and the second party was relieved from 11-12-1993. 
The second party is not protected workman, the 
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union is not a recognized union. The name of the 
second party was struck off from the muster roll 
of SEF. Godhara after implementing the transfer 
order. So, it not correct to allege by the second 
party that the action to struck off name from muster 
roll is illegal. Further case is that struck of name 
of the second party from the muster roll is not due 
to termination but due to his transfer and so there 
is no termination by way of retrenchment of the 
second party. Hence the second party is not 
entitled for reinstatement at original post i.e. at 
Godhara in view of the terms of reference itself. 
Further case is that due to knowledge of the transfer 
the second party was evading the process of 
service and so by following the prescribed mode 
of service, the said transfer order is served upon 
the second party by affecting the same at his 
known residential address and thereafter action to 
struck off his name from muster roll is not violative 
in law or contrary to law. On these scores prayer 
has been made to dismiss the reference with cost. 

(5) In view of the pleadings of the parties the 
following issues are taken for discussion and 
determination in this case. 

ISSUES 

(i) Whether the reference is maintainable? 

(ii) Has the workman (second party)'got valid cause 
of action to raise dispute? 

(iii) Whether the workman is protected workman and 
whether he has right to be posted at Godhara by 
ignoring his transfer being a periodical/regular 
and whether the workman was not a railway 
services to face incident of transfer? 

(iv) Whether the management of first party has no 
right to affect any transfer of so called protected 
workman in the interest of administration. 

(v) Whether the action of the Divisional Railway 
Manager Baroda in strucking off the name of the 
workman Shri J.K. Ved from muster roll w.e.f. 

11-12-1993 by transfer order No. E/EL/2620 dated 
10-12-1993 is justified and legal? Whether the 
second party workman has knowledge about his 
transfer order dated 10-12-1993? Whether the 
transfer order was duly served at the residential 
quarter of the second party workman on 
13-12-1993 by mode of service of pasting of the 
order at this residence ? 

(vi) Whether the interim injunction order passed by 
the Labour Court, Godhara in complaint No. 2/93 
against Railway Administration has got any bearing 


upon the transfer order of the workman considering 
also that the said complaint case was filed by the 
workman without having any reference case 
pending that finally resulted in its dismissal can go 
to create any right upon the second party workman 
Shri J. K. Ved for his reinstatement at Godhara ? 

(vii) Whether the transfer order of the second party 
workman is legal and justified ? 

(viii) Whether the second party workman is entitled to 
get any relief in this case ? 

(ix) What orders are to be passed ? 

FINDINGS 

(6) Issue No. Ill 

The case of the second party workman as per 
statement of claim at Ext. 2 is that the working President 
of his union has sent the name of the second party 
workman in the office of the first party for treating the 
second party as protected workman. Whereas the first 
party in its written statement clearly denied such status 
as of the second party workman Shri J.K. Ved. On the 
ground that union of the second party workman is not 
recognized by the Railway Administration. The second 
party workman in his oral evidence at Ext. 13 has simply 
stated in examination-in-chief that he was working 
Secretary of General Workmen’s union and so defending 
the railway employees through union but has not stated 
that his status was of a protected workman. Even he has 
not stated as per statement of claim that working 
President of the General Workman’s union had sent his 
name being protected workman to the first party. There 
is also no such evidence of the second party workman 
that the Railway Administration has ever considered him 
as protected workman he was thoroughly cross-examined 
by the lawyer of the first party. During the cross- 
examination the second party workman had admitted that 
this reference was made for deletion of his name from 
muster roll at Godhara through he further stated showing 
ignorance that he does not know as to whether his name 
was deleted on account of his transfer from Godhara to 
Viramgam. Further he denied that his transfer was made 
from Godhara to Viramgam as per transfer order. He also 
admitted that he has not taken charge at Viramgam. 
Taking such ground that he has not been relieved 
though he denied that his transfer order and relieving 
order was not served upon him by affixing at the address 
of his house but he admitted that he obtained stay order 
from the Labour Court Godhara against his order of 
transfer by the first party. The management witness 
namely Rajendra Prasad an officer O.S. serving at DRM 
office, Western Railway, Baroda in his oral evidence at 
Ext. 18. Stated that the workman J.K-. Ved was serving 
as Senior Khalasi in Electrical Foreman at Godhara which 
falls within Baroda Division of Western Railway and that 
at the time of transfer of the workman vide‘order dated 
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10 12-4993 Godhara and Viramgam Railway Stations both 
were falling within the Baroda division, presentably on 
formation of new Ahmedabad Division Viramgam now 
comes within the jurisdiction Ahmedabad division. 
Futher evidence of management witness is that on 
administration ground the second party waa transferred 
from Godhara to Viramgam on the same post, office and 
on the same pay scale and that the transfer order was 
iss ted by the competent authority and the transfer order 
was issue in the interest of administration and with 
immediate effect and that Shri J.K. Ved was relieved at 
Gcdharaon 11-12-1993 vide relieving memo Ho. hL'GLE/ 
20 (1) dated 11-12-1993 (mark-B). His further evidence is 
that but due to knowledge of transfer on 11-12-1993, the 
workman had left the employment place without 
peimission and so the relieving memo could not be 
personally served on the workman during duty hours on 

11 12-1993. Further evidence is that the Railway 
Ac ministration had tried to serve personally the transfer 
memo upon Shri J.K. Ved, but was not available at his 
no lse that time and so his father was informed to send 
hin to office to accept and receive the relieving memo 
and duty pass. Further evidence is that by mode of 
service the relieving memo was pasted at the place of 
residence of the second party on 13-12-1993 alter 
following due procedure and that relieving memo was 
posted at the residence of the second party in presence 
of Chief Electrical Foreman, Senior Electrical Foreman, 
Electrical Foreman, Electrical Fitter grade one (P) on 
13 12-1993 as pfer (Marked-C). Further evidence is that 
the second party workman failed to attend office to 
receive relieving memo and duty pass to carry out his 
transfer and that fully knowing about transfer order arid 
relieving memo, the second party workman .had 
approached Labour Court at Godhara for stay of his 
traisfer. His further evidence is that the interim stay 
ore er of Labour Court was served in the office DR.ME 
(Western Railway Baroda) on 15-12-1993. Whereas the 
second party workman had already been relieved from 
Gcdhara for joining to Viramgam. At para 17 the 
management witness has given evidence regarding tiiree 
medes as per Railway Establishment Manual, Chapter- 
V provides general conditions of service. (I) Railway 
employee can be transferred on promotion, (II) Railway 
employee can be transferred in the interest of 
Ac ministration, (HI) Railway employee can be Transferred 
on request. Further evidence is that the transfer of the 
second party is routine transfer in the interest 
administration and not as a punishment. Further evidence 
is that the second party workman had worked at Godhara 
for the last 5 years and he had no vested right to serve 
at Godhara ony forever and that the transfer is incident 
of service of Railway Employee. Further evidence is that 
the second party workman was junior most senior 
KJialasi at the time of his issuing transfer order. Further 
ev dence is that the second party was transfe red from 


Godhara to Viramgam in the same office and on the same 
post and pay scale. Further evidence is that it is not 
true that due to union activities of the second party, 
management had with a view to punish/victimize second 
party had ordered to transfer. Further evidence is that 
the second party has not raised any dispute about 
transfer and instead of challenging transfer the second 
party has raised dispute about the strucking off his name 
from muster roll. The management witness was thoroughly 
cross-examined by the lawyer of the second party. It has 
come during the cross-examination that relieving order 
and duty pass were given to Shri J.K. Ved (second parly 
workman) but same were not personally served upon to 
him because he had left the duty place on 11-12-1993 
without seeking permisson amd the same were served 
Shri J.K. Ved by affixing at his house. During cross- 
examination nothing could have been gained by the 
workman to show that he was a protected workman 

(7) From scrutinizing the evidence, I am of 
opinion that the second party workman Shri J.K. Ved 
though Hononary Secretary of Genera! Workman’s Union 
is not protected workman so second party workman is 
not entitled for privileges of a protected workman to be 
posted forever at Godhara by ignoring the incidents of 
transfer of a Railway Servant as per Railway Manual 
and Rules governing the transfer of Railway servant in 
the interest of administration. This issue is therefore 
decided against the second party workman. 

(8) ISSUE NO. IV & V 

Since the second party workman has utterly failed 
to prove that his status is of being a protected workman. 
So, in that view of the matter, the management of first 
party has every right to affect the transfer of Shri J.K 
Ved second party workman in the interest of 
administration as per Railway Establishment Manual. 
Chapter-V which provides regarding general conditions 
of service also dealing with the different kinds of 
transfer. More so, as per transfer order dated 10-12-1992 
Annexure-A to the evidence of management witness it 
is crystal clear that the transfer of Shri J.K. Ved was 
issued in the interest of administration with immediate 
effect. The workman was in the scale of Rs. 800-1750 
(RP) work under SEF/GDA. He was transferred in the 
same scale and pay and posted at Viramgam under SELC7 
VG against existing vacancy. Admittedly the workman 
was serving as c!ass-IV staff at Godhara and he was 
posted at Godhara for considerable long period of more 
than 5 years and so the Railway Administration had 
every right for his tmnsfer in the interest of administration. 
More so, the order of transfer is very much clear in the 
3rd paragraphs of the transfer order, it has been mentioned 
“he (Shri J.K. Ved) be relieved immediately. He should 
avail !0 days joining time, T A, DA etc. after resuming 
at Viramgam under advice to this office" Annexure-B 
attached with transfer order, Annexure-A attached with 
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the oral evidence of the management witness at Ext. 18, 
is the relieving order dated 11-12-1993 incorporating 
about the transfer order E/EL/2620 dated 10-12-1993 of 
DRM (E) Baroda. through it was informed to the workman 
that “his application for leave from 11-12-1993 for 10 
days is being rejected and he is being relieved from duty 
at Godhara and is also directed to approach to chargeman 
Viramgam as to reporting for duty and also attaching the 
transfer duty pass No. F340390 dated 11-12-1993 from 
Godhara to Viramgam for his journey”. There is 
endorsement at foot of the Annexure-B incorporating in 
the note that he and Shri Santosh Kumar, Electrical 
Chargeman on 11-12-1993 at about 15.00 hours went to 
the quarter of the workman Shri J.K. Ved to serve the 
transfer order and memo containing duty pass and the 
relieving order dated 11-12-1993 to Shri J.K. Ved but he 
was not found at his house to receive it. Further as per 
Annexure-C attached to the oral evidence of the 
management witness at Ext. 18 is the noting of the Senior 
Electrical Foreman, Western Railway, Godhara dated 
13-12-1993 as per EL/GDA/20 address to the workman 
J.K. Ved Senior Khalasi (P) Godhara, Quarter No. 328/ 
L/A type (I) GR, Godhara, on the subject of promotion, 
demotion and transfer ot 4th grade Railway Employee 
with reference to DRM (E) Baroda. letter No. E/EL/2010 
dated 10-12-1993. From going through this noting it 
appears that on 11-12-1993 at 8 AM the workman 
Shri J.K. Ved had arrived in the office of Senior Electrical 
Foreman, Godhara for duty and at 9.15 am he left the 
duty place unauthoriselly and without getting permission 
from the Foreman and for the search of Shri J.K. Ved, 
Shri Gomes B. and Slid B.M. Vyas were sent but he 
(workman) was not in office or anywhere at duty place 
and that subsequently an application was sent by 
Shri J.K. Ved through her daughter for 10 days leave but 
the workman had not himself submitted the leave 
application nor appeared for getting permission for leave 
and so the leave application sent through his daughter 
was rejected also in that view that his transfer has 
already been affected by DRM order dated 10-12-1993 
with relieving memo and transfer duty pass directing 
report to the Senior Electrical Foreman, Viramgam and 
that the workman since had also been relieved from 
forenoon of 11-12-1993 vide GDA/20 dated 11-12-1993. The 
said Note also contains the factum of affecting service of 
the transfer memo and relieving order on 13-12-1993 by 
pasting at the workman’s residential quarter on 
13-12-1993 at 8.50 hours in presence of N.H. Chanchalani, 
Shri F.U. Malek, Shri Subhash Kumar and Shri Sikandar 
U. containing .their signatures dated 13-12-1993 also 
attached with copy of the muster roll showing strucking 
off name of the second party workman w.e.f. 11-3-1993 
due to his transfer from Godhara to Viramgam. As against 
the over welling evidence of the first party regarding the 
transfer of the workman in the interest of administration 
and about the mode of service of transfer order and 

& 


j relieving memo with transfer duty pass etc. there is only 
evidence of the workman in denial that as yet the transfer 
• order dated 10-12-1993 and relieving memo dated 
11-12-1993 and the duty pass had not been served upon 
him. Whereas such action on part of the second party 
workman that he filed complaint case 2/93 u/s 33A of 
ID. Act, before Labour Court, Godhara without having 
any reference case pending u/s 10 of Industrial Dispute 
in connection with his transfer order and making attempt 
by filing the said complaint case No. 2/93 on 13-12-1993 
and application for interim injunction and also getting 
interim injunction order for stay of transfer speaks a 
volume that it was quite within knowledge of the second 
party workman that he has been transferred in the 
interest of administration from Godhara to Viramgam vide 
transfer order dated 10-12-1993 and to avoid receiving 
the copy of transfer order and relieving memo with 
transfer duty pass. On 11-12-1993 the workman knowingly 
, and purposely left the duty place unauthorised and 
without seeking permission and thereafter sent application 
for 10 days leave through his daughter without seeking 
for personal interview in the office of the Electrical 
Foreman also speaks a vohume that the workman from 
the very beginning was in fighting mood with the 
Railway Administration and for that purpose wrongly 
approached the Labour Court, Godhara, and filed complaint 
case No. 2/93 under section 33 A of the I.D. Act without 
any pendency of reference case and obtained an interim 
order of injunction regarding stay of his transfer. AH 
such efforts on part of the second party workman and 
the papers also filed on behalf of the second party 
workman in stead of proving his such plea that their had 
been no personal service of transfer order and relieving 
i memo with copy of transfer duty pass itself go to prove 
that it was well within knowledge of the second party 
; workman that he has been transferred and also relieved 
| w.e.f. 11-12-1993 and even then illegally approached 
: Labour Court, Godhara on 13-12-1993 by filing complaint 
i case 2/93 uls 33 of ID Act which ought not have to be 
i entertain in the Labour Court, Godhara, in view of the 
admitted position that their had been no any reference 
case pending against the order of transfer at that time. 

(9) Upon consideration of the evidence and the 
| materials discussed above and also taking in view all the 
I facts and circumstances, I am of the opinion that the 
management of first party has every right to affect 
I transfer of Shri J.K. Ved who was not a protected 
; workman in the interest of administration. 1 further find 
and hold that since transfer is incident of service of 
j Railway Employee so the action of the Senior Electrical 
! Foreman (first party No. 3) in strucking off the name of 
the workman from muster roll at Godhara w.e.f. 11-12-1993 
is just and proper. So the issue No. IV is decided 
accordingly in favour of the first party that the first party * 
had every right to affect transfer of the second party 
workman in the interest of administration. Likewise issue 
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N >. V is also decided in favour of the first party that 
th; action of the first party in strucking off the name 
workman in muster roll at Godhara w.e.f. 11-12-1993 
just and proper in view of incident of transfer of the 
ejcond party workman from Godhara to Viramgam and 
strucking off the name of the second party workman 
s not tantamount to termination or retrenchment of 
; second party workman. 

) ISSUE Nos. VI & VII 
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Such evidence of the workman as per his oral 
position at Ext. 13 that after obtaining injunction order 
the stay of his transfer, he went to the office of 
ectrical Foreman, Godhara for joining duty on 
12-1993 has no leg to stand because interim injunction 
^der of the Labour Court, Godhara, passed on 13-12-1993 
connection with the complaint Case 2/93 had itself got 
any bearing upon the transfer order of the workman 
ifice the filing of complaint No. 2/93 in the Labour Court, 
dhara was not at all maintainable because of having 
any reference case pending. So, admittedly taking 
i[ch view finally the complaint case No. 2/93 was 
missed as not maintainable, the result of dismissal of 
|e complaint case No. 2/93 certainly with the effect that 
en having an interim order of injunction passed by 
e Labour Court, Godhara, on 13-12-1993 against the 
ilway Administration in that complaint case that order 
s not binding upon the Railway Administration, 
cause the workman had not challenged his transfer 
der by raising an Industrial Dispute before the 
(mediation officer in the year 1993, on issue of the 
ransfer order dated 10-12-1993. So, there had been no 
y reference case challenging the transfer order and so 
ere had been no any case as to change of service 
jjndition of the workman. Infact there was no any 
dustrial Dispute pending on the date of issuing of the 
rjansfer order dated 10-12-1993 or on issue relieving 
der of the workman with struck off his name from 
uster roll on 11-12-1993. The entire action of the 
orkman right from filing unwarranted complaint case 
o. 2/93 u/s 33 A of I.D. Act and thereafter approaching 
the Hon’ble High Court for redressal that also went 
vain by dismissal of the writ application so file by 
e applicants, itself go to speak a volume that by hook 
|id by crook the second party workman was adamant 
resist illegally as to his incident of transfer which was 
be observed by the Railway Servant as per Railway 
ijstablishment Manual Chapter-V providing condition of 
rvice including also dealing with the different kind of 
ransfer including transfer of Railway Employee in the 
Merest of administration. From very perusal of the 
r ansfer order dated 10-12-1993 issued from the Divisional 
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office (E) it appears that 10 days joining time had been 
given to the second party workman after he being 
relieved immediately, the workman was relieved on 
11-12-1993, thereafter lhe workman appeared before the 
Senior Foreman, Godhara on 14-12-1993 on the basis of 
alleged interim stay of his transfer order, and asking to 
allow him to join at Godhara and on that day the 
workman was also made to know that he has been 
relieved on 1 l-12-1993.and his name from the muster roll 
has been strucked off since he has to join at the transfer 
place Viramgam and the service of the transfer order with 
relieving memo etc. have been affected on 13-12-1993 but 
even than on 14-12-1993 the second party workman 
could not show any repentance rather remained imbolden 
with the interim stay order granted by the Labour Court, 
Godhara, but infact the Labour Court, Godhara was not 
having any jurisdiction to entertain the complain case 
No. 2/93 u/s 33 A of ID Act since no reference case 
was pending, that resulted in final dismissal of the 
complaint case. So, in that view of the matter any interim 
injunction order so passed in non maintainable complaint 
case No. 2/93 shall having no bearing affect against the 
transfer order dated 10-12-1993 followed by the relieving 
memo from duty and strucking off his name from muster 
roll at Godhara Issue No. VI is, therefore, also decided 
against the workman. In view of the findings given 
above, l further find and hold that the transfer order of 
the workman Shri J.K. Ved is legal and just so*the terms 
of reference as per schedule is answered in favour of 
the first party that the action of the Divisional Railway 
Manager, Baroda, in strucking off the name of 
Shri J.K. Ved from the muster roll w.e.f. 11-12-1993 is 
legal, just and proper. Since the order of transfer with 
memo etc. had been effectively served upon the workman 
and the workman had every knowledge of his transfer 
order that he has been relieved from duty by strucking 
off his name from muster roll on 11-12-1993. 

(11) ISSUE Nos. I, II & VIII 

In view of the findings given to issue Nos. Ill, IV, 
V, VI & VII in the forgoing paragraphs, I further find and 
hold that the reference is not maintainable and the 
second party workman has no valid cause of action to 
raise dispute at such belated stage and so the workman 
is not entitled to get the relief for his reinstatement by 
his posting at Godhara since after strucking off his name 
from muster roll at Godhara. on 11-12-1993. 

(12) ISSUE NO. X 

This reference is dismissed on contest with cost 
of Rs. 500. 

This is my award. 

BINAY KUMAR SINHA, Presiding Officer 
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New Delhi, the 2nd May, 2012 

S.O. 1IM.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947(14 of 1947) the Central 
Govenanent hereby publishes the Award (Ref. No. 70001) 
of the Geofeni Government Industrial Trihunsl Cum I jbour 
Coot, Lucksow as shown in die Annexure in the hwhurial 
Dispute between the employers in relation to the 
tnnnagmtcntof North Eastern Railway and thdrmoifann, 
which was received by the Central Gevenmeat 
on 2-5-2012. 

[No. L410tl/24/2W6-m(B«fl 
RAMESH SINGH, Desk Officer 


TRHBWAL4X»MJ«WtCWR3; UICRSIOW 
fRESENT 

Dr. MANJU NIGAM, Presiding Officer 
I.D. No. 07/2007 

Ref. No. L-4101 l/24/206-IR(B-l) dated: 104-2007 
BETWEEN 

The General Secretary, 

North Eastern Railway Shramik Sangh 
96/196, Old Ganeshganj, Lucknow 
(Espousing cause of Shri Abdul Hamid) 


AND 

1. 


2 . 


The Sr. Section Engineer (Railpath) 
North Eastern Railway 
Sitapur(U.P.) 

The Assistant Engineer 
North Eastern Railway 
Sitapur(U.P.) 


AWARD 

1. By order No. L41011/24/206-IR (B-l) dated: 
104-2007 the Central Government in the Ministry of Labour, 
New Delhi in exercise of powers conferred by clause (d) of 
sub-section (1) and sub-section (2A) of Section 10 of the 


Industrial Disputes Act, 1947 (14 of 1947) referred this 
industrial dispute between the General Secretary, North 
Eastern Railway Shramik Sangh, 96/196, Old Ganeshganj, 
Lucknow and the Sr. Section Engineer (Railpath), North 
Eastern Railway, Sitapur (U.P.) and the Assistant Engineer, 
North Eastern Railway, Sitapur (U.P.) for adjudication. 

2. The reference under adjudication is: 

“Kya Prabandhan Purvottar Railway Sitapur Dwara 
Shri Abdul Hamid Pulra Shri Jahriuddin Senior Track 
Man Ko Purv Main Niyojan Ki Yithi Se Lagataar 
Hammerman Ka Kary Liye teane Ke Upraant Dinank 
11/02/93 Se Hammerman Ka Pad Laabh May Vetan 
SahitNa Diya Jaana VaKanishth KauNkaarM Se Upar 
Variyatanusaar Varishthata Ka Nirdharan Kar Samast 
Laabh Na Piadaan Kiya Jana Nyayochit Emm Vaidh 
Hai? Yadi Nahi To Kaamgaar Kis Rahat ko Pane Ka 
AdhikttrtHai?” 

^ ' 3. The cate of the workman’s union, in brief, is that 
i theMsufcman, Abdul Hamid was engaged on 10-2-1974 as 
i temporary Hammer man/black smith and he worked as such 
till 15-3-1977. The details of the same were mentioned in his 
I Omari Labour Card; but he has been denied of die benefits 
available to the post. It has further been submitted that the 
i wmkmm was given temporary status from 16-9-1981 and 
i was marie regular with given posting on 164-87. The 
! workman’s union has alleged that the railway management 
i took work of Hammerman; bathe was deprived of post and 
: salary associated to the post and instead he was given 
post and pay of Gangmae, which « violative of the labour 
laws. Accordingly, the workman's union has prayed that 
the workman be promoted from Gangman to Artisan 
Khalasi/Helper w.e.f. 11-2-1993 and be given consequential 
! benefits. 

4. The management of die railways has disputed the 
claim of die workman by filing its written statement wherein 
it has submitted that the workman was granted temporary 

i statu after completion of 120 days as casual labour w.e.f. 
i 16-9-1981 as per his eligibility and norms. R further 
j MbntiMeri that die workman worked from 16-9-1981 to 
154-1987 in the time scale, thereafter he was regularly 
i appointed on the post of Gangman w.e.f. 164-87 and in 
fact he never worked as a Hammerman, at any point of time. 
At present the workman is working on the post of Senior 
Trackman and as such cannot be promoted/selected to the 
post of Artisan-Helper. Accordingly, the management of 
the railways has prayed that he claim of the workman’s 
union be rejected without any claim to the workman 
concerned. 

5. The workman’s union has filed rejoinder whereby 
it has only reiterated its averments in the statement of claim 
and has not introduced any new fact. 

6. The workman's union has filed photocopies of 
certain documents vide list of documents dated 15-6-2009 
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and subsequent vide list dated 1-11-2010, in support of 
his |ase whereas the management filed none. 

7. After completion of pleadings on behalf of the 
es, the parties were called upon to file documentary 
ence in support of their respective case and 

irdingly, the workman’s union filed documents vide 
lated 8-4-2011 and the management of the railways 
none. Thereafter, 5-1-2011 was fixed for evidence of 
Workman’s union but it did not file any. The workman's 
n was given opportunities, time and again to file its 
ence on affidavit on several dates but it failed to 
ply with the directions; and accordingly, the 
njagement was afforded opportunity to file its evidence 
-5-2012 and it too did not make any effort to file its 
nee in support of its case. 

8. It is noteworthy to mention that in the instant 
ej the authorized representative of the workman's union 

his last appearance on 30-5-2011 and since then he 
bt turning up to contest its case. The authorized 
rpsentative of the opposite party also is not taking 
in contesting the case for last several dates. When 
turned up from the workman's union in spite of the 
e, the case was reserved for award as it pertained to 
ar2007. 
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9. The case of the workman's union was that the 
ay management took work of Hammerman from the 
man; but he was deprived of post and salary 
iated to the post and instead he was given post and 

)f Gangman and that the workman be promoted from 
>man to Artisan Khalasi/Helper w.e.f. 11 -2-1993 and 
ven consequential benefits. 

10. Per contra, the management of the railways has 
tested that the workman was granted temporary status 

completion of 120 days as casual labour w.e.f. 
9j-1981 and further that the workman worked from 
1981 to 15-4-1987 in the time scale, thereafter he was 
arly appointed on the post of Gangman w.e.f. 16-4- 
|id in fact he never worked as a Hammerman, at any 
of time. Hence, he is entitled to the post or the 
associated to it. 

11. In view of rival contentions of the parties, I have 
fled entire material placed on the file. 

12. It is well settled that if a party challenges the 
ity of action, the burden lies upon him to prove 

ity of the action and if no evidence is produced by 
; invoking jurisdiction of the court, must fail. In 

1 resent case burden was on the workman’s union to 
it the grounds to challenge the validity of the action 
management in denying the workman the post of 
erman and salary associated to the post; and to 
that the action of the management in denying the 
benefits of the said post was illegal. It was the case of the 


qfits 


workman's union that workman worked as Hammerman 
but was denied pay and privileges attached to the post. 
This claim has been denied by the management; therefore, 
it was for the workman's union to lead evidence to show 
that he actually worked as Hammer man and he was entitled 
to get benefits available to the post. The workman's union 
though filed documentary evidence vide list dated 8-4- 
2011; which included photocopy of various documents, 
the few of them are illegible; moreover it did not turn up 
to prove the photocopy of the documents filed, in 
evidence before this Tribunal. 

13. In 2008 (118) FLR 116 -1 M/'s. Uptron Powertronics 
Employees’ Union, Ghaziabod through its Secretary vs. 
Presiding Officer, Labour Court (II), Ghaziabad & others, 
Hon’ble High Court relied upon the law settled by the 
Apex Court in 1979 (39) FLR 70 (SC) Sanker Chakravarti 
vs. Britannia Biscuit Co. Ltd.. 19 9(39) FLR70(SC)V.K. 
Raj Industries v. Labour Court and others, 1984 (49) FLR 
38 Airtech Private Limited v. State of U.P. and others and 
1 996 (74) FLR 2004 (ALLd.) Mentech India Ltd. v. State of 
U.P. and others; wherein it was observed by the Apex 
Court: 

“that in absence of any evidence led by or on behelf 
of the workman the reference is bound to be answered by 
the Court against the workman. In such a situation it is 
not necessary for the employers to lead any evidence at 
all. The obligation to lead evidence to establish an 
allegation made by a party is on the party making the 
allegation. The test would be, who would fail if no evidence 
is led.” 


14. In the present case the workman's union has 
not turned to substantiate his case by way of filing any 
oral evidence. Mere pleadings are no substitute for proof. 
It was obligatory on the part of workman's union to come 
forward with the case that the workman worked as 
Hammerman and he was deprived of the benefits available 
to the post; but the workman's union failed to forward 
any evidence in support of its claim, as it did not turn up 
for filing its evidence before this Tribunal. There is no 
reliable material for recording findings that the alleged 
injustice was done to the workman or the action of the 
management of North Eastern Railway in denying the 
workman the benefits of the post of Hammerman is illegal 
and unjustified. 

15. Accordingly, the reference is adjudicated 
against the workman's union; and as such, I come to the 
conclusion that the workman, Abdul Hamid is not entitled 
to any of the relief claimed. 

16. Award as above. 

Lucknow Dr. MANJU N1GAM, Presiding Officer 

19-4-2012 
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^T.^rr. 1809.—arfaf^prq, 1947 

(1947 14) ^ m 17 ^ T&fm TmK 

wn w# <£ tftri* ^ ^5 ^ 

3ppV ff pfe 3^^i)p|ct> if ^§0q 

TR3TR 3|fe]p|«h ^ tf^i3 (^f ^Cfj 

397/2004, 398/2004, 402/2004 afa 415/2004) ^ 3H> | f¥ld 
^ *U«W< 2-5-2012 ^ 3HRT ]|3?T I 

[U ^-42012/192/2003-3Tlf3TR (^ftnq-H), 
T^f-42012/193/2003-anfaiR (^tit- 11), 
tf. 3^-42012/194/2003-3T^3TR (ift^Hl), 

tf. ^cT-42012/195/2003-3^3TR (Tfanq-II)] 

3% fa?, arfR^rO 


S.O. 1809.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. Nos. 397/ 
2004,398/2004,402/2004 and 415/2004) ofthe Cent. Govt. 
Indus. Tribunal-cum-Labour Court, Chennai as shown in 
the Annexure, in the industrial dispute between the 
management of Custom (Airport), Custom (Airport), and 
their workmen, received by the Central Government 
on2-5-2012. ' 

[ No. L-42012/192/2003-1R{ CM-11), 
No. L-42012/193/2003-IR(CM-l I), 
No. L42012/194/2003-IR(CM-II), 
No. L-420 12/195/2003-IR(CM-I I)] 
RAMESH SINGH, Desk Officer 


ANNfcXURE 

BEFORE THE CENTRALGOVERNMENTINDUSTRIALTRIBUNAL-CUM -LABOUR COURT, CHENNAI 

Tuesday, the 24th April, 2012 
Present: A.N. JANARDANAN, Presiding Officer 
I.D. Nos. 397, 398,402 and 406 of 2004 

[In the matter ofthe dispute for adjudication under clause (d) of sub-section (1) and sub-section 2 (A) of Section 
!0 ofthe Industrial DisputesAct, 1947 (14 of 1947), between the Management of Commissioner of Customs (Airport) and 
their workmen] , 

Reference Name ofthe Name of the 2nd Party 

No. and Date 1st Party 

L-42012/192/2003-IR Sri R. Panneerselvam ' 1. The Commissioner of Customs (Airport), 

(CM-II) dated 2-8-2004 Custom (Airport), Custom House, 33, Rajaji 

Salai, Chennai-600001 


S. ID No. 

No. 

T 397/2004 


2. 398/2004 


3. 402/2004 


2. The Deputy Commissioner of Customs 
(Airport), Custom (Airport), Chennai 
Airport Meenambakkam, Chennai-600027 
L-42012/193/2003-IR Sri S. Jagannathan 1. The Commissioner of Customs (Airport). 

(CM-II) dated 2-8-2004 Custom (Airport), Custom House, 33, Rajaji 

Salai, Chennai-600001 

i 

2. The Deputy Commissioner of Customs 
(Airport), Custom (Airport), Chennai 
Airport Meenambakkam, Chennai-600027 
L-42012/194/2003-IR Sri P. Ra jagopal 1. The Commissioner of Customs (Airport). 

(CM-II) dated 2-8-2004 Custom (Airport), Custom House, 33, Rajaj i 

Salai, Chennai-600001 


4. 415/2004 L-42012/195/2003-IR Sri S. P. Arunraj 

(CM-II) dated 14-2-2005 


2. The Deputy Commissioner of Customs 
(Airpprt), Custom (Airport), Chennai 
Airport Meenambakkam, Chennai-600027 
1. The Commissioner of Customs (Airport). 
Custom (Airport), Custom House, 33. Rajaji 
Salai. Chennai-600001 


2. The Deputy Commissioner of Customs 
(Airport), Custom (Airport), Chennai 
Airport Meenambakkam, Chennai-600027 
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Appearance 
For the 
For the! 


1st Party/Petitioner 
2nd Party/Management 


M/s. K. V. Krishnaswami, Advocate 
Sri C. Durai, Advocate 


COMMON AWARD 

The Central Government, Ministry of Labour and Employment vide the above order of referencesreferred the IDs 
mentioned above to this Tribunal for adjudication: 

2. The schedule mentioned in the order of reference in the above IDs are as under: 


ID 397/2004 

“Whether the action of the Commissioner of Customs (Airport) in terminating the services of Sri R. Paneerselvam 
with effect from 5-2-1999 is legal and justified? If not, to what relief he is entitled?” 

ID 398/2004 

“Whether the action of the Commissioner of Customs (Airport) in terminating the services of Sri S. Jagannathan 
with effect from 5-2-1999 is legal and justified? If not, to what relief he is entitled?” 

ID 402/2004 

“ Whether the action of the Commissioner of Customs (Airport) in terminating the services of Sri P. Rajagopai with 
effect from 5-2-1999 is legal and justified? If not, to what reliefhe is entitled?” 

ID 415/2004 

“Whether the action of the Commissioner of Customs (Airport) in terminating the services of Sri S. P. Arunraj with 
effect from 5-2-1999 is legal and justified? If not. to what relief the workman is entitled?” 
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After the receipt of Industrial Disputes, this 
Tribun tl has numbered it as l.D. 397, 398,402 and 415 of 
2004 a id issued notices to both sides. Both sides entered 
appearance through their Advocates and filed their Claim 
and Counter Statements as the case may be. 

A. In all these cases, the claims of the petitioners are 
commc n. On behalf of the petitioners, a memo was filed to 
the efft ct that since the issues are the same, common set of 
docum ;nts is adopted. Memo is recorded. The petitioner 
has also adduced evidence in common for all the IDs. 

. The averments in the separate Claim Statements 
but coipmon or the same in all briefly read as follows: 


J he petitioners viz. S/Sri R. Paneerselvam, S. 
ithan. P. Rajagopai and S.P. Arunraj joined the 
of the Respondent. R. Paneerselvam joined the 
of the Respondent in the year 1990 and worked till 
99. S. Jagannathan joined the service of the 
ndent on 24-3-1982 and worked till 5-2-1999. P. 
c pal joined the service of the Respondent in March 
id worked till 5-2-1999 and S. P. Arunraj joined the 
of the Respondent in the year 1985 and worked till 
>9, all of them as labourers under R1 and R2. Their 
|s were continuous without any blemish and they 
a consolidated amount of Rs. 2,500 each per 
In a CBl raid on 5-2-1999 whereby foreign currency 
)ds worth more than Rs. 50.00 lakhs were seized by 
fficials the responsible custom officials pointed out 
ioners and 6 others, all of whom had been working 
m as labourers to CBl officials viz. (i) Raghu Kumar, 
) Suresh Kumar, Inspector, (iii) Salam, Inspector and 
jiruvilla, Inspector who took them to custody and 
d at CBl office, Shastri Bhawan, Chennai. After oral 


daid 


enquiry CBl officials sent them back saying that 
departmental enquiry has been recommended. But no 
enquiry was held by the Customs Department. On the 
contrary they were denied employment from the next day. 
They were advised to wait for some time for employment 
as they were expecting instructions from higher authorities, 
but in vain, despite their further efforts, (i) R. Govindarajan, 
Superintendent, (ii) Anburaj, Officer now promoted as . 
Superintendent, (iii) Kirupa Ramanan, Superintendent now 
promoted as Asstt. Commissioner at Kolkata, Nagi, Officer 
now promoted as Superintendent, Venkalesa Kurup, Officer 
now promoted as Superintendent at Airport, Romy, Senior 
Officer now Superintendent, Gunalan, Superintendent (now 
retired), Anbalagan, then Asstt. Commissioner now 
promoted as Joint Commissioner at Hyderabad and 
Hemavathi, then Asstt. Commissioner and now promoted 
as Joint Commissioner at Chennai were the persons 
involved in the said CBl raid on 5-2-1999 and they were 
only responsible for the seized goods and foreign 
currencies. Custom Department did not conduct enquiry 
fearing action against the Officers. 1 lence they simply kept 
quiet making petitioners as scapegoats and jobless. 
Petitioners are innocent and have not been involved in 
any offence. They as labourers had only to obey the orders 
and instructions of their higher authorities. The goods and 
foreign currencies were seized from the lockets of the rest 
room of the Officers of the Customs Department. They 
were simply and silently sent out of employment to save 
the customs officials. The ID raised having ended in a 
failure report the reference is occasioned. Thg action in 
terminating their services is illegal, unlawful and opposed 
to the principles of natural justice and the same is to be set 
aside and the petitioners be reinstated with all benefits. 
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6. The averments in the separate Counter Statements, 
but the same and common, in contents are as follows: 

Customs Department does not fall within the 
categories of industries under Section (j) of the l.D. Act; 
1947. Hence the l.D. is not maintainable. The department is 
a wing under the Central Government to do a ministerial 
function which is quasi-judicial. The nature of its work is 
enforcement oriented and not profit oriented. Its 
functioning is mainly revenue oriented and enforcement 
for the implementation of the laws of the land. The 
petitioners are not workmen under Section-2(s) of the l.D. 
Act, 1947. There is no manufacturing process or any 
manufacture under the department. There is no employee- 
employer relationship between the parties. The petitioners 
are not employed with the Respondents and hence they 
are not entitled to any relief. Petitioners were certain 
errands on their own like supplying tea, coffee, snacks as 
Officers were working at the Airport round the clock. 
Petitioners would have been paid some wages by them 
from their pockets for the service. Contention that they 
were getting monthly salary of Rs. 2,500 per month is false 
far from being mischievous. They were not in the pay rolls 
of the Customs Department at any point of time with any 
remuneration paid by it. There was a raid by the CBI seizing 
foreign currency and foreign liquor totally valued at 
Rs. 2.77 lakhs only and not otherwise any way. After 
investigation action was taken against 6 Customs Officers 
which culminated in orders holding that charges were not 
proved which was opined as reasonable by Chief Vigilance 
Commissioner. No action was initiated against the 
petitioners. They were not at all employed by the Customs ' 
Department. The very fact of no action against them itself 
establishes their non-employment. Petitioners never signed 
any Attendance Register nor was any salary paid to them 
by the Respondents. The action is evidently a blackmailing 
one from the part of the petitioners. The claim is to be ! 
dismissed with exemplary costs. 

7. Points for consideration are: 

(i) Whether the termination of the services of the 
petitioners by the Commissioner of Customs 
(Airport) w.e.f. 5-2-1999 is legal and justified? 

(ii) To what relief the concerned workmen are 

entitled? * 

8. Petitioner filed a memo praying to permit common 
evidence to be adduced and common trial held in respect 
of all the IDs 397,398,402 and 415 of2004 which was not 
opposed and was allowed and accordingly common 
evidence was recorded in l.D. 397/2004. 

\ 

9. Evidence consists of the testimony of WW1 and 
Ex. W1 to Ex.W44 in common for all the IDs with no evidence 
adduced on the side of the Respondent. 


Points (i) and (ii) 

10. Heard both sides. Perused the records, documents 
and the evidence and written arguments on either side. 
Contentions on behalf of the petitioner are that the co¬ 
petitioners had been working continuously as Casual 
Labour from 1982 onwards until 5-2-1999 with a consolidated 
salary of Rs. 2,500 per month, that they were not being 
allowed to join duty on 6-2-1999 in the wake of a CBI raid 
on 5-2-1999 seizing foreign currency and other goods. The 
petitioners are not involved in any manner in relation to 
the seized articles and are innocent who are always at the 
beck and call of their higher superiors. They were simply 
made scapegoats. The seizure of the goods is not disputed 
but is admitted yet only its quantum is disputed by the 
Respondent. There is trading activity involved in the 
functioning of the Customs Department. It is an industry 
and l.D. Act is applicable and the l.D. is maintainable. The 
admitted case of the Respondent in the Counter that the 
petitioners were doing certain errands indicates that they 
were acting on the command of his Officers which again 
shows Master-Servant relationship interse. For doing the 
errands they are issued Identity Cards/Pass which is not 
issued to any stranger. In Ex. W42-Ietter dated 15/22-7-2002 
of the Commissioner of Customs to Sri Jagannathan, a 
petitioner it is stated, though in a subdued manner, that 
petitioner has been engaged prior to February, 1999 for 
facilitating whose entry into the Airport his name was 
sponsored to BCAS for issuing entry pass, wliich was 
issued after Police Verification. No evidence has been 
adduced by the Respondent by way of document or oral 
evidence examining any Officers to rebut the case of the 
petitioner and substantiate their contentions. Ex. W43 finds 
mention in it that the petitioners whom the Management 
describes as unauthorized persons were discontinued after 
CBI raid, after which one Sri Lakshmipathy has been 
engaged issuing Ex.W43-Entiy Pass. The Entry Passes 
issued to the petitioners are as casual labour. Against the 
case of petitioner that they used to sign Attendance 
Register and receive wages signing on revenue stamps, - 
evidently such documents are or can be only in the custody 
of the Respondent. The Respondent/Management cannot 
be heard to say that the petitioners were paid from the 
pockets of Officers. What is broadly probable in view of 
the circumstances is that the petitioners are employees of 
the Respondent. Somehow to cover the misdeeds of 
Officers and save them, with malafide and in victimization, 
the petitioners are being made mere scapegoats. There is 
no denial of the case of the petitioners that they were taken 
by theCBI in custody. When there is a case of petitioners 
being discontinued from the service by the management it 
is a virtual admission that they were employed. The 
discontinuance amounts to termination. The case of no 
appointment or termination of the petitioners by the 
management carries no meaning. When the service and 
some relationship is proved the question of non- 
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appoi itment is not criteria to hold that the petitioners are 
not workmen, The action in terminating them is motivated 
in vie imization, unlawful and against all canons of natural 
justice and they are to be reinstated after setting aside the 
termination with all benefits. 
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i. Contra contentions on behalf of the Respondent 
t mere entry passes will not confirm employee status 
petitioners. Customs Department itself does not 
in trading or dispose seized goods for profit or 
ver. It only carries out statutory functions of 
jrnment of India. It is not an industry. The ID is not 
ainable. The services of the petitioners were 
tfiorized and their entry into the airport by way of 
issued by SC AS was only to cater to the needs of 
iji employees of the Department. There is no continuity 
issuance of entry pass as could be seen from the 
ass issued in the name of Sri R. Paneerselvam on 8- 
. They are not regular even to the so-called errand, 
ar employees are issued passes permanently without 
verification.The Customs Department has no role in 
uance passes to the petitioners. There are no records 
w that the names of the petitioners have been 
ored through SCAS for issuance of passes, 
mipathy was working with Contractor and pass was 
to him to work as Helper in 2002. Petitioners not 
employees of the department had to obtain police 
ation to obtain entry pass. Their entry pass was not 
by the Customs Department. The claim of the 
oners is only to be dismissed. Therefore the 
ent of Customs having units severable as industries 
still be industries under which the employees could 
De workman. Therefore, the contention that the 
i oners are not workmen or that the Respondent/ 
gement is not at all an industry are only to be rejected, 
jich so, the contention that the ID Act is not appl icable 
t the dispute is not maintainable is also only to be 
lowed. 

12. On behalf of the petitioners reliance was placed 
decision of Hon’ble High Court of Madras dated 
II in Writ Appeal No.l881/2010(A. Kajendran) Vs. 
idling Officer, CGIT-cum-Labour Court, Shastri Bhawan, 
ai (ii) General Manager, Heavy Vehicles Factory, 
wherein it is held that “14. By applying the "dominant 
test" as evoled by the Supreme Court in Bangalore 
r Supply case, even departments discharging 
eign functions, if they are units, which are industries 

I they are substantially severable, they can be 
dered to come within the Section-2(j) of the Act. 
ttedly, the appellant was only a Civil Motor Driver in 
|cond respondent organization, therefore, even if the 
d respondent factory exclusively produces 
ijjiments for the Defence Department, the nature of 
yment of the appellant is clearly severable and the 
lant shall be entitled to invoke the jurisdiction under 
Industrial Disputes Act questioning his removal from 


service”. There needs no more doubt to be entertained 
regarding the aspect that a department of Government of 
India whether it discharges sovereign functions or 
commercial functions it may still be treated as an industry 
according to the nature of the duty performed by it under 
its separate units which are severable as such. So even 
under a department of the government exercising sovereign 
functions, units which are industries and are substantially 
severable they can be considered to come within the 2(j) of 
the ID Act. 

13. The next question is whether the petitioners in 
the batch of IDs have been terminated from the service of 
the Respondent/Management? While the case of the 
Respondent is that the petitioners were not employed under 
the Respondent, it is still admitted that they were certain 
errands for supplying tea, coffee, snacks, etc. to the Officers 
of the Customs in the Airport who w ere w orking round the 
clock. Without advancing a definite or clear cut stand 
regarding the remuneration paid to them what is pleaded 
by the Respondent is that they would have been paid some 
wages by the said Officers from their ow n pockets which is 
adopting a presumptive stand. It makes it clear that the 
Management is not able to categorize any clear suggestion 
regarding the remuneration paid to the petitioners. That 
there was a CBI raid on 5-2-1999 is the common case of 
both the petitioners as well as the Respondent. What is 
marginally discrepant between the two versions is only 
regarding the quantum. The seizure of some contraband 
items thus remains fully established. Though action was 
taken against six Customs Officers it 's the case of the 
Management that the charges were not proved. Opinion 
regarding that finding by Chief Vigilance Commission (CVC) 
as being reasonable may even apt to be a self-serving stand 
of the CVC in the absence of anything to be proved to the 
contra. The case of the petitioners that they were taken 
into custody by the CBI officials though, discharged on 
the same evening indicates that they were also suspects at 
least in the commission of the offence. True, they have not 
been proceeded against. Why it is so it is for the 
Management to prove. That they were not proceeded 
against by way of action as averred by the Respondent 
cannot be a material to conclude that they were not at all 
employed under the Management. If they were guilty it is 
for the CBI to proceed against them. If they are not guilty it 
is also for the CBI to exonerate them under the general law 
of the land in detecting and investigating crimes. In their 
case the CBI was recommending the petitioners for being 
proceeded against by way of disciplinary action but which 
the department was forbearing front doing for their own 
reason not disclosed. In other words it is not shown that 
the department was leaving them scot free despite they 
being guilty. There is nothing to show that they w ere being 
given a sympathetic treatment by the Management and 
were being discharged from the liability or from being 
proceeded against due to mercy. When there is the un- 
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traversed case that they were taken into custody by the 
CB1 officials the Management cannot be heard to say that 
no action was taken against them and that the said fact 
shows that they were not employed under it. It is well to 
presume that they may have escaped from being prosecuted 
or arraigned in disciplinary action because of they being 
innocent in the criminal act. Though they were not in the 
payrolls of the Customs Department or never paid any 
remuneration by it, that they never signed the Attendance 
Register as averred by the Respondent and the action on 
the part of the petitioners are characterized as blackmailing 
the Respondent against the case of the petitioners to the 
contra. Petitioners have a case of their employment for 
definite periods from definite points of time by way of tenure 
which ran continuous and regarding payment by way of 
consolidated sum of Rs. 2,500. The case of the Respondent 
is that no payment has been made by it at all. But the same 
is left to be conjecture and surmise. In as much as the fact 
that the petitioners stood employed in some way by some 
Officers of the Management, if not by the Management 
itself, though without an appointment order the fact remains 
that there was service purchased from the petitioners and 
there is some relationship between the petitioners and the 
Officers of the Respondent, if not with the Management 
itself. There is admittedly a case of the petitioners service 
having been discontinued after the date of the admitted 
CBI raid on 5-2-1999. The said discontinuance of the 
services of the petitioners is not in accordance with law. 
The discontinuance is evidently occasioned as a 
consequence of the CBI raid on 5-2-1999 which tends to 
show that petitioners have been put to bear some 
unwholesome liability out of the CBI raid though they are 
not even proceeded against but have been exonerated by 
the Management. An element of motivated victimization is 
discernible in the action of the Management against them. 
The same is unlawful and against all canons of natural 
justice. One of the petitioner has deposed in terms of his 
case as well as for his counterpart petitioners. Though 
they do not elevate the case of the petitioner to the realm 
of proof with adequate materials, yet they furnish some 
materials to prove that their case is substantially true 
regarding their employment, its continuity, nature of work, 
though not regarding the quantum of remuneration. When 
the case of the petitioners is that it is continuous lasting 
for years, the antiquity of commencement of service of one 
or two of them relating back to say 1982 or so going upto 
5-02-1999, thus lasting for several years, regarding the 
very aspect there is not even a murmur in the pleadings of 
the Respondents. The engagement of the petitioners by 
the officials of the Management, if not by the Management 
itself, goes virtually admitted. The cessation of their 
engagement is also not out of the volition of the petitioners 
themselves. The engagement came to end by 
discontinuance at the instance of the Management as is 
admitted. Regarding the nature of the engagement of the 
petitioners to prove that it is not as claimed by the petitioner. 


the burden is especially on the Respondent. But the 
Management has not come to the box to discharge that 
burden. In other words when a matter is especially within 
the special knowledge of a particular person the burden to 
prove that fact is upon him. While the case of the petitioners 
is that they were working under the Respondent as direct 
employees and that being controverted by the Management 
stating that it is not so actually but it is in a different manner 
that fact is to be especially proved by the Management. It 
is to be noted that law cannot be oblivious to what is 
obvious to others. But in order to remove the oblivious 
elements of the aspects the person or persons to whom it 
is not so oblivious but is obvious has/have to come forward 
and discharge that function which is not done here. Then 
only it is possible for the Court to remove the oblivious 
and come to know the actual situation centering round it 
Vithout compliance thereof it cannot be said law cannot 
be oblivious to what is obvious is others until the 
concerned persons appear and remove the obscurity. From 
the admissions in the pleadings of the Respondent it could 
well be found that the petitioners had been employed under 
the Respondent, somehow, for definite years of periods 
and have eventually been terminated in violation of Section- 
25F of the ID Act even without an enquiry which is illegal 
and void. From the some materials by way of evidence and 
the admissions of the Respondent the case of the 
petitioners could be said substantially proved though 
petitioner have not been able to individually prove it in all 
aspects by themselves. The said termination amounts to 
retrenchment. The same is liable to be set aside and the 
petitioners are entitled to some reliefs by way of 
reinstatement with or without benefits or by way of 
compensation. 

14. Resultantly, the termination of the petitioners not 
being legal and justified the same is set aside. The other 
question is whether they have to be reinstated into service 
or should be made to rest content with award of some 
compensation. It is to be noted that in alt cases of illegal 
termination reinstatement is not to follow automatically. In 
the case of casual labourers it may well be answered with 
an order to pay compensation. In the result it is ordered 
that the Respondent shall pay the petitioners in ID 397/ 
2004, 398/2004, 402/2004 and 415/2004 compensation 


amounting as follows. 


ID 397/2004 — 

Rs. 1,25,000 

ID 398/2004— 

Rs. 1,75,000 

ID402/2004 — 

Rs. 1,75,000 and 

ID415/2004 — 

Rs. 1,50,000/- 

with the interest @ 12% per annum from the date of 
award until the amounts are duly paid but without costs. 
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15. The reference is answered accordingly. Ex.W25 — Entry pass pertaining to P. Rajagopal 


(Dictated to the PA., transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day tl le 24th April, 2012) 

A. N. JANARDANAN, Presiding Officer 

Witr esses Examined: 

For t le 1 st Party/Petitioner : WW1. Sri S. P. Arunraj 

For tl ie 2nd Party/1 st Management: None 

Doci meats Marked: 

On t ie Petitioner's side 

Ex. N o. Date Description 

EX.W1 (Series) —Entry passes issued to the petitioners 
(4 in number) by Dy. Commissioner of Police, 
Security and Anti-Hijacking 

Ex. \ 12 —Entry pass issued to Paneerselvam 

Ex. \ /3 — Entry pass issued to Paneerselvam 

Ex. V4 — Entry pass issued to Paneerselvam 

Ex. \ /5 — Entry pass issued to Paneerselvam 

Ex. \/6 — Police Verification Letter issued by the 

Superintendent of Police 

ExA/7' — Entry pass issued to Jagannathan 

Ex. \ /8 — Entry pass issued to Jagannathan 

Ex.W9 —Entry pass issued to Jagannathan 

Ex.W10 —Entry pass issued to Jagannathan 

Ex. Wl 1 — Entry pass issued to Jagannathan 

Ex. i V12 — Entry pass issued to Jagannathan 

Ex.W13 —Entry pass issued to Jagannathan 

Ex.Wl4 —Entry pass issued to Jagannathan 

Ex. 1 V15 — Ehtry pass issued to Jagannathan 

Ex.'V16 —Entry pass issued to Jagannathan 

Ex. 1 V17 — Entry pass issued to Jagannathan 

Ex. V18 — Entry pass issued to Jagannathan 

Ex.WI9 —Entry pass issued to Jagannathan 

Ex. W20 — Character Certificate issued by the 

Inspector of Police, Pazhavanthangal 
to Jagannathan 

. Ex. W2\ — Pol ice Verification Letter issued by the 

Superintendent of Police, Chennai-16 

'• Ex. W22 — Entry pass pertaining to P. Rajagopal 

* Ex. W24 — Entry pass pertaining to P. Rajagopal 


Ex. W26 — Entry pass pertaining to P. Rajagopal 

Ex. W27 — Entry pass pertaining to P. Rajagopal 

Ex. W28 — Entry pass pertaining to P. Rajagopal 

Ex.W29 —Character Certificates issued by the 

Inspector of Police 

Ex. W30 — Character Certificates issued by the 

Inspector of Police 

Ex.W31 —Character Certificates issued by the 

Inspector of Police 

Ex. W32 — Character Certificates' issued by the 

Inspector of Police 

Ex.W33 —Character Certificates issued by the 

Inspector ef Police 

Ex. W34 — Police Verification Letter issued by the 

Supe ri n t e nde nt of Police in respect of 
Rajagopal 

Ex.W35 —Authorization letter issued to 

S.P. Arunraj 

Ex. W36 — Entry pass issued to S.P. Arunraj 

Ex. W37 —Entry pass issued to S.P Arunraj 

Ex. W38 — Police Verification Letter issued by the 

Superintendent of Police in respect of 
Arunraj 

Ex. W39 — Letter written jointly by the petitioners 

to the Commissioner of Customs 
regarding reinstatement 

Ex. W40 —Letter from the Additional 

Commissioner to the petitioners 
regarding refusal of employment 

Ex.W41 —Letter from Jagannathan to the 

Commissioner of Customs regarding 
employment 

Ex.W42 —Letter from the Commissioner of 

Customs to the petitioners 

Ex. W43 — Entry pass issued to one Lakshmipathy 

Ex.W44 —Original temporary passes of all the 

petitioners. 

On the Management’s side 

Ex. No. Date Description 

N/A 

M 2 2012 
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^?i t^nr, 3rf^T°FRt 

New Delhi, the 2nd May, 2012 

S.O. 1810.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 272/99) 
of the Central Government Industrial Tribunal-Cum-Labogr 
Court Jabalpur as shqwn in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of WCL and their workman, which was 
received by the Central Government on 2-5-2012. 

|>Jo. L-22012/460/1998-IR (C-II)] 

RAMESH SINGH, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM- LABOUR COURT, 
JABALPUR 

No. CGIT/LC/R/272/99 

Presiding Officer: SHRIMOHD. SHAKIR HASAN 
The Secretary, 

Indian National Mines Overman Sirdar & 

Shat Fires Association, 

INMOSSA Bhavan, 

PO Pathakhera, 

Distt. Betul (MP) .... Workman 

Versus 

Chief General Manager, 

Western Coalfields Limited, 

PO. Pathakhera,' 

Distt. Betul (MP) ... Management 

AWARD 

Passed on this 19th day of April, 2012 

1. The Government of India, Ministry of Labour vide 
its Notification No. L-22012/460/98/1R(CM-I I) dated 
30-7-99 has referred the following dispute for adjudication 
by this tribunal:— 

“Whether the action of the management of Chief 
General Manager, Western Coalfield Ltd. In demoting 
Shri B.L.Sanodia from Grade “B” to Grade “C” is 
justified? If not, to what relief is the workman 
entitled ?” 


2. The case of the Union/workman in short is that 
Shri Bhurelal Sanodia was appointed as Mining Sardar on 
26-7-79 and was promoted as Safety-Cum-Production 
Assistant (in short SPA) w.e.f. 1-10-91. It is stated that on 
17-7-95 at about 10 AM, he came in the office of Safety 
Officer Shri D .K. Chandrakar and threw his helmet on the 
table which was broken in pieces and threw the pieces on 
the officer causing injury to him and abused and threatened 
him. On complaint of the Safety Officer, a departmental 
enquiry was conducted. Shri ID .Zakyani was appointed 
as Enquiry Officer and S.K.Bismitlah was appointed as 
Management Representative. The delinquent workman 
participated in the enquiry proceeding and was assisted 
by the co-worker Shri R.Prasad. After enquiry, the enquiry 
report was submitted by the Enquiry Officer holding him 
guilty of the charges. It is stated that criminal case was 
. also lodged but the same was ended in acquittal. The 
Disciplinary authority after considering the enquiry report 
passed the order of punishment on 18-5-96 whereby he 
was reverted from Grade B to Mining Sardar Grade C. The 
workman preferred appeal but the same was dismissed on 
26-11 -2001. The workman filed several representation after 
acquittal in criminal case but of no effect. It is submitted 
that the punishment order dated 18/20-5-96 be set aside 
and the workman be restored in his position with all his 
difference of wages. 

3: The management appeared in the reference case 
and filed Written Statement. The case of the management, 
interalia, is that the workman was initially appointed as 
Mining Sardar on 26-7-79 and was promoted as SPA 
on 1-10-91. It is stated that on 17-7-95 he came in the office 
of Safety Officer shouted on* him and abused him. 
Thereafter he threw broken pieces of helmet on Shri 
Chandrakar causing him injury on left wrist. A departmental 
proceeding admittedly initiated against him. He had been 
given full opportunity to defend himself who was assisted 
by Defence Representative. The Enquiry Officer after 
enquiry submitted the eriquiry report dated 18-8-95 holding 
him guilty of the charges. The Disciplinary Authority after 
considering the enquiry report, representation of the 
workman, evidence on record took a lenient view and passed 
the order of punishment on 18-5-96 whereby he was 
demoted from the post of Safety-Cum-Production Assistant 
Grade B to Mining Sardar Grade C. It is submitted that the 
action of the management is just and legal and the award 
be passed in favour of the management. 

4. On the basis of the pleadings the following issues 
are framed— 

I. Whether the Departmental Enquiry conducted 
by the management against the workman is legal 
and prr per? 

II. Whether the action of the management in 
demoting Shri B.L.Sanodia Grade B to Grade C 
is justified? 
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III. To what other relief the workman is entitled? 

5. Issue No. I 

This issue is taken up as a preliminary issue. After 
hearing the parties and after perusing the evidence on 
record, it is heid that the departmental enquiry conducted 
by I he management against the workman is legal and proper 
vid ? order dated 8-2-2010. This order is not reversed by 
any competent court as yet. Thus this issue is, already, 
earlier decided. 


complainant or not. The evidence of the witnesses shows 
that the complainant sustained injury by throwing pieces 
of helmet on the body of the complainant. There is minor 
contradiction in the evidence of the witnesses which is 
obvious by way different manner of expression of the 
witnesses and by lapse of the time. This shows that the 
witnesses were not tutored and the finding of the Enquiry 
Officer is not perversed. 

7. The order of punishment dated 18/20-5-96 which 
is marked as Exhibit M/12 shows that the management had 


6. Issue No. II 

The learned counsel for the workman has raised 
question that the finding of the Enquiry Officer is perverse 
anc therefore the punishment was passed without any 
app lication of mind. There is no fresh evidence adduced in 
the case. The parties have relied the evidence adduced by 
the management and delinquent workman before the 
Enc uiry Officer. On perusal of the evidence adduced in the 
enquiry proceeding which is marked as Exhibit M/8 and 
the copy of the Enquiry report which is marked as Exhibit 
M/ ( 1 it is clear that on the alleged date and time the workman 
wei it in the office of the Safety Officer for complaining of 
his 5ld helmet which was broken by the workman either by 
pre >sing on the table or by throwing it on the table which 
app ears to be an act to unbecoming a govt, servant. It is 
also admitted that the Safety Officer sustained injury at 
tha very time. The only question is that the Safety Officer 
sus ained injury in the manner as has been alleged by the 

i 


i 


taken a lenient view and instead of dismissal, he was simply 
demoted from Grade B to Grade C for giving him a chance 
to improve his conduct. 1 do not find any reason to interfere 
in the or^ler passed by the management which appears to 
be just and proper. This issue is accordingly decided against 
the workman and in favour of the management. 

8. Issue No. Ill 

On the basis of discussion made above, I find that 
the workman is not entitled to any relief. Accordingly the 
reference is answered. 

9. In the result the award is passed without any order 
to costs. 

10. Let the copies of the award be sent to the 
Government of India, Ministry of Labour & Employment 
as per rules. 

MOHD. SHAKIR HASAN, Presiding Officer 





